3TW 3AKOHbI BALULLAIOT COTPYAHUKOB HE3ABUCMO OT UX UMMUTPALIMOHHOIO CTATYCA. PABOTOAATESN, HA KOTOPbBIX 3T 3AKOHbI PACMPOCTPAHAIOTCA, AOXKHbI X COBMIOAATD. MPEC/TEAOBAHME 3AMPELLEHO 3AKOHOM.

Hatbl BCTynneHna B cuny pasHole, nepsad — 1 niona 2020 T.

Muccun Office of Labor Standards (OLS, YnpaBneHue no Bonpocam
TPYZLOBbIX CTAHAAPTOB) 3aK/OYAETCA B YNyYLIEHMN TPYAOBbIX CTaHAAPTOB
nocpenCcTBOM NPOAYMaHHOMO B3aUMOLENCTBUA C COO6LLeCTBaMU
1 KOMMaHUAMY, NPOaKTUBHOIO KOHTPOMA COON0AEHMS, NHHOBAaLYIOHHOTO
noaxofa K Co3faHuio NonTuK 1 obecrneyeHns pacoBOro paBeHCTBa
1 COUManbHONM CrpaBeaMBOCTU.

ITOT Nnakat [OSKeH OblTb pa3melleH Ha BULHOM MecTe
Ha paboyem MecTe U NPeACTaBNeH Ha aHIMUACKOM A3bIKE U Ha A3blKaX,
Ha KOTOPbIX FOBOPAT COTPYAHUKN.
Office of Labor Standards npegoctaBnseT ycnyru nMCbMeHHOrO 1 YCTHOTO
nepeBopa, a TakxKe obecrneynBaeT NPUCNOCO6NEHNE K YCNIOBUAM ANA Ntofen
C OrpaHMyYeHHbIMU BO3MOXKHOCTAMM.

N
1

YBegomneHue 3a . 0 NpaBax COTPYAHMKOB npeanpuaTtun,
CBA3aHHbIX C FOCTUHNYHbIM O3HecoOMmM

Kacaertca nm 310 Bac?

YTO TAKOE NMPEANPUATUA, CBASAHHbIE C TOCTUHNYHbIM BU3SHECOM (AHB)?

MNpepnpuatue Asnaetca AHB, ecny OHO CBA3aHO C OTENAMMU OOAHUM U3
cnepyoLwmx cnocobos:

1. MpeanpurATMe perynapHo 3aKioyaeT 4OroBOPbI C OTENIEM Ha
NpeaoCcTaBeHne YCyr AJis rocTei.

2. MNpepnpuATrie apeHayeT NOMeLLEHNE HA TEPPUTOPUN OTeNs ANis
npefoCTaBNeHNA YCyr rocTAM;

3. MpennpuaTue MMeET BXOA Ha TEPPUTOPUN OTENA 1 NPEAOCTABNAET eay U
HaMWTKM rOCTAM U APYTM JMLAM.

B nepeueHb oXxBaueHHbIX YCIyr BXOAAT YCyr, KOTOpble NpeaiaraTca B
CBA3M C KPaTKOCPOUHBIM NMPOXMBAHNEM B OTesle, B TOM yncse
npepocTaBneHne NUTaHWA UK HaNUTKOB, PeKpeaLyioHHbIe yCyru,
nocelyeHvie KOHpepeHL-3a10B 1 NePEroBOPHbIX, AOCTYN K NpayeyHon

1 NapKoBKe.
[ns nonyyeHna 6onee noapobHoM NHGOPMaLMM O TOM, ABNAETCA NN

npeanpusaTne, B KOTOPOM Bbl paboTaeTte, AHB, nocetnTe Be6-calit
Office of Labor Standards.

AocTyn K MeguLnHCKOMY
o6cnyXKnBaHuio

TPEBYET OT PABOTOAATEJIEV NOKPbITUA MEOULIMHCKUX PACXOZ10B

KOro 3TO KACAETCA?

