You Asked, We Answered - Several people have written to us with questions about our strategic planning process. We're sharing their questions and our answers here.

From: Johnson, DaVonna 
Sent: Wednesday, August 10, 2011 6:53 PM
To: kmiller@evluma.com
Cc: Hartman, Suzanne; Leiber, Philip
Subject: FW: Workforce

Hello Mr. Miller,

Thank you for taking the time follow up on this issue.  We have had success in recruiting highly qualified candidates from the military.  Many of them have significant experience in construction, electronics and communications systems. 

In 2009 we received a stimulus grant from the Department of Energy that allowed us to provide incentives to small commercial customers to retrofit inefficient lighting.  We partnered with a South Seattle Community College veteran program that focused on training  returning military personnel to work in the energy efficiency field.  We hired several of the program participants to implement this program.

We will continue to reach out to the returning military community as a way to meet our future workforce needs. 

Thank you for your feedback.

DaVonna Johnson
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DaVonna Johnson     

Human Resources Officer

Seattle City Light 

700 5th Avenue, Suite 3200

P.O box 34023

Seattle, WA 98124-4023

Phone: 206-684-3125

Confidential Fax: 206-287-5263

DaVonna.Johnson@Seattle.Gov
From: Keith A. Miller [mailto:kmiller@evluma.com] 
Sent: Monday, August 08, 2011 4:17 PM
To: SCL_StrategicPlan
Subject: Workforce

I recently attended a strategic planning session where it was stated that one of the challenges with your workforce going forward is that 50% are ready to retire in the next 5 years and there are not trained people coming up to replace them.

There was a lot of talk about engaging the community colleges.  What about all the returning military personnel that are projected to increase in the coming months and years.  Many of them have the technical training that would match up well with what the Energy sector/SCL’s needs.  With all the press about how hard it is for returning military people to find jobs in this economy, SCL could score a lot of points with the public should they embrace their return and have programs to augment their training to fit into SCL.

Best regards,

Keith Miller 

evluma
Keith A. Miller

President/CEO

624 Rainier Ave S.

Seattle, WA 98144

+1 (206)720-1798 x115

+1 (206)276-9145 mobile
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