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ꤗꤟꤢ꤬ꤩꤓꤢ꤬ꤩ: 30/3/16 ꤗꤟꤢ꤬ꤩꤚꤛꤢꤓꤛꤢ꤬: 25/5/17, 20/09/17, 12/06/18 

 Employer name/ ꤒꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩ ꤙꤛꤢ꤬ꤡꤢ꤬ꤧ ꤗꤝꤟꤤ꤬  Employer address/ ꤒꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩ ꤙꤛꤢ꤬ꤡꤢ꤬ꤧ ꤋꤢ꤭ꤜꤟꤢꤩ ꤥ꤬ 

 Employer phone number/email address/ ꤒꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩ ꤙꤛꤢ꤬ꤡꤢ꤬ꤧ ꤖꤝꤥ꤭ ꤜꤤ꤬ꤕꤜꤢ꤬ꤪ/ꤤꤗꤢ꤭ꤩ 

 Employer tip policy/ꤒꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩ ꤙꤛꤢ꤬ꤡꤢ꤬ꤧ ꤢ꤬ꤚꤤ꤬ꤊꤛꤢ꤭ ꤒꤟꤢ꤬ꤧꤞꤛꤥꤒꤟꤢ꤬ꤧꤞꤛꤢ꤬ 

 Employee rate of pay or overtime eligibility/ ꤕꤜꤢ ꤕꤚꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩꤒꤟꤢ꤬ꤧꤖꤢꤨ ꤢ꤬ꤍꤟꤢ꤬ꤨ ꤗꤟꤢꤒꤥ꤬ꤚꤢꤪ ꤜꤟꤢꤩꤔꤝꤥꤖꤛꤢꤩ ꤗꤟꤢ꤬ꤩꤜꤣ ꤢ꤬ꤏꤛꤣꤢ꤬ꤋꤢ꤭ꤧ 

 Employee pay basis/ ꤕꤜꤢ ꤕꤚꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩꤒꤟꤢ꤬ꤧꤖꤢꤨ ꤋꤢ꤭ꤏꤛꤢꤩꤋꤢ꤭ꤚꤛꤢ꤬  Employee pay day/ ꤕꤜꤢ ꤕꤚꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩꤒꤟꤢ꤬ꤧꤖꤢꤨ ꤒꤣ꤬ꤑꤢ꤭ꤩ 

Date / ꤗꤟꤢꤪꤑꤢ꤭ꤩ:: 

Seattle Office of Labor Standards (ꤎꤤ꤬ꤒꤢ꤬ ꤐꤥ꤭ ꤕꤚꤟꤢ꤬ꤧꤢꤩ꤬ꤚꤟꤛꤢ꤬ꤒꤟꤢ꤬ꤧꤖꤢꤨ ꤒꤟꤢ꤬ꤧꤘꤛꤢ꤬ꤒꤟꤢ꤭ꤥ꤬ ꤒꤢ꤬ꤟꤢ꤬ꤩ) 

Notice of Employment Information (ꤒꤟꤢ꤬ꤧꤘꤛꤢꤩꤞꤢꤧꤑꤢ꤭ꤩ ꤔꤢ ꤒꤟꤢ꤬ꤧꤘꤛꤢꤩꤒꤟꤢ꤭ ꤒꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩ ꤢ꤬ꤚꤤ꤬ꤢ꤬ꤊꤛꤢ꤭) 

Employers are required to provide written notice of employment information to every employee working in Seattle, 

(1) at time of hire and (2) before any change to such employment information (except for manager or supervisor

contact information). The notice must be provided in English and the primary language of the employee receiving

the information. For more information contact Seattle Office of Labor Standards at (206) 256-5297

or see www.seattle.gov/laborstandards
ꤒꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩꤙꤛꤢ꤬ꤡꤢ꤬ꤧ ꤙꤢ꤬ꤧ ꤘꤛꤢꤩꤜꤟꤌꤣ꤭ ꤒꤟꤢ꤭ꤡꤝꤟꤥ ꤒꤟꤢ꤬ꤧꤘꤛꤢꤩꤞꤢꤧꤑꤢ꤭ꤩ ꤔꤢ ꤒꤟꤢ꤬ꤧꤘꤛꤢꤩꤒꤟꤢ꤭ ꤒꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩ ꤢ꤬ꤚꤤ꤬ꤢ꤬ꤊꤛꤢ꤭ ꤘꤣ ꤕꤚꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩꤒꤟꤢ꤬ꤧꤖꤢꤨ 

