Date:

fafe:

@ § Seattle Office of Labor Standards (19 HT-ehl &l AT Srafer)

" Notice of Employment Information (ISR T T i)

Employers are required to provide written notice of employment information to every employee working in
Seattle, (1) at time of hire and (2) before any change to such employment information (except for manager or
supervisor contact information). The notice must be provided in English and the primary language of the employee
receiving the information. For more information contact Seattle Office of Labor Standards at (206) 256-5297 or

see www.seattle.gov/laborstandards

fahrei @l et & S A aTet 8= Yan At it (1) Fgith & a0 ok (2) 39 AR g1 | 1S oft sgarma
HA Y UGS (TeiEreh T TIdereh dht WU SR & 3Terran) ISR a1 l forf@a e & 5t &1 e sidrsh
& IIY-T1Y I UTATAGh 9T & g1 91y, R it gosra Td Ugd Gohd 8| Sifeles STHaRT & forg s a19ahl &
fRAgee wrIferd & (206) 256-5297 TR @hieT &< AT www.seattle.gov/laborstandards TR STTY

Employee/ et

Effective Date of this notice / 39 e &l gyre fafar
] At hire / fRgfRh R [] Existing Employee / HISI&T Sl

[] Change to Employment Information - What change to employment information?

AR T H I&aATd - ASHIR 1 H AT TG g1 872

O Employer name / FTI=HT &1 A1 O Employer address / fi=hT aT Tar
O Employer phone number/email address / fSa\<hT &l HIF FeR/SA Tar
O Employer tip policy / fAai<ht & fea Aifa

O Employee rate of pay or overtime eligibility / SHARY cht I R AT 3ffeReTSH UTAdT
O Employee pay basis / hHaRI & HITCT <hl TR O Employee pay day / eI & HITAT <l e

1. Employee name

FHARY &1 9
2.  Employee position(s)
FHHARY &1 UG
Employer / Fai=nT
1. Name
qaiH

Other name of employer, including "doing business as" name
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Physical address / T} gdr

Street / Tl

City / 8¢

Mailing address / STeh TdTl

State / JT Zip / ST

[ ] Same as physical address / Y ud & gu=

Street / TTefl

City / Q&R State / I Zip / ST
General phone number Email

T i FaR o

Manager or supervisor name
Usiereh T gAa’Teh ahl A1

Manager or supervisor email
geierch a1 gdderch I 3H

Phone number

EIEECK
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Employee Payment Information / FHAR & HId= & TR

1. Rate orrates of pay (e.g. hourly wage or annual salary)
T T T AT & (S ufay der 7eigdt at anftier )
2. Overtime eligibility — “Overtime eligible” means employers must pay 1.5x the regular rate of pay for hours
worked in excess of 40 hours in a workweek.
3MeRETSH UTAT - "3MteaRersH o forg ur" ohr oref & fon fRahren ol o gearg & 40 ©el 9 FUR & Tl
el & forg, da <l Fafid @ @ 1.5 THT SAT&T AT AT gHTT
[] overtime eligible / 3ffa=ersH & fog urs [] Not overtime eligible / 3ffeReT3H & foig U =18}
3. Pay basis - check box
YA T STYR - e TR feeh e
O Hour O week
ger g
O Day OO Commission (overtime eligible)
f&= I (3NaReTsT & forg um)
O Piece rate Oc - .
drg &2 ommission (overtime exempt)
i (3fteRersd & forg smam)
- No_n-dlscretlonary Bonus [ Salary (overtime eligible)
. _ o (3fieRersH & fog um)
L Discretionary Bonus [ Salary (overtime exempt)
a- (SnaRersH & foly oram)
0 Shift [ Other (please explain below)
e 31T (pua = §raTd)
Explanation:
T
4. Regular Pay day
3q4 3 @1 fafaa e
5. Tip policy / fea fifa

[ ] All tips are paid to the specific employee serving the customer /

feu UTgen hY daT e aTel fAIY shAART Gt I I STt &
(] Tip pooling / fea gfeiT
[] Other tip policy / 3= fea Hifa
[ ] None (not a tipped position) / @15 Ta! (fets Ttshisr &)

Explanation - Employers must provide explanation of any tip sharing, pooling or aIIocatlon policies:

T - T ot fohedt oft fea <af, gfen ar srdes Hifaat o weieeo
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Good Faith Estimate - Seattle’s Secure Schedule Ordinance SMC 14.22
TS By G&MT - RAged o1 Rk tega snféda smc 14.22
*Only required for hourly (i.e. overtime eligible) employees at large retail and food services establishments with 500+
employees worldwide (additional requirement for full service restaurants to have 40+ full-service restaurant

locations worldwide).
*ohad a1 YR & 500 ¥ S1fdeh hHATRAT dTet 9 Gl 3R WTeT Tar St & ufd ger (srafa sitaxersd & fog ur)
FeaTiar & fory srrasaes & (Qui-8ar aret T&Ri & oy, simues a9 gf-ar +R # 40 a1 3iferes quf-JaT aret 1&’i g1

3) |

1. Median number of hours per work week (over the course of a year):

ufd &Rl GudTg & 3iad e (e a¥f & aRH):
Year begins / @t TR : 15t Quarter / ugett famTE
2" Quarter /g@d fommgt: 39 Quarter /e fommgt:
4" Quarter / =Y fomTEY
On-Call Shifts / 3if-aleT fAweT : [ YES/ & [JNo /=gt

Protections against Retaliation / Hfaiiter & gRam
Employers are prohibited from taking adverse action (e.g. firing, demoting, and making threats to
report immigration status) against any person for exercising rights protected by Seattle Labor
Standards.

fQee o1 ATFen] gRT TRfET SIfARRT l TATT et TR, T et aTell LT 31TTch RIeTh Ufdghel shRaTg
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