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City of Seattle

Anti-Discrimination Policy

The City of Seattle operates its programs, services, employment, contracting, and activities
without regard to race, color, national origin, disability, sex, age, in accordance with Title VI of
the Civil Rights Act of 1964, as amended, Title Il of the Americans with Disabilities Act of 1990,
as amended, and applicable federal and local laws. Additionally, the City of Seattle prohibits
discrimination in providing programs, services, or activities based on sexual orientation, gender
identity, creed, religion, ancestry, political ideology, honorably discharged veteran or military
status, participation in a Section 8 program, mother breastfeeding her child, and use of a
service animal in public places, city employment, and contracting.

The City of Seattle is committed to:

e Prohibiting discrimination in programs, services, employment, and contracting.

e Providing accommodations for people with disabilities to have an equal access to
participation and benefit of City programs, services, and activities.

e Offering meaningful access to information, programs, and services in residents’
preferred language.

e Promoting a workplace that provides equal employment opportunities for all and is free
of discrimination, harassment, and retaliation (EEO)

e Providing reasonable accommodations for qualified employees with disabilities.

e |dentifying and addressing, as appropriate, disproportionately high, and adverse human
health and environmental effects, including social and economic effects of programs,
services, or activities for minority populations and low-income populations
(Environmental Justice)

e Applying the Racial Equity Toolkit to promote full and fair participation in public
decision-making for all

e Increasing women- and minority-owned businesses (WMBE) participation in contracting
and procurement activities

Any person who believes they have experienced unlawful discrimination, may file a complaint
with the Seattle Office for Civil Rights online at: www.seattle.gov/civilrights/file-complaint or by
phone: (206) 684-4500 or TTY: 7-1-1. Interpretation services are available.

For more information or to receive this document in an alternate format or languages, contact:
Seattle Office for Civil Rights at: titleVI@seattle.gov or by phone (206)-684-4500 or visit:
www.seattle.gov/civilrights/titlevi

To request ADA accommodations or file a disability-based discrimination complaint, please
contact the Citywide ADA Coordinator at: adacoordinator@seattle.gov or by phone: (206) 684-
2489 or TTY: 7-1-1. Interpretation services are available.

City of Seattle | 600 Fourth Avenue, PO Box 94749, Seattle, WA 98104 | 206-684-CITY | seattle.gov
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Introduction

As a recipient of federal funds for city programs, services, and facilities, the City of Seattle is required to
comply with various non-discrimination laws and regulations, including Title VI of the Civil Rights Act of
1964 (“Title VI”). Title VI forbids discrimination against anyone in the United States on the basis of race,
color, or national origin in the programs and activities of an agency receiving federal financial assistance.
In addition to Title VI, other non-discrimination statutes that afford legal protection are: Section 162 (a)
of the Federal-Aid Highway Act of 1973 (23 USC 324) (sex), Age Discrimination Act of 1975 (age), and
Section 504 of the Rehabilitation Act of 1973/Americans with Disabilities Act of 1990 (disability).
Together, these requirements define an over-arching Title VI Program.

Title VI and the additional nondiscrimination requirements apply to all City of Seattle departments even
if only one city department or program was to receive federal funds. The Civil Rights Restoration Act of
1987 defined the word “program” to clarify that discrimination is prohibited throughout an entire
agency if any part of the agency receives federal funds.

The City of Seattle is committed to achieving full compliance and expects every manager, supervisor,
employee, and sub-recipient of federal-aid funds administered by the City of Seattle to be aware of and
apply the intent and requirements of Title VI and related non-discrimination statutes in performing
assigned duties. In accordance with federal, state, and local non-discrimination laws and regulations,

The City of Seattle is committed to:

e Prohibiting discrimination in programs, services, employment, and contracting;

e Providing accommodations for people with disabilities to have an equal access to participate in
and benefit from City programs, services, and activities;

e Offering meaningful access to information, programs, and services in their preferred language;

e Promoting a workplace that provides equal employment opportunities for all and is free of
discrimination, harassment, and retaliation;

e Providing reasonable accommodations for qualified employees with disabilities;

e Identifying and addressing disproportionate and adverse human health and environmental,
social, and economic impacts of programs, services, or activities for minority and low-income
populations;

e Applying the Racial Equity Toolkit to promote full and fair participation in public decision-
making; and

e Increasing women and minority-owned business (WMBE) participation in contracting and
purchasing.

The City of Seattle has placed compliance and monitoring responsibility with the Seattle Office for Civil
Rights (SOCR). SOCR is responsible for administering the citywide Title VI Plan. The Title VI Coordinator is
responsible for implementing, monitoring, and ensuring the compliance with Title VI regulations and the
overall administration of the Title VI Program Plan including the citywide Title VI notice (notice),


http://www.seattle.gov/civilrights/what-we-do/race-and-social-justice-initiative/racial-equity-toolkit
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Environmental Justice (EJ), Limited English Proficiency (LEP), and Equal Employment Opportunity (EEO)
requirements under the Title VI Plan.

For more information, please contact:

Michael Chin, Title VI Coordinator
810 Third Ave, Suite 750

Seattle WA 98104
TitleVI@seattle.gov

(206) 684-4500

The City of Seattle is committed to the compliance and monitoring of all aspects of the Citywide Title VI
Plan. By signing below, | reaffirm the City's efforts to reach out to the LEP community to ensure that
they are a part of the City's democratic processes. This is a step | gladly take, as inclusion and fairness
are an integral part of this City.

W ‘J‘Q‘D H 10/21/2022

Derrick Wheeler-Smith Date
Interim Director, Seattle Office for Civil Rights
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Section 1. Policy Statement, Authorities, and Citations
A. City of Seattle Non-Discrimination Policy

The City of Seattle (City) operates its programs, services, employment, contracting, and activities
without regard to race, color, national origin, disability, sex, age, in accordance with Title VI of the Civil
Rights Act of 1964, Title Il of the Americans with Disabilities Act of 1990, and applicable federal and local
laws.

Additionally, the City prohibits discrimination in providing programs, services, or activities based on
sexual orientation, gender identity, creed, religion, ancestry, citizenship or immigration status, political
ideology, parental status, marital status, honorably discharged veteran or military status, participation in
a Section 8 program, an individual’s actual, potential, perceived, or alleged pregnancy outcomes, and
breastfeeding in public. The City assures that no person shall be excluded from participation in, be
denied the benefits of, or be otherwise subjected to discrimination under any City sponsored program
or activity. The City further assures every effort will be made to ensure nondiscrimination in all its
programs and activities, including programs and activities that do not receive federal financial aid.

If the City distributes federal aid funds to another entity, the City will include Title VI language in all
written agreements and will monitor for compliance. The Director of the Seattle Office for Civil Rights is
responsible for initiating and monitoring Title VI activities, preparing required reports and other City
responsibilities as required by 23 Code of Federal Regulation (CFR) Part 200 and 49 CFR Part 21.

City of Seattle Non-Discrimination Poster in English, Spanish, Chinese, Vietnamese, Somali, and Amharic

B. Authorities

The City of Seattle policies and procedures are governed by local, state, and federal laws, regulations,
and executive orders. Title VI requirements include, but are not limited to:

Title VI of the 1964 Civil Rights Act (42 United States Code (U.S.C.) 2000d et seq.) is a federal law that
protects all persons in the U.S. from discrimination on the basis of race, color, or national origin in
federally assisted programs and activities. Since other non-discrimination authorities have expanded the
scope and range of Title VI application and reach, reference to Title VI includes other provisions of
federal statutes and related authorities to the extent that they prohibit discrimination in programs and
activities receiving federal financial assistance.

The Uniform Act of 1970 (42 U.S.C. 4601 et seq.) prohibits unfair and inequitable treatment of persons
displaced or whose property will be acquired as a result of federally assisted programs or activities.

The Civil Rights Restoration Act of 1987 (Pub. L. 100-259) further clarifies the intent of Title VI to cover
all programs and activities of entities, not just those programs and activities that are federally funded.


https://seattle.gov/documents/Departments/CivilRights/Title%20VI%20Poster%20Final.pdf
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Coverage includes all programs or activities of Federal Aid recipients, sub-recipients, and contractors,
whether such programs and activities are Federally assisted or not (Public Law 100-259 [S. 557] March
22,1988).

Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) and the Americans with Disabilities Act of
1991 (42 USC § 12101 et seq.) prohibits discrimination based on a handicap/disability. The is a civil rights
law that prohibits discrimination against individuals with disabilities in all areas of public life, including
jobs, school, transportation, and all public and private places that are open to the general public. The
purpose of this law is to make sure people with disabilities have the same rights and opportunities as
everyone else. The ADA has five titles that relate to different areas of public life.

The Age Discrimination Act of 1975 (42 U.S.C. 6101 et seq.) prohibits discrimination based on age.

Executive Order 12898, Federal Actions to Address Environmental Justice in Minority Populations and
Low-Income Populations (EJ), addresses disproportionate adverse environmental, social, and economic
impacts that may exist in communities, specifically minority and low-income populations. EJ seeks to
avoid, minimize, or mitigate disproportionately high and adverse human health and environmental
effects, including social and economic effects on minority populations and low-income populations, and
to ensure the full and fair participation by all potentially affected communities in the transportation
decision-making process.

Executive Order 13166, Improving Access to Services for Persons with Limited English Proficiency (LEP),
addresses access to services for persons whose primary language is not English and who have limited
ability to read, write, speak, or understand English by providing meaningful access to programs,
information, and services by any entity receiving Federal funding.

C. Additional Citations

23 C.F.R. § 200.9 (a) (1) requires Title VI assurances from the City of Seattle that no person in the United
States shall, on the grounds of race, color, or national origin be excluded from participation in, be denied
the benefits of, or otherwise be subjected to discrimination under any program or activity for which the

recipient receives federal assistance from the U.S. Department of Transportation (USDOT

49 CFR Part 21, the U.S. Department of Transportation’s Implementing Regulations of Title VI of the
Civil Rights Act of 1964.

DOT Order 1050.2A requires Seattle Department of Transportation to include certain language into
contracts to ensure non-discrimination is being implemented on a contractual level.
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Section 2. Overview, Organizational Chart, Roles, and Structure

A. Overview

In 2020, the City’s Title VI Plan set out a new organizational structure that created a designated role for
compliance. Central, citywide efforts are led and coordinated through the Seattle Office for Civil Rights
(SOCR). The Title VI Coordinator is responsible for coordinating and implementing Title VI requirements
across all City departments, ensuring compliance, conducting annual training, and providing technical
assistance to City departments and Title VI information to the public. The Title VI Compliance Specialist
is responsible for handling Title VI complaints from the public which includes assessing complaints,
initiating investigations, facilitating resolutions, and completing investigations. The SDOT Title VI
Compliance Manager monitors compliance, provides staff training on Title VI, and fulfills reporting
requirements. The Title VI Coordinator, SDOT Title VI Compliance Manager, and Title VI program liaisons
meet regularly to review Title VI compliance and alert the Title VI Administrator of any issues.

B. Title VI Structure

City of Seattle
Title VI Structure

Mayor
Bruce Harrell
206-256-5337

Title VI Administrator
Derrick Wheeler-Smith, Director
Seattle Office for Civil Rights
206-947-3419

Title VI Citywide Title VI
Compliance Specialist Coordinator
Medhanit Abebe Mike Chin

Seattle Office for Civil Rights Seattle Office for Civil Rights
206-256-5153 206-684-8063

SDOT Compliance Manager
Salma Siddick
Directors Office
206-640-3313
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C. Roles and Responsibilities

The Mayor of Seattle is responsible for ensuring the implementation of the City’s Title VI program. In
agreement with 23 C.F.R. § 200.9 (b), the Mayor has established and staffed the Seattle Office for Civil
Rights (SOCR) to fulfill and implement all federal civil rights requirements.

The Director of the SOCR serves as the Title VI Administrator, is responsible for the overall management
and implementation of the Title VI program on behalf of the Mayor. The day-to-day administration of
the program lies with the Title VI Coordinator and the Title VI Specialist. The Title VI Coordinator reports
directly to the Director and has access and interaction with the Seattle Department of Transportation
(SDOT) and Washington State Department of Transportation (WSDOT)_on all matters pertaining to the
Title VI program. Organizationally and functionally, the citywide Title VI Program is a part of SOCR’s Civil
Rights Enforcement Division.

Citywide Title VI Program

The Citywide Title VI Program is responsible for the administration of the City’s Title VI program in
coordination with SDOT’s Office of Equity and Economic Inclusion. Internally, the Program is responsible
for statewide guidance, technical assistance, and training on Title VI, as well as the development and
implementation of SDOT’s FHWA corrective action plan items, special emphasis areas (e.g., a FHWA/FTA
placed emphasis on any special program), language assistance policy for Limited English Proficiency
(LEP), and Environmental Justice (EJ). Externally, the citywide Title VI Program provides guidance,
technical assistance and training to local public agency managers, contractors, and other sub-recipients,
as well as monitors these entities for compliance with federal guidelines.

Title VI Coordinator

The Title VI Coordinator works to ensure there is a demonstrated commitment to enforce citywide Title
VI and is responsible for overall program implementation. Specifically, the position has the authority and
responsibility to implement the citywide Title VI program by:

a) Program Administration — Administer the Title VI program and coordinate implementation of
the plan. Work with SDOT Title VI Compliance Manager and Title VI program liaisons to ensure
compliance with the assurances, policy, and program objectives. Perform Title VI program
reviews to assess and update administrative procedures, staffing, and resources; provide
recommendations as required to the Title VI Administrator and the Mayor.

b) Data Collection — Periodically review the statistical data gathering process performed by SDOT
Title VI Compliance Manager and Title VI Program Area Liaisons to ensure sufficiency of data for
meeting the requirements of the Title VI program administration.

c) Training Programs — Conduct or facilitate training programs on Title VI current and new
regulations for City employees and facilitate Title VI training for appropriate staff, contractors,
and subrecipients.

d) Title VI Plan Update — Review and update the Title VI Plan prepared by SDOT Title VI Compliance
Manager. Present updated plan to the Title VI Administrator and the Mayor for approval.
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e) Federally Required Reporting — Periodically conduct reviews of the City's Title VI Program to
assess for Title VI compliance and work with the Title VI Program Area Liaisons annually to
assure their effectiveness in compliance with Title VI provisions. This includes review of
departmental reporting to federal agencies as required. Coordinate efforts with the SDOT Title
VI Compliance Manager and Title VI Program Area Liaisons to ensure that the requirements of
Title VI are met.

f)  Public Dissemination — Work with City staff to develop and disseminate Title VI program
information to City employees and subrecipients, including contractors, subcontractors,
consultants, and subconsultants and beneficiaries, as well as the public. Public dissemination
may include:

e Postings of official statements, inclusion of Title VI language in contracts or other
agreements, website postings, and annual publication of the City’s Title VI Policy
Statement in newspaper(s) having a general circulation, and informational brochures.

e Public service announcements or notices of proposed projects, hearings, meetings, or
formation of public advisory boards, are posted in newspapers or other media reaching
the affected community.

e  Full utilization of available minority publications or media and, where appropriate,
provide written or verbal information in languages other than English. See Exhibit 1 for
the City’s Title VI Notice to the Public.

g) Maintain Legislative and Procedural Information — Federal laws, rules and regulations, the
current City of Seattle Title VI Plan, and other resource information pertaining to the
implementation and administration of the City’s Title VI program. This will be maintained and
updated regularly and be made available to other agencies, or the public as requested or
required.

Title VI Specialist

The Title VI Specialist works to support the Title VI Coordinator in the enforcement of Title VI.
Specifically, the position has the authority and responsibility to implement the Title VI program by:

a) Handle Title VI Complaints — Review and investigate Title VI complaints that may be received by
the City of Seattle, following adopted procedural guidelines (see Section 5 — Complaint
Procedures). Ensure every effort is made to resolve complaints at the local or regional level.

b) Report and Monitor Complaints — Collect data on discrimination complaints and violations of
Title VI.

c) Address and eliminate Discrimination — Work with the City Departments to establish procedures
for promptly resolving deficiencies, as needed. Recommend procedures to identify and
eliminate discrimination that may be discovered in any City processes.

Title VI Program Area Liaisons
Through collective efforts across the City, several departments within the City are responsible for

leading specific aspects of the City’s Title VI Plan. These program areas include: the Office of Immigrant
and Refugee Affairs that oversees the City’s Language Access Plan, the Seattle Department of
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Transportation that oversees Title VI coordination in relation to transportation activities, the
Department of Facilities and Administrative Services that coordinates the City’s disadvantaged Business
Enterprise and Women and Minority Business Enterprise compliance on construction and consultant
contracts, Seattle Department of Human Resources that oversees Workforce Equity and the Equal
Employment Opportunity/Affirmative Action, and the Office of Sustainability and Environment that
oversees the City’s Environmental Justice Plan, and Department of Facilities and Administrative
Services that oversees the citywide ADA Title Il Compliance Program. The Program Areas section
includes greater detail on the roles and responsibilities of those City departments.