ꤜꤟꤢ꤭ꤪ ꤢ꤬ꤥ꤬ ꤙꤤ ꤎꤤ꤬ꤒꤢ꤬ (Seattle) ꤊꤢ꤭ꤨ ꤛꤢ꤭ꤩ ꤒꤢ꤬ꤟꤢ꤬ꤩ ꤢ꤬ꤥ꤬,(1) ꤋꤛꤢ꤭ ꤕꤚꤟꤢ꤬ꤧꤢ꤬ꤩꤚꤟꤛꤢ꤬ ꤢ꤬ꤏꤛꤣꤢ꤬ꤋꤢ꤭ꤧ (2) ꤒꤛꤢ꤬ꤟꤤ ꤙꤤ ꤔꤟꤢ꤬ꤧ ꤓꤢ꤬ꤨꤜꤟꤛꤢ꤬ 
ꤢ꤬ꤏꤛꤣꤢ꤬ꤋꤢ꤭ꤧ ꤒꤟꤢ꤬ꤧꤘꤛꤢꤩꤒꤟꤢ꤭ ꤒꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩ ꤢ꤬ꤚꤤ꤬ꤢ꤬ꤊꤛꤢ꤭ ꤟꤤ ꤒꤥ꤬ ꤢ꤬ꤋꤢ꤭ꤧ (ꤗꤢ꤬ꤔꤢ꤬ꤩꤡꤢ꤬ ꤗꤟꤢꤒꤥ꤬ꤚꤢꤪ ꤕꤚꤟꤢ꤬ꤧꤕꤣꤒꤢ꤬ꤚꤤ꤬ꤘꤢ꤬ꤨꤋꤢ꤬ꤨ ꤢ꤬ꤚꤤ꤬ꤢ꤬ꤊꤛꤢ꤭ ꤥ꤬ ꤕꤢ꤬ 
ꤒꤥ꤬)꤯.ꤒꤟꤢ꤬ꤧꤘꤛꤢꤩꤞꤢꤧꤑꤢ꤭ꤩ ꤔꤌꤣ꤬ ꤙꤢ꤬ꤧ ꤘꤛꤢꤩꤜꤟꤌꤣ꤭ꤒꤟꤢ꤭ ꤊꤔꤢ ꤊꤢ꤭ꤨꤜꤢ꤭ꤍꤟꤥ ꤔꤢ ꤍꤟꤥ ꤋꤢ꤭ꤏꤛꤢꤩꤋꤢ꤭ꤚꤛꤢ꤬ ꤘꤣ ꤕꤚꤟꤢ꤬ꤧꤢ꤬ꤩꤚꤟꤛꤢ꤬ꤒꤟꤢ꤬ꤧꤖꤢꤨ ꤔꤟꤤꤙꤢ꤬ꤧ 
ꤒꤟꤢ꤬ꤧꤚꤤ꤬ꤒꤟꤢ꤬ꤧꤊꤛꤢ꤭ ꤢ꤬ꤑꤢ꤭ꤩ꤯  ꤘꤣ ꤒꤟꤢ꤬ꤧꤚꤤ꤬ꤒꤟꤢ꤬ꤧꤊꤛꤢ꤭ ꤢꤧꤓꤛꤢ꤬ ꤕꤟꤥ ꤢ꤬ꤑꤢ꤭ꤩ ꤕꤜꤥ꤭ꤓꤢ꤭ꤦ ꤔꤢ ꤎꤤ꤬ꤒꤢ꤬ ꤐꤥ꤭ ꤕꤚꤟꤢ꤬ꤧꤢꤩ꤬ꤟꤚꤛꤢ꤬ꤒꤟꤢ꤬ꤧ ꤒꤟꤢ꤬ꤧꤘꤛꤢ꤬ꤒꤟꤢ꤭ꤥ꤬ 

