3TOT 3AKOH 3AWWMLIAET PABOTAIOLLUX YEPE3 NMPUJTIOKEHUE
NCNONHUTENEN, HA KOTOPbIX PACNIPOCTPAHAETCA EFO
OEVNCTBUE, HE3ABUCUMO OT X UMMUITPALIMOHHOIO
CTATYCA.

CETEBbIE KOMINAHUWU, HA KOTOPbIX PACINTPOCTPAHAETCA
OENCTBUE 3AKOHA, OBA3AHbI COBJIIOAATD EO.
NMPUMEHEHUE OTBETHbIX MEP 3ANPELLEHO 3AKOHOM.
NMOCTAHOBJIEHUE BCTYINAET B C/JTY 1 AHBAPA 2025 I.

Q\‘B Seattle Office of
1) Labor Standards

App-Based Worker Deactivation Rights
Ordinance (ABWDR, lNocranHoBnexumne
O 3alyMTe NpaB UCNONHUTEeNnen,
pabGoTaowunx yepes NnpunoXxXeHne, npm
npeKpaujeHun coTpyaHn4YecTBa)

SMC 8.40
lMamAaTka
O nNnpaBax Ha .

Bcrynaer B cuny 1 aHBapa 2025 .

AEVCTBUE 3AKOHA
PACIMTPOCTPAHAETCA HA BA(C, ECJIN:

« He meHee 25 % BbINOMHEHHbIX U/nnu
0O60CHOBAHHO OTMEHEHHbIX BaMM 3aKa30B B
TeuyeHue 180 gHen o npekpaleHnA
COTpyAHMYECTBa npegycmMmaTprBanm
npegocTaBneHve ycnyr B ropoge Cmatn anAa
ceTeBOu KOMMaHuUu, nognagarowen nog oencrTame
3aKOHa; nnn

- [leakTmBaumA Ballen y4yeTHOMN 3anmncn CBA3aHa C
OAHNM WSIN HECKOJTIbKUMUN UHUUOEHTAMW, KOTOPbIE
NPOV30LLIN BO BpeMsA NpeaoCcTaBeHnA yCyr B
ropoge Cnatn gnAa ceteBov KOMMNaHUMN.

He Bce ncnonHutenun, KOTopbie NCNONb3yloT
nnatPopmbl Ha OCHOBE NPUNOXKeHNA
AnA paboTbl, nonagaoT noa AecTene 3Toro
3aKOHa.

CkaHupynTe, YTOObI NONYUYNTD
AOMNOJNIHUTENbHYI0 MHPOpPMaLMIO:

https://www.seattle.gov/laborstandards/ordinances/app-based
-worker-ordinances/app-based-worker-
deactivation-rights-ordinance

[MocTtaHoBneHnsa Cnatna o paboTHMKaAX, paboTarounx
yepes NPUNOXKEHNA, He PacNPOCTPAHAITCA Ha
BOAUTENEeN TPAHCMOPTHbIX CETEBbIX KOMMNAHNI
(cepBMCOB COBMECTHbIX NOE30K).

Ctp.1mn34
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KAK UCNOJIHUTENb, PABOTAIOLLLIUN
YEPE3 NPUNOXEHMUE, HA KOTOPOIO

PACNMPOCTPAHAETCA AEUCTBUE
3AKOHA, Bbl MUMEETE INPABO HA:

- [lonyyeHne npenBapuUTeNbHOro
yBeLJOMJIEHNA O MONNTUKE NpeKpaLleHnA
COTPYLHMNYECTBa, B KOTOPOM OMUCaHbI
LEWUCTBUA, KOTOPble MOTYT CTaTb NPUUYMNHON
npeKpalleHnsa cCoTpygHu4ecTBa, u
npouenypa ocnapuBaHna npekpaleHna
COTpyLHMNYeCTBa.

° [lonnTtnka npeKkpalieHnA
COTpyaHM4YeCTBa AO0NXKHa ObITb
000CHOBAHHO CBA3aHa ¢ 6€30MacHOCTbIO
N 3PpPEeKTUBHOCTbIO PabOoTbl KOMMNAHNM.

- OcnapvBaHue geakTnBauuy y4eTHOW
3anncKy Yepes BHYTPEHHIO npouenypy
ceTeBo KOMMNaHuM, He3aBMUCUMO OT TOrO,
roe npowvisowen NHUMAEHT, KOTOPbIW CTaJl
NPUYNHOW NpeKpaLeHnAa COTPyLHNYECTBa.

- YBegomneHue 3a 14 gHen OO NpeKpalleHnA
COTPYAHNYECTBA, KpoMe CiyyaeB
cepbe3HbIX NPaBOHAPYLLUEHNN U eCcnu
3Toro TpebyeT 3aKOH. B Takmx cnyyasx
KOMMaHUA MOXET AeaKTUBNPOBATb
YUETHYI0 3anncCb HemeasieHHO.

° B yBegomneHnu A0MKHbI ObITb YKa3aHbl
NPUYMHbI MPEKpaLLeHNs
COTPYAHMNYECTBA, BKNIOYAsA KOHKPETHbIE
Cnyyanm HapyLEeHUA MOANTUKIM KOMMAHUW,
a TaK»Ke BCe 3anncu, KoTopble ceTeBas
KOMMNAHWA yunuTbiBana npu NpuHATAN
peleHna O AeaKTrBauun Ballen yyeTHou
3anncu.

