Date (OaTa):

@h Seattle Office of Labor Standards
| ] (YnpasneHue Cuatna no Tpyao0BbIM HOpMaTMBaM)
Notice of Employment Information

(YBepomneHnue 06 nHpopmaumm no Tpy[0yCcTPoOMUCTBY)
Employers are required to provide written notice of employment information to every employee working in Seattle, (1)
at time of hire and (2) before any change to such employment information (except for manager or supervisor contact
information). The notice must be provided in English and the primary language of the employee receiving the
information. For more information contact Seattle Office of Labor Standards at (206) 256-5297

or see www.seattle.gov/laborstandards
PaboTonaTtenu obsA3aHbl NPefoCTaBAATb NMMCbMEHHOE YBeAOMIeHWe 06 MHPOPMaLMK NO TPYAOYCTPOMUCTBY KaxAoMy

paboTHUKY, paboTatowemy B Cuatne, (1) Bo Bpema Halima Ha paboTy 1 (2) nepea BHECEHMEM KAaKOro-Mbo M3MeHEHMUA B
TaKyto MHGOPMALMIO O TPYAO0YCTPOMCTBE (KPOME KOHTAaKTHOW MHPOPMALMM MeHeaAKepa Uau pyKkoBogutens).
YBefomAeHNe JOMKHO BbITb NPeACTaBAEHO Ha aHT/IMACKOM f3blKE M HA OCHOBHOM fA3blKe PabOTHMKA, NOyYatoLWero
MHPopmaumio. AnA nonyyeHUa aononHuTenbHoi nHpopmaumm obpawaittech B Seattle Office of Labor Standards

no tenedoHy (206) 256-5297 nnm nocetute caiit www.seattle.gov/laborstandards

Employee (PaboTHUK)

Effective Date of this notice ([aTa BcTynneHuns aToro ysegomaeHua B cuy)

At hire (Mpw Halime Ha paboTy) Existing Employee (CywecTBytowmii paboTHUK)

Change to Employment Information - What change to employment information?
BHeceHue nsmeHeHu B MHGOPMaLMIO O 3aHATOCTU. Kakoe n3MeHeHne BHEC/IM B MHGOPMALLMIO O 3aHATOCTU?

Employer name (®WO pabotoaatens) Employer address (Aapec pabotogatens)
Employer phone number / email address (TenedoHHbIn Homep / agpec 3/1. nouTbl paboToaarens)
Employer tip policy (MoAUTUKa B OTHOLIEHNUW AONONHUTENbHbIX BbiNAAT PaboTHMKY)

Employee rate of pay or overtime eligibility

MpaBo Ha cTaBKy 3apabOoOTHOM NAATbl MAK JONAATY 33 CBEPXYPOUHYIO paboTy

Employee pay basis Employee pay day

basa gna TpyZL0BOro BO3HarpaxXaeHus [eHb BbINAATbI TPYA,0BOrO BO3HArpaxkaeHns

1. Employee name

®UO paboTHMKa

2. Employee position(s)
JonxkHocTb(n) paboTHUKA

Employer (Pa6otopatens)

1. Name

PUNO nnn HaumeHoBaHUe

Other name of employer, including "doing business as" name
Opyroe ®NO nam HanmeHoBaHMe paboTogaTtens, BKAOUYAn OCYLECTBAEHNE CBOEN AeATEIbHOCTM Moz,
HaumeHoBaHMeM
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2. Physical address (Pnsnuecknin agpec)

Street (Yauua)

City (Topoa) State (LLUTaT)

Zip (MouToBbI MHAEKC)

Mailing address (MouToBbIN agpec)

Street (Yauua)

Same as physical address (ToT ke, 4To 1 PpUanyeckunii agpec)

City (Ffopoa) State (LLTaT)

3. General phone number

Zip (MoyToBbIN MHAEKC)

Email

06wt TenedpoHHbIN HOMeEpP

4.  Manager or supervisor name

On. noyta

Phone number

PNO meHeaKepa nan pykosoautens

5.  Manager or supervisor email

TenedoHHbI HOMep

9. noyTa MeHeAKepa Uan pyKoBoauTeNA

Employee Payment Information (MHpopmauma 06 onnate paboTHUKy)

1. Rate or rates of pay (e.g. hourly wage or annual salary)

CTaBKa U CTaBku 3apa60TH017| naatbl (Hanpumep, novyacoBaA onaaTta han roaosan 3apnnaTa)

2. Overtime eligibility — “Overtime eligible” means employers must pay 1.5x the regular rate of pay for hours

worked in excess of 40 hours in a workweek.

MpaBo Ha onnaTy cBepXypoUHoi paboTbl — «MMeeT NPaBO Ha ONAaTy CBEPXYPOUHbIX YaCOB» O3HAYaET, YT

paboTogaTenu goKHbI NAaTUTL 1,5 cTaBKM 06bIYHOM 3apnaaThl 3a Yackl, oTpaboTaHHble cBbiwe 40 Yacos paboyeit

Overtime eligible (MmeeT npaBo Ha onnaty
CBEPXYPOYHbIX YAcoB)

Hegenu.