ꤒꤢ꤬ꤟꤢ꤬ꤩ (Seattle Office of Labor Standards) ꤔꤌꤣ꤬ ꤙꤤ (206) 256-5297 ꤔꤌꤣ꤬ ꤔꤤ 

ꤗꤟꤢꤒꤥ꤬ꤚꤢꤪ ꤗꤛꤢ ꤙꤤ www.seattle.gov/laborstandards 

Effective Date of this notice / ꤒꤟꤢ꤬ꤧꤘꤛꤢꤩꤞꤢꤧꤑꤢ꤭ꤩ ꤗꤟꤢꤪꤑꤢ꤭ꤩ ꤢꤩ꤬ꤊꤜꤟꤢ꤬ꤪ 

At hire / ꤙꤤ ꤋꤛꤢ꤭ꤢ꤬ꤩꤚꤟꤛꤢ꤬ ꤢ꤬ꤋꤢ꤭ꤧ Existing Employee / ꤕꤚꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩꤒꤟꤢ꤬ꤧꤖꤢꤨ ꤥ꤬ꤔꤟꤢ꤬ꤩ 

Change to Employment Information - What change to employment information? 

ꤓꤢ꤬ꤨꤜꤟꤛꤢ꤬ꤊꤛꤢ꤭ ꤒꤟꤢ꤬ꤧꤘꤛꤢꤩꤒꤟꤢ꤭ ꤒꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩ ꤢ꤬ꤚꤤ꤬ꤢ꤬ꤊꤛꤢ - ꤓꤢ꤬ꤨꤜꤟꤛꤢ꤬ ꤒꤟꤢ꤬ꤧꤘꤛꤢꤩꤒꤟꤢ꤭ ꤒꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩ ꤢ꤬ꤚꤤ꤬ꤢ꤬ꤊꤛꤢ꤭ ꤗꤢ꤬ ꤤ꤭ꤒꤢ꤭ꤩ? 

1. Employee name

ꤕꤚꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩꤒꤟꤢ꤬ꤧꤖꤢꤨ ꤗꤝꤟꤤ

2. Employee position(s)

ꤕꤚꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩꤒꤟꤢ꤬ꤧꤖꤢꤨ ꤋꤢ꤭ꤜꤟꤢꤩ ꤢ꤬ꤒꤟꤥ(ꤒꤢ꤬ꤟꤢ꤬ꤩ)

1. Name

ꤗꤝꤟꤤ

Other name of employer, including "doing business as" name
ꤒꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩ ꤙꤛꤢ꤬ꤡꤢ꤬ꤧ ꤗꤝꤟꤤ꤬ ꤘꤣ ꤢ꤬ꤚꤟꤌꤣ꤬, ꤥ꤬ꤕꤢ꤬ ꤒꤟꤣ ꤔꤢ “ꤗꤟꤢ꤬ꤩ ꤒꤟꤢ꤬ꤧꤤ꤬ꤏꤢ꤭ꤧꤤ꤬ꤕꤚꤟꤤ꤬” ꤗꤝꤟꤤ꤬

Employee/ꤕꤚꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩꤒꤟꤢ꤬ꤧꤖꤢꤨ 

Employer/ꤒꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩ ꤙꤛꤢ꤬ꤡꤢ꤬ꤧ 



Published: 3/30/16 Revised: 5/25/17, 09/20/17, 06/12/18 

ꤗꤟꤢ꤬ꤩꤓꤢ꤬ꤩ: 30/3/16 ꤗꤟꤢ꤬ꤩꤚꤛꤢꤓꤛꤢ꤬: 25/5/17, 20/09/17, 12/06/18 

2. Physical address / ꤔꤟꤢꤩ ꤥ꤬ꤔꤟꤤ ꤋꤢ꤭ꤜꤟꤢꤩꤋꤢ꤭ꤙꤛꤢ꤬

Street / ꤊꤜꤛꤢ

City / ꤠꤟꤤ꤭  State / ꤊꤟꤢꤩꤊꤛꤢ꤭ꤩ Zip / ꤐꤤꤊꤥ 

Mailing address / ꤜꤟꤢꤩꤞꤢ꤭ꤨꤟꤛꤢ꤭ꤜꤤ꤬ ꤋꤢ꤭ꤜꤟꤢꤩꤥ꤬  Same as physical address / ꤞꤛꤢꤔꤢ ꤔꤟꤢꤩ ꤥ꤬ꤔꤟꤤ ꤋꤢ꤭ꤜꤟꤢꤩ ꤔꤌꤣ꤬ ꤕꤚꤢꤧ 