D. Organizational Chart

Title VI Organizational Chart

Title VI Administrator
Derrick Wheeler-Smith
(SOCR]

Title VI Coordinator Title VI Compliance
Mike Chin Medhanit Adebe
(SOCRI ISOCR]

ADA Title Il Compliance Contracting Constr.
Program and Social Equity
Holly Delcambre Mark Nakagawara
[FAS) (FAS)

EEQ/AAPlan EEO Investigations
Jessica Smith Ray Sugarman (SOCR, OSE, SDOT) Peggy Liao Salma Siddick

Ervironrrentat Histice Language Access SDOT Title VI Program

[SHR] [SHR] (0IRA) (SDOT)

Section 3. Program Areas

A. Overview

Title VI Program Areas are listed below with each responsible department. Departments are responsible
for designating staff to act as the Title VI Program Area Liaison to work with the Title VI Coordinator and
the Title VI Compliance Specialist. The liaison(s) shall provide program monitoring, data collection, and
reporting, as well as dissemination of Title VI information within their respective departments. While not
all City departments are listed below, every City department is responsible for adherence to Title VI. For
all other City departments, the department’s Director or other designee will assist with dissemination of
Title VI materials to staff and the public.
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B. Transportation Title VI Program — Seattle Department of Transportation

The Seattle Department of Transportation (SDOT) Office of Equity and Economic Inclusion (OEEI) is
responsible for all Title VI program areas pertaining to planning, environmental activities, right of way,
construction and maintenance, and design of transportation infrastructure, as well as transit services
delivered through City-owned assets. SDOT is responsible for ensuring compliance and fulfilling the
requirements set forth by the Federal Highway Administration in 23 CFR Part 200 and 49 CFR Part 21
and the Federal Transit Administration in Circular 4702.1B, Title VI Requirements and Guidelines for
Federal Transit Administration Recipient including compliance with assurances (see Exhibit 2) relating to
City of Seattle transportation activities.

SDOT’s Compliance Manager is responsible for the following activities relating to the Seattle
Department of Transportation:

a) Coordination — Coordinate with all SDOT departments whose work directly relates to Title VI
work. This includes the Seattle Center in connection with the Seattle Monorail

b) Data Collection — Review the statistical data gathering process performed by staff to ensure
sufficiency of data for meeting the requirements of the Title VI.

c) Environmental Impact Statements — Ensure that available census data are included as a part of
all Environmental Impact Statements/Assessments (EIS/EIA) conducted by the department for
projects receiving federal financial assistance.

d) Training Programs — Conduct and/or facilitate training programs on current and new Title VI
regulations for department employees and facilitate Title VI training for appropriate staff,
contractors and subrecipients in partnership with the Title VI Coordinator. A summary of
training conducted will be reported in the annual update to WSDOT (for the Federal Highway
Administration - FHWA).

e) Title VI Plan Update — Provide necessary information to the Title VI Coordinator for inclusion in
the Title VI Plan. Review and update SDOT-related elements of the Title VI Plan as needed or
required. Submit amended Plan to WSDOT (for FHWA) or other federal agencies as required.

Federally Required Reporting. SDOT’s Compliance Manager will conduct reviews of SDOT’s Title VI
activities to assess for Title VI compliance and assist the Title VI Coordinator during periodic reviews. An
annual executive summary will be submitted to the Title VI Coordinator to review Title VI
accomplishments achieved during the year. Annual reports are required per requirements set forth by
WSDOT (for FHWA) and the Federal Transit Administration (FTA). The SDOT Title VI Compliance Manager
will be responsible for coordination and preparation of the report.

SDOT’s Compliance Manager will coordinate an Annual FHWA Title VI Update of Accomplishments to be
submitted to WSDOT (for FHWA) by November 1 of each year. The update will report on
accomplishments and changes to the program during the preceding year and will also include goals and
objectives for the upcoming year. The SDOT Title VI Compliance Manager will coordinate the Triennial
FTA Title VI Program Report to FTA to be submitted by the date outlined by the FTA. SDOT’s Compliance
Manager is Salma Siddick.

10



City of Seattle Title VI Implementation Plan — October 2022

Website: seattle.gov/transportation/about-us/office-of-equity-and-economic-inclusion

For more information: Email salma.siddick@seattle.gov or phone (206) 640-3313.

C. Language Access Program (LAP) — Office of Immigrant and Refugee Affairs

Statement on Limited English Proficiency. The City of Seattle’s Language Access Program seeks to help
all immigrant and refugee residents, regardless of English proficiency, experience meaningful and
equitable access to City information, programs, services, and civic engagement.

The program aims to achieve these outcomes:

a) Welcoming City. Foster a welcoming environment through culturally responsive
communications from City departments and staff so that immigrant and refugee residents truly
feel represented.

b) Seamless Integration. Support immigrant and refugee community members in successfully
integrating into and participating in Seattle's civic, economic, and cultural life by providing in-
language communication and outreach.

c) Resilience and Emergency Preparedness. Ensure the City’s alert messaging system has in-
language capabilities and prepare community members to effectively respond to future
emergencies.

d) Trust and Relationship. Establish meaningful two-way communication for residents to receive
information and provide feedback.

Website: seattle.gov/iandraffairs/LA

For more information: Email IMR _LanguageAccess@seattle.gov or phone (206) 615-0195 / (206) 688-
0003.

D. Contracting, Construction, and Social Equity - Facilities and Administrative Services

The City of Seattle’s Facilities and Administrative Services (FAS) Contracting and Social Equity Program
promotes equity in contracting for historically underutilized businesses with the goal to create a
welcome, inclusive, and responsive environment for women and minority-owned businesses (WMBE).
The City's WMBE Program, managed by FAS, supports WMBEs through outreach, engagement, and
making aspirational WMBE use goals.

Social Responsibility in Contracting. The City is committed to socially responsible procurement and
promoting social equity through our contracts. We work to ensure open and fair procurements,
competitive and fair pricing, environmentally sustainable solutions, best labor practices, access to equal
benefits and utilization of women- and minority-owned businesses when applicable in City bid decisions
and contracts.

11
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Priority Hire. The City promotes access to construction careers for women, people of color and people
living in economically distressed areas in Seattle and King County. In 2015, the City created a priority
hire program for City public works construction projects of $5 million or more, and, in 2017, expanded
the program on public/private partnership projects with significant City investment.

Acceptable Work Sites. The City implements stringent standards for acceptable behavior on City
construction work sites that prohibit discrimination, bullying, hazing, and other related behaviors-
particularly those based upon race, color, national origin, sex, disability, age, immigrant status, religious
affiliation, gender identity or sexual orientation. Contractors of each tier must ensure an appropriate,
productive, and safe environment for all workers. The City is also implementing training for workers on
preventing and addressing unacceptable behaviors on projects $5 million or more.

Accessibility and Design. The City ensures all people have access to facilities, programs, and services by
directing and supporting City departments and offices that manage, design, construct, alter, maintain,
and lease City facilities and properties to comply with accessible design requirements and provide
accessible services.

Green Purchasing. The City of Seattle promotes environmental stewardship and reducing greenhouse
gas emissions when buying goods, materials, services, and capital improvements. City departments
strategize, promote and review outcomes, identifying market transformation opportunities, developing
specifications and selection criteria, and educating vendors and end users.

Website: seattle.gov/purchasing-and-contracting/social-equity/wmbe

For more information: Email mark.nakagawara@seattle.gov or phone (206) 684-4542.

Resources:
https://www.seattle.gov/Documents/Departments/FAS/PurchasingAndContracting/WMBE/2019-City-
of-Seattle-WMBE-Annual-Report-FAS.pdf

E. Environmental Justice — Office of Sustainability and Environment and Seattle
Department of Transportation

Environmental Justice under Title VI applies to all programs, policies, and activities, including, but not
limited to contracting, system planning, project development, implementation, operation, monitoring,
and maintenance in the City of Seattle. Because the nondiscrimination requirements under Title VI
extend to all programs and activities that receive federal funds and their respective sub-recipients and
contractors, the concepts of Environmental Justice apply to all City projects, including those which do
not involve Federal-aid funds.

There are three fundamental Environmental Justice principles:

12



https://www.seattle.gov/purchasing-and-contracting/social-equity/wmbe
https://www.seattle.gov/purchasing-and-contracting/social-equity/wmbe
mailto:mark.nakagawara@seattle.gov
tel:(206)684-4542
https://www.seattle.gov/Documents/Departments/FAS/PurchasingAndContracting/WMBE/2019-City-of-Seattle-WMBE-Annual-Report-FAS.pdf
https://www.seattle.gov/Documents/Departments/FAS/PurchasingAndContracting/WMBE/2019-City-of-Seattle-WMBE-Annual-Report-FAS.pdf

City of Seattle Title VI Implementation Plan — October 2022

1. To avoid, minimize, or mitigate disproportionately high and adverse human health or
environmental effects, including social and economic effects, on minority populations and low-
income populations.

2. To ensure the full and fair participation by all potentially affected communities in the decision-
making process.

3. To prevent the denial of, reduction in, or significant delay in the receipt of benefits by minority
populations and low-income populations.

Environmental Justice is an important part of the planning process and must be considered in all phases
of planning, project development, implementation, operation, monitoring & maintenance. A truly
integrated and effective planning process actively considers and promotes environmental justice within
projects and groups of projects, across the total plan, and in policy decisions. At the start of the planning
process, planners must determine whether Environmental Justice issues exist and use data and other
information to:

a) Determine benefits to and potential negative impacts on minority populations and low-income
populations from proposed investments or actions;

b) Quantify expected effects (total, positive and negative) and disproportionately high and adverse
effects on minority populations and low-income populations; and

c) Determine the appropriate course of action, whether avoidance, minimization, or mitigation.

If issues are not addressed at the planning stage, they may arise during project development, or later
when they could be more difficult to mitigate and delay project decision.

Communities are constantly changing, so evaluation of human impacts must be given continuous
attention throughout planning, project development, implementation, operation, and maintenance.
Mitigation of any sort can cause negative as well as positive impacts. Be aware of who is being impacted
and how.

Website: seattle.gov/environment/equity-and-environment

For more information: Email Lylianna.Allala@seattle.gov or phone: (206) 386-4668.

F. Equal Employment Opportunity/Affirmative Action Plan — Seattle Department of
Human Resources

The City of Seattle is an Equal Employment Opportunity and Affirmative Action employer committed to
creating an inclusive environment for all employees free of discrimination and harassment. The City will
not tolerate any form of discrimination or harassment based on a person's race, color, religion, creed,
sex, sexual orientation, gender identity, national origin, ancestry, citizen or immigration status, age,
genetic information, disability, marital status, honorably discharged veteran or military status, an
individual’s actual, potential, perceived, or alleged pregnancy outcomes, or political ideology. The City’s
goal is to be an inclusive workforce that is representative, at all job levels, of the residents we serve. The
City complies with the following, local, state, and federal laws: Seattle Fair Employment Practices
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(Seattle Municipal Code 14.04), Washington Law Against Discrimination (RCW 49.60), Civil Rights Act
Title VI and VII, Age Discrimination in Employment Act, Genetic Information Non-discrimination Act,
Equal Pay Act of 1963, Pregnancy Nondiscrimination Act, Americans with Disabilities (ADA), and
regulations. The Seattle Human Resources Department is responsible for implementing and monitoring
the citywide EEO/AA plan.

Equal Employment Opportunity/Affirmative Action. The City's Equal Employment Opportunity (EEO)
Policy and Affirmative Action Plan are established in accordance with the laws and regulations as set
forth in Titles VI and VII of the Civil Rights Act of 1964, the Equal Employment Act of 1972, Presidential
Executive Order 11246, as amended, the Office of Contract Compliance Programs Chapter 60 of Title
41CFR and Part 60-2 as amended and the U.S. Department of Justice, Office for Civil Rights, 28 CFR
42.301 governing requirements for grant recipients to establish and maintain an EEO Plan, which
includes race/gender workforce analysis, and hiring and implementation plan components.

The City commits to an equal employment opportunity policy that prohibits employment discrimination
on the basis of race, color, sex, marital status, sexual orientation, political ideology, age, creed, veteran's
status, religions, ancestry, national origin, gender identity, pregnancy, actual, potential, perceived, or
alleged pregnancy outcome, or the presence of any sensory, physical, or mental disability and other
protected characteristics as required under federal, state, and local laws. Jessica Smith is the City's
EEQ/AA Coordinator.

The City's Affirmative Action Program directs management at all levels to develop and implement
strategies designed not only to achieve a workforce that is a reasonable representation of the relevant
labor market consistent with and dependent upon the business conditions and number of placement
opportunities that may occur, but also to ensure equal employment opportunity for all.

For a copy of the City's Affirmative Action Plan and Equal Employment Opportunity Plan, please contact
Jessica Smith, the EEO/AA Coordinator at jessica.smith@seattle.gov or phone (206) 615-0389.

Human Resources Investigations Unit

The Human Resources Investigations Unit (HRIU) is an independent investigative unit. HRIU was created
in response to the City of Seattle employees' request for a fair and trusted investigations group with no
connection to other in-house Human Resources departments or managers in their divisions.

HRIU investigates complaints and alleged violations of applicable City Personnel Rules, and/or related
policies. This includes allegations of harassment, discrimination, and misconduct. Any current or former
City of Seattle employee, their management, Human Resources representative, union representative, or
shop steward may request an HRIU investigation.

HRIU uses Trauma-Informed investigation procedures to ensure that employees are treated
compassionately and fairly through all phases of the investigation process. To reach the HRIU team,
please contact us by email through SHR HRIU @seattle.gov.

Americans with Disabilities Act (ADA)
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Title 1 of the American with Disabilities Act (ADA) and the Washington Law Against Discrimination
(WLAD) prohibit employers, including state and local government employers, from discriminating
against a qualified individual with a disability. These laws protect the rights of both employees and job
seekers to be free from discrimination. These laws also require an employer, such as the City of Seattle,
to provide a "reasonable accommodation" to qualified applicants and employees with disabilities, unless
the employer can show that the accommodation would be an undue hardship. The City of Seattle
complies with its legal obligations under the Americans with Disabilities Act, Section 503 of the
Rehabilitation Act (which applies to federal contracts and subcontractors), the WLAD, and other
applicable state and local disability related laws prohibiting employment discrimination. It is the policy
of the City of Seattle to reasonably accommodate a qualified applicant or employee with a disability,
unless doing so causes an undue hardship.

Reasonable accommodation can be required in three aspects of employment:

1. To participate in the application process;

2. To perform essential job functions; and

3. To enjoy benefits and privileges of employment equal to those enjoyed by employees without
disabilities.

An accommodation is a reasonable change to a job or work environment, or the way the job is
performed that enables a qualified individual with a disability to enjoy equal employment opportunities.
No specific form of accommodation is guaranteed for all employees with a particular disability. Rather, a
reasonable accommodation must be tailored to match the individual needs of the employee. Common
types of reasonable accommodations in the workplace may include modifications to how job functions
are performed through the use of assistive devices or equipment, part-time or modified work schedules,
job reassignment to a vacant position, or the use of paid or unpaid leave (please note this is not an
exhaustive list).

Requesting an accommodation under Title | of the ADA. If a current City employee needs assistance or
would like to request a reasonable accommodation or to understand more about the options available
to you under Title I, they may contact us at: ADA Coordinator or contact the respective city
department ADA Coordinator to initiate the interactive ADA process.

If an applicant is applying for a job with the City and would like to request a reasonable accommodation
in connection with the application process, please contact the recruiter (identified in the job posting, or

by emailing careers@seattle.gov) or ADA Coordinator for the department of the position for which you
are applying.

Workforce Equity

The City of Seattle created the Workforce Equity Division in response to Executive Order (EO) 2015-02:
Workforce Equity Initiative. The order instructed SDHR and the Seattle Office of Civil Rights (SOCR) to
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expand the scope and reach of the City's efforts to achieve equity for City employees. Specific actions
include:

e Create an interdepartmental team to address specific examples of disparity described in the City
of Seattle Workforce Pay Equity and Utilization Report prepared by DCI Consulting.

e Create, in coordination with the Citywide Human Resources Leadership Team, consolidated and
aligned human resources policies, processes and practices that advance the City's ability to
maintain consistent and equitable treatment of employees Citywide.

e Create and implement training and leadership development programs for underrepresented
populations.

Reports:

e 2021 Workforce Equity Technical Report

e 2021 Workforce Equity Report

e 2020 Workforce Equity Technical Report

e 2020 Workforce Equity Update Report

e 2019 Workforce Equity Technical Report

e 2019 Workforce Equity Update Report

e Workforce Equity Strategic Plan Implementation - Update
e Workforce Equity Strategic Plan - Executive Summary
e Workforce Equity Strategic Plan - Full Plan

e Workforce Equity Action Plan

e Workforce Equity Action Plan FAQs

e Workforce Equity Update Handout

Contact information: Jessica Smith at jessica.smith@seattle.gov or phone (206) 615-0389.

Anti-Harassment Interdepartmental Team (IDT). The City of Seattle is committed to improving the work
environment for our employees by creating accountability measures to transform our workplace culture
into one that promotes a safe, harassment-and discrimination-free workplace where everyone can do
their best work.

Reports Available:

e Full report of AH IDT

e AH IDT report overview

e AH IDT employee focus group report

e 2018 Race and Social Justice Employee Survey Analysis

Website: seattle.gov/human-resources/about-us/workforce-equity

For more information: Email jessica.smith@seattle.gov or phone (206) 615-0389.
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G. ADA Title Il Compliance Program —Facilities and Administrative Services

The City of Seattle is committed to providing people with disabilities an equal opportunity to participate
and benefit from City services, programs, and activities. Accommodations for people with disabilities are
available.

Effective Communication. The City will generally, upon request, provide appropriate aids and services
leading to effective communication so people with disabilities can participate equally in City of Seattle's
programs, services, and activities. This may include qualified sign language interpreters, captioning,
assistive listening devices, documents in alternative formats and other ways of making information and
communications accessible.

Digital Accessibility. The City’s web sites should conform to the United States federal web accessibility
standards and the World Wide Web Consortium (W3C) international guidelines.

Modifications to Policies and Procedures. The City will make reasonable modifications to policies and
procedures to ensure people with disabilities have an equal opportunity to enjoy the benefits of the
City's programs, services, and activities.

Accommodation Requests. People with disabilities needing an auxiliary aid or service for effective
communication, or a modification of a policy or procedure to participate in a City program, service, or
activity should contact the ADA Title Il Program through email: adacoordinator@seattle.gov; voice: (206)
684-2489; or TTY: 7-1-1 as soon as possible.

