Date (OaTa):

J|\ Seattle Office of Labor Standards
@li\ (YnpaBniHHA 3 NnUTaHb TPYAOBUX CTaHAAPTIB micTa CieTn)

Notice of Employment Information

(CnosiweHHA npo iHpopMmaL,ilo Woa0 3aiHATOCTI)
Employers are required to provide written notice of employment information to every employee working in Seattle,
(1) at time of hire and (2) before any change to such employment information (except for manager or supervisor
contact information). The notice must be provided in English and the primary language of the employee receiving the
information. For more information contact Seattle Office of Labor Standards at (206) 256-5297

or see www.seattle.gov/laborstandards
PoboToaasLi 30608’A3aHi HafaBaTM MMCbMOBE CMOBILLEHHA NPO iHGOPMaLLio WOoA0 3aWHATOCTI KOXKHOMY MPaLiBHUKY,

Akui npautoe B CieTni, (1) nig yac Halimy Ha poboTy Ta (2) nepes BHECEHHAM ByAb-AKMUX 3MiH Y TaKy iHpopMaLito Wwoa0
3aMHATOCTI (OKPiM KOHTaKTHOI iHpopMmaLLii MeHeaKepa abo KepiBHMKa). CNoBilLeHH:A HeObXiAHO HagaBaTV aHMNINCbKOLO
MOBOIO Ta OCHOBHOH MOBOI NpaLiBHMKa, AKMIA OoTpuMyE iHpopmau,ito. LLLlob6 oTpumaTun goaartkosy iHpopmauito,
3Bepraiiteca po Seattle Office of Labor Standards, 3atene¢oHysaBLumn 3a Homepom (206) 256-5297 abo 3aBiTaBLIKN Ha
caiit www.seattle.gov/laborstandards

Employee (MpauisHuK)

Effective Date of this notice (JaTa HabyTTA YUHHOCTI LbOro CNOBILLEHHS)

At hire (Mig yac Halimy Ha poborTy) Existing Employee (HasiBHWI NpauiBHUK)
Change to Employment Information - What change to employment information?
BHeceHHA 3miH g0 iHpopmaLii Wwoao 3anHATOCTI. AKi 3MiHM BHeceHOo B iHGOpMaLLito WoA0 3aNHATOCTI?

Employer name (NI po6oToaasua) | Employer address (Agpeca po6oToaasus)
Employer phone number / email address (Homep TenedpoHy / agpeca en. nowTtv pobotoaasus)
Employer tip policy (MoniTMKa Woao AoAaTKOBUX BUNAAT NPaLLiBHUKY )

Employee rate of pay or overtime eligibility

MpaBo Ha cTaBKy 3apobiTHOI NAaTn abo AonaaTy 3a NoHaAHOPMOBY poboTy

Employee pay basis Employee pay day

OcHoBa 414 TpyAoBOI BUHAropoam [aTta BMnaat1 Tpy4,0BOI BUHAropoam

1. Employee name

MNIb npaujiBHMKa

2. Employee position(s)
Mocaga(u) npauiBHMKa

Employer (Po6oTogaseub)

1. Name

MIB abo HalimeHyBaHHSA
Other name of employer, including "doing business as" name

IHwe NI abo HalimeHyBaHHA POH6OTOAABLSA, 30KPEMA 34iNCHEHHA AiANbHOCTI Mig, HaMMeHYBaHHAM
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Physical address (®isnuHa agpeca)

Street (Byanusa)

City (Micro) State (LLUTaT) Zip (MowToBwit iHaeKc)

Mailing address (MowToBa aapeca) Same as physical address (TaKa K, K i ¢isnuHa agpeca)

Street (Byanusa)

City (Micto) State (LLTaT) Zip (MowToBMIA iHAEKC)
General phone number Email

3aranbHUt Homep TenedpoHy En. nowrTa

Manager or supervisor name Phone number

MNIB meHeaKepa abo KepiBHWKA Homep TenedoHy

Manager or supervisor email

Appeca en. nowTn meHeaskepa abo KepiBHUKa

Employee Payment Information (IH$popmauisa Wwom0 onnatv npayiBHUKY)

Rate or rates of pay (e.g. hourly wage or annual salary)

CraBka abo cTaBKM 3apobiTHOI N1aTh (HanpuKaaa, NoroguHHa onnata abo piyHa 3apnaara)

Overtime eligibility — “Overtime eligible” means employers must pay 1.5x the regular rate of pay for hours
worked in excess of 40 hours in a workweek.

MpaBo Ha onaTy NOHaZHOPMOBOT POBOTU — «KMAE NPABO Ha ONIATy MOHAZAHOPMOBUX FOAMH» O3HAYAE, L0
poboTosaBeLb NOBMHEH NAATUTK 1,5 CTaBKM 3BMYaHOT 3apo6iTHOT NNaT 3a roAnHW, BianpaLboBaHi noHaa 40
roAvH poboYOro TUNKHA.