Street / ꤊꤜꤛꤢ 

City / ꤠꤟꤤ꤭  State / ꤊꤟꤢꤩꤊꤛꤢ꤭ꤩ Zip / ꤐꤤꤊꤥ 

3. General phone number Email 

ꤕꤝꤟꤥ꤭ꤖꤟꤌꤣ ꤜꤟꤢꤩꤟꤢꤩꤙꤢ꤬ꤧ ꤖꤝꤥ꤭ ꤜꤤ꤬ꤕꤜꤢ꤬ꤪ ꤤꤗꤢ꤭ꤩ 

4. Manager or supervisor name Phone number 

ꤗꤢ꤬ꤔꤢ꤬ꤩꤡꤢ꤬ ꤗꤟꤢꤒꤥ꤬ꤚꤢꤪ ꤕꤚꤟꤢꤧ꤬ꤕꤣꤘꤢ꤬ꤨꤋꤢ꤬ꤨꤗꤝꤟꤤ꤬ ꤖꤝꤥ꤭ ꤜꤤ꤬ꤕꤜꤢ꤬ꤪ 

Manager or supervisor email / ꤗꤢ꤬ꤔꤢ꤬ꤩꤡꤢ꤬ ꤗꤟꤢꤒꤥ꤬ꤚꤢꤪ ꤕꤚꤟꤢ꤬ꤧꤕꤣꤘꤢ꤬ꤨꤋꤢ꤬ꤨꤗꤝꤟꤤ꤬ ꤤꤗꤢ 

5. 

1. Rate or rates of pay (e.g. hourly wage or annual salary)

ꤢ꤬ꤊꤢꤧ꤬ ꤗꤟꤢꤒꤥ꤬ꤚꤢꤪ ꤕꤜꤢ ꤢ꤬ꤋꤥꤊꤢ꤬ꤧ ꤒꤢ꤬ꤟꤢ꤬ꤩ (ꤢ꤬ꤚꤢꤪ, ꤒꤣ꤬ꤗꤢ꤭ꤦ ꤋꤥꤊꤢ꤬ꤧ ꤗꤟꤢꤒꤥ꤬ꤚꤢꤪ ꤒꤣ꤬ꤜꤢ꤭ꤧꤒꤣ꤬ꤜꤢ꤭ꤧ ꤜꤢ꤭ꤧꤊꤢ꤬ꤧ)

2. Overtime eligibility – “Overtime eligible” means employers must pay 1.5x the regular rate of pay for hours

worked in excess of 40 hours in a workweek.

ꤗꤟꤢ꤬ꤩꤜꤣ ꤢ꤬ꤏꤛꤣꤢ꤬ꤋꤢ꤭ꤧ ꤜꤟꤢꤩꤔꤟꤤꤙꤢ꤬ꤧ - “ꤜꤟꤢꤩꤔꤟꤤꤙꤢ꤬ꤧ ꤗꤟꤢ꤬ꤩꤜꤣ ꤢ꤬ꤏꤛꤣꤢ꤬ꤋꤢ꤭ꤧ” ꤢ꤬ꤍꤟꤥꤜꤢ꤬ꤏꤢ ꤗꤢ꤬ ꤒꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩ ꤙꤛꤢ꤬ꤡꤢ꤬ꤧ ꤙꤢ꤬ꤧ ꤘꤛꤢꤩ

ꤖꤢꤨ ꤢ꤭ꤨ ꤘꤛꤢꤩ ꤒꤣ꤬ꤗꤢ꤭ꤦꤒꤣ꤬ꤗꤢ꤭ꤦ ꤜꤢ꤭ꤧꤊꤢ꤬ꤧ ꤒꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩ 1.5x ꤔꤌꤣ꤬ ꤒꤣ꤬ꤊꤜꤢꤧ ꤒꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩ ꤢ꤬ꤊꤢꤨ꤭ ꤗꤟꤢ꤬ꤩ ꤢ꤬ꤗꤢ꤭ꤦ 40.