CETEBbIE KOMINAHUN:

- He nmeloT npaBa oCcywWecTBNATb
«HEe0DOOCHOBAHHYIO» leakTUBALMIO BaLlel
YUETHOM 3anncu, B TOM YnCne TaKkylo,
KOTOpaA HanpasJ/ieHa Ha ANCKPUMUHALNIO
NN NPUBOANT K Hel.

- O06A3aHbI NPOBECTN pacciieloBaHNE
OOBMHEHNI B HAPYLLUEHUN BaMU MOSIUTUKY
KOMMaHWK, NpeXxje yem AeakTBUPOBaTb
BaLLY YYETHYO 3aMnNCb, N AOJIKHbI
[l0Ka3aTb, YTO Bbl, HAanbonee BeposATHO,
HapyLWWIn NOANTUKY KOMMAAHUMN.

« O6s3aHbl NPUMEHATbL NMPaBua, NOUTUKY
N CaHKLUWUM MO AeaKTuBaLnm
nocnenoBaTenbHO.

« MoryT feakTBUpOBaTb Bally YYETHYIO
3aMNnCb, TONbKO e 3TO 060CHOBAHO
HapyLleHneM, C y4eToM 06CTOATENbCTB
Balen paboTol.




- MoryT HemeaneHHoO feaKTUBUPOBAaTb Bally
YUYEeTHYI0 3anncb C Lenbio cobniogeHns
3aKOHOB, HOPMATUBHbIX aKTOB WUJIN MO
NpUYMHEe cepbe3HbiX NPaBOHaPYLUEHUN.

« 0O64a3aHbl co34aTb CUCTEMY, KOTOPasA
NOMOXET BaM MOHATb, PacnpoCTpaHAeTCA
/I Ha BaC JencTBme NOCTaHOBEHUA.

- 0O06A3aHbl NpefoCTaBUTb BaM 3TO
yBeZloMJIeHMe O npaBax Ha aHMMNNCKOM
A3blKe 1 BalleM OCHOBHOM fA3blke 00LLeHuA
yepes npunoXxerHne gna cMapTPOoHa,
SNEKTPOHHYO NOUTY uUnm Beb-nopTan.

3SHAUTE CBOU MNPABA!

OTBETHbIE MEPbI
3AMPELLEHDI

Bbl MMeeTe NpaBo Ha 3alUnUTY OT OTBETHbIX
mep (HebnaronpuATHbBIX AENCTBUN NMPOTUB
BaC) 13-3a peannsaunn Bamu
BblLLEONMCaHHbIX NpaB.

NMPABO NOAATD
KANOBY

Bbl nmeeTe npaBo nogaTb »kanoby B Office of
Labor Standards (OLS) nnn nogatb UcK B cya
nocsie ocnapmBaHna eakTUBaLUUM YUYETHOM
3anncK Yepes BHYTPEHHIO npoueaypy
KOMMaHUMN.

Ao 1 nioHA 2027 r. OLS 6yaeT umeTtb
OorpaHNYeHHble NoIHOMOoYMA ana
obecneuyeHmna coonogeHns
HEKOTOpbIX NpaB, NpeayCMOTPEHHbIX 3TUM
3aKOHOM.

CkaHupynTte, 4TOObI NONYUNTDH
AOMNONIHNTENbHYI0 NHPOpMaLMIO:

https://www.seattle.gov/laborstandards/ordinances/app-based
-worker-ordinances/app-based-worker-
deactivation-rights-ordinance

PaGOTHMKM MOTyT UCKaTb gpyrve cnocoobbl
3aWmMThbl Tex npa., KoTopble OLS noka He MoXeT
obecneunTs.

Ctp.3mn34
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OBPALLAUTECD B OLS

CeTeBbleKOMMNaHN

MoryT nonyunTb TeXHUYECKYIo
nogaepKKy u/mnu npomntn odbyueHume.

UcnonHutenn, pabortawowme
Yepes NpunoxxeHmne

MoryT nogatb »kanoby B OLS
M nogaTtb NCK B CyA

206-256-5297

www.seattle.gov/laborstandards

\ \ Seattle Office of
' Labor Standards

810 THIRD AVE, SUITE 375
SEATTLE, WA 98104
YACbI PABOTbI: C 8:00 4O 16:00 (MH. — INT.)
LABORSTANDARDS@SEATTLE.GOV

Office of Labor Standards (YnpaBneHue no
BONPOCaM TPYAOBbIX CTAaHAAPTOB) CTaBUT
CBOEW LieN1blo NOBbILLIEHVE YPOBHA
TPYAOBbIX CTaHAAPTOB NMYyTEM NPUBNEYEHUA
CO3HaTeNbHOW 0OLWeCcTBeHHOCTU N OU3HeCa,
obecrneyeHna npnBeaeHns B AENCTBUE U
Pa3pPaAbOTKN NHHOBALIMIOHHOW NOMUTUKN C
obs3aTenbHbIM COONI0AEHMEM PACOBON U
CoLMaNbHOM CNpaBea/INBOCTM.

DTOT NJlakaT AO/KeH ObITb pa3MelLeH Ha
BMAHOM MecTe B paboyem NpOCTPAHCTBE U
npeacTaB/ieH Ha aHINIMNCKOM A3blKe U
A3blKax, Ha KOTOPbIX FOBOPAT COTPYAHUKN.
Office of Labor Standards npegoctaBnser
yC/yr NIUCbMEHHOIO 1 YCTHOIO NepeBoAa, a
Tak)ke obecneymBaeT NpmncnocobneHune K
yCJIOBMAM OJ1A NIOAEN C OrPaHNYEHHbIMIA
BO3MOXXHOCTAMU

CTp.4un34
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