CoTpyaHMKOB C NOYACOBOW ONNaTon Tpyaa, Kotopble: (1) TpyAoyCTpOeHbI
B AHB, nepcoHan KoToporo HacunTbiBaeT 50 nnm 6onee noaen n
KOTOpOE UMEET JOroBOPHble OTHOLIEHMA C oTenem Ha 100 n 6onee
HOMepOB; (2) paboTatoT B cpegHem oT 80 YacoB B MecsL.

He KacaeTca pykoBoguTenem, MeHe»KepoB NN HEKOTOPbIX OTPYAHNKOB,
KOTOpble NOMOratoT ONpeAennTb NONUTUKN PYKOBOACTBA KacaTeslbHO
TPYZAOBbIX OTHOLLIEHUNA.

COTPYAHUKUN UMEIOT NMPABO HA CNIEAVIOLLEE:

« PaclumpeHHbIn 4ocTyn K MeguuMHCKOMY OOCYKUBAHMIO 3a CUeT
NoKpbITMA paboTogaTeneM MeanLMHCKNX PAcXOoB.
- PaboTogaTtenu MoryT NoKpbiBaTb Pacxofbl OAHUM U HECKONbKUMU
U3 cnegyroLwmnx cnocobos:
(1) o6bluHbIE BbIMNATbI 4OXOA3;
(2) BbINNIATBI B paMKax MnaHa MeanLMHCKOro CTpaxoBaHus,
NnoKpbiBaemMoro pabotogarenem;
(3) BbINNIATbI B paMKax JIbFOTHbIX C TOYKW 3PEHNS HAJTOro0610KeHnsA
MJaHOB MeAULMHCKOro CTpaxoBaHUsA (Hanpumep, cbeperatenbHble
MeauLnHCKNe cyeTa).

CTaBKM Ha KaXXAbli KAaA€HAAPHbINA roA 06bSBASIIOTCS He no3aHee 30 UIoHS
npeAbiayliero ropa. OTckaHupyinTe QR-KOA UAM HAXKMUTE 3AeCb, YTOGDI
y3HaTb TEKYLUUI pa3mep.

3awurta oT Hacunna

SALULLAET COTPYAHUKOB OT HACUNNA
W1 OCKOPBUTEJIbHbIX AEUCTBUI CO CTOPOHbI TOCTEN

KOro 3TO KACAETCA?

CoTpyaHuKoB ¢ novacoson onnaton B AHB, nmetowiem JOroBopHble
OTHOLLIEHNA C OTesieM Ha 60 1 6onee HOMEpPOB.

COTPYAHUKU UMEIOT NPABO HA CJIEAYIOLLEE:

« [locTyn K TpeBOXHbIM KHOMKaM (MpefocTaBnaloTca oTenem) npu pabote
B HOMepe WK B CJlyyae BbIMOSIHEHUA [OCTaBKM B HOMED.

+ CoobLeHne paboTogaTtento 06 arpecCUBHOM UM OCKOPOUTENBHOM
nosefeHnn rocTs.

+ 3allMTa OT arpecCcrMBHOrO UM OCKOPOUTENIBHOFO NOBEAEHNA CO
CTOPOHbBI FOCTeN OTeNs.

« OTCyTCTBME YKa3aHMI HacyeT paboTbl B HOMepe rocTs, OOBUHEHHOIO B
arpeccrBHOM WS OCKOPOUTENIbBHOM NOBELEHNN, U LOCTaBKM B TaKON
Homep.

EC/IN COTPYAHUK CTAJ1 XKEPTBO NPEANONATAEMOIO

ATPECCUBHOIO U1 OCKOPBUTEJIbHOIO NOBEAEHUA TOCTA,

OH UMEET NMPABO:

+ BoinonHATb cobcTBEHHbIE 063aHHOCTU B APYroM MecTe Ha CBOW BbIGop.