Overtime eligible / ꤜꤟꤢꤩꤔꤟꤤꤙꤢ꤬ꤧ ꤗꤟꤢ꤬ꤩꤜꤣ ꤢ꤬ꤏꤛꤣꤢ꤬ꤋꤢ꤭ꤧ Not overtime eligible / ꤔꤟꤤꤙꤢ꤬ꤧ ꤗꤟꤢ꤬ꤩꤜꤣ ꤢ꤬ꤏꤛꤣꤢ꤬ꤋꤢ꤭ꤧ ꤒꤥ꤬ 

3. Pay basis - check box/ꤕꤜꤢ ꤋꤢ꤭ꤏꤛꤢꤩꤋꤢ꤭ꤚꤛꤢ꤬ -
ꤗꤛꤢ ꤘꤣ ꤒꤣꤊꤢ꤭ꤨ

 Hour /ꤗꤢ꤭ꤦꤒꤥ꤭ 

 Day/ꤗꤟꤢꤪꤑꤢ꤭ꤩ 

 Piece rate/ꤢ꤬ꤊꤢ꤬ꤧꤒꤢ꤬ꤊꤢꤪ꤭ꤒꤢ꤬ꤊꤤ꤬ 

 Non-discretionary Bonus / 
ꤒꤟꤢ꤬ꤧꤜꤤ꤬ꤗꤛꤢ꤭ꤙꤢꤪꤢꤟꤌꤣꤙꤤꤡꤟꤛꤢ ꤙꤢꤪꤔꤣ-ꤥ꤬ ꤒꤥ꤬ 

 Discretionary Bonus/ꤒꤟꤢ꤬ꤧꤜꤤ꤬ꤗꤛꤢ꤭ꤙꤢꤪꤢꤟꤌꤣꤙꤤꤡꤟꤛꤢ 
ꤙꤢꤪꤔꤣ 

 Shift//ꤓꤢ꤬ꤨꤜꤟꤛꤢ꤬ 

 Week/ /ꤒꤣ꤬ꤊꤜꤢꤧ 

 Commission (overtime eligible) /ꤔꤟꤤꤙꤢ꤬ꤧꤜꤣ (ꤜꤟꤢꤩꤔꤟꤤꤙꤢ꤬ꤧ 
ꤗꤟꤢ꤬ꤩꤜꤣ ꤢ꤬ꤏꤛꤣꤢ꤬ꤋꤢ꤭ꤧ) 

 Commission (overtime exempt) /ꤔꤟꤤꤙꤢ꤬ꤧꤜꤣ (ꤗꤟꤢ꤬ꤩꤜꤣ 
ꤢ꤬ꤏꤛꤣꤢ꤬ꤋꤢ꤭ꤧ ꤕꤢ꤬ꤜꤢ꤭) 

 Salary (overtime eligible) //ꤜꤢ꤭ꤧꤊꤢꤧ꤬ (ꤜꤟꤢꤩꤔꤟꤤꤙꤢ꤬ꤧ ꤗꤟꤢ꤬ꤩꤜꤣ 
ꤢ꤬ꤏꤛꤣꤢ꤬ꤋꤢ꤭ꤧ) 
 Salary (overtime exempt)/ ꤜꤢ꤭ꤧꤊꤢ꤬ꤧ (ꤗꤟꤢ꤬ꤩꤜꤣ ꤢ꤬ꤏꤛꤣꤢ꤬ꤋꤢ꤭ꤧ ꤕꤢ꤬ꤜꤢ꤭) 
 Other (please explain below) //ꤘꤣ ꤢ꤬ꤚꤟꤌꤣ꤬ (ꤋꤛꤢꤞꤢꤧꤘꤥ꤭ 
ꤟꤢꤩꤏꤥ꤬ꤜꤟꤌꤣ꤭ ꤘꤣ ꤢ꤬ꤜꤟꤢ꤭ꤧꤔꤌꤣ꤬) 

Explanation: 

 ꤒꤟꤢ꤬ꤧꤟꤢꤩꤏꤥ꤬ꤜꤟꤌꤣ: 

Employee Payment Information /ꤕꤚꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩꤒꤟꤢ꤬ꤧꤖꤢꤨ ꤜꤢ꤭ꤧꤊꤢꤧ꤬ ꤢ꤬ꤚꤤ꤬ꤢ꤬ꤊꤛꤢ꤭ 
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4. Regular Pay day