Grievance Procedure. Information on how to file an ADA Title Il grievance with the City is available at:
https://www.seattle.gov/americans-with-disabilities-act/ada-grievance-procedure or by contacting the
City's ADA Title Il Program through: adacoordinator@seattle.gov; voice: (206) 684-2489; or TTY: 7-1-1.

Website: seattle.gov/americans-with-disabilities-act

For more information: Email adacoordinator@seattle.gov or phone (206) 684-2489.

Section 4. Training

The Title VI Coordinator and the Title VI Compliance Specialist provide Title VI training video available in
closed captioning and on-demand for employees, contractors, subrecipients, and Title VI program and
service administrators. The training provides comprehensive information on Title VI provisions,
application to program operations, and identification of Title VI issues and resolution of complaints.
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Section 5. Complaint Procedures — Allegations of Discrimination in
Federally Assisted Programs or Activities

A. Overview

The Seattle Office for Civil Rights (SOCR) is responsible for civil rights compliance and monitoring, which
includes ensuring that City of Seattle departments, contractors, and sub-recipients regardless of their
tier must abide by Title VI of the Civil Rights Act of 1964, as amended.

Any person who believes they have faced unequal treatment or discrimination in city programs,
services, or facilities based on their race, color, national origin, has the right to file a written complaint
under Title VI or for disability, under Title Il of the Americans with Disabilities Act (ADA) with the Seattle
Office for Civil Rights. A person can file the complaint online which is available in Spanish, Chinese,
Korean, Vietnamese, and Amharic, by phone (206-684-4500), or submit a Complaint Form which is
available in the following languages: Spanish, Somali, Vietnamese, Chinese, Korean, and Amharic. A
person can request language assistance to file a complaint in their preferred language by calling (206)
684-4500 or by email at: TitleVI@seattle.gov.

The procedures do not deny the right of the complainant to file formal complaints with other state or
federal agencies or to seek private counsel for complaints alleging discrimination. Every effort will be
made to obtain early resolution of complaints at the lowest level possible. The option of informal
mediation meeting(s) between the affected parties and the Title VI Coordinator may be utilized for
resolution.

B. Complaint Handling Procedure

Generally. The Seattle Office for Civil Rights (SOCR), under Title VI of the Civil Rights Act of 1964,
ensures “No person in the United States shall, on the ground of race, color, or national origin, be
excluded from participation in, be denied the benefits of, or be subjected to discrimination under any
program or activity receiving federal financial assistance.” Related federal statutes further those
protections to include disability, age, and sex.

Any person who believes they have been discriminated against based on race, color, or national origin
by the City of Seattle or a sub-recipient may file a Title VI complaint by completing and submitting
SOCR’s Title VI Complaint Form. According to USDOT regulations, 49 CFR §21.11(b), a complaint must be
filed no later than 180 days after the date of the last instance of alleged discrimination, unless the time
for filing is extended by the processing agency.

Intake

A. Title VI complaints related to the federal-aid highway program:

1. Title VI complaints related to the federal-aid highway program (complaints involving SDOT
construction, maintenance and preservation of streets, sidewalks, highways, bridges and
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tunnels) may be filed with the City of Seattle, Washington State Department of
Transportation (WSDOT), Federal Highway Administration (FHWA) Division Office, the FHWA
Headquarters Office of Civil Rights (HCR), the United State Department Of Transportation
(USDOT) Departmental Office of Civil Rights, or the United States Department of Justice.

2. SOCR will review complaints that must contain the following information:
a. The complainant’s contact information, including: full name, mailing address, phone
number (and best time to call), email address (if available);
b. The basis of the complaint (race, color, and national origin);
The names of person(s) and/or agency/organization alleged to have discriminated;
d. A description of the alleged discriminatory actions (include sufficient information to
understand the facts that led the complainant to believe that discrimination
occurred in a program or activity that receives federal financial assistance); and,
e. The date(s) of the alleged discriminatory act(s) and whether the alleged
discrimination is ongoing.

o

3. Complaints should be in writing, signed, and filed by mail, fax, in person, or e-mail. If a
complainant phones a sub-recipient with allegations, they shall transcribe the allegations of
the complaint as provided by phone and then send a written complaint to the complainant
for correction and signature.

4. |If the Seattle Department of Transportation (SDOT) is named as the Respondent the SOCR
will send complaints within one business day of receipt via email to the: SDOT Title VI
Compliance Manager (salma.siddick@seattle.gov). FHWA is responsible for all decisions
regarding whether a complaint under FHWA jurisdiction should be accepted, dismissed, or
referred to another agency.

5. Per the FHWA Guidance Memorandum, Processing of Title VI Complaints, dated June 13,
2018, all Title VI complaints received by a sub-recipient are to be forwarded to FHWA Office
of Civil Rights.! After logging the complaint, SOCR Title Compliance Manager must
immediately forward all Title VI complaints to the Washington State Department of
Transportation who is responsible for logging and routing Title VI complaints received by
SOCR to FHWA Washington Division Office? and FHWA'’s HCR to the following address:

Washington State Department of Transportation
Office of Equity and Civil Rights, Title VI

Box 47314

Olympia, WA 98466

! As of August 2018, the FHWA has provided new mandatory guidance for Title VI complaint processing. See
Questions and Answers for Complaints Alleging Violations of Title VI of the Civil Rights Act of 1964; specifically,
Question 2e, How are complaints routed? which can be found on the FHWA Office of Civil Rights (HCR) website at the
following link: https://www.fhwa.dot.gov/civilrights/programs/title_vi/titleviga.cfm#Toc522787058.

2 Complaints are forwarded by sub-recipients, in this case SOCR, to WSDOT OEO. WSDOT OEO then forwards the
complaint to FHWA Washington Division Office.
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6. WSDOT investigates complaints only if delegated by FHWA after acceptance of a complaint.?
FHWA is responsible for all determinations regarding whether to accept, dismiss, or transfer
the complaint and finding no violation or failure to comply.

7. These procedures do not prohibit a Complainant from filing a formal complaint alleging
discrimination with other state, local, or federal agencies, nor do they prohibit a
Complainant from retaining private counsel. Complainants have the right to file a complaint
directly with the federal funding agency too. The following is the address where Title VI
complaints may be filed directly with FHWA:

Federal Highway Administration

U.S. Department of Transportation Office of Civil Rights
1200 New Jersey Avenue, SE

8th Floor E81-105

Washington, DC 20590

CivilRights.FHWA@dot.gov

8. The complainant will receive an acknowledgement letter from SOCR informing them that
the complaint has been received and forwarded to the FHWA’s HOCR.

9. SOCR must maintain a log of Title VI complaints and their disposition (including the results
of any investigations). The record must be included in their Title VI Annual Accomplishments
and Goals Report.

10. If FHWA determines a Title VI complaint against a sub-recipient can be investigated by
SOCR, HCR may delegate the task of investigating the complaint to SOCR. If HCR rejects the
Title VI complaint against a sub-recipient, the complaint cannot be filed under Title VI with
SOCR.

11. FHWA will render final decisions in all cases including those investigated by WSDOT. There
are no administrative appeal forums in Title VI complaints. Once FHWA issues its final
agency decision, the complaint is closed.

B. Title VI Complaints involving SDOT public transit systems.

1. Title VI complaints filed with SOCR in which SDOT is named as the Respondent involving
SDOT public transit systems (e.g. the Seattle Monorail and Seattle Streetcar) will be
investigated by SOCR.

2. SOCR will review complaints that must contain the following information:
a. The complainant’s contact information, including: full name, mailing address, phone
number (and best time to call), email address (if available);
b. The basis of the complaint (race, color, and national origin);

3 Pursuant to the new guidance, ALL Title VI complaints under FHWA jurisdiction, including complaints filed against
sub-recipients, must now be forwarded to the FHWA before WSDOT takes any action on the complaint. See Section
I.C. below for new mandatory FHWA routing instructions.
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c. The names of person(s) and/or agency/organization alleged to have discriminated;

d. A description of the alleged discriminatory actions (include sufficient information to
understand the facts that led the complainant to believe that discrimination
occurred in a program or activity that receives federal financial assistance); and,

e. The date(s) of the alleged discriminatory act(s) and whether the alleged
discrimination is ongoing.

3. Complaints should be in writing, signed, and filed by mail, fax, in person, or e-mail. If a
complainant phones a sub-recipient with allegations, they shall transcribe the allegations of
the complaint as provided by phone and then send a written complaint to the complainant
for correction and signature.

4. Per the Federal Transit Administration (FTA), Title VI complaints are to be handled by SOCR
in accordance with FTA Circular 4702.1B, Title VI Requirements and Guidelines for Federal
Transit Administration Recipients.

5. SOCR will send complaints within one business day of receipt via email to: the SDOT Title VI
Compliance Manager (salma.siddick@seattle.gov) for situational awareness.

C. Title VI Complaints against other City Departments.

If the complaint is against a subrecipient, consultant, or contractor under contract with the City,
the appropriate department and/or subrecipient, consultant, or contractor shall be notified of
the complaint within 15 calendar days.

1. SOCR will review complaints that must contain the following information:
a. The complainant’s contact information, including: full name, mailing address, phone
number (and best time to call), email address (if available);
b. The basis of the complaint (race, color, and national origin);
The names of person(s) and/or agency/organization alleged to have discriminated;
d. A description of the alleged discriminatory actions (include sufficient information to
understand the facts that led the complainant to believe that discrimination
occurred in a program or activity that receives federal financial assistance); and,
e. The date(s) of the alleged discriminatory act(s) and whether the alleged
discrimination is ongoing.

o

2. Complaints should be in writing, signed, and filed by mail, fax, in person, or e-mail. If a
complainant phones a sub-recipient with allegations, they shall transcribe the allegations of
the complaint as provided by phone and then send a written complaint to the complainant
for correction and signature.

Investigation
1. If SOCR is delegated the responsibility of performing an investigation and retains jurisdiction to

investigate the complaint, SOCR will send a copy of the complaint to the claimant to review and
sign.
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2. SOCR will send a copy of the signed complaint to the City Department with the opportunity to
respond in writing to the allegations made by the claimant. The City Department will have 10
business days from receipt of notification to furnish a response to the allegations.

3. Within 90 days of receipt of the complaint, the SOCR investigator will prepare a written
investigative report. The report shall include a narrative description of the incident,
identification of persons interviewed, findings, and recommendations for disposition. If
additional time is needed, SOCR will contact the claimant and inform them.

4. If more information is needed to resolve the case, the SOCR investigator may contact the
claimant. The claimant has ten business days from the date of the letter to send the requested
information to the investigator assigned to the case.

5. If the investigator is not contacted by the claimant or does not receive the additional
information within ten (10) business days, SOCR can administratively close the case. A case can
be administratively closed also if the complainant no longer wishes to pursue their case.

6. Once the Investigator recommends the course of action for the complaint, the Title VI
Compliance Specialist shall review the recommendation. If the investigator determines that
there is a violation of Title VI, the investigative report and finding shall be reviewed by the Law
Department. The Law Department may discuss the investigative report and determination with
the Title VI Coordinator and other appropriate departmental staff. The report will be modified
as needed and made final for its release to the parties.

7. Once the investigative report and determination becomes final, the claimant and City
Department shall receive a copy of the investigative report and determination within five (5)
business days. Briefings will be scheduled with each party within 15 days of their receipt of the
investigative report.

8. A copy of the complaint and the SOCR’s investigation report will be issued to WSDOT’s External
Civil Rights Branch (or the appropriate oversight agency) within five (5) business days of the final
investigative report and determination.

9. The Title VI Coordinator will receive a copy of the investigative findings and determination and
maintain a record of the investigation which will include the basis for the allegation identified
including race, color, or national origin.

Section 6. Review and Remedial Action Procedures for Subrecipients,
Consultants and Contractors

A. Title VI Review of Subrecipients of Federal Aid Highway Funds.

The recipient, in accordance with Title VI of the Civil Rights Act of 1964, (78 Stat. 252, 42 U.S.C. 2000d to
2000d-4) and the Regulations, hereby notifies all bidders that it will affirmatively ensure that in any
contract entered into pursuant to this advertisement, disadvantaged business enterprises will be
afforded full and fair opportunity to submit bids in response to this invitation and will not be
discriminated against on the grounds of race, color, or national origin in consideration for an award.
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Program Area Liaisons, the SDOT Title VI Compliance Manager, and the Title VI Coordinator will assist
WSDOT to periodically conduct FHWA Title VI compliance reviews. Program Area Liaisons, the SDOT Title
VI Compliance Manager, and the Title VI Coordinator will assist WSDOT to periodically conduct FHWA
Title VI compliance reviews. The Title VI Coordinator and Program Area Liaisons will review select
recipients of federal aid funds, to ensure adherence to Title VI requirements (see Section VI). The
Coordinator and Special Program Area Liaisons will work cooperatively to periodically confirm
operational guidelines provided to consultants, contractors and subrecipients, including Title VI
language, provisions, and related requirements, as applicable.

B. Post-Grant Reviews

The Title VI Compliance Manager and Special Program Area Liaisons to conduct periodic post-grant
reviews of select recipients of federal funds to ensure adherence to Title VI requirements. Appropriate
staff will periodically confirm that operational guidelines provided to consultants, contractors and
subrecipients include Title VI language and provisions and related requirements where applicable.

C. Remedial Action

SDOT will actively pursue the prevention of Title VI deficiencies and violations and will take the
necessary steps to ensure compliance with all programs administrative requirements. When
irregularities occur in the administration of the federally aid funded programs at either the City or
subrecipient levels, corrective action will be taken to resolve identified Title VI issues. The City will seek
the cooperation of the consultant, contractor or other subrecipient in correcting deficiencies found
during periodic reviews. The City will provide technical assistance and guidance on request to support
voluntary compliance by the subrecipient. When conducting Title VI compliance reviews, the City will
produce in writing any recommended remedial action agreed upon by the City and subrecipient and
provide a copy of the letter within a period not to exceed 45 days.

Subrecipients placed in a deficiency status will be given a reasonable time, not to exceed 90 days after
receipt of the deficiency letter, to voluntarily correct deficiencies. When a subrecipient fails or refuses to
voluntarily comply with requirements within the time frame allotted, the City will submit to WSDOT
copies of the case file and a recommendation that the subrecipient be found in noncompliance.

A follow-up review will be conducted within 180 days of the initial review to ascertain if the subrecipient
has complied with the Title VI Program requirements in correcting deficiencies previously identified. If
the subrecipient refuses to comply, the City and WSDOT may, with FHWA's concurrence, initiate
sanctions per 49 CFR 21.
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Section 7. Limited English Proficiency and Meaningful Access

The City of Seattle's vision is that all residents, regardless of their proficiency in English, should have
meaningful access to City programs, services, and activities.

The Office of Immigrant and Refugee Affairs (OIRA) is responsible for the following Language Access
Program oversight duties which include:

1. Work with departments to finalize Language Access Plans before they are transmitted to the
Mayor for approval.

2. Provide technical assistance for language services to all departments, including training
department staff.

3. Provide strategic guidance about working with non-English speaking residents to departments,

the City Council, and the Mayor's Office.

Aid departments, City Council, and the Mayor's Office in identifying bilingual staff.

Oversee, update, and maintain a web portal that includes language access resources and tools.

Provide departments with model Language Access Plans.

Provide departments with technical assistance for language access and prioritize departments

Nouwv s

leading labor, contract, environment, resilience strategy, equitable development, successful
aging, health-related emergencies, refugee relief, disaster preparedness, recovery programs,
crisis situations, equitable outreach, and inclusive public participation programs.

8. Update the list of primary and emerging languages based on the best available data, including
the American Community Survey from the U.S. Census Bureau.

Through its Language Access program, OIRA collaborates with City departments to ensure that residents
who prefer languages other than English are able to access the information and services they need and
that departments are able to effectively serve them. The City has a goal of becoming a national leader in
immigrant integration and a model for language access.

Language access is a necessary component of the City's Race and Social Justice Initiative goals. Our work
helps the City address new access and equity challenges resulting from Seattle's growth and the city's
increasing diversity over the last decade.

Language Access Plan. Executive Order 2017-10 directs City departments to update and prioritize
implementation of the Language Access Program. The most recent efforts include:

a) The Office of Immigrant and Refugee Affairs (OIRA) updated the Language Access Plan Template
in 2021.

b) Twenty-five departments have submitted a Language Access Plan for the budget cycle 2023-
2024 to the Office of Immigrant and Refugee Affairs for review and transmittal to the mayor for
approval.

c) Departments were asked to prioritize a portion of its existing annual budget to begin
implementation of its Language Access Plan.
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d) During a crisis, emergency, or public safety situation, all affected departments shall make it a
priority to offer language access services and, when feasible, ensure bilingual staff are present
and available to assist non-English speaking residents with critical language needs.

e) |If a crisis, emergency, or public safety situation requires the conspicuous posting of warning
signs, the relevant department must translate those signs into the appropriate primary and
emerging languages according to neighborhood demographics.

Seattle Top Tier Languages Other than English. OIRA gathered data points from the America
Community Survey (ACS), Seattle Public Schools (SPS), Public Health-Seattle & King County, Seattle
Police Department, and Seattle Municipal Court Interpreter Services on the most commonly spoken
non-English languages by City residents. Based on the data, OIRA suggests the following languages as
Seattle's top tier languages for communicating city-wide programs and services. These languages are
broken into three tiers, prioritizing languages that are used by larger populations, residents with limited
English proficiency, and recent immigrants and refugees. In partnership with the City's Demographer,
OIRA will update the data and recommendation once every three years.

Languages are listed in order of increasing to decreasing prevalence within Seattle city boundaries.

