Press to clear form
(Form will retain employers information)

Date / uyggg::

@l* Seattle Office of Labor Standards (agrg pg enygEnyngryahé rydewngrygs FEYE)
L

Notice of Employment Information (sygewigsal ss rydenryg syguys sgasnug)
Employers are required to provide written notice of employment information to every employee working in Seattle,
(1) at time of hire and (2) before any change to such employment information (except for manager or supervisor
contact information). The notice must be provided in English and the primary language of the employee receiving
the information. For more information contact Seattle Office of Labor Standards at (206) 256-5297
or see www.seattle.gov/laborstandards
ryguyEnngllE ng snByyay ryglbye rypenEgegE se rygeuBryg RYBLYE BNgEnUg 2u enyguyEryphs
WYE B8 N2 agrg (Seattle) ng 0 rEyE gB.(1) suig enygEnywg gALIUESE (2) RIYs ke sYg BYYUIE
ERLIUESE RYBeUIBRYE RYBUYE BNZENUIE Y3 kg 5og (WesENE wyerpnE enyBeunpngefss BNgENUIE B 8B
RE)I.FYB2MEGEE s¥l NE 2MENYKYRYE NSE NENUBCYD S8 GYe sgAuEsgnuIg 2u enyYeEnYuerYahs syang
RYBNZRYBNE BRE! 2U RYENgRYENUIG B ey gaE euRUE Be AghE RR BNYBEYNUIBRYE RYBRLIERYED
REBYE (Seattle Office of Labor Standards) sy na (206) 256-5297 gkuy g9
WyBerRENE wwne B3 www.seattle.gov/laborstandards

Employee/enyguygryshie

Effective Date of this notice / rygzmnegegs wyEaE Engyg
[] Athire/n3 sngBnyug gsg [] Existing Employee / enyguygryghé gsys

[] Change to Employment Information - What change to employment information?
dguyngnung rypeunIBeYg RYBUYE gNagnuie - dBuyNg RYBRUIERYE RYBWYE BNEENUE UE ghE"?

O Employer name/ ryguyg nuglg wbyg O Employer address/ ryguyg nugls sguyE g
O Employer phone number/email address/ ryguyg nuglg Bbg yaeyd/aug

O Employer tip policy/ryguyg nuglg gngnng rYSGUIERYEGUIE

O Employee rate of pay or overtime eligibility/ eqye enyguygryshié geyg wyerpngé yyssbelimE wygyu gatiugsg
O Employee pay basis/ eqye enyguygrygtie sgrnEsgnug O Employee pay day/ eqe enyguygryghé spag

1. Employee name
enyguygryshsé wbysa

2. Employee position(s)
enyguyERyghs spyye gryo(reyE)

Employer/ryguyg nungla

1. Name
wbysa

Other name of employer, including "doing business as" name ]
ryguyE nuElE wbyg 2u gnysy. geg pYU s8  WYE RYBZABgeNYg Wby
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2. Physical address / syg& psya sgnyysagnug

Street / nywe

City / ayg State / nygnug Zip / pane

Mailing address / gyggEyngna sgyyBg [ ] Same as physical address / gmsss sys gsy2 sguys say end

Street / nywe
City / ayg State / nyEnug Zip / pane
3. General phone number Email
ebygfynu gyeyeng Abg yaeyE AuE
4. Manager or supervisor name Phone number
ugsENg wyskgnE enygeuzgegubyg fibg ygemE

Manager or supervisor email / wgsgNg wyergné enygeuzgagubyg sue

Employee Payment Information /enyguygrygfié ngng gnagnung

1. Rate or rates of pay (e.g. hourly wage or annual salary)
ENE wysrgNE es gaong REYE (BNE. RUUE S8ME WYskENE RUNBRUNE NENE)

2. Overtime eligibility — “Overtime eligible” means employers must pay 1.5x the regular rate of pay for hours
worked in excess of 40 hours in a workweek.

UYENU ERUIUESE WYBEYSNE - YBEY3NE WYENU EAUIUESE” BCYSNERE UE RYBUYE NUIENE kg 2UB
e § 2nE mpugkpug yENE rYSWYE 1.5X sky sunge syguyg gng wyg gug 40.