ꤒꤣ꤬ꤑꤢ꤭ꤩ ꤜꤟꤢꤩꤊꤜꤥ꤭ ꤕꤜꤢ

5. Tip policy / ꤒꤟꤢ꤬ꤧꤚꤤ꤬ꤋꤢ꤬ꤨꤊꤜꤢꤪ ꤒꤟꤢ꤬ꤧꤞꤛꤥꤒꤟꤢ꤬ꤧꤞꤛꤢ꤬

All tips are paid to the specific employee serving the customer / ꤜꤟꤢ꤭ꤪ꤮ꤒꤟꤢ꤬ꤧꤚꤤ꤬ꤋꤢ꤬ꤨꤊꤜꤢꤪ ꤒꤢ꤬ꤟꤢ꤬ꤩ ꤔꤌꤣ꤬ ꤕꤜꤢ ꤒꤟꤢ꤭ꤒꤟꤢ꤬ꤩ 
ꤜꤟꤢ꤭ꤪ ꤔꤢ ꤕꤚꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩꤒꤟꤢ꤬ꤧꤖꤢꤨ ꤘꤣ ꤢ꤬ ꤗꤟꤢ꤬ꤩ ꤕꤢꤩ ꤕꤚꤟꤢ꤬ꤧꤤ꤬ꤕꤚꤟꤤ꤬ ꤒꤟꤢ꤬ꤧꤒꤢ꤬ꤟꤢ꤬ꤩ 

Tip pooling / ꤒꤟꤢ꤬ꤧꤚꤤ꤬ꤋꤢ꤬ꤨꤊꤜꤢꤪ ꤚꤢ꤭ꤦꤏꤛꤢ꤭ꤩꤘꤢ꤭ꤪ 

Other tip policy / ꤒꤟꤢ꤬ꤧꤚꤤ꤬ꤋꤢ꤬ꤨꤊꤜꤢꤪ ꤘꤣ ꤢ꤬ꤚꤟꤌꤣ꤬ ꤒꤟꤢ꤬ꤧꤞꤛꤥꤒꤟꤢ꤬ꤧꤞꤛꤢ꤬ 

None (not a tipped position) / ꤗꤟꤢꤒꤣ꤬ꤡꤣ꤬꤮ꤒꤥ꤬ (ꤘꤣ ꤒꤟꤢ꤬ꤧꤚꤤ꤬ꤋꤢ꤬ꤨꤊꤜꤢꤪ ꤋꤢ꤭ꤜꤟꤢꤩ ꤗꤟꤢꤒꤥ꤬) 

Explanation - Employers must provide explanation of any tip sharing, pooling or allocation policies: 

Eksplikasyon - Anplwayè yo dwe bay eksplikasyon sou nenpòt ki règleman pou pataje konsèy, mete pisin oswa 
alokasyon: 
ꤒꤟꤢ꤬ꤧꤟꤢꤩꤏꤥ꤬ꤜꤟꤌꤣ꤭ - ꤒꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩ ꤙꤛꤢ꤬ꤡꤢ꤬ꤧ ꤙꤢ꤬ꤧ ꤟꤢꤩꤏꤥ꤬ꤒꤟꤢ꤭ ꤒꤟꤢ꤬ꤧꤘꤛꤢꤩꤜꤟꤌꤣ꤭ ꤘꤣ ꤒꤟꤢ꤬ꤧꤚꤤ꤬ꤋꤢ꤬ꤨꤊꤜꤢꤪ ꤒꤟꤢ꤬ꤧꤘꤛꤢꤩ, ꤚꤢ꤭ꤏꤛꤢ꤭ꤩꤘꤢ꤭ꤪ ꤗꤟꤢꤒꤥ꤬ꤚꤢꤪ 
ꤒꤟꤢ꤬ꤧꤤ꤬ꤙꤢ꤭ꤩ ꤒꤟꤢ꤬ꤧꤞꤛꤥꤒꤟꤢ꤬ꤧꤞꤛꤢ꤬ ꤒꤢ꤬ꤟꤢ꤬ꤩ: 