Traditional Chinese*, Spanish, Vietnamese,

Tier 1 Languages . .
Somali, Amharic, Korean, Tagalog

Tier 2 Languages (if feasible) Tigrinya, Oromo, Japanese, Russian

Tier 3 (consider including) Arabic, Khmer, Thai, Laotian

*There are two primary Chinese writing systems: Traditional and Simplified Chinese. The two systems
are mutually intelligible. Considering the composition of Seattle's Chinese language users and their
English proficiency, OIRA recommends translating into Traditional Chinese for written materials. Oral
interpretation should include both Cantonese and Mandarin.

Section 8. Environmental Justice

Launched in 2015, Seattle's Equity & Environment Initiative (EEI) is a partnership of the City and the
community to deepen Seattle's commitment to race and social justice in environmental work. The Office
of Economic Development is responsible for leading this citywide Initiative. While Seattle has long been
recognized as an environmental leader, the City faces many of the same challenges as the broader U.S.
environmental movement: those who shape and benefit from environmental policies and outcomes are
primarily white, upper-income communities. Those who do not benefit from progressive policies are
overburdened with health, social, and economic impacts and the EEIl seeks to flip those outcomes.
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The goals for the Equity & Environment Initiative ensures that:

1. All people and communities benefit from Seattle's environmental progress.

2. Communities most impacted by environmental injustice are engaged in setting environmental
priorities, designing strategies and tracking progress.

3. People of color, immigrants and refugees, Indigenous peoples, people with low incomes, and
English language learners have opportunities to be part of and leaders in the mainstream
environmental movement.

Equity & Environment Agenda. Developed in deep partnership with community and engaging over 1000
residents, the Equity & Environment Agenda guides the City’s work in advancing racial equity in
Seattle's environmental programs and policies. The Agenda lays out four key goal areas and
recommended strategies in each area.

Environmental Justice Committee. The Environmental Justice Committee is an opportunity for those
most-affected by environmental inequities to have ownership of Equity & Environment Agenda
implementation while enhancing partnerships with City departments and better connecting government
to community-based solutions. Formed in 2017, the Environmental Justice Committee (EJC) strives to
uplift those most-affected by environmental inequities. The EJC centers community ownership in
decision-making, environmental program/policy design and Equity & Environment Agenda
implementation while enhancing partnerships with City departments and better connecting community-
based solutions into government.

The EJC consists of twelve members from a wide range of backgrounds and expertise in working with
Black, Indigenous, and other communities of color, immigrants and refugees, low-income residents, and
English language learners. Committee members are responsible for:

1. Advising City staff on integrating the goals of the Equity & Environment Agenda into
environmental and climate focused policies and programs

2. Engaging deeply with each other to increase environmental justice community cohesion and
understanding of work and needs in different communities

3. Growing environmental justice leadership in Seattle by co-creating and participating in learning
activities about 1) programs or policies from other regions that may have relevance to local
efforts and 2) City-led environmental investments and programs

The EJC centers community ownership in decision-making, environmental program/policy design, and
Equity & Environment Agenda implementation. The EJC also plays a key role in strengthening
community partnerships with City departments and better connecting community-based solutions into
government.

Environmental Justice Fund. This is a grant opportunity for community-led projects that improve
environmental conditions, respond to impacts of climate change, and closer to achieving environmental
justice. Created in 2017, the Environmental Justice Committee serves in an advisory role by reviewing
grant applications and providing recommendations to inform the project selection process.
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Seattle’s Green New Deal. Seattle's Green New Deal (GND) builds on the foundational work outlined in
the Equity and Environment Agenda. The GND focuses on addressing the climate crisis and
environmental injustice by:

1. Building an inclusive and equitable low carbon economy
2. Ensuring a just transition away from fossil fuels
3. Building health, climate resilience communities

Green New Deal Oversight Board. The City of Seattle’s Green New Deal Oversight Board was established
by City Council (Ordinance 125926) to serve as an advisory board to the Mayor, City Council and City
departments by providing proposals for the design of new policies, programs, and projects and for
modifications to existing policies, programs and projects to advance a Green New Deal for Seattle. The
Board is composed of 19 appointed members who are passionate about advancing an equitable
transition to renewable energy by centering the expertise of Black, Indigenous, People of Color,
immigrants, refugees, people with low incomes, youth, elders, and workers harmed first and worse by
climate change. Members are appointed by the Mayor, City Council, or the Board itself into one of the
following position categories as defined in Ordinance 125926 (section 3.14.979 to the Seattle Municipal
Code):

a) Eight positions designated for community representatives directly impacted by racial, economic,
and environmental injustices (including two tribal members and two individuals between the
ages of 16 and 25 at the time of their appointment).

b) Four positions designated for representatives of labor unions.

c) Three positions designated for representatives of environmental justice organizations.

d) Three positions designated for representatives with experience in greenhouse gas reduction and
climate resiliency strategies relevant to cities.

e) One position designated for an individual specializing in workforce training.

Racial Equity Toolkit. Seattle's Race and Social Justice Initiative (RSJI) is the City's commitment to realize
the vision of racial equity. RSJI is a citywide effort to end institutional racism in City government, and to
achieve racial equity across the C. RSJI builds on the work of the civil rights movement and the ongoing
efforts of individuals and groups in Seattle to confront racism. The Initiative's long-term goal is to change
the underlying system that creates race-based disparities in our community and to achieve racial equity.

One way City departments are advancing racial justice in their work is by completing Racial Equity
Toolkits (RETs) for departmental programs and policies. The Racial Equity Toolkit lays out a process and
a set of questions to guide the development, implementation and evaluation of policies, initiatives,
programs, and budget issues to address the impacts on racial equity.

The Office of Sustainability & Environment completes RETs every year. They are a key part of our
analysis in updating or developing new environmental policies and programs.
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Section 9. Exhibits, Appendices and Attachments
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City of Seattle

Title VI Complaint Process

The Seattle Office for Civil Rights (SOCR) is responsible for civil rights compliance and
monitoring which includes ensuring that City of Seattle departments, contractors and sub-
recipients regardless of their tier must abide by Title VI of the Civil Rights Act of 1964, as
amended.

Step 1: Contact Us.

If you believe the City of Seattle has discriminated against you on the basis of race, color,
national origin, disability, sex, or age in employment, public places, and contracting, you may
file a complaint with the Seattle Office for Civil Rights. Complaints must be received within 180
days of the alleged incident. Title VI complaints can be filed online at:
www.seattle.gov/civilrights/file-complaint or by phone: (206) 684-4500 or TTY: 7-1-1.

Step 2: Let’s Talk.
We will schedule some time to discuss your situation to decide whether there is sufficient
information for a Title VI complaint.

Step 3: Complaint
If there is sufficient information to open an investigation, SOCR will draft a complaint for you to
sign. The City of Seattle department will be notified of this complaint.

Step 4: Early Resolution
You and the City of Seattle department will have an opportunity to participate in early
resolution to address the complaint. Early resolution requires voluntary consent by all parties.

Step 5: Investigation

If early resolution is unsuccessful, the case will be assigned to an investigator to gather
information, conduct interviews, and apply a legal analysis to the facts within 100 days from the
date the complaint is filed.

Step 6: Determination
As a neutral fact-finding agency, SOCR will decide whether there is enough evidence to support
a ‘reasonable cause’ finding that a Title VI violation occurred.

Appeal Process

If you believe the investigation is inadequate or our ‘no reasonable cause’ finding is not
supported by a majority of the evidence, you may submit an appeal to the Seattle Human
Rights Commission within 30 days from the date of SOCR’s finding.

File a Federal Complaint

You may file a Title VI complaint directly with the U.S. Department of Transportation by
contacting the Department at: U.S. Department of Transportation, Federal Transit
Administration's Office of Civil Rights: Complaint Team, East Building, 5th Floor — TCR, 1200
New Jersey Avenue, SE, Washington, DC 20590 or call 888-446-4511.

City of Seattle | 600 Fourth Avenue, PO Box 94749, Seattle, WA 98104 | 206-684-CITY | seattle.gov
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Language Access Program

The Language Access Program seeks to help all immigrant and refugee residents, regardless of
English proficiency, experience meaningful and equitable access to City information, programs,
services, and civic engagement. The program aims to achieve these outcomes:

Welcoming City. Foster a welcoming environment where immigrant and refugee residents see
themselves reflected and represented in culturally relevant communications from City
departments and staff.

Seamless Integration. Support immigrant and refugee community members in successfully
integrating into and participating in Seattle's civic, economic, and cultural life by providing in-
language communication and outreach.

Resilience and Emergency Preparedness. Build an in-language information rapid dissemination
system in communities and prepare community members to effectively respond to future
emergencies.

Trust and Relationship. Establish meaningful two-way communication for residents to receive
information and provide feedback.

Visit the Language Access Program web page for more information:
http://www.seattle.gov/iandraffairs/LA

Contact Information: Peggy Liao, Language Access Program and Policy Specialist

Peggy.Liao@seattle.gov (206) 615-0195 / (206) 688-0003

Resources:

http://www.seattle.gov/Documents/Departments/Mayor/Burgess-Executive-Order-2017-10-
Language-Access.pdf

Address: 700 5th Ave, Suite 1616, Seattle, WA, 98104
Mailing Address: PO Box 94573, Seattle, WA, 98124
Tel: (206) 727-8515 | https://www.seattle.gov/iandraffairs
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City of Seattle Non-Discrimination Policy

Title VI: Civil Rights Act of 1964

The City of Seattle ensures that no person shall be discriminated against in City programs and services
based on their race, color, national origin, religion, sex, age, disability, sexual orientation, and other
protected classes, in accordance with local and federal laws. If you experience discrimination and
would like to file a complaint, contact the Seattle Office for Civil Rights.

La Ciudad de Seattle no discrimina por motivos de raza, color, nacionalidad u otras caracteristicas protegidas por
la ley. Para obtener mas informacion o para presentar una demanda, comuniquese con la Seattle Office for Civil
Rights (Oficina de Seattle para Derechos Civiles).

TR s - Ep e - - B MM R A - AR E & T - SRR R TR - T
#% Seattle Office for Civil Rights ( FaftH RfsmAE) -

Thanh Pho Seattle khong phan biét ddi xir dua trén ching toc, mau da, ngubn géc qudc gia va cac dic diém dugc
bao vé khac. Hay lién hé vdi Seattle Office for Civil Rights (van Phong Quyen Cdng Dan Seattle) d& tim hiéu thém
hodc dé ndp don khi€u nai vé phan biét ddi xu.

PALEFA NHTT NHCE NPATRE NS 71 mEFS NAAT PPLMNE NULEF T2RTPTF TREAP A PRCHITO: PNAM ATImS:
mET® B3 ATIPLANT Seattle Office for Civil Rights (PALPFA NLC ARTT °NF) £19914.:

Magaalada Seattle cidna uma takoorto sabab la xariirta isir, midab, wadanka uu u dhashay, ama sifooyin kale
oo sharcigu difaacaayo. Si aad u hesho xog dheeraad ah, ama aad u gudbiso cabasho ka dhan takoorka, la xariir
Seattle Office for Civil Rights (Xafiiska Xaquugaha Madaniga ah ee Seattle).

titlevi@seattle.gov % 206-684-4500 or TTY: 7-1-1
EJ seattle.gov/clvilrights/titlevi

Interpretation services are available.

Title Il: Americans With Disabilities Act (ADA)

People with disabilities are entitled to equal opportunity to access City of Seattle services. To request
ADA accommodations for a City service or to file a disability-based discrimination complaint, please
contact the Citywide ADA Coordinator.

Las personas con discapacidad tienen derecho a la igualdad de oportunidades para acceder a los servicios de
la Ciudad de Seattle. Para solicitar alguna acomodacién o para presentar una demanda por discriminacion por
motivos de discapacidad, comuniquese con un coordinador de la Americans with Disabilities Act (ADA, Ley para
Estadounidenses con Discapacidades).

e\ T AR TR a0 AR TS - T e R AR R A B R I R S AR IR R 0 FAERES Americans with
Disabilities Act (ADA » = B IREEEE) BiFE -

Ngudi khuyét tit cd quyen ti€p can binh d&ng cac dich vu cla Thanh Phd Seattle. Hay lién hé vai Bigu Phai Vién
ADA (American Disabilities Act, Dao luét v& ngudi My khuyét tat) @& yéu cdu digu chinh hodc ndp don khigu nai vé
phan biét ddi x(r dua trén tinh trang khuyét tat.

PAhA 78F PANTFE- NPT PAPTA NHTT A1A1AFTT ATPMPTE Ak AEA AATE-: TNHT9L ATCMPE mET® NANA 8%
FORTET AtLMe TEAP LF ATIPLA: P Americans with Disabilities Act (ADAT PATLAND-PT KN4 +8+EF APE)
ANTNNZME-TY £10995.:

Dadka naafada ah waxay xaq u leeyihiin fursada loo siman yahay ee helitaanka adeegyada Magaalada Seattle.
Si aad u codsato kaalmo ama aad u codsato cabashada takoorka ku salaysan naafanimada, la xariir Iskuduwaha
Americans with Disabilities Act (ADA. Xeerka Naafada Maraykanka) .

adacoordinator@seattle.gov @ 206-684-2489 or TTY: 7-1-1
L seattle.gov/ada Interpretation services are available.
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City of Seattle
Mavyor Jenny A. Durkan

Office of the Mayor
City of Seattle
Jenny A. Durkan, Mayor

Executive Order 2019-06: Economic Inclusion and Contracting Equity

An Executive Order affirming my commitment, as Mayor of the City of Seattle, to advance the City’s
mission for Economic Inclusion & Equity in Contracting.

WHEREAS, the City of Seattle is committed to the Women and/or Minority Owned Business Enterprise
(WMBE) that is inclusive of certified and self-identified women and/or minority owned businesses; and

WHERAS, it is the City of Seattle’s goal to achieve and maintain parity in the City’s contracting practices
to create a state of equitable distribution for those firms that have been historically underutilized and
implement tools, policies and programs; and

WHERAS, Executive Order 2017-13 affirms the City of Seattle’s commitment to this work as a Race and
Social Justice Initiative focus area, and the City seeks to have “Contracting Equity” across all firms and
make sure all firms have the tools, programs, and information they need, and do not face any undue
barriers to fully participate in contracting with the City; and

WHEREAS, the “Equality in Contracting” Ordinance 121717, as codified under the Seattle Municipal
Code Chapter 20.42, renewed the City’s commitment to the WMBE program, and the City has an
opportunity to strengthen our policies, tools, programs, and remedies to eliminate discrimination and
achieve “Contracting Equity”; and

WHEREAS, it is a priority of the City of Seattle to advance “Economic Inclusion” which is a state in which
diverse people and their businesses have the opportunity to fully participate in our local economy
without barriers. The City shall undertake efforts and strategies to promote full participation of all firms,
including WMBE and those that have been historically underutilized, in our programs and policies, in
order to reach a state of “Economic Inclusion.” It is vital to the efficacy of Economic Inclusion and
Contracting Equity that WMBE and underutilized firms are supported through capacity building efforts;
and

WHEREAS, in order to achieve a state of Contracting Equity and Economic Inclusion, the City will engage
opportunities to better understand the barriers that may exist for LGBTQ+, Veteran, and business
owners with disabilities; and

Office of the Mayor | 600 Fourth Avenue, P.O. Box 94749, Seattle, WA 98124 | 206-684-4000 | seattle.gov/mayor
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WHEREAS, the Washington State Diversity, Equity & Inclusion Act (Initiative 1000), an initiative of the
people that was passed by the Washington State Legislature, has the stated intent to guarantee every
resident of Washington State equal opportunity and access to public education, public employment, and
public contracting without discrimination based on their race, sex, color, ethnicity, national origin, age,
sexual orientation, the presence of any sensory, mental, or physical disability, or honorably discharged
veteran or military status by restoring affirmative action into state law through amendments to state
law, including RCW 49.60.400 and 43.43.015; and

WHEREAS, the it is the interest of the City of Seattle to inform its procedures, policy and training efforts
for the advancement of contracting equity.

NOW, THEREFORE, |, Jenny A. Durkan, Mayor of Seattle, hereby order:

Section 1. Contracting Equity Administration

A. To affirm the City’s commitment to achieve and maintain parity in contracting with women and
minority owned businesses and underutilized firms, the City shall commission a disparity study
to inform a contracting equity policy including but not limited to data tracking provisions such as
self-identification and certification, consistency and effectiveness of procurement practices in
departments, technical assistance efforts to include viability of mentorship program. As part of
the disparity study, the City shall analyze and recommend policy changes and act upon the
presence of any barriers.

B. The Department of Finance and Administrative Services (FAS) shall issue a competitive
solicitation for annual funds to select a firm or organization to engage with the City to provide
technical assistance support services for businesses interested in contracting with the City,
including women and minority owned businesses and underutilized firms.

C. The City of Seattle shall be inclusive of immigrant- or refugee-owned or emerging businesses by
fostering participation in City contracting opportunities through language-appropriate outreach.
Building on Executive Order 2017-10, the City shall convene a workgroup consisting of the Office
of Immigrant and Refugee Affairs (OIRA), Department of Neighborhoods (DON), Office of
Emergency Management (OEM), FAS and other departments as appropriate, to develop a
strategic and operational plan by the end of 2019 to improve utilization of community liaisons,
interpreters and translators in contracting equity efforts.

D. The City shall continue and expand outreach to women and minority owned businesses and
underutilized firms. Executive departments shall:
1. Submit annual contracting equity outreach plans to the Mayor’s Office and FAS, to be
approved by the Mayor’s Office.
2. Attend contracting equity outreach events, to include community organization events
and meetings.
3. Distribute anticipated project procurement opportunity information.
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4. Provide assistance to women and minority owned businesses and underutilized firms in
navigating City and departmental processes and ensure equitable access to project
management and buying staff, as well project information and opportunities.