Overtime eligible (Mae npaBo Ha onnaty Not overtime eligible (He mae npaBa Ha onnaTy
NOHAZHOPMOBUX rOAMH) NOHaAHOPMOBUX FrOANH)

Pay basis - check box (OcHoBa onnaT — npanopeLb)

Hour (FoguHa) Week (TuxkaeHb)
Day ([eHb) Commission (overtime eligible)

Komicist (mae npaBo Ha onsaTy NoOHagHOPMOBMX roAMH)
Piece rate (BigpagHa cTaBKa) Commission (overtime exempt)

Komicia (3BiNnbHeHHA Big NOHaAHOPMOBUX FOAMH)
Non-discretionary Bonus (HeauckpewiiHui Salary (overtime eligible)
60HyC) 3apnnata (Mae NpaBo Ha onaaTy NOHaAHOPMOBUX FOAMH)
Discretionary Bonus (AncKpeLiiHni1 6oHyc) Salary (overtime exempt)

3apnnara (3BifIbHEHHSA Big, NOHaAHOPMOBUX FOAMH)
Shift (3miHa) Other (please explain below)

IHLWe (NOACHITb HMXKYE)

Explanation:

[MosACHeHHA:
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4. Regular Pay day

[eHb perynapHoi BunaaTm 3apnaatu

5. Tip policy (MoniTMKa wWoao AoaaTKOBUX BUNAAT)
All tips are paid to the specific employee serving the customer (Yci goaaTkoBi BUNAaTh 34iMCHIOKOTLCA
KOHKPETHOMY NPaLiBHUKY, AKMI1 06CNYroBye 3aMOBHUKA)
Tip pooling (3BeaeHHA BCix 40AaTKOBUX BUMNAAT)
Other tip policy (MoniTMKa Woao iHWKUX 404aTKOBMX BUMNAAT)
None (not a tipped position)
Hi (nozaTtkoBi BUNiath He nepenbayeHo)

Explanation - Employers must provide explanation of any tip sharing, pooling or allocation policies:
MosicHeHHs — poboToAaBLyi 3060B’A3aHi HAZATU NOACHEHHA LLOAO MONITUKM PO3AiNEHHSs, 3B, eHHSA Ta BUOKPEM/IEHHS
[OLaTKOBUX BUMNAT:

Good Faith Estimate - Seattle’s Secure Schedule Ordinance SMC 14.22
OuiHIOBaHHA cyMliHHOCTI — MoCcTaHOBA WoA0 6e3ne4yHOro niaHyBaHHA pobit SMC 14.22
*Only required for hourly (i.e. overtime eligible) employees at large retail and food services establishments with 500+
employees worldwide (additional requirement for full service restaurants to have 40+ full-service restaurant locations
worldwide).

* MNoTpi6HO TiNbKM A/1A NPALiBHUKIB i3 MOroOAMHHOK OMNIATO NpaL,i (AK-OT TUX, XTO MA€ NPaBo Ha NOHAaAHOPMOBI poboTu) y
BE/IMKMX 3aKNagax po3apibHol Topriai Ta NpoAoBoIbYMX Nocayr i3 noHaa 500 npauiBHMKamKM y BCbOMY CBITi (404aTKoBa
BMMOra [0 MOBHOCEPBICHUX pecTopaHiB — maTu noHaa 40 NoBHOCEPBICHUX PECTOPaHIB y BCbOMY CBITi).

1. Median number of hours per work week (over the course of a year):
CepeaHA KinbKicTb roguH 3a po6ounii TUXKAEHb (NpoTArom poky):
Year begins (Mo4aTok poky): 15t Quarter (I kBapTan):

2" Quarter (Il ksapTan): 3" Quarter (Il ksapTan):

4% Quarter (IV kBapTtan):

2. On-Call Shifts (3minun Ha Bumory): YES (OA) NO (HET)

Protections against Retaliation (3axucT Big, HeraTusHuXx gji1 y Bignosigb)

Employers are prohibited from taking adverse action (e.g. firing, demoting, and making threats to report immigration
status) against any person for exercising rights protected by Seattle Labor Standards.

Pob6oToaaBuam 3a60pOHEHO 34iMCHIOBATM HEraTMBHI ANA NpaLeBNalLTyBaHHA Aii (AK-OT 3Bi/IbHEHHA, MOHUMXEHHSA Ha
nocagi Ta norposa noBiAOMWUTM NPO MirpaLiiHKi cTaTyc) Woao byab-AKMX OCib i3 MeTol AOTPUMAHHSA NPaB, 3aXULLEHMX
TpyAosummu ctaHgaptamu Cietna.
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