City of Seattle Personnel Department
August 29, 2011
Examination Results for
POLICE CAPTAIN PROMOTIONAL
Administered June 2011

The following candidates are listed in grade order, reflecting their relative standing as of
the effective date of the register. Relative standing is subject to change during the life
of a register due to changes in availability of eligibles for various positions and similar
considerations. Therefore, this list does not necessarily reflect order of certification to
fill vacancies, which will be made in accordance with provisions of SMC 4.08 and Public
Safety Civil Service Rules 10 and 11. In addition, Veteran’s Preference points may be
awarded during the life of the register and a candidate’s score may be updated, as
outlined in RCW 41.04.010. In accordance with PSCSC Rules, this promotional register
will expire when a subsequent list is posted on August 29, 2013.

Rank Name Assessment | Service Final
Score Credit Grade
1. | LEAVELL, RON 98.242 7.50 105.742
2. | EDWARDS, MICHAEL 100.000 3.00 103.000
3. | FOWLER, CHRIS VP 95.419 1.00 101.190
4. | WILSKE, STEVE 93.225 6.50 99.725
5. | RASMUSSEN, RON 93.494 6.00 99.494
6. | SANO, ERIC 90.930 6.50 97.430
7. | LOWE, DONNIE 93.330 4.00 97.330
8. | BEST, CARMEN 92.391 4.00 96.391
9. | PROUDFOOT, DAVID 93.042 1.00 94.042
10. | CAYLOR, GREGG 85.195 4.00 89.195
11. | HAYES, JOHN 82.976 5.00 87.976
12. | BARDEN, ERIC 86.656 1.00 87.656
13. | DAVIS, PIERRE 81.248 5.00 86.248
14. | SACKMAN, GREG 84.002 2.00 86.002
15. | TEETER, MICHAEL DE 10-14-11 85.470 .00 85.470
16. | HICKS, KENNETH 83.020 2.00 85.020
17. | KEBBA, MICHAEL 78.659 6.00 84.659
18. | TOWNE, ROLF 76.884 5.50 82.384
19. | LEVANDOWSKI, VON 78.993 2.00 80.993
20. | HENEGHAN, JOHN 78.516 2.00 80.516
21. | WILLIAMS, ALAN 79.024 1.00 80.024
22. | BACHLER,SCOTT 75.824 3.00 78.824
23. | MONSON, CLAY 73.782 4.00 77.782
24. | HAY, PHIL 74.454 2.00 76.454
25. | SMITH, RONALD 71.725 3.00 74.725
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DE = Delayed Eligibility

VP = Veteran’s Preference (Veteran’s preference points equivalent to 5% of the candidate’s total
exam score were added in accordance with RCW 41.04.010.)