E. The Mayor’s Office will convene a Mayoral Women and Minority Owned Businesses Advisory
Committee to provide guidance and feedback on the City of Seattle contracting equity initiatives.
The Advisory Committee will be composed of local women and minority owned businesses and
other underutilized firms, including but not limited to, LGBTQ+, immigrant, refugee, emerging,
small and disadvantaged businesses.

F. Building on Executive Order 2017-01, the City shall convene a workgroup consisting of FAS, the
Office of Economic Development (OED), and other departments as appropriate to develop a
strategic and operational plan to ensure the City maximizes opportunities for applying
appropriate contracting equity requirements for agreements with private parties. The
workgroup shall include stakeholder engagement with women and minority owned businesses,
underutilized firms, labor unions and those communities impacted by agreements with private
entities.

Section 2. Contracting Equity Data and Compliance

A. Akey component for contracting equity success entails closing the information gap experienced
by women and minority owned businesses and underutilized firms. To ensure that businesses
are receiving equitable access to information, departments shall conduct targeted outreach and
provide online project information, to include anticipated procurement opportunities, timelines
and specific staff contact information.

B. Departments shall monitor their consultant commitments and promote good faith efforts to
include women and minority owned businesses and underutilized firms in both prime and
subconsultant roles. This shall include using existing B2GNow software to monitor subconsultant
utilization on City consultant contracts.

C. Expanding the City’s Prompt Payment policy, the City shall establish citywide aspirational goals
and strengthen compliance measures to ensure all consultants engaged in City contracts are being
paid promptly. As a preliminary step in this effort, the Mayor has set a citywide prompt payment
aspirational goal of 95% discontinuing varying prompt payment aspirational goals within
departments.

Section 3. Contracting Equity Accountability and Reporting

A. Contracting equity performance indicators shall be included in department director
performance agreements. Metrics include, but are not limited to, departmental WMBE
utilization in purchasing and consulting procurements as well as prompt payment performance.
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B. Beginningin 2020 and in coordination with other city departments and offices, FAS shall
produce a citywide annual report by the end of the second quarter that will illustrate the prior
year’s progress and performance on contracting equity and economic inclusion initiatives. The
City shall explore ways to share WMBE contracting performance information online.

Inquiries by City departments and offices regarding this Executive Order should be directed to Edson I.
Zavala, Policy Advisor on Economic Inclusion & Contracting Equity, Office of the Mayor.

Dated this 24th day of September, 2019

A Ousrkear D

ny A. Durkan
Mayor of Seattle

Office of the Mayor | 600 Fourth Avenue, P.O. Box 94749, Seattle, WA 98124 | 206-684-4000 | seattle.gov/mayor
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[PROJECT NAME]

PUBLIC INVOLVEMENT PLAN

LAST UPDATED: MONTH DAY, YEAR

BACKGROUND

@ SDOT

Seattle Department of Transportation

Appendix A: Project Area Map & Locations

Appendix [Letter]: Context & Project History (Optional by project)

Provide a paragraph of context on the project. Briefly state the project location. Describe the current scenario and
benefits of this project. If the information is extensive, consider adding a Context & Project History appendix to the PIP.

KEY MESSAGES

e List the primary messages SDOT will convey throughout the life of the project. Try to capture multiple angles,
aspects of the project, or rationale.

e XXX
e XXX

PROJECT TEAM

Project manager:
Engineer:

PIO:

Outreach support:

PUBLIC OUTREACH
Objectives

Anticipated Concerns
Appendix [Letter]: Anticipated

Construction Impacts & Concerns

(Optional by project)

Media & Stakeholders

Appendix [Letter]: Stakeholder
List

Public Project Contact

Demographics

Appendix [Letter]: Demographic
Information

BUDGET
Total Funds

Funding sources

Funding dedicated to
outreach/engagement

Name
Name
Name
Name (this field title may change depending on the project team and required support)

o XXX
e XXX
o XXX
e XXX

e Be concise and group like concerns together (e.g. Construction impacts: Noise, parking
restrictions, detours, etc.)
o XXX

e List several notable stakeholders or media outlets but keep this portion at 4-6 lines in length.
e Types of stakeholders to highlight include: approximate number of adjacent property
owners; schools and social organizations; community groups; agencies or City Departments;.

List PIO, Consultant, or ‘Various’
List the project email or PIO email

Name:
Email:

Zip code(s): XXXX  Census tract(s): XXX Translation need(s): List Language (percent)

S XX
XXX
XXX



PLANNED MAJOR OUTREACH ACTIVITIES

Appendix [Letter]: Activities Log & IOPE Elements

When What Why Complete
List month/year in  Describe the activity succinctly (e.g. Briefly explain why this activity addresses
milestone (e.g. Letters to property owners within 1 the project’s objectives O

60% design) or block radius)

number weeks

before

construction if no

date is known

90% design Letters to property owners within 2

Orient stakeholders early and provide

block radius to introduce project room for feedback O
10 weeks before Make construction information Ensure the public has access to the most
construction available on project webpage; press current information O
release to local media
]
]
]
Ongoing activities
L]
SCHEDULE & MAJOR MILESTONES
30% [ TBD /.. 60% | TBD 90% | TBD Construction: | TBD
here

What is happening
now:

O List planning/preparation activities that can be completed now
O For example: collecting mailing list, drafting web content, etc.

Webpage: | URL: List the project URL even if it isn’t live (or: not applicable) Live? Yes or No

PLEASE NOTE

appendices should be referenced for a full project description.

This is a living document intended to guide SDOT staff through the public involvement process. The contents of this Public Involvement Plan cover sheet are
intended to provide an overview of the public involvement/ outreach plan, but in some cases does not demonstrate the full extent of work. In such cases, the

SDOT is committed to being efficient, effective, and responsible. This document is guided by the Inclusive Outreach and Public Engagement (IOPE) policy and
illustrates a methodology that aims to build strong and sustainable relationships and partnerships.

Please check with the project manager or public information officer to ensure that you have the latest version of the Public Involvement Plan cover sheet and
associated content before messaging this document to other City departments or the general public.




PROJECT NAME

APPENDIX A: PROJECT AREA MAP & LOCATIONS

PROJECT AREA MAP
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If a formal graphic or map for your project area exists, use it! Screen shots from Google Maps are a great, informal tool
to capture the project area if no other images exist. As materials become available, consider updating the graphic as

necessary.

LOCATIONS

List the locations of your project. Tailor this description by project, writing the project area description in a paragraph or
table as it makes most sense. Be as specific as possible, e.g. The northwest curb on the corner of X Street at Y Avenue.

Or use a list to capture all the project locations along a corridor:

e Intersection 1
e [Intersection 2
e Intersection 3
e Intersection 4

[PROJECT NAME]: PUBLIC INVOLVEMENT PLAN - 3



PROJECT NAME

APPENDIX [LETTER]: CONTEXT & PROJECT HISTORY

THIS IS AN OPTIONAL APPENDIX. REMOVE PAGE IF NOT NEEDED FOR PIP.

CONTEXT

This optional content can be used for projects with lengthy programmatic background that would be useful to inform the
outreach team. This can include information on the project’s origins and planning/design work done before coming to
CPRS. Emphasis on what public engagement has been completed to date is also helpful.

HISTORY

If a project has a particularly dynamic or colorful history that may help inform the project team’s outreach efforts, use
this section.

[PROJECT NAME]: PUBLIC INVOLVEMENT PLAN - 4



PROJECT NAME

APPENDIX [LETTER]: ANTICIPATED CONSTRUCTION IMPACTS & CONCERNS

THIS IS AN OPTIONAL APPENDIX. REMOVE PAGE IF NOT NEEDED FOR PIP.

ANTICIPATED CONSTRUCTION IMPACTS

This content is optional and may be useful for construction projects with lengthy lists or details on construction impacts
and information on how the project team will work to address stakeholder concerns.

ANTICIPATED STAKEHOLDER CONCERNS

Use bulleted lists, hierarchical headers, tables, or other layouts as makes the most sense for the information.

USE THIS TABLE AS A REFERENCE AND THEN REMOVE IT FROM THE APPENDIX.

ISSUES AND CONCERNS TO CONSIDER

Access/Mobility
e Parking restrictions

e Pedestrian/
bicycle routes

e People with
disabilities

e Businesses

e Emergency vehicles

e School buses

Services
e Garbage/
recycling
collection
e Post Office
delivery

e Utilities

Construction Impacts
e Noise and vibration

e Dust or mud
e Work hours

e Encroachments and
landscaping changes

e Other nearby
construction projects

Miscellaneous
e Seasonal activities and
special events

Demographic
e Federal and non-
Federal holidays
e Other relevant
cultural events

e Roadway characteristics

e High priority areas

e Demographic
appendix

e Environmentally
sensitive areas

e Open space/views e |OPE activities log

[PROJECT NAME]: PUBLIC INVOLVEMENT PLAN - 5



PROJECT NAME

APPENDIX [LETTER]: STAKEHOLDER LIST

Export stakeholder list from EnviroLytical

STAKEHOLDER CHECKLIST USE THIS TABLE AS A REFERENCE AND THEN REMOVE IT FROM THE APPENDIX.

Incorporated?
(Y or N)

Audiences to Consider

Adjacent property owners and
tenants, including businesses and
residents

Typical users of project area
District Councils

Community groups and
neighborhood organizations
Cultural and religious organizations
Chambers of commerce and local
business organizations

City of Seattle Departments

Other agencies

Other transportation/utility
companies

Universities and institutions
Public facilities

Schools and childcare facilities
Hospitals

Social service organizations and
facilities (including those serving
people with disabilities)

Bicycle and pedestrian advocacy
groups

City of Seattle Advisory Boards
Railroads

Major developers/property owners
Major employers

Event Centers

Freight

Media Outlets

Populations that may need
targeted outreach to due to
cultural barriers, language
differences, etc.

Examples

Pedestrians, cyclists, freight, drivers, commuters, tourists

SDOT, Public Utilities, City Light, Department of Parks and
Recreation, Fire Department, Police Department,
Department of Neighborhoods, Department of Planning
and Development

WSDOT, King County Metro Transit, Sound Transit,
Community Transit, Port of Seattle

Puget Sound Energy, charter bus companies,
Amazon/Microsoft/other company shuttles, cruise ships
University of Washington, community colleges
Community centers, parks

K-12

Harborview, Swedish, and Virginia Medical Centers
Boys and Girls Club, Lighthouse for the Blind

Cascade Bicycle Club, WA State Bicycle Alliance, Feet First

Bicycle, Pedestrian, Freight

BNSF

Vulcan, Clise, etc.

Amazon, Microsoft, Boeing, Starbucks

Seattle Center, CenturyLink Field, Safeco Field

BINMIC

Seattle Times, Pl, Capitol Hill Times, Belltown Messenger,
West Seattle Herald, Queen Anne/Magnolia News,
Ballard News Tribune, Skanner, FACTS, The Seattle
Medium, La Raza

[PROJECT NAME]: PUBLIC INVOLVEMENT PLAN - 6




APPENDIX [LETTER]: DEMOGRAPHIC INFORMATION

PROJECT NAME

GUIDING QUESTIONS

1. What are the goals of the project?
Response.

2. What racial or social inequities currently exist in the project area?
Response.

3. How do the project goals address or consider the existing racial or social inequities? How will the project
increase or decrease racial or social equity?
Response.

4. How will you address the project’s impacts (including unintended consequences) on racial or social equity?
Response.

LANGUAGE NEEDS

Projects are required to provide materials and information in non-English languages if five (or more) percent of the
population in that project area speaks a given language. For any project, materials in other languages are available upon
request.

Source | Languages Over 5 Percent
US Census Language Map | List with percentage. (e.g. None)
American FactFinder (2008-12 ACS) | List with percentage. (e.g. Spanish
(6%)

THIS BELOW TABLE IS FOR PROGRAMMATIC PROJECTS WITH MULTIPLE LOCATIONS AND SHOULD BE REMOVED IF
NOT NEEDED. FOR PROGRAMMATIC PROJECTS, LIST ‘VARIOUS’ ON COVER SHEET AND PROVIDE INFORMATION HERE.

Site Zip Code(s) Census Tract(s) Translation Needs Source
List the location Zip Tract Indicate the language Source
spoken if over 5%
S Portland Street & 8th 98108 112 Chinese (5%); 2008-12 American
Avenue S Spanish (18%); Community Survey

Vietnamese (6%)

TRANSLATIONS THRESHOLD

Indicate the agreed-upon threshold for translations as determined by Project Manager and Public Information
Officer/outreach team with an explanation of this decision. (e.g. Translations of major project materials in Spanish;
translations upon request; only those languages on SPU Language Map)

[PROJECT NAME]: PUBLIC INVOLVEMENT PLAN - 7



PROJECT NAME

APPENDIX [LETTER]: ACTIVITIES LOG & IOPE ELEMENTS

ACTIVITIES LOG

The table below details the outreach activities completed to date. Future planned activities can be found on the PIP
cover sheet.

When What Who Details
Month day, year List the type of activity List the stakeholder Indicate the project phase with
(e.g. Briefing, mailer, audience(s), if applicable which the activity was
SEPA notice, etc.) associated or otherwise explain
why this outreach was done
May 13, 2014 Briefing South Park Neighborhood Construction announcement
Association

IOPE ELEMENTS

In addition to the outreach activities listed on the cover sheet, the project team will ensure that the project’s public
participation opportunities are inclusive of the affected stakeholders. Accordingly, outreach activities will include:

Events

e EXAMPLE: Provide translated materials at all project open house
e EXAMPLE: Offered briefing to Seattle Lighthouse for the Blind, a nonprofit organization that provides jobs,
training and vocational services for people who are blind, deaf-blind and multi-disabled blind

Mailings
e EXAMPLE: Include translated text on mailings

Web

e EXAMPLE: Develop project webpage containing translated text block explaining that project materials in
other languages can be provided upon request

Advertising/ Media
e EXAMPLE: Run ads in media outlets
e [Ljst the traditional/ ethnic/ inclusive media outlet utilized for this project area

[PROJECT NAME]: PUBLIC INVOLVEMENT PLAN - 8
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Attachment H: Flip Your Trip West Seattle LAP Example

700 Fifth Avenue, Suite 3800 | PO Box 34996 | Seattle, WA 98124-4996 | 206-684-ROAD (7623) | seattle.gov/transportation



Maxey Heyadaha
Gaadiidka kuu Qabayaan?

Si dadku iyo alaabuhu ugu socdaan si
nabad ah oo mug leh dhamaan
Seattle, Magaaladu waxey maal-
gelisay mashaariic iyo barnaamijyo si
ay u fududeyso culeyska kororkeena
xooggan iyo dib u horumarinta.

Sida aad ugu safreyso hareeraha Seattle way
isbeddeloysaa. Waa waqtigii qorshe la sameysan
lahaa.

Maalin kasta, Magaalada Seattle waxey labaduba ka shageysaa iney
X00jiso kaabayaasha socodka gaadiidkeena iyo mashaariic
horumarineed yar iyo weyn iyo iney hubiso in waddooyinkeenu ay
ammaaan ahaadaan sanooyinka soo socda. Halkan waxan u joognaa
inaan kugu caawino dhex qaadka magaaladeena siiba halka
cagabadaha uqgu badan ka jiraan.



I\ Seattle
||;\ Department of
Transportation

Attachment |: Shared Mobility LAP Example

700 Fifth Avenue, Suite 3800 | PO Box 34996 | Seattle, WA 98124-4996 | 206-684-ROAD (7623) | seattle.gov/transportation
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Attachment J: West Seattle High Rise Bridge LAP Example

700 Fifth Avenue, Suite 3800 | PO Box 34996 | Seattle, WA 98124-4996 | 206-684-ROAD (7623) | seattle.gov/transportation



WEST
SEATTLE

BRIDGE
ON TRACK
TO REOPEN
MID-2022

JOIN US
July 21, 5:30 PM

VIRTUAL PUBLIC MEETING

Nagala soo qeyb gal, Juulay 21 5:30 galab
Kulanka Guud ee Muugaalka ah
Acompanenos, 21 de julio 5:30 p. m.
Reuniodn publica virtual

Tham gia véi chiing téi Ngay 21 thang 7 5 gio 30 chiéu
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IINFRA  7H21H F4-5:30 PM

Jo 45t 2 Bl

anﬁ:imij'tﬁﬂn[ﬁﬁ B’ij[‘}lﬂf) al ﬁ“ﬁﬁ i & MORYING
ﬁiﬁiﬁmﬁﬂmiﬂﬂ MGt HIN i

Hirmaadhaa/Nutti makamaa July 21 5:30 PM
Walga'ii Hawaasaa Murteessaa

Koot e sile 7 21Y 2F 5A[H
7 37N =l9|

SCAN TO LEARN MORE
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Hear more about the work we're doing to repair the
bridge and ask questions. Live captioning in English and
interpretation in Spanish, Mandarin, and Vietnamese.

Wax badan ka magal shagada aanu heyno
su'aalahaagana weydii. Waxanu goraallo toos ah ku
bixin doonaa shaashadda iyo tarjubaanimo lugadaha
Isbaanishka, Madariin, iyo Fiyetnaamiis.

Entérese del trabajo que estamos haciendo para reparar
el puente y haga sus preguntas. Proporcionaremos
subtitulos en inglés e interpretacion simultanea en

espanol, mandarin y vietnamita.

Nghe thém vé cong viéc chiing toi dang lam dé sira cau va
d‘ét céu’hc’)i. Phu dé truc tiép bang tiéng Anh va phién dich
bang tieng Tay Ban Nha, tieng Quan Thoai va tiéng Viét.
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Puente elevado

il

¢QUE ESTA PASANDO CON EL
PUENTE DE WEST SEATTLE?