« MonyunTb onnaunBaemoe Bpema Ana obLeHnA ¢ paboTHUKamm
NPaBOOXPAHUTENIbHbIX OPraHOB 1 NOALEPXKMBAIOLLMM NTALIOM Ha CBON
BblGOp.

« MonyunTb goctyn K King County Sexual Assault Resource Center ana
nogaep»Ku, Mony4yeHna pecypcoB UM HanpaBneHu.
HOMEP TEJIEQOHA (kpyrnocytouHas nnHua): 1-888-998-6423.

« [MonyunTb OCTYN K NOMOLHWKY ANA NOTEPMEeBLUMX, Kak 3TO
npegycMoTpeHo B pasgene 7.69.030 Revised Code of Washington
(CBopa 3akoHOB wWTaTa BallMHITOH C nonpaBKamu).

CoxpaHeHMe pabouero mecra

TPEBYET COXPAHEHUA PABOYEIO MECTA 3A COTPYAHUKOM
MOCJIE CMEHbI BJIAQEJIbLIA

KOIro 3TO KACAETCA?

CoTpyaHMKOB C NOYaCOBOW OMNIaToM Tpya, KoTtopble: (1) TpyQoyCcTpoeHb!
B AHB, nepcoHan koToporo HacunTbiBaeT 50 nnm 6onee noaen n KotTopoe
MMeeT JOroBOPHbIe OTHOLIEHMA C oTenemM Ha 60 1 6onee HOMepoOB;

(2) npopaboTtanu B AHB no KpaiHen mepe 30 gHen oo npoaaxun AHB.

He kacaetca pykoBoauTenem, MeHe»KepoB N HEKOTOPbIX COTPYAHUKOB,
KOTOpble MOMOraloT OnpeaenTb NONUTUKN PYKOBOACTBA KacaTelbHO
TPYZOBbIX OTHOLEHNN.

COTPYAHUKU UMEIOT NPABO HA CJIEAYIOLLEE:
- MonyyeHne yBejomNieHNA O CMeHe BrlafenbLa NpeanpuaTua.

« MncbMeHHOe NpeasioXkeHne paboTbl OT HOBOro paboToaaTtens
(NpeanoXeHns Ha OCHOBe CTaxa pPaboTbl).

+ [leBAHOCTO AHEN TPpy#oYyCTPONCTBA Y HOBOro paboTopaTtens,
€C/IN HET BECKON NPUNYNHbI YBOJIUTb COTPYAHWKa Unn HeO6XO)J,VIMOCTI/I
B YBOJIbHEHUN (yBoaneHme no npnynHe aNnTenbHOCTU CTa>Ka).

« OueHka 3¢pdeKTMBHOCTU paboTbl Yepes 90 aHei.

MoppobHyto nHdbopmaumio 0 gatax BCTYMNEHUA B CMITY KaX[oro 3akoHa cM. Ha Be6-caiTe.

3HanTe CBOM NpaBa COTPyAHMKA

MPECJIEAOBAHUE 3AMPELWLEHO. 511 3aKOHbI 3aluLaloT
COTPYAHVKOB OT NPeC/Ief0BaHNSA 3a Peann3aLmio Takmx npas.

Pa6boTopaTenam

KoHTaKTHasA
nHeopmayma:
OFFICE OF LABOR STANDARDS
810 THIRD AVE, SUITE 375 SEATTLE, WA 98104

obyyueHuA.

MonyuyeHne nomowm B cobnoaeHnN
TpeboBaHM U/ NPOXOXAEHUE

MPABO MOAATb »KAJIOBY. CoTpyaHVK/ UMEIOT MPABO NofaTh »anoby B
OLS nnun 06paTnTbCA C UCKOM, ecnn paboTofaTenb HapyLIAEeT 3TU 3aKOHbI.

206-256-5297

www.seattle.gov/laborstandards

CoTpyaHukKam
Mopnaua »anobbi B OLS nnn
obpalleHne C NICKOM B CyA.

| LABORSTANDARDS@SEATTLE.GOV
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