Not overtime eligible (He umeeT npasa Ha onnaty
CBEPXYPOYHbIX YacoB)

3. Pay basis - check box (OcHoBa onnaTbl — none AnA rasoyku)

Hour (Yac)
Day ([eHb)

Piece rate (CaenbHas cTaBka)
Non-discretionary Bonus (HeancKkpeLmoHHbi#M

60HyC)
Discretionary Bonus (A1cKpeLpmoHHbI 60HYC)

Week (Heaens)

Commission (overtime eligible)

Komucemn (MmeeT Npaeo Ha oniaTy CBEPXYPOUHbIX YacoB)
Commission (overtime exempt)

Komuccms (ocBobOKAEHWE OT CBEPXYPOUHbIX YacoB)
Salary (overtime eligible)

3apnnarta (MmeeT NpaBo Ha ONaTy CBEPXYPOUHbIX HacoB)
Salary (overtime exempt)

3apnnarta (ocBobokKAEHME OT CBEPXYPOUHbIX YAcOoB)

Shift (CmeHa) Other (please explain below)
[Opyroe (06bscHUTE HUKE)
Explanation:
Ob6bAcHeHMe:
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4. Regular Pay day

[leHb perynsapHoii Bblgayun 3apnaatbl

5. Tip policy (MonnT1Ka B OTHOLWEHUN AOMNONHUTENbHbIX BbINAAT)
All tips are paid to the specific employee serving the customer (Bce gononHuTensbHble BbiNAaTbl CBEPX
NMPUHATOrO YPOBHSA OCYLLECTBAAOTCA KOHKPETHOMY PaboTHUKY, 0BCaYKMBatOLLEMY 3aKa34vmMKa)
Tip pooling (CBeseHne BoeaNHO BCEX A0NONHUTENbHbIX BbINAAT)
Other tip policy (MonnTHKa B OTHOLWEHUU APYrUX AONONHUTENbHbIX BbINAAT)
None (not a tipped position)
HeT (ononHuTeNbHble BbINAATHI HE MPeayCMOTPEHbI)

Explanation - Employers must provide explanation of any tip sharing, pooling or allocation policies:
ObbsicHeHWe — paboTozaTenu JOMKHbI NPefoCcTaBUTb 06BbACHEHUE NOUTUK Pa3aesieHns, CBeLeHNsA BOEAMHO
W BblAENEHUA AONOSHUTENbHbIX BbINAAT:

Good Faith Estimate - Seattle’s Secure Schedule Ordinance SMC 14.22
OueHKa gobpocosecTHocTU — MocTaHoBNEeHUE 0 6e30MacHOM NIaHMPOBaHUKU pabot SMC 14.22
*Only required for hourly (i.e. overtime eligible) employees at large retail and food services establishments with 500+
employees worldwide (additional requirement for full service restaurants to have 40+ full-service restaurant locations
worldwide).

* TpebyeTcs ToNbKO ANs PaboTHUKOB C MOYAacOBOM ONaToM TpyAa (Hanpumep, MMetoLWUX NPaBo Ha CBEPXYPOUHble paboTbl) B
KPYMHbIX 3aBEAEHUAX PO3HUYHOW TOPrOBAW U MPOLOBONLCTBEHHbIX ycayr ¢ 6onee Yem 500 paboTHMKaMM NO BCemMy MUpy
(mononHuTeNnbHoe TpeboBaHWe K NONHOCEPBUCHBIM PecTOpaHaM — MMeTb cBblie 40 NOHOCEPBUCHBIX PECTOPAHOB MO BCEMY
mupy).

1. Median number of hours per work week (over the course of a year):
CpeaHee KO/IMYECTBO 4YacoB 3a pabouyto Hegento (B TeueHue roaa):
Year begins (Hauyano roaa): 1%t Quarter (I kBapTan):

2" Quarter (Il ksapTan): 3" Quarter (Il ksapTan):

4% Quarter (IV kBapTan):

2. On-Call Shifts (CmeHbl no TpeboBaHuIo0): YES (OA) NO (HET)

Protections against Retaliation (3awura oT OTBETHbIX Mep)

Employers are prohibited from taking adverse action (e.g. firing, demoting, and making threats to report immigration
status) against any person for exercising rights protected by Seattle Labor Standards.

PaboTogaTtenam 3anpelaerca npegnpMHMMaTh HebnaronpuATHbIE OTBETHbIE AENCTBUA (Hanpumep, YBONbHEHME,
NOHUMKEHWNE B AOIKHOCTM U yrpo3a COOBLMTb O MUrPALMOHHOM CTaTyce) B OTHOLEHUN Nt06Oro LA C Lebio
cobnoaeHNA NpaBs, 3aLLMLLEHHbIX TPYA0BbIMM CTaHAapTamu CuaTha.
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