Mas de 200 proyectos

se han terminado o
siguen en curso

por reparacion del puente y
para ayudar a la comunidad
afectada por los desvios

Manteniéndole informadol(a)

Las ultimas reparaciones
estan en curso
iYa casi terminamos! Esperamos reabrir el
puente de West Seattle una vez que completemos
las reparaciones y pruebas finales. Los ultimos
arreglos incluyen el relleno de grietas, el refuerzo
de la estructura con fibra de carbono y agregar
mas cables de acero para mayor resistencia.

1"@ Ademas del puente
gﬁ A medida que se eliminan las restricciones

=" de COVID, las calles se vuelven mas concurridas,
especialmente en las areas de desviaciones por
el puente. Y por eso llevamos a cabo mas de
195 proyectos para mitigar el trafico y ayudarles
a desplazarse.

tener cerrado el Puente de Department of

Sabemos que ha sido dificil @b Seattle
Transportation

West Seattle y agradecemos su
pacienciay flexibilidad.

Para obtener mas informacion, visite nuestro
sitio web www.Seattle.gov/westseattlebridge,
call (206) 400-7511, o escribanos a

WestSeattleBridgefseattle.gov




Apoyo a las comunidades

Para apoyar a nuestras comunidades mas afectadas
por el cierre del puente, SDOT estd mejorando las
calles, las aceras y senales, y brindando diferentes
opciones de transporte para mantenerle conectado
durante y después de las reparaciones del puente.

Reconectar a West Seattle

El programa Reconectar a West Seattle consta de més
de 195 proyectos que se crearon para mitigar el trafico,
para andar en bicicletas, proyectos de cargay otros
servicios para apoyar las areas que han sufrido de un
aumento del trafico debido al cierre del puente.

Zonas residenciales ([Home Zones)

Las Home Zones son estrategias a nivel de vecindario
que hacen que las calles sean méas seguras para las
comunidades que han sido mayormente afectadas por
el cierre del puente y las desviaciones del trafico: South
Park, Georgetown y Highland Park. Los proyectos
incluyen medidas para mitigar el trafico, mejoras en las
calles, medidas de seguridad para caminary andar en
bicicleta mas modernas y nuevos arboles en las calles.
Notara que algunos de los proyectos de mejoras en el
vecindario continuaran después de que el puente vuelva
a abrir.

Puente de bajo nivel ([Spokane St Swing Bridge)

Mejoras: estamos reforzando el puente de bajo nivel
para que siga siendo fiable para los viajeros que lo
utilizan y el Duwamish Waterway. Las mejoras incluiran
el relleno de grietas y la aplicacién de envoltura de fibra
de carbono.

Acceso: La seguridad publica es nuestra prioridad
principaly es por eso que en estos momentos esta
restringido el acceso al puente de bajo nively solo
pueden pasar vehiculos de emergencia, de transporte
publico, de carga pesaday una cantidad limitada de
viajes comerciales y médicos autorizados. Los vehiculos
no autorizados recibirdn una multa de $75. Una vez que
se abra el puente elevado, terminaran las restricciones
del puente de bajo nivel.

Flip your trip (cambia tu viaje)

Si puede, evite conducir su automavil. Utilice una
bicicleta, camine, ruede, patine, tome un autobus o
ferry, tnase a un vanpool o quédese en su area local.
Obtenga mas informacidn en flipyourtrip.org y vea si
cumple con los requisitos para obtener un bono de $25
para el transporte publico.

Escanea el codigo OR para
registrarse y recibir noticias

Llame o envie un correo electronico al:
(206) 400-7511
WestSeattleBridgeldseattle.gov
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Attachment K: ORCA Card Recovery LAP Example

700 Fifth Avenue, Suite 3800 | PO Box 34996 | Seattle, WA 98124-4996 | 206-684-ROAD (7623) | seattle.gov/transportation
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Attachment L: Seattle Housing Authority Pilot LAP Example

700 Fifth Avenue, Suite 3800 | PO Box 34996 | Seattle, WA 98124-4996 | 206-684-ROAD (7623) | seattle.gov/transportation



|y Seattle
di V Department of
Iransportation

Ngay 3 thang 1 ndm 2022

Xin Chao Nguwéi Tham Gia Chuweng Trinh Thi Diém Co Hai ORCA & Seattle Housing Authority
(SHA),

Cam on quy vi dd tham gia Chuong Trinh Thi Diém Co H6i ORCA & SHA cia Thanh Phé Seattle!
Ching t&i rat vui mirng théng bdo viéec chuwong trinh thi diém &3 dwoc gia han thém 12 thang.

Trwdc dd, thé ORCA clha quy vi d3 duwgc cai dit dé hét han vao ngay 28 thang 2 ndm 2022. Quy
vi cé thé ti&p tuc sir dung thé cla minh cho d&n ngay 28 thing 2 ndm 2023. Quy vi khéng c&n
phai d3ng ky thé méi va vin cé th& ti&p tuc sir dung thé hién tai cda minh.

N&u quy vi bi mat thé ORCA va ciin thé mé&i hodc ndu quy vi cd thém bat ky cdu hai hodc thac

mic n3o khic, quy vi cé thé goi dién hodc nhin tin qua s8 (206) 256-6722 hodc givi email t&i dia
chi ORCAOpportunity@seattle.gov.

Cam on quy vi!

Liliya Shtikel

Diéu Phéi Vién cho Chuwong Trinh Tiép Cin Phwong Tién Giao Thong
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Attachment M: Seattle Transportation Plan

700 Fifth Avenue, Suite 3800 | PO Box 34996 | Seattle, WA 98124-4996 | 206-684-ROAD (7623) | seattle.gov/transportation
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PUOC THU'C HIEN TRONG HE THONG GIAO THONG CUA SEATTLE

Trao quyén cho céng déng dé Tap trung vao y kién cha cac Nhan biét va gidi quyét suw bat Tao thém khéng gian cho Phan bé lai khdong gian dwérng  Gia tang cac dwéng phd than
dinh hwéng hé thong giao cdng déng da mau va cac binh dang trong hé théng giao nguwoi di bd phd dé phan anh cac gia tri thién véi nguoi dan

thong cua chung ta trong nhom nguoi it dwoc dai dién thong cua chuing ta cua chung ta

twong lai trong qua trinh 13p ké hoach

cua chiing toi

Gidm téc dd cua xe cd dé gia Giup viéc dap xe quanh Seattle  Tap trung cac khoan dau tw Cai thién dich vu va kha nang Bién dodi cac trung tdm Dam bao rang chi phi khéng
tang do an toan dé dang va an toan hon cho an toan tai cac dia diém tiép can phuong tién cong phuwong tién cong cong thanh phai la rao can doi vdi viéc di
nguy hiém nhat cda chuing ta cdng cac dia diém than thién cho lai

cong dong

' ’,
ng (@684-5444}

| PRORITY

g

BN [0ADING

Loy
e

Chuan bi cho duwéng phé cha : Quan ly khdng gian Ié dwong Giam cac chuyén dilaibang6t6  HO tro’ chuyén d6i sang xe
ching ta san sang cho bién doi dé dap &rng nhu ciu cha cdng dién
khi hau dong

D>

C6 bat ky diéu nao khac ma
quy vi mudn thay khéng?

Thuwc hién cac chinh sach dinh St dung di¥ liéu dé dinh Chuan bi cho duwéng phé cha Cai thién dwong phé va cau, Cai thién hé thong giao théng
gia dé dam bao tinh cong bang  huéng cho cac quyét dinh ching ta dé san sang cho cac dac biét la trong cac cdng déng cua chung ta thong qua viéc
trong viéc di lai cong nghé maoi it dwo'c dai dién bao tri
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YACTO 3AAABAEMbDIE BOIMNPOCDHI B OTHOLWEHN CTPOUTE/IbCTBA

Bonpoc: Kak gonro 6yaeTt npogomkarbcs CTPOMTENbCTBO MOCTA?

Oreert: [lnaHnpyeTCca HauyaTb CTPOUTENbCTBO B NepBOM KBapTane 2020 rofa v 3aBepLlwunTb ero oceHbto 2021 roga.

Bonpoc: bygeT N1 Bo BpeMs CTPOMTENbCTBA MOCTA 3aKpbIBATbCA aBTOMArucTpanb I-5?

OTeeT: Mbl 1eICTBUTENIbHO Npeanosiaraem BpemMmeHHoe 3aKpbiTue aBToMarucTpanu -5 Bo Bpems yCTaHOBKU
NPONeToB, HO 3aKpbITUE GYAET NPOUCXOAUTb MO BbIXOAHbIM U HOUbI. Mbl 6yAeM COrnacoBbiBaTbh BCE AeTanu C
FocynapCcTBEHHbIM JenapTaMeHTOM TpaHCnopTa BawnHIToHa, n 061WeCcTBEHHOCTb ByeT 3apaHee yBeAOM/EHA O
3aKpPbITUKN JOPOTHI.

Bonpoc: KakoBbl MnaHbl CMATYEHWUA NOCNeACTBUI AN 3a60M0UEHHbIX 3eMeNb 1 TPOM K 3anaay oT aBToMarucTpanu
I-5?

OTeeT: Mepbl MO CMATYEHNIO NOCNEACTBUI BKIOUAIOT B cebs Nepecaaky LepeBbeB B COOTHOLWEHUN He meHee 2:1.
TaKxXe Mo 3aBepLIeHNN CTPOUTENbCTBA TEPPUTOPUA BYAeT 3acaKeHa MeCTHbIMU BuAaMmn (riopbl. ApeHaxHas
cucTemMa MocTa npefHasHaueHa ynyyuwmnTb COCTOsHME 3a60/10UEHHbIX 3eMefib Ha 3anafgHomn cTopoHe. Kpome Toro,
Tpona B6/M3K OKOHUYaHMUA MOCTa Ha 3anage 6yneT nepeHeceHa Ha HOBOE MeCTO.

Bornpoc: Kakne orpaHuueHns 0XnaalTcs B NaaHe NapKoBKN BO BPeMs U NOC/E CTPOUTENbHbIX PaboT?

OteeT: Ha Bpems cTpouTenbcTBa napkoska North Seattle Park and Ride (10001 1st Ave NE) 6yaeT BpeMeHHO
He[OCTyMHa 13-3a pasmeLleHns 060pyAoBaHNA N MaTepuanos.

’PAOUK
3TANMbI

OTKpbITUE CTaHLMN
NerkopenbcoBOro TpaHcnopTa
Sound Transit Link

Pa3pewnTenbHasa JOKYMEHTaLUA 1
npeanpoeKkTHble paboTbl

CoopyxeHune mocTa

PIIIIII*IIIIII

OTKpbITHE
MocTa

BYADbTE B KYPCE

Nyywnii cnocob 6bITb B Kypce XoAa CTPOUTENbCTBA M €ro NoC/eACTBUA — NOCETUTb BE6G-CTPaHMLY HALLEro NPoeKTa u
MoANMcaTbCA Ha NosyyeHne 06HOBNEHMIA MO 3NEKTPOHHOI NouTe No aagpecy www.seattle.gov/transportation/
NorthgatePedBridge. Bo Bpems cTpouTenbHbIX paboT Bbl TAKXE MOXETe CBSA3aTbCA C HAMM N0 HoMepy 206-905-3620.

IF YOU NEED THIS Ecnn BaM Heo6X0aMMO Si necesita traducir Néu quy vi can théng gAlo] Mool HHE
INFORMATION nepesecTu 3Ty nHdopMaLuio, esta informacion al tin nay chuyén ngi He2sH= 420,
TRANSLATED, please ob6pallaiTech N0 Homepy espafiol, llame al sang tiéng Viét xin goi (206) 905-36202
call (206) 905-3620. TenedoHa (206) 905-3620. (206) 905-3620. (206) 905-3620. Hst sfFMAI2.
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NMPOEKT MNELWWEXOA4HOIO / )
BE/IOCUNMEAHOIO MOCTA B HOPTIEUTE 3MA 2020 v

O6beauHeHne 06LMH, pacnoNoOXEeHHbIX HA BOCTOKe U 3anage ot asTomaructpanu I-5 B CesepHom Custne

Mbl HaUnHaem CTPOUTENbCTBO!

KPATKOE ONMNCAHUNE MPOEKTA

Mbl CTPOMM HOBbIN, AOCTYMHbIV ANS NOAEN BCEX BO3PACTOB U
BO3MOXHOCTEV MelleXoAHbI 1 BelocuneaHbli MOCT Haa heaepanbHoOiA p.ﬂVIHa
asTomaructpanbto 5 (I-5) B HoptreiTe. InnHa mocTta coctaBnset

npuénusnTenbHo 1900 cdytos (580 m). OH 3aKkaHunBaeTca y Konnegxa
CeBepHoro Cuatna Ha 3anagHoON CTOpoHe 1 Ha nepeceveHun 1st Ave NE

KPATKAAl XAPAKTEPUCTUKA MOCTA

3anagHbli nogxon
CNPOEKTUPOBAH C

1 9 0 0 yyeTom Hannuma
npsamoro o63opa un

n NE 100th St pagom c 6yayleii cTaHLUen NerkopenbcoBoro (byTOB COXpaHeHua
TpaHcnopTa Sound Transit Link Ha BocTouHOM cTopoHe. Mo (580 M) "Kem’&ne"l&rao

3aBepleHnn ctponTenbCTBa CTaHUUN NerkopesibCoBoro TpaHCNopTa B
2021 rogy MOCT COEMHUT XOPOLLO pa3BuBatolmecsd NPON3BOACTBEHHbIE

1 TOProBble LLeHTPbl paioHa C OCTA/IbHOWN YacCTbto rOpoaa, Bpems nepexopaa ¢ I.I.IupuHa

obecneumBas NPSMON LOCTYN K IMaBHOMY TPAH3UTHOMY y37y. OAAHOM CTOPOHDI
MOCTa Ha Apyryio
cocraBnser
NMPEMMYLLUECTBA NMPOEKTA 10 dyToB
B HoBsbll cNOCO6 NepecevyeHUs aBTomaructTpanu I-5, cokpaiarowmn M UHym (4,87 M)
newexoAam v BefiocunegncTam Bpems Ha Aopory npu
nepemeLL,eHn C OAHOW CTOPOHbI ABTOMArnCTPanu Ha apyryio Npeanonaraemoe BocTouHas
CTOpPOHa
® [oBblWeHNe 6€30NaCHOCTM 1 AOCTYN ANS MELIEXO0B SCOLREEEE p
- - nonb3oBarenen - CMPOEKTUPOBAHA
BENOCUNEANCTOB BO BCEM paiioHe HopTrenT C yuetom
® YnyulweHne AocTyna K cUcTeme MEeCTHOro TpaHCNopTa Bo3fe 1 500 coXpaHeHus
o BO3MOXXHOCTEMN
TPAH3UTHOTIO LeHTpa okpyra KuHr u k 6yayuiei Link-ctaHuun
P P Py yay yenosBekK B A€Hb AN NAPKOBKU

nerxkopenbcoBOro TpaHCNopTa, YTo NpuBedeT K pacllnpeHno
TPAHCNOPTHbIX BO3MOXHOCTEMN

Departmentof ~ M®VE SEATTLE
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NCNoJ/ib30BAHUE MOCTA

o 3aBeplieHnmn CTPOUTENbCTBA newexoaHbl i / BenocuneaHbli MOCT B HOpTFEVITE coeaunHnT palhOHbI n npenoocCrtaBuT
VHUKa/bHble BO3MOXHOCTW NPW €ro ucnonb3osaHuu. Ha |/|3o6pa)+(eH|/|;|x HWXe Bbl BUANTE KntoyeBble OCTAHOBKN C
3anaja Ha BOCTOK Ha MOCTY.

CoepnHeHne paioHOB

Moaxoa K MOCTY B HanNpaBneHUn Ha
BOCTOK (M0 MHOrouenesomy npoxoay B
ceBepHoii yactu Konnemxa CeBepHoro
Cu3Tna) NNaBHO MOBbIWAETCA Ha 4% (2,3°)
1 obecneynBaeT NpPAMoe CoeiHEHNE U
OTKPbITYIO NMMHUIO 0630pa.

0630p naHpawadTa ¢ BbICOTHI

HanpaBnsscb Ha BOCTOK K CTaHL UK
NerkopenbcoBOro TPaHCNopTa, Bbl
MOXXeTe C BbICOTbl OCMOTPETb NaHAwadT
- Ballemy B3rnsgy OTKpbIBAeTcA BUA Ha
npya u 3a60104YEeHHbIE 3EMMTN Ha toTe.

BopoTa meXxay panoHamm

CTpemuTenbHble NMHUK NPOSieTa MOCTa
HaZ marucTtpanbio [-5 coeguHsaoT
pacnofoxeHHble Mo o6enm CTopoHam
06LWMHbI U CO3AaI0T HE3abbiBaeMble
BNneyaTneHus.

Bup cBepxy Ha CTaHLUIO
HopTtreur

OTBOJ MOCTa [, aeT BO3MOXHOCTb
nepeaBurarOWnMmca nNo Hemy noaam
nonacTb HEMOCPEeACTBEHHO K 34aHUI0
Link-cTaHLMM NerkopenbcoBoro
TpaHcnopTa.

Bbl TaKe MoXeTe NPoAO/HKUTb ABUTATbCA
K BOCTOYHOMY OKOHUYAHWIO MOCTA Ha
nepeceyeHun 1st Ave NE n NE 100th St.

2 | OEMAPTAMEHT TPAHCMOPTA CU3TNA | MPOEKT MELIEXOAHOIO / BENOCUMEAHOIO MOCTA B HOPTTEMTE | 3MIMA 2020 r.

