Date:

IGIGH

ﬁ S Seattle Office of Labor Standards (Seattle 3[H HTIGUS EFF!I‘IT»I'!T)
| Notice of Employment Information (USTTRY faavorl F=r=m)

Employers are required to provide written notice of employment information to every employee working in
Seattle, (1) at time of hire and (2) before any change to such employment information (except for manager or
supervisor contact information). The notice must be provided in English and the primary language of the employee
receiving the information. For more information contact Seattle Office of Labor Standards at (206) 256-5297 or
see www.seattle.gov/laborstandards

USTIRETATERS Seattle HT HIH et §leh HEURIeIS: (1) FGFT I FATAT T (2) F€AT VSR fFazorar
Fel TRAT g3 AR FARUH! fHAT G 3Tersts I3 IHATH g (Foetich af uLdaTh
O faXOT S1geh) | FAAT ST T FAAT TS ot HAUNIRT HET HINHT IUAH NS TS| 49
STTHRIFT AT (206) 256-5297 HT Seattle HH ATIGUS FIATATATS HeUSH eIy T Tl dojerd:

www.seattle.gov/laborstandards

Employee/ HHTRY

Effective Date of this notice / 3T T THTTHIT §FT At
L] At hire / ﬁ'ﬂfﬁ'\dﬁ AIAT L] Existing Employee / TacTe FeAT

[] change to Employment Information - What change to employment information?

O Employer name / USTATRGIATeRT ATH O Employer address / TSTATRETATRT SITAT

O Employer phone number/email address / USTITRGIATR! Bl AFR/SHT SITAT
O Employer tip policy / ASHTRETAE! fea@es=s Aifa

O Employee rate of pay or overtime eligibility / &I dold &I ar 3REBH Iegdr
O Employee pay basis / SheTRIPT dold TR O Employee pay day / FHIRIS doid 913 feeT

1. Employee name

FHHIRIT ATH
2. Employee position(s)
FHARIP UE(EF)
Employer / ASTITRETAT
1. Name
AlH

Other name of employer, including "doing business as" name

ARG 37ehf ATH, " FIAT STITT ITRIgH" ATH I
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http://www.seattle.gov/laborstandards

Physical address / $iifder SaTr=Tr

Street / AT

City / 519X, State / T, Zip / 59

Mailing address / GITAIR S3TTAT O] Same as physical address / $ifcier SIMATHT FHTT

Street / HTIT

City / 519X, State / =Y, Zip / 59
General phone number Email

AT Blel 7R SHA

Manager or supervisor name Phone number
U a1 GuIdaTehepl oATe Blef FTFaT

Manager or supervisor email

U a1 GuIdeTshel SH
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Employee Payment Information / FHARI$! dd« faavor

1. Rate or rates of pay (e.g. hourly wage or annual salary)
Jod &3 T 8w (STEc Tuershl uTRHfAe a1 arf¥ie o)
2. Overtime eligibility — “Overtime eligible” means employers must pay 1.5x the regular rate of pay for hours
worked in excess of 40 hours in a workweek.
3MIRCTSH I - "3NICBH IRY" Holeh! ASIITRGIATe®el gCdTHT 40 TUCTHoGl Sal hle
IHT FUCTHT AT FAATHT Teld T 1.5 I[OM eFcllell IS ool B
[ overtime eligible / 3ResA AT [ Not overtime eligible / 3RCISASDT 1T 39T
3. Pay basis - check box
doIs 3MUR - ShEAT fRieg m3eer
O Hour O Week
Hqudr Bl
O Day 0 Commission (overtime eligible)
st FHAGA (HNHCISH 1Y)
[ Piece rate 0 Commission (overtime exempt)
PR X HATT (3MIRCZA ge)
0 Non-discretionary Bonus [ Salary (overtime eligible)
- aiag dod (INCBH A1)
[ Discretionary Bonus O Salary (overtime exempt)
IEEEACIGECIGE:] dos (3MRCZH Pe)
O Shift O Other (please explain below)
e 3 (FUIT Tl AT I8 14)
Explanation:
[P CRIN
4. Regular Pay day
IR dere f&at
5. Tip policy / feT Tes=elr #ifa

[ ] All tips are paid to the specific employee serving the customer /

AgehehT [T Tt AR Foaliens & Rugs e iee
] Tip pooling / fea Elj%lg
] Other tip policy / 3=a feT Feaeelr Aifa
L] None (not a tipped position)/gﬁ gfer & (%cr ﬁgﬂiﬁf ufa ?IBFI')

Explanation - Employers must provide explanation of any tip sharing, pooling or allocation policies:

AT - ASHIRETATEwel Feot il T Ay, gfers ar fafdsier Aifdgssr SRAT cArear 3ucist
IRT3ATS:

o]
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Good Faith Estimate - Seattle’s Secure Schedule Ordinance SMC 14.22
I AT HTHAT - Seattle FT FIATT I IJEATGA SMC 14.22

*Only required for hourly (i.e. overtime eligible) employees at large retail and food services establishments with 500+
employees worldwide (additional requirement for full service restaurants to have 40+ full-service restaurant

locations worldwide).

+fAREIT 500+ FAANGE HUHT Tl Gel T Wed AT FTISalTgsdAl Tl Toer (ATd eReEA )
FHANGER! AN A 31eqF & ([Iegeardt FIAT 40+ qOT-8aT IIee FUGEE TS qUT Jar
Ygteegsenl oMl IifaRed Aveus)|

1. Maedian number of hours per work week (over the course of a year):

g w17 gear gver i e (v g safaE):

Year begins / a¥ g% gﬁ: 1%t Quarter / 1 (Ifgal) 37T :
2" Quarter / 2 (GIET) 3AT: 3 Quarter / 3 (34T JATT
4% Quarter / 4 (tY) 37T :

On-Call Shifts / -l RA%eg®: [ | YES /& [ INO /g5t

Protections against Retaliation / Ffcraer ﬁww

Employers are prohibited from taking adverse action (e.g. firing, demoting, and making threats to
report immigration status) against any person for exercising rights protected by Seattle Labor

Standards.

USTITRETATGEATS Seattle S HUEUSEEEART &I ITUSPREE FANT et Fol Ul el
faeg Tfdehel HRETET e (SET AsaNIEIE folehlost, Ue He3a T 3egmHe [Bufa ar Rae
Tt gFhr o) vy il o
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