1. Median number of hours per work week (over the course of a year):

ꤒꤣ꤬ꤗꤢ꤭ꤦꤒꤣ꤬ꤗꤢ꤭ꤦ ꤋꤢ꤭ꤜꤟꤢꤩ ꤒꤣ꤬ꤊꤜꤢꤧ ꤢ꤬ꤊꤢꤨ꤭ ꤒꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩ ꤊꤜꤢ꤭ꤗꤢ꤭ꤩ ꤜꤤ꤬ꤕꤜꤢ꤬ꤪ (ꤒꤣ꤬ꤔꤢ꤬꤮ꤟꤛꤢ꤭ ꤒꤟꤢ꤬ꤧꤚꤤ꤬ꤜꤣ):

Year begins / ꤔꤢ꤬ ꤡꤢꤓꤛꤢ꤬ ꤒꤢ꤬ꤟꤢꤩ:    

2nd Quarter / 2st ꤊꤝꤢ꤬ꤒꤢ꤬:    

4th Quarter / 4th ꤊꤝꤢ꤬ꤒꤢ꤬:

1st Quarter / 1st ꤊꤝꤢ꤬ꤒꤢ꤬:

3rd Quarter /3rd ꤊꤝꤢ꤬ꤒꤢ꤬:

On-Call Shifts / ꤒꤟꤢ꤬ꤧꤢꤧꤟꤛꤢ꤭-ꤒꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩꤓꤢ꤬ꤨꤜꤟꤛꤢ꤬ ꤒꤢ꤬ꤟꤢ꤬ꤩ::   YES / ꤢ   NO / ꤒꤥ 

Employers are prohibited from taking adverse action (e.g. firing, demoting, and making threats to report 
immigration status) against any person for exercising rights protected by Seattle Labor Standards. 
ꤒꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩ ꤙꤛꤢ꤬ꤡꤢ꤬ꤧ ꤜꤟꤢꤩꤗꤟꤢ꤬ꤩꤢꤩ꤬ꤋꤢ꤬ꤨ ꤢ꤬ꤑꤢ꤭ꤩ ꤒꤟꤢ꤬ꤧꤊꤟꤢꤨꤊꤟꤢ ꤒꤢ꤬ꤟꤢ꤬ꤩ ꤗꤢ꤬ ꤗꤟꤢ꤬ꤩꤒꤟꤢ꤭ꤒꤟꤢ꤭ꤦꤥ꤬ꤔꤟꤤ (ꤢ꤬ꤚꤢꤪ,ꤘꤛꤢ꤬ꤒꤟꤢꤧ꤬ꤞꤢꤦ, ꤘꤛꤢ꤬ꤒꤟꤢ꤭ 
ꤒꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩ ꤋꤢ꤭ꤜꤟꤢꤩ, ꤔꤢ ꤗꤟꤢ꤬ꤩ ꤒꤢ꤬ꤚꤟꤢ꤬ꤪꤞꤢꤧ ꤒꤟꤢ꤬ꤧꤘꤛꤢꤩꤜꤟꤌꤣ꤭ꤓꤛꤢ꤬ ꤘꤣ ꤒꤟꤢ꤬ꤧꤡꤛꤣꤓꤥ꤭ꤡꤛꤣꤜꤟꤛꤢ꤬ ꤢ꤬ꤑꤢ꤭ꤩ) ꤢ꤭ꤨ ꤕꤝꤟꤥ꤭ꤒꤣ꤬ꤕꤚꤟꤢ꤬ꤧ 
ꤙꤢ꤬ꤧ ꤒꤢ꤬ꤊꤟꤢ꤬ꤧꤔꤟꤤ ꤢ꤬ꤋꤝꤢꤧꤢ꤬ꤛꤢ꤬ ꤘꤣ ꤎꤤ꤬ꤒꤢ꤬ ꤕꤚꤟꤢ꤬ꤧꤢ꤬ꤩꤚꤟꤛꤢ꤬ꤒꤟꤢ꤬ꤧ ꤒꤟꤢ꤬ꤧꤘꤛꤢ꤬ꤒꤟꤢ꤭ꤥ꤬ ꤒꤢ꤬ꤟꤢ꤬ꤩ (Seattle Labor Standards) 
ꤔꤌꤣ꤬꤯. 