OBLLUAA PABOYAA 30HA

NE Northgate Way 0603Haqu"ﬂ
(— Library & s [ewexogHbii [
= Community NsPewe Be/IoCMNeaHbIN
Mifiglal = 9 Center Pond MOCT B
> 8 HopTrenTe
i L
S = Northgate m 5
b >
NE105th St = E Mall g I :Iﬂ::)(rg:enesom
3 . | % §
Emmmm 50Ha CTpOUTENbCTBa
P " 9 g 2 BYAVLLAS CTAHLUS
< Z = 2 NEFKOPENBCOBOrO
2 5 B n TPAHCTIOPTA SOUND
= TRANSIT LINK 1
OTHOCUTE/IbHOE
Lt BELONh ! PACMOMOXXEHME
[\ \\ Link-cTaHuus
3 NerkopenbcoBo
= ro TpaHcnopra
(5]
@ BN HapgseMmHbli
< North Seattle yUacToK
9 College G
N 95th St NE 95th St I Il TynuenbHbin
N j y4yacTokK
N 92nd St = NE 92nd St
=

Mbl MPUHWUMAEM HA CEBA
OBA3ATE/NbCTBO bbiTb CTPOUTE/NIbCTBA
XOPOI-” UM COCEAOM " Mbinb, wWym n paboTta rpy30BMKOB N aBTOKPAHOB

HEVAOBCTBA BO BPEMA

MpenocTaBnaTb MHMOPMALUIO — HAL NePBOOYEPESHON ¥ HouHble paboTbl
gpmopMTeT. o n BO BPeMsA CTPOUTENbHbIX paboT mbl ®  06X0AHbIE MAPIIPYThl ANA MELIEXOMIOB 1
YAEM TeCHO B3aMMOAENCTBOBATb C NPeAnpusTuAMA, BENOCUNENNCTOB

XUTENAMU 1 NpeAcTaBMTENS MU LPYTrX PAiOHOB,

NCMoMb3ys HECKOMbKO KaHanoB, B TOM ynucne: B OrpaHuueHus 1 3aKpbITUE NOMOC ABUKEHUSA

H MpeaBaputenbHoOe yBeoMIeHNE O NOObIX B PasmeLlleHne 060pyAOBAHNSA U OTPaHUUEHNE
Heyno6CTBax Ans aBTOMO6GMINCTOB, NELWeX0A40B Uu MapKOBKMW B PaoHe CTPOMTENbHbIX NOLWAA0K,
BeIoCMNemncToB B TOM yucne B Kamnyce Konnepxa CeBepHoro

CnaTna Ha 3anagHomn ctopoHe u Ha NE 100th St

u CoxpaHeHue cB060HOIO A0CTyNna K npeanpuaTnam (1St Ave NE) B BOCTOYHOMN YaCTH

B MpoBeneHune cobpaHuii ans obecneveHns o6paTHOM
CBA3M 1 B3aMMOAEWCTBMUA C NPOEKTHON KOMaHA0M

B KoopauHauusa AencTBUN C npenoaaBaTenamum,
COTPYOAHUKAMU 1 cTyaeHTammu Konnemka CeBepHOro
Cnatna

B CBsA3b NOCpPeACTBOM ropsven NMHMKM, NOYTbl U Be6-
CTPaHULLbl NPOEKTA ANA NPeAoCTaBNeHNs
MHOPMaLMM 1 OTBETOB Ha BONPOCHI

OENAPTAMEHT TPAHCMOPTA CU3T/IA | MPOEKT MELIEXOAHOTO / BENIOCUMNEAHOIMO MOCTA B HOPTTEWTE | 3MMA 2020 . | 3
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e
Project Name C i i (EA) i Impact C i D ination of Non- D ination of

(CE) | /Finding of No Singificance (FONSI) Statement (EIS)/Record of Exemption (CE) Significance Significance/Environmental
Decision (ROD) (DNS/Checklist) Impact Statement (DS/EIS)

RapidRide J Line X X

2022 Long Term Recommendations for Safe Starts Code
Amendments Legal Notice X

Chapter 11 Code Amendments and Truck Tractor Parking
Designations X

Spokane Street Swing Bridge Access Project X

Spokane St Swing Bridge Reconfiguration Project X

AAC 15th Ave W/NW Ballard Bridge Project X
8th Ave PBL Project

Rainier Ave S Hazards Mitigation
2023 AAC 11th/12th Ave NE Project X

x |x|x |x

Martin Luther King Jr. Bivd (MLK) PBL project

Vision Zero Highland/Holden
2022 SRTS (FHWA) X X

SW Admiral Way/Fairmount Ave North Bridge Seismic Retrofit
Project X X

Northlake Retaining Wall Seismic Retrofit Project - Geotechnical
Testing

2022 Slurry Seal
Alaskan Way Protected Bike Lane Project (PBL) X

Kenyon Way S Sidewalks

Thomas St - 5th Ave N to Dexter Ave N

Hx x> |x [x

Emerson and Gailer Bridge Painting Project

TOTAL 6 1 14 5 0
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PROGRAM EMPLOYEE DEMOGRAPHICS DETAILS

PLANNING

ENVIRONMENTAL UNIT

REAL PROPERTY

DESIGN

American Indian/Alaska Native

Asian

Black or African American

Hispanic or Latino

Nat Hawaiian/Oth Pac Islander

Not Specified

Two or More Races

White

American Indian/Alaska Native

Asian

Black or African American

Hispanic or Latino

Nat Hawaiian/Oth Pac Islander

Not Specified

Two or More Races

White

American Indian/Alaska Native

Asian

Black or African American

Hispanic or Latino

Nat Hawaiian/Oth Pac Islander

Not Specified

Two or More Races

White

American Indian/Alaska Native

Asian

Black or African American

Hispanic or Latino

Nat Hawaiian/Oth Pac Islander

—_— N =

Not Specified

Two or More Races

White

American Indian/Alaska Native

American Indian/Alaska Native 2 3
Asian 5 23
Black or African American 6 34
CONSTRUCTION AND MAINTENANCE Hispanic or Latino 2 22
Nat Hawaiian/Oth Pac Islander 10 29
Not Specified 1
Two or More Races 6
White 17 79

Asian 21 14
Black or African American 5 4
Hispanic or Latino 6
EDUCATION AND ADMINISTRATION

Nat Hawaiian/Oth Pac Islander 3

Not Specified 2

Two or More Races 3 4
White 55 39

Planning group data is sourced from SDOT Org Category TRCXX. Environmental Unit group data is sourced from Org Category TRF22. Real Property (Right of Way) group data is sourced from Org Category TRF21.
Design group data is sourced from Org Category TRF34. Construction & Maintenance data only denotes SDOT Maintenance Operation group data from TRXXX AND TRSXX. Education & Administration group data
is sourced from TRAXX & TRBXX.



I\ Seattle
||;\ Department of

Transportation

Attachment Q: 2022 Title VI Training Attendees and Citywide
Title VI Training

700 Fifth Avenue, Suite 3800 | PO Box 34996 | Seattle, WA 98124-4996 | 206-684-ROAD (7623) | seattle.gov/transportation



Department Information
Empl.ID Dept.ID Dept. Name

Name Demographics
Last, First Sex Ethnicity
Adams, Kyle
Allen, David

Amidu, Bashiru
Andersen, Jessica
Bancroft, Ethan
Beaulieu, Matt
Beckett, Kristen
Bertram, Jeff
Billak, Brandon
Blanco, Reiner
Bloomer, Leslie
Boonsripisal, Mike
Bosea, George
Boston, Ivery
Brazzale, Ross
Brown, Mary
Bull, Lisa

Bulmer, Darrell
Cabales, Allen
Calcote, Kevin
Calvisky, Annette
Campbell, Matthew
Carlin, Christopher
Carroll, Ralph
Caruthers, Jesse
Castillo, George
Chen, Kuan-Ting
Chesick, Katherine
Chiu, Mary
Chrisanne Sapp
Christiansen, Clarence
Cisler, Doug
Conrad, Gretchen
Coronado, Remy
Cuplin, Stephen
Curtis, Jeff
Dagno, Fatou
DecCarlo, Barbie-Danielle
DelaCruz, Sachi
delLeon, Alponce
Donoghue, Maura
Dunlap, Matthew
Edman, Nick

Ellis, Erich
Escobedo, Alyssa
Every, George
Faccone, Austin
Farnand, Sean
Fialkoff, Jason
Finnick, Larry
Fox, Laura
Franklin, Deborah
Gallagher, Tim
Gallardo, Abner
Gao, Lyann
Garcia, Enrique
Garg, Stuti
Gebru, Dagnew
Goundar, Satya
Green, Gerard
Green, Jinny
Guiao, Arjae
Habtu, Bruk
Halley, Verna
Hancock, Joel
Harrang, Owen
Harris, Bryan
Haynes, Ingrid
Hofer, Luke
Holder, Corey
Holt, CJ

Holtz, Allison
Hopkins, Garrick
Houston, Michael
Hoyt, Megan

Count of Empl. ID Column Labels

Row Labels

(blank)

Grand Total

(blank)
(blank)

Grand Total




Irwin, Jack
Jenkins, Patty
Jensen, Kurt F
Jordan, Tiffany
Jung, Mary
Kanawyer, Laurel
Kimble, Jo
Kusunose, Miki
Laki-Taulolo, Leonia
Larson, Luke
Lawal, Mo

Leask, David

Leifi, Jennifer
Lorenz, Alison
Luciani, Taneum
Markovich, Joe
Marvin, Jason
Mathieu, Joe
McCann, Wayne
McKenzie, lona
Mendiola, Jennifer
Meng, Shirley
Moimoi, Kepueli
Monillas, Norman
Morasch, Michael
Morgan, Darren
Morrow, Nathan
Mulder, Shandra
Nguyen, Denny
Norman, Jens
Nurhussen, Awelker
Oldrich, Rene
Owings, Melanie
Palmer, Julidta
Pena, Eduardo
Pham, Ly

Pham, Michael
Phan, Tina

Pharis, Dodd
Pottharst, Ed (DOT)
Rafferty, Lorin
Rahm, Carmen
Reano, Iris

Reyes, Allyssa
Rhead, Ashley
Roberson, Ronald
Roberts, Tonnie
Rose, Trevor
Rundquist, Nolan
Rwamashongye, Julius
Saelee, Saan
Saleeba, Chris
Santos, Jerome
Scott, Mandel
Seigle, Mark
Sharp, Michael
Siddick, Salma
Silcox, Greg

Sill, Eric
Sittikariya, Band
Skinner, Jonathan
Sliger, Mark
Smith, Constantinos
Smith, Tyler
Somonski, Anthony
Srithongsuk, Gail
Stephens, Robert
Strunk, Heidi
Svolopoulos, Chris
Talbot, Michelle
Tipton, Christopher
Todd, Esther
Trinh, Tong
Trutna, Laura
Tuku, Nuru
Verdugo, Adrian
Vitagliano, Stuart



Wallace, Brace
Warren, James
Weyer, Dustin
Woubetu, Ehelnesh
Wu, Howard
Young, Doran

Yun, Harris

Zora, Sara

Zuleta, Paul
Woletz, Joey

Octavo, Andy
Polk, William
Munger, Lorie
Domingo, Michele
Pintak, Annya
Sellars, Melanie
Akerstrom, Jamie
Molla, Ainalem
Jacobs, Amanda
Robinson, Theresa
Takemoto, Lena
Houlihan, Mike
Pedersen, Diane
Kennedy, Jack
Shaw, Daniel
Long, Richard
Hart, Scott

Frank, Peter
DuComb, Darby
Bouton, Whitman
Clark, Bill

Dawn, Mick
Tripp, Tristan
Hankerson, Gabriela
Abad, Abigail
Scales, Andrew
Beck, Jeffrey
Timmer, Kelsey
Rwamashongye, Alex
Bunch, Krista
Meischke, Marvin
Rice, Katherine
Chen, Zhi

Chang, Tony
Heimerl, Ty
Linkenmeyer, Madison
Gallien, Edward
Derscheid, Andy
Maris, Michelle
Harper, Ruth
Fletcher, Lucas
Mattes, McKayla
Tate, Treysea
Andrews, Michael
Miller, WilliamM
Fischer, Jessica
Nguyen, Tae
Szenk, Hannah
Ryles, David
Mamchur, Jocelyn
Bergerson, Ethan
Loriz, Janet

Wu, Lei
Thompson, Mayumi
Pike, Eugene

Doll, David
Storment, Jim
Colyn, Thyce
Frazier, Jonathan
Stamenkovska, Maja
Yao, Yanming
Hsiao, Vivian
Allen, Chad

Mogi, Jonelle
Hepler, Kevin
Moreland, Nicole
Nelson, Alyse



Shippy, Joshua
Vo, Tho

Simpson, Kristen
Miller, Joel
Meulenberg, Jennifer
Watanabe, Lauren
Ailes, Curtis
McNeal, Wayne
Bacurin, Vanessa
Harrison, Lisa M
Hardison, Brian
Chen, Vincent
Yemane, Samuel
Foun, Kevin
Nguyen, Alisa
Swaney, Rebecca
Solheim, Michael
Macik, Jill

Vo, Duc

Gawne, Joshua
Dong, Jonathan
Tweit, Eric

Gao, Carl

Malai, Pat
Thomas, Mark
Wilson, Stephen
Stamm, Kellina
Heiller, Lindsey
Wooton, Elisabeth
Ritz, Michael
Rogers, Casey

Lal, Avishek
Neyers, Madison
Cawrse, Michael
Liu, XD

Danne, Carter
Marx, Heather
Shanmugam, Harini
Young, Jaime
Smith, Ellie
Howard, Matthew
Lopez, Jesse
Henley, Tony
Gilliss, Edie

Gu, Ray
Jessmore, Aaron
Yin, Latsamy
Sponable, Luke
Le, James

Leino, Gwen
Manescu, Silvia
Riley, Amy
Tumuluri, Sailaja
Brecher, Audra
Kaprielian, Ashley
Flathman, Jennifer
Resendez, Carbina
Tran, Arlene
Aldrich, Barret
Burdette, Branin
Thomas, Dianne
Cuadra, Ananda
Johnson, Sandy
Farrell, Christiana
Jackson, Carla
Roberts, Ben
McDowell, Winston
Steele, Dawn
Triplett, Tammy
Papa, Florence
Carter, Stacy
Mclver-Somonski, Lisa
Lieu, Kiet

Flue, Shawn

Tse, Amanda
Kouthong, Thomas
Swansen, Eric



Wong, Daniel
Darius Dennis
Cauinian, Marc
Gallagher, James
Topol, Bradley
Young, Danny
Crosetto, Jessica
Jackson, Sandra
Pado, Darlene
Vanater, Jamey
Barnes, Chris
Holliday, Jack
Bean, Katey
Koengeter, Maria
Herrera, Belen
Nakamura, Mai
Wan, William
Bullock, Joey
Tong, Quan
Beaty, Caylen
Ward, MichaelV
Quigley, Madeline
Legazpi, Christina
Ashour, Ahmad
Chan, Ching
Rampp, Ben
Yohanes, Dawit
LaBorde, Bill
Ukrainczyk, Luka
Holtz, Ryan
Redenz, Alison
Prieto, Jose
Nguyen, Loann
Hamlin, Brian
Gretchen (Guest)
Garcia, Pamela
Paulus, Melissa
Drake, Colin
Heard, Nancy
Enciso, Dahvee
Barnett, Beverly
Pearson, Kim

Le, Tri

Dusciuc, Laurentiu
Shepard, Meghan
Schindler, Veronica
Bender, Jeff
Winkler, Stefan
Cruz, Maribel
Soukup, Kaitlin
Alexenko, Meghan
Shtikel, Liliya
Shrope, Nicholas
Fegan, Andrew
Holloway, Heather
Bucy, Sean
Sebhatu, Mengesha
Kozak, Cindy
Ezran, Ayelet
Bulzomi, Barbara
Hickman, Jared
Yelland, Troy
Kilborn, Adam
Hou, Steve
Butler, Sarah
Macias, Mario
Walliman, Jeremy
Lamp, Bridget (DOT)
Ali, Mariam
Walsh, Diane
Frizzell, Kari
Valencia, Joanna
Jin, Ellie
Lorenzana, Paulo
Vijarro, David
Smith, Benjamin
Kuo, Shaun



Hernandez, Frances
Flaugher, Keith
Lastimado, Dana
Kuehlman, John
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The United States Department of Transportation (USDOT) Standard Title VI/Non-Discrimination
Assurances

DOT Order No. 1050.2A

The Seattle Department of Transportation (herein referred to as the "Recipient"), HEREBY AGREES
THAT, as a condition to receiving any Federal financial assistance from the U.S. Department of
Transportation (DOT), through the Washington State Department of Transportation, is subject to and
will comply with the following:

Statutory/Regulatory Authorities

e Title VI of the Civil Rights Act of 1964 (42 U.S.C. § 2000d et seq., 78 stat. 252), (prohibits
discrimination on the basis of race, color, national origin);

e 49 C.F.R.Part21 (entitled Non-discrimination In Federally-Assisted Programs Of The Department
Of Transportation-Effectuation Of Title VI Of The Civil Rights Act Of 1964);

e 28C.F.R.section 50.3 (U.S. Department of Justice Guidelines for Enforcement of Title VI of the
Civil Rights Act of 1964);

The preceding statutory and regulatory cites hereinafter are referred to as the "Acts" and "Regulations,"
respectively.

General Assurances

In accordance with the Acts, the Regulations, and other pertinent directives, circulars, policy,
memoranda, and/or guidance, the Recipient hereby gives assurance that it will promptly take any
measures necessary to ensure that:

"No person in the United States shall, on the grounds of race, color, or national origin,
be excluded from participation in, be denied the benefits of, or be otherwise subjected
to discrimination under any program or activity, "for which the Recipient receives
Federal financial assistance from DOT, including the Washington State Department of
Transportation.

