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Employers are required to provide written notice of employment information to every employee working in Seattle, (1) at time
of hire and (2) before any change to such employment information (except for manager or supervisor contact information). The
notice must be provided in English and the primary language of the employee receiving the information. For more information
contact Seattle Office of Labor Standards at (206) 256-5297 or see www.seattle.gov/laborstandards
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Employee Payment Information / Employee Payment Information
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Rate or rates of pay (e.g. hourly wage or annual salary)
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Overtime eligibility — “Overtime eligible” means employers must pay 1.5x the regular rate of pay for hours worked in
excess of 40 hours in a workweek.

C oC N\ C C " C oC N C n o c C ¢ Cc C C C o C ’]Q
02161801000107|PODTIC0T|0F 13- “0DTE1M 0T IOV TIC0T| 01" B0D1§P OITOTIMIOTOIOPMIPLRP 1.5 0132138

L
055857500558 57:03 0100105 F138T CO1ZNDABHO3S 40 $55C01PEDV1SSCIL
PP O e PR} ANYPOPO3P 2V 9P §OORIPOL:
. .. [2] (o oC N C C C
[] overtime eligible / [m1:8:005610003 0 S onferoninrcon
. .. g =] oC N C C C
[ ] Not overtime eligible / 004091@133 DOBYPODIH100TAIC0T
Pay basis - check box
ceC o N o o C oC
019pE03030) - 20600NPadITINL
o IL L
O Hour O Week
CoC o
e 5
(o)
O bay O Commission (overtime eligible)
81“1 c._C .9, ec \C ¢
19 ©0IPM$1 (@usomoowﬂpoowl)
[ Piece rate . .
N ¢ eocC O Commission (overtime exempt)
9D:OCVI0T6103D

9 C 2] oC N C ly
Lleay(Saieloaly (@:330’30010%9001@1)
[0 Non-discretionary Bonus

c ¢ ¢ N I\ O Salary (overtime eligible)
0DIDD-0DTVPPINECOMSTLIP

N e oC N C C
oolod (@zszmmw’ﬂpoowl)

O Discretionary Bonus [ Salary (overtime exempt)

C C
omoopoo:cﬁmg?u 0S o __@c.~c. ¢
SN lod (@:3:0’)0’)13{1900191)
o Sh';cf c oc [0 Other (please explain below)
° ° C C C
0210302161001 30101 (ooo:tlzgwocﬂ]ogpcmcm)
Explanation:
C O_ N\ C
021000116|001-

Regular Pay day

C C N\ Co e C
ODIPPINRCOLISL PI&I
. . ¢ C
Tip policy / 0210DPp$TI0§

|:| All tips are paid to the specific employee serving the customer /
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Explanation - Employers must provide explanation of any tip sharing, pooling or allocation policies:
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Good Faith Estimate - Seattle’s Secure Schedule Ordinance SMC 14.22
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*Only required for hourly (i.e. overtime eligible) employees at large retail and food services establishments with 500+ employees

worldwide (additional requirement for full service restaurants to have 40+ full-service restaurant locations worldwide).
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1. Median number of hours per work week (over the course of a year):
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Employers are prohibited from taking adverse action (e.g. firing, demoting, and making threats to report immigration status)

against any person for exercising rights protected by Seattle Labor Standards.
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