Date:

Suu:

@h Seattle Office of Labor Standards (3199N1UU10NEHIVS))1U2993((90(UIA)

Notice of Employment Information (ttd9naunjasivgyunauiaggav)

Employers are required to provide written notice of employment information to every employee working in
Seattle, (1) at time of hire and (2) before any change to such employment information (except for manager or
supervisor contact information). The notice must be provided in English and the primary language of the employee
receiving the information. For more information contact Seattle Office of Labor Standards at (206) 256-5297

or see www.seattle.gov/laborstandards _
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| Employee/ wiingau

Qan

Effective Date of this notice / SURIBUTEU TSI gNwR=TuL

[ At hire/ U]A”é”ljj"m [_] Existing Employee / wzﬁnjﬂuﬁﬁgccﬁo

[] change to Employment Information - What change to employment information?
nU3ucdI2yunIu3Igu - Indjucdizyuniuiiggvciuloen?

O Employer name / §Uﬂ8§ﬂj O Employer address / ﬁ@eerﬂvﬁﬂj
O Employer phone number/email address / znnumntznazéu/m"’%wﬁzsjuw%ﬂj

O Employer tip policy / uzlourwniuldicuiiveejuisiag

O Employee rate of pay or overtime eligibility / 8n01111513293w N § NwiSntdSunwuSnojnaoion
O Employee pay basis / fiununwecfuesjusingy O Employee pay day / U998 D299WsNNII

1. Employee name

Sweiingw

2. Employee position(s)

Acoly=zegweiingiu

Employer / B18147)

1. Name

@

&

Other name of employer, including "doing business as" name
35u29I118313, A0UNY & "Sonacnindy"
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Physical address / mai'vaﬂij_J

Street / 1|20l

City / ¢093 State / 30 Zip / a=din gzl

Mailing address / $iéJn13tUsisi] [[] same as physical address / tBungofiufiviidnignae
Street / T|z0lU

City / ¢J93 State / 30 Zip / azdintuged

General phone number Email

nruantnazduiioty StUa

Manager or supervisor name Phone number

330 § Gaugiu suRANTNTEY

Manager or supervisor email

StudtrInniu & Gaugw
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Employee Payment Information / 2uN1U318(3029Wiin)1u

1. Rate or rates of pay (e.g. hourly wage or annual salary)
800 g Jun1B0mINE1Y ((FU: H191318Z0TU3 §) (Fuiiisudzaid)
2. Overtime eligibility — “Overtime eligible” means employers must pay 1.5x the regular rate of pay for hours
worked in excess of 40 hours in a workweek.
MuddntESunuEnojnaniol — “U80thSunIuEnoinaogoar” ILnaIudIILI1I(9I 918 1.5 (11
2938001679190NN:8 $MFugoluggicEnaniiv 40 Sotugluviissdio.
[] overtime eligible / J8nt(Eun1uEnon203t01 [] Not overtime eligible / 3080 tGSunmSnojn0301
3. Pay basis - check box
PUTIWNIWIETU - NJoUIBAN
O Hour O Week
goluy 210
O Day O Commission (overtime eligible)
U f109008y (D80t8Sun1uEnojnaogon)
= Elecegate O Commission (overtime exempt)
20018 . ad o ¥ o .
a10oud8y (HntduNIuEnoINA0IcoT)
[0 Non-discretionary Bonus . -
o A o Y . o [ Salary (overtime eligible)
tulinudutdonuniuiinduta o @ oo vie . .
(Juiisu (J8nthSuniuEnoinaoitoa)
= TDls::retlonaryuBo{rJu% [ Salary (overtime exempt)
uuamuUMIunaIUEe (Jucisy (TNSUNIWENDINADYDT)
D1 Shift [ Other (please explain below)
nzogn 819 (NrauissiivwtS813a.01)
Explanation:
f19ztiuIL:
4. Regular Pay day
Suaegudnnzd
5. Tip policy / uzlouiunauaiuiu

[ ] All tips are paid to the specific employee serving the customer /

(quiiudigplinc Ly Wtvwsing gzt WHSInwgna

[ Tip pooling / niuaouuiiu

[ other tip policy / uztouisnwdiGuiiuduy

] None (not a tipped position) / &8 (Scludacolsii iGSududiv)

Explanation - Employers must provide explanation of any tip sharing, pooling or allocation policies:
fr9zdivw - VIdtie) tiidesfiviungofiuus luuiunIucyIty, NMuasy § nuinduduiiuion:
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Good Faith Estimate - Seattle’s Secure Schedule Ordinance SMC 14.22
nwalnaswaswgalzda - favursnivniifaoartivsatwesldusaciia SMC 14.22
*Only required for hourly (i.e. overtime eligible) employees at large retail and food services establishments with 500+
employees worldwide (additional requirement for full service restaurants to have 40+ full-service restaurant
locations worldwide).
*3uRuwriinguawgoly) ((u: J8nthSuniuiEnoinaoiion) dlusuaiudssy tay
eMwdznsunudaniusiniuerowin ot Swsingugiundl 500 §u tudiolan

> 0 O s

(2Mdn U uSuSenui thdIndusucuy s i IgrndiswenudIniudiusucuuyIundl 40 w3

diotan).

1. Median number of hours per work week (over the course of a year):
dauaudatugazasdsidiacgaayn (utassviiyd):
Year begins / D3 ubu: 1t Quarter / (IO 1:

Year b-is / D ubu: 3 Quarter / (W0 3:

4™ Quarter / TOUI0A 4

On-Call Shifts / nzajnaaugrstn: [ YES/ wiu [1NoO / ey

Protections against Retaliation / naud9siuniuasulé

Employers are prohibited from taking adverse action (e.g. firing, demoting, and making threats to
report immigration status) against any person for exercising rights protected by Seattle Labor
Standards.

U THuIwE0ATUNIROEG ((Bu: nautagsn, NMudndacl), €y
ngugiiasaiepusenwsiivierle)) ayndulos

(Wis 1ESndin thSunwindeglnuUINnL NIVESIWRIZUSNNR.
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jconsoli
Sticky Note
This one should say "2nd Quarter". Please update accordingly.