Good Faith Estimate - Seattle’s Secure Schedule Ordinance SMC 14.22 

ꤒꤟꤢ꤬ꤧꤐꤟꤢꤦꤢꤩ꤬ ꤢ꤬ꤚꤛꤢ ꤒꤟꤢ꤬ꤧ ꤜꤟꤢ꤭ꤪꤊꤛꤢ꤭ - ꤎꤤ꤬ꤒꤢ꤬ (Seattle) ꤒꤟꤢ꤬ꤧꤒꤢ꤬ꤘꤝꤥ꤭ 
ꤒꤟꤢ꤬ꤧꤏꤛꤣꤒꤟꤢ꤬ꤧꤋꤢ꤭ꤧ ꤋꤝꤤ ꤘꤛꤢ꤬ꤒꤟꤢ꤭ꤥ꤬ ꤒꤟꤢ꤬ꤧꤞꤛꤥꤞꤛꤢ꤬ SMC 14.22 

*Only required for hourly (i.e. overtime eligible) employees at large retail and food services establishments with 500+ 

employees worldwide (additional requirement for full service restaurants to have 40+ full-service restaurant

locations worldwide).

*ꤊꤝꤤ꤭ ꤒꤢꤦ꤮ ꤕꤚꤢꤧ ꤒꤣ꤬ꤗꤢ꤭ꤦꤒꤣ꤬ꤗꤢ꤭ꤦ ꤢ꤬ꤑꤢ꤭ꤩ (ꤢ꤬ꤚꤢꤪ, ꤜꤟꤢꤩꤔꤟꤤꤙꤢ꤬ꤧ ꤗꤟꤢ꤬ꤩꤜꤣ ꤢ꤬ꤏꤛꤣꤢ꤬ꤋꤢ꤭ꤧ) ꤕꤚꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩꤒꤟꤢ꤬ꤧꤖꤢꤨ ꤘꤣ ꤤ꤬ꤏꤢ꤭ꤧꤒꤟꤢ꤭ ꤔꤟꤤꤢꤧ ꤔꤢ

ꤒꤟꤢ꤬ꤧꤘꤛꤢ꤬ꤥ꤬ꤓꤛꤢ꤬ ꤏꤢ꤬ꤧꤢ꤬ꤩꤏꤢ꤬ꤧꤥ꤭ ꤒꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩꤡꤝꤟꤥ ꤒꤟꤣꤔꤢ ꤕꤚꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩꤒꤟꤢ꤬ꤧꤖꤢꤨ ꤒꤢ꤬ꤟꤢ꤬ꤩ ꤘꤣ ꤟꤢ꤬ꤩꤋꤢ꤬ꤨꤒꤣ꤬ꤙꤢ꤬ 500+ (ꤗꤟꤢ꤬ꤩꤢꤧꤓꤛꤢ꤬ ꤕꤟꤥ ꤒꤟꤢ꤬ꤧꤜꤥ꤬ꤙꤢ꤬ꤧ

ꤒꤢ꤬ꤟꤢ꤬ꤩ ꤘꤣ ꤏꤢ꤬ꤧꤢ꤬ꤩꤊꤜꤢꤧ ꤘꤛꤢꤩꤒꤟꤢ꤭ꤙꤢ꤭ ꤊꤟꤢꤦ ꤥ꤬ꤓꤛꤢ꤬ 40+ ꤗꤟꤢ꤬ꤩꤡꤝꤟꤥ-ꤜꤣꤙꤢ꤭ ꤏꤢ꤬ꤧꤢꤩ꤬ꤊꤜꤢꤧ ꤋꤢ꤭ꤜꤟꤢꤩꤋꤢ꤭ꤙꤛꤢ꤬ ꤘꤣ ꤟꤢ꤬ꤩꤋꤢꤨ꤬ ꤒꤣ꤬ꤙꤢ꤬)

Protections against Retaliation / ꤒꤟꤢ꤬ꤧꤒꤢ꤬ꤊꤟꤢ꤬ꤧꤏꤢ꤬ꤦ ꤒꤟꤢ꤬ꤧꤗꤟꤢ꤬ꤩꤊꤟꤢ꤬ꤋꤛꤢ꤭ꤩꤏꤢ꤬ꤦ ꤒꤢ꤬ꤟꤢ꤬ꤩ 
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