The Civil Rights Restoration Act of 1987 clarified the original intent of Congress, with respect to Title VI
and other Non-discrimination requirements (The Age Discrimination Act of 1975, and Section 504 of the
Rehabilitation Act of 1973), by restoring the broad, institutional-wide scope and coverage of these none
discrimination statutes and requirements to include all programs and activities of the Recipient, so long
as any portion of the program is Federally assisted.

Specific Assurances

More specifically, and without limiting the above general Assurance, the Recipient agrees with and gives
the following Assurances with respect to its Federally assisted program:

1. The Recipient agrees that each "activity," "facility," or "program," as defined in §§ 21.23(b) and
21.23(e) of 49 C.F.R. § 21 will be (with regard to an "activity") facilitated, or will be (with regard



to a "facility") operated, or will be (with regard to a "program") conducted in compliance with all
requirements imposed by, or pursuant to the Acts and the Regulations.

The Recipient will insert the following notification in all solicitations for bids, Requests For
Proposals for work, or material subject to the Acts and the Regulations made in connection with
all Federal-Aid Highway Programs and, in adapted form, in all proposals for negotiated
agreements regardless of funding source:

"The Seattle Department of Transportation, in accordance with the provisions of Title VI of the
Civil Rights Act of 1964 (78 Stat. 252, 42 U.S.C. §§ 2000d to 2000d-4) and the Regulations,
hereby notifies all bidders that it will affirmatively ensure that any contract entered into
pursuant to this advertisement, disadvantaged business enterprises will be afforded full and fair
opportunity to submit bids in response to this invitation and will not be discriminated against on
the grounds of race, color, or national origin in consideration for an award."

The Recipient will insert the clauses of Appendix A and E of this Assurance in every contract or
agreement subject to the Acts and the Regulations.

The Recipient will insert the clauses of Appendix B of this Assurance, as a covenant running with
the land, in any deed from the United States effecting or recording a transfer of real property,
structures, use, or improvements thereon or interest therein to a Recipient.

That where the Recipient receives Federal financial assistance to construct a facility, or part of a
facility, the Assurance will extend to the entire facility and facilities operated in connection
therewith.

That where the Recipient receives Federal financial assistance in the form, or for the acquisition
of real property or an interest in real property, the Assurance will extend to rights to space on,
over, or under such property.

That the Recipient will include the clauses set forth in Appendix C and Appendix D of this
Assurance, as a covenant running with the land, in any future deeds, leases, licenses, permits, or
similar instruments entered into by the Recipient with other parties:

a. forthe subsequent transfer of real property acquired or improved under the applicable
activity, project, or program; and

b. forthe construction or use of, or access to, space on, over, or under real property
acquired or improved under the applicable activity, project, or program.

That this Assurance obligates the Recipient for the period during which Federal financial
assistance is extended to the program, except where the Federal financial assistance is to
provide, or is in the form of, personal property, or real property, or interest therein, or
structures or improvements thereon, in which case the Assurance obligates the Recipient, or
any transferee for the longer of the following periods:

a. the period during which the property is used for a purpose for which the Federal
financial assistance is extended, or for another purpose involving the provision of similar
services or benefits; or

b. the period during which the Recipient retains ownership or possession of the property.



9 The Recipient will provide for such methods of administration for the program as are found by
the Secretary of Transportation or the official to whom he/she delegates specific authority to
give reasonable guarantee that it, other recipients, sub-recipients, sub-grantees, contractors,
subcontractors, consultants, transferees, successors in interest, and other participants of
Federal financial assistance under such program will comply with all requirements imposed or
pursuant to the Acts, the Regulations, and this Assurance.

10 The Recipient agrees that the United States has a right to seek judicial enforcement with regard
to any matter arising under the Acts, the Regulations, and this Assurance.

By signing this ASSURANCE, the Seattle Department of Transportation also agrees to comply (and
require any sub-recipients, sub-grantees, contractors, successors, transferees, and/or assignees to
comply) with all applicable provisions governing the Washington State Department of Transportation
access to records, accounts, documents, information, facilities, and staff. You also recognize that you
must comply with any program or compliance reviews, and/or complaint investigations conducted by
the Washington State Department of Transportation. You must keep records, and reports, and submit
the material for review upon request to the Washington State Department of Transportation, or its
designee in a timely, complete, and accurate way. Additionally, you must comply with all other
reporting, data collection, and evaluation requirements, as prescribed by law or detailed in program
guidance.

The Seattle Department of Transportation gives this ASSURANCE in consideration of and for obtaining
any Federal grants, loans, contracts, agreements, property, and/or discounts, or other federal aid and
Federal financial assistance extended after the date hereof to the recipients by the U.S. Department of
Transportation under the Federal-Aid Highway Program. This ASSURANCE is binding on the Washington
State Department of Transportation, other recipients, sub-recipients, sub-grantees, contractors,
subcontractors, and their subcontractors, transferees, successors in interest, and any other participants
in the Federal-Aid Highway Program. The person(s) signing below is authorized to sign this ASSURANCE
on behalf of the Recipient.

(Seattle Department of Transportation)

BY Greg Spatts (Noy 13 2023 22:22 BST)
GREG SPOTTS

(Signature of Authorized Official)

paten 11/13/2023
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APPENDIX A
During the performance of this contract, the contractor, for itself, its assignees, and successors in
interest (hereinafter referred to as the "contractor") agrees as follows:

Compliance with Regulations: The contractor (hereinafter includes consultants) will comply
with the Acts and the Regulations relative to Non-discrimination in Federally-assisted programs
of the U.S. Department of Transportation, Washington State Department of Transportation, as
they may be amended from time to time, which are herein incorporated by reference and made
a part of this contract.

Non-discrimination: The contractor, with regard to the work performed by it during the
contract, will not discriminate on the grounds of race, color, or national origin in the selection
and retention of subcontractors, including procurements of materials and leases of equipment.
The contractor will not participate directly or indirectly in the discrimination prohibited by the
Acts and the Regulations, including employment practices when the contract covers any activity,
project, or program set forth in Appendix B of 49 CFR Part 21.

Solicitations for Subcontracts, Including Procurements of Materials and Equipment: In all
solicitations, either by competitive bidding, or negotiation made by the contractor for work to
be performed under a subcontract, including procurements of materials, or leases of
equipment, each potential subcontractor or supplier will be notified by the contractor of the
contractor's obligations under this contract and the Acts and the Regulations relative to Non-
discrimination on the grounds of race, color, or national origin.

Information and Reports: The contractor will provide all information and reports required by
the Acts, the Regulations, and directives issued pursuant thereto and will permit access to its
books, records, accounts, other sources of information, and its facilities as may be determined
by the Recipient or the Washington State Department of Transportation to be pertinent to
ascertain compliance with such Acts, Regulations, and instructions. Where any information
required of a contractor is in the exclusive possession of another who fails or refuses to furnish
the information, the contractor will so certify to the Recipient or the Washington State
Department of Transportation, as appropriate, and will set forth what efforts it has made to
obtain the information.

Sanctions for Noncompliance: In the event of a contractor's noncompliance with the None
discrimination provisions of this contract, the Recipient will impose such contract sanctions as it
or the Washington State Department of Transportation may determine to be appropriate,
including, but not limited to:

a. withholding payments to the contractor under the contract until the contractor
complies; and/or

b. cancelling, terminating, or suspending a contract, in whole or in part.
Incorporation of Provisions: The contractor will include the provisions of paragraphs one
through six in every subcontract, including procurements of materials and leases of equipment,
unless exempt by the Acts, the Regulations and directives issued pursuant thereto. The
contractor will take action with respect to any subcontract or procurement as the Recipient or
the Washington State Department of Transportation may direct as a means of enforcing such
provisions including sanctions for noncompliance. Provided, that if the contractor becomes



involved in, or is threatened with litigation by a subcontractor, or supplier because of such
direction, the contractor may request the Recipient to enter into any litigation to protect the
interests of the Recipient. In addition, the contractor may request the United States to enter
into the litigation to protect the interests of the United States.



APPENDIX B
CLAUSES FOR DEEDS TRANSFERRING UNITED STATES PROPERTY

The following clauses will be included in deeds effecting or recording the transfer of real property,
structures, or improvements thereon, or granting interest therein from the United States pursuant to
the provisions of Assurance 4:

NOW, THEREFORE, the U.S. Department of Transportation as authorized by law and upon the condition
that the Seattle Department of Transportation will accept title to the lands and maintain the project
constructed thereon in accordance with Title 23, United States Code, the Regulations for the
Administration of Federal-Aid Highway Program, and the policies and procedures prescribed by the
Washington State Department of Transportation of the U.S. Department of Transportation in
accordance and in compliance with all requirements imposed by Title 49, Code of Federal Regulations,
U.S. Department of Transportation, Subtitle A, Office of the Secretary, Part 21, Non-discrimination in
Federally-assisted programs of the U.S Department of Transportation pertaining to and effectuating the
provisions of Title VI of the Civil Rights Act of 1964 (78 Stat. 252; 42 U.S.C. § 2000d to 2000d-4), does
hereby remise, release, quitclaim and convey unto the Seattle Department of Transportation all the
right, title and interest of the U.S. Department of Transportation in and to said lands described in Exhibit
A attached hereto and made a part hereof.

(HABENDUM CLAUSE)

TO HAVE AND TO HOLD said lands and interests therein unto Seattle Department of Transportation
and its successors forever, subject, however, to the covenants, conditions, restrictions and reservations
herein contained as follows, which will remain in effect for the period during which the real property or
structures are used for a purpose for which Federal financial assistance is extended or for another
purpose involving the provision of similar services or benefits and will be binding on the Seattle
Department of Transportation, its successors and assigns.

The Seattle Department of Transportation, in consideration of the conveyance of said lands and
interests in lands, does hereby covenant and agree as a covenant running with the land for itself, its
successors and assigns, that (1) no person will on the grounds of race, color, or national origin, be
excluded from participation in, be denied the benefits of, or be otherwise subjected to discrimination
with regard to any facility located wholly or in part on, over, or under such lands hereby conveyed [,]
[and]* (2) that the Seattle Department of Transportation will use the lands and interests in lands and
interests in lands so conveyed, in compliance with all requirements imposed by or pursuant to Title 49,
Code of Federal Regulations, U.S. Department of Transportation, Subtitle A, Office of the Secretary, Part
21, Nonediscrimination in Federally-assisted programs of the U.S. Department of Transportation,
Effectuation of Title VI of the Civil Rights Act of 1964, and as said Regulations and Acts may be amended
[, and (3) that in the event of breach of any of the above- mentioned non-discrimination conditions, the
Department will have a right to enter or re-enter said lands and facilities on said land, and that above
described land and facilities will thereon revert to and vest in and become the absolute property of the
U.S. Department of Transportation and its assigns as such interest existed prior to this instruction].*

(*Reverter clause and related language to be used only when it is determined that such a clause is
necessary in order to make clear the purpose of Title VI.)



APPENDIX C

CLAUSES FOR TRANSFER OF REAL PROPERTY ACQUIRED OR IMPROVED UNDER THE ACTIVITY,
FACILITY, OR PROGRAM

The following clauses will be included in deeds, licenses, leases, permits, or similar instruments entered
into by the Seattle Department of Transportation pursuant to the provisions of Assurance 7(a):

A. The (grantee, lessee, permittee, etc. as appropriate) for himself/herself, his/her heirs, personal
representatives, successors in interest, and assigns, as a part of the consideration hereof, does
hereby covenant and agree [in the case of deeds and leases add "as a covenant running with the
land"] that:

1. Inthe event facilities are constructed, maintained, or otherwise operated on the property
described in this (deed, license, lease, permit, etc.) for a purpose for which a U.S.
Department of Transportation activity, facility, or program is extended or for another
purpose involving the provision of similar services or benefits, the (grantee, licensee, lessee,
permittee, etc.) will maintain and operate such facilities and services in compliance with all
requirements imposed by the Acts and Regulations (as may be amended) such that no
person on the grounds of race, color, or national origin, will be excluded from participation
in, denied the benefits of, or be otherwise subjected to discrimination in the use of said
facilities.

B. W.ith respect to licenses, leases, permits, etc., in the event of breach of any of the above Non-
discrimination covenants, Seattle Department of Transportation will have the right to terminate
the (lease, license, permit, etc.) and to enter, re-enter, and repossess said lands and facilities
thereon, and hold the same as if the (lease, license, permit, etc.) had never been made or
issued.*

C. With respect to a deed, in the event of breach of any of the above Non-discrimination
covenants, the Seattle Department of Transportation will have the right to enter or re-enter the
lands and facilities thereon, and the above described lands and facilities will there upon revert

to and vest in and become the absolute property of the Seattle Department of Transportation
and its assigns.*

(*Reverter clause and related language to be used only when it is determined that such a clause is
necessary to make clear the purpose of Title VI.)



APPENDIX D

CLAUSES FOR CONSTRUCTION/USE/ACCESS TO REAL PROPERTY ACQUIRED UNDER THE ACTIVITY,
FACILITY OR PROGRAM

The following clauses will be included in deeds, licenses, permits, or similar instruments/agreements
entered into by Seattle Department of Transportation pursuant to the provisions of Assurance 7(b):

A. The (grantee, licensee, permittee, etc., as appropriate) for himself/herself, his/her heirs,
personal representatives, successors in interest, and assigns, as a part of the consideration
hereof, does hereby covenant and agree (in the case of deeds and leases add, "as a covenant
running with the land") that (1) no person on the ground of race, color, or national origin, will be
excluded from participation in, denied the benefits of, or be otherwise subjected to
discrimination in the use of said facilities, (2) that in the construction of any improvements on,
over, or under such land, and the furnishing of services thereon, no person on the ground of
race, color, or national origin, will be excluded from participation in, denied the benefits of, or
otherwise be subjected to discrimination, (3) that the (grantee, licensee, lessee, permittee, etc.)
will use the premises in compliance with all other requirements imposed by or pursuant to the
Acts and Regulations, as amended, set forth in this Assurance.

B. With respect to (licenses, leases, permits, etc.), in the event of breach of any of the above None
discrimination covenants, Seattle Department of Transportation will have the right to terminate
the (license, permit, etc., as appropriate) and to enter or re-enter and repossess said land and
the facilities thereon, and hold the same as if said (license, permit, etc., as appropriate) had
never been made or issued.*

C. With respect to deeds, in the event of breach of any of the above Non-discrimination covenants,
Seattle Department of Transportation will there upon revert to and vest in and become the
absolute property of Seattle Department of Transportation and its assigns.*

(*Reverter clause and related language to be used only when it is determined that such a clause is
necessary to make clear the purpose of Title VI.)



APPENDIX E

During the performance of this contract, the contractor, for itself, its assignees, and successors in
interest (hereinafter referred to as the "contractor") agrees to comply with the following
nondiscrimination statutes and authorities; including but not limited to:

Pertinent Non-Discrimination Authorities:

Title VI of the Civil Rights Act of 1964 (42 U.S.C. § 2000d et seq., 78 stat. 252), (prohibits
discrimination on the basis of race, color, national origin); and 49 CFR Part 21.

The Uniform Relocation Assistance and Real Property Acquisition Policies Act of 1970, (42 U.S.C.
§ 4601), (prohibits unfair treatment of persons displaced or whose property has been acquired
because of Federal or Federal-aid programs and projects);

Federal-Aid Highway Act of 1973, (23 U.S.C. § 324 et seq.), (prohibits discrimination on the basis
of sex);

Section 504 of the Rehabilitation Act of 1973, (29 U.S.C. § 794 et seq.), as amended, (prohibits
discrimination on the basis of disability); and 49 CFR Part 27;

The Age Discrimination Act of 1975, as amended, (42 U.S.C. § 6101 et seq.), (prohibits
discrimination on the basis of age);

Airport and Airway Improvement Act of 1982, (49 USC § 471, Section 47123), as amended,
(prohibits discrimination based on race, creed, color, national origin, or sex);

The Civil Rights Restoration Act of 1987, (PL 100-209), (Broadened the scope, coverage and
applicability of Title VI of the Civil Rights Act of 1964, The Age Discrimination Act of 1975 and
Section 504 of the Rehabilitation Act of 1973, by expanding the definition of the terms
"programs or activities" to include all of the programs or activities of the Federal-aid recipients,
sub-recipients and contractors, whether such programs or activities are Federally funded or
not);

Titles Il and Ill of the Americans with Disabilities Act, which prohibit discrimination on the basis
of disability in the operation of public entities, public and private transportation systems, places
of public accommodation, and certain testing entities (42 U.S.C. §§ 12131-12189) as
implemented by Department of Transportation regulations at 49 C.F.R. parts 37 and 38;

The Federal Aviation Administration's Non-discrimination statute (49 U.S.C. § 47123) (prohibits
discrimination on the basis of race, color, national origin, and sex);

Executive Order 12898, Federal Actions to Address Environmental Justice in Minority
Populations and Low-Income Populations, which ensures Non-discrimination against minority
populations by discouraging programs, policies, and activities with disproportionately high and
adverse human health or environmental effects on minority and low-income populations;
Executive Order 13166, Improving Access to Services for Persons with Limited English
Proficiency, and resulting agency guidance, national origin discrimination includes discrimination
because of Limited English proficiency (LEP). To ensure compliance with Title VI, you must take
reasonable steps to ensure that LEP persons have meaningful access to your programs (70 Fed.
Reg. at 74087 to 74100);

Title IX of the Education Amendments of 1972, as amended, which prohibits you from
discriminating because of sex in education programs or activities (20 U.S.C. 1681 et seq).
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