[] Overtime eligible / gyyEsysng wyByu gRuUgsE [ ] Not overtime eligible / syang wygyu gatiugsg »E
3. Pay basis - check box/eye sgaugsgnuig -

wue 2u RUNE
O Week/ /mpnge

O Hour /ugrg O Commission (overtime eligible) /syangnu (gyEsyang

O Day/uyggg WyEQY BANIUESE)

O Piece rate/gngrgngrgng O Commission (overtime exempt) /sysngyu (WyENU

O Non-discretionary Bonus / EALIUESE 2BNE)

RYBNgUgnEsyaunallyne nEsU-g kR O Salary (overtime eligible) /ugng (uySsyong wysyu

O Discretionary Bonus/mryguguignisyaunsiymne gALIUESE)

nEsu O Salary (overtime exempt)/ ygng (WYENU BRUIUESE EBNE)
O Shift//dggywng O Other (please explain below) //zu gnyry (swegeeg

YERBNYKY 2U BNYBSKY)

Explanation:
RYBYEABNYAU:
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4. Regular Pay day
RUBE WYENYE eye

5. Tip policy / rygngsgnné rysguerysgug
[ ] All tips are paid to the specific employee serving the customer / gyg ~rygnasgnyE rEYE sky eye rYygRYE
WyE ss enypuyBrypfié 2u g wyE 8B enyggenyg PYBREYE
[] Tip pooling / mygngegnys ngauges
[] Other tip policy / mygngsgnms 2u gnysy rYEGUIBRYSGUIE
[ ] None (not a tipped position) / uyerply~ke (2u FYENEIENYE SpNYE WyeRE)

Explanation - Employers must provide explanation of any tip sharing, pooling or allocation policies:
Eksplikasyon - Anplwaye yo dwe bay eksplikasyon sou nenpot ki régleman pou pataje konsey, mete pisin oswa
alokasyon:

RYBYEARNYKY - hYgUYE nUIBNE ng yEAgrYg RYSRUIBUYKY 2U RYBNZeBNNE RYReUE, NgRUEeE uysrgnE
RYEBNE RYEGUIORYEGLIE REYE:

Good Faith Estimate - Seattle’s Secure Schedule Ordinance SMC 14.22

RYBRYEE ENUIS RYE WYENUg - AgRg (Seattle) ryBrgaby
rygRnuRYEsE sha sngkrygp RYEGUIeGME SMC 14.22

*Only required for hourly (i.e. overtime eligible) employees at large retail and food services establishments with 500+
employees worldwide (additional requirement for full service restaurants to have 40+ full-service restaurant
locations worldwide).

*nbg &~ end ruugepeg gal (8NE. nySsyang wyByu gRuugsg) enypuyiryshie 2u grgRyg sy28 se
rygeuIggduig ABERER rYBWYENLYS ryuse enyBuyERrYEHe reYE 2u yBsErung 500+ (WYEEduIg eys RYBNERE
RBYE 2U AgENNE swnBrygng nye gdug 40+ wyENbys-qung ABENNE SENYESENRUIE 2U YESE hUKE)

1. Median number of hours per work week (over the course of a year):
RUUERULE SpMYE RUNEE ENE RYBUYE NnUBUE NaBNE (RUSE~YWE RYBNZNU):

Year begins / sg Neduig rgyE: 1™ Quarter / 1% nbgrg:
2" Quarter / 2* nbghg: 3" Quarter /3" nbgrg:
4" Quarter / 4™ nbgrg:
On-Call Shifts / rygeyng-ryguyBdenyug REYE: LIYES/e LINO/me

Protections against Retaliation / YgrREnYERE RYSWYENYEsERE REYE

Employers are prohibited from taking adverse action (e.qg. firing, demoting, and making threats to report
immigration status) against any person for exercising rights protected by Seattle I__abor Standards.
ryguYE nUIElE YYEUYEESE BRE PYBNYBNYS REYE UE WYERYERYEESYS (BNE.2UIBRYEGE. 2UIghYg
RYBUYE 9pNYE, g6 Wy rENYEGE rygenBnyapdug eu RyglluudgRuugyng gag) & ebygrpenyg
ng renyssya gabBgg 2u AgRE eNYBBENYUIERYE RYS2UIERYEE REYE (Seattle Labor Standards)
sapl.
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