THIS LAW PROTECTS SELF-EMPLOYED ‘ \
INDEPENDENT CONTRACTORS
COVERED BY THE ORDINANCE I i

REGARDLESS OF IMMIGRATION STATUS.

COVERED COMMERCIAL HIRING ENTITIES
MUST COMPLY WITH THIS LAW.
RETALIATION IS ILLEGAL.

EFFECTIVE SEPTEMBER 1, 2022.

NOTICE OF RIGHTS

Independent Contractor Protections Ordinance

Independent Contractors
Have a Right to:

Receive a written notice that identifies the
proposed terms and conditions of work
and the terms and conditions of payment
before starting work.

Receive timely payment in accordance with
the terms and conditions of the pre-work
written notice or contract.

If left unspecified, then receive payment
within 30 days after the completion of
services under the contract.

Receive a written notice that gives specific
itemized payment information each time
that payment is made.

Know YOUR
Worker Rights:

RETALIATION IS PROHIBITED: These laws
protect workers from retaliation for enjoying
or exercising these rights.

RIGHT TO FILE A COMPLAINT: Workers
have a right to make a complaint with Office
of Labor Standards (OLS) or file a lawsuit if
a hiring entity violates these laws.

EMPLOYMENT RIGHTS: If you think you
might be an employee, rather than an
independent contractor, contact OLS.

As an employee, you may have rights to
paid sick leave, minimum wage, overtime,
and paid meal and rest breaks.

Exercising your rights under the ICP
ordinance will not affect any rights a
worker might have as an employee.

Who is Covered?

Self-Employed Independent Contractors who:
@ have no employees,

Q perform any part of their work in Seattle
for a commercial hiring entity,

AND

6 will receive or may reasonably expect
to receive at least $600 in total
compensation from the hiring entity between
January 1 and December 31in a given year.

This notice must be displayed in a
noticeable area at the workplace, in English
and the language(s) spoken by workers.

If a worker works remotely or does not
have a regular workplace or job site, hiring
entities must provide the notice on an
individual basis in the worker's primary
language in hard copy or electronic format
that is accessible.

OLS provides translations, interpretations,
and accommodations for
people with disabilities.

SCAN HERE TO READ THE
FULL ORDINANCE AND
FOR MORE INFORMATION:

Contact Office of Labor Standards

INDEPENDENT CONTRACTORS: File a complaint with OLS or file a lawsuit in court.
HIRING ENTITIES: Obtain compliance assistance and/or receive training.
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