=

'I\ Seattle Office of
|’ Labor Standards

SMC 14.28 Voluntary Healthcare Expenditure (EXP) Waiver — 2024

Lito dopmy MOXKHa HaaaTV NpaLLiBHUKOBI, AKMIA BiAXMAMB NPONO3MLL0 pOHOTOAABLSA LLOAO LLOMICAYHMNX
060B’A3KOBMNX BMTPAT HAa OXOPOHY 340PO0B’A BiANOBIAHO A0 NOMOMKEHb NPO MNOAINWEHHS AOCTYNY A0
MeZIMYHOI A0NOMOTM A8 NPaLiBHUKIB roTenis, BUKAaaeHux y Seattle Municipal Code (SMC), po3ain 14.28.
MpauiBHWKK, SKi 0aXKatoTb BiAMOBUTUCS, MOBMHHI YBAXKHO NPOYUTATU L0 GOPMY, OO BU3HAYUTK, YU MAtOTb
BOHW NPaBo Ha BiAMOBY.

PoboToaasL,i Ta NpaLiBHMKK, AKI MatoTb 3aNUTaHHA WOAO0 Liei opmu, moskyTb 3sepHyTUca ao Office of Labor
Standards (OLS, YnpaBniHHA 3 NTaHb TPYA0BMX CTaHAaPTIB) 38 Homepom 206-256-5297 abo BiasigaTh
BebcanT OLS 3a nocunaHHam http://www.seattle.gov/laborstandards/ordinances/hotel-employee-
protections.

Po3din A. IHGOPMALIA /19 PO6OTOLABLIB

Pobomodasui No8UHHI nepeaasHymu ma 3ano8HUMU Uto hopMy, nepu Hix Hadamu ii npauyisHUKO8I.

Llo6 dopma byna aincHoto, HeobxiaHO BUKOHATK BCi yMOBM, NepeabadeHi 3rigqHo i3 SMC 14.28 i Seattle
Human Rights Rule 190-250. Lle cTocyeTbCA, 30KPEMA, BUKNAAEHOTO HUMKYE.
e  Ha npauiBHWUKIB HE MOXHA YNHNTU TUCK, LLLOD BOHM Nignucany sBigMmoBy.
e PoboToaaBeLb He MOXKe NPOMNoHyBaTK abo MaTW Ha YBasi, WO NpaLiBHUK MOBUHEH NianMcaTh Lo dopmy.
e  dopmy BiAMOBM HEODXiAHO 3aNOBHMUTW MOBHICTIO.
e  ®opmy BiAMOBM 3aBOPOHEHO 3MiHIOBATU BYAb-AKMM YMHOM.
o Lo dopmy HeobxiaHO HaaaTV NpaLLiBHMKOBI OCHOBHOM MOBOLO, KOO BiH CMisIKyeThbCs. Lia dopma
[OOCTYyNHa iHWK1MKM moBamum Ha BebcaiTi Office of Labor Standards.

MnaH poboToAaBLA WOA0 NOKPUTTA BUTPAT Ha OXOPOHY 310POB’S ANS:
MIb npauiBHKKa (im’a Ta Npi3BuLLEe)

TAK/HI | Tun suTpat LLlomicayHa cyma

Bunnata(K) Ha KOPUCTb NPOrPaMm MeAMYHOTO CTPAXYBaHHSA, O
diHaHCyeTbCA poboToAaBLEM

Bunnata(n) Ha MeAMYHNIA OWAAHUIA PaXyHOK

Bunnatu Ha paxyHOK BiAWKOAYBaHHS BUTPAT Ha OXOPOHY 340P0B’s

Bunnatu Ha PaXyHOK rHY4YKNX BUTPAT

[HWe (yKaxiTb):

3BMYANHI BUMAATW 0OXO4Y

KOHTaKTHi faHi poboToaasLUa: A5 NpaLiBHMKIB Yy pasi BUHMKHEHHA NUTaHb, MOB A3aHMX i3
BMTPaTamMM Ha OXOPOHY 340P0B’A

PoboToaaseLp

Anpeca poboToaasLs

KoHTakTHa ocoba poboToaasLs

KOoHTaKTHa eNekTpoHHa ajpeca Ta
TenedoH
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Po30din 6. IHOOPMALIIA [1/19 MPALIIBHUKIB PO IXHI [TPABA

lpauyi8HUKU NOBUHHI y8AXHO npoyumamu ye.

MI6 npauisHMKa (im’a Ta NpissuLLe):

3riaHo i3 3aKoHoAaBcTBOM MicTa CieTn, poboToaaBeLb 3060B'A3aHMIA LOMICALA 3iACHIOBATM BUTPATH Ha
OXOPOHY 3[10P0OB’A Ha Bally KOPWCTb abo Bif BaWOro imeHi.

BUTpaTh Ha OXOPOHY 30P0B’s — Lie Cyma rpoLUelt, AKy Cniayye Balw poboTonaselp, Wob 3abesneunt sBam
[OCTYN 40 MeAMYHMX Nnocayr. Hanpuknaga, Baw poboToaaBeLb MOXKe:

®  37iiCHIOBATU NaaTexi, Wob 3apaxyBaT Bac A0 NPOrpPamm MenYHOro CTPaxyBaHHS;

®  37iMiCHIOBATM NaaTeXi Ha Ball MeANYHWI OWAAHWNIA paxyHOK abo paxyHOK BiAWKOAYBaHHS BUTPAT HAa OXOPOHY
300poB’s; i/abo

®  3/iCHIOBATM 3BMYAlHI BUNATW 40OX0AY.

Balw poboToaaseLb MoKe BMOpaTh oAMH abo KinbKa cnocobiB BUKOHAHHSA CBOIX topnAMYHMX 30608’A3aHb.
Cyma, AKy criadye poboToaBellb, 3a1€XUTb BiZ PO3MIpPY BaLIOro 4OMOrocnoaapcTsa. [oToYHI CyMM BKa3aHi
Ha BebcanTi OLS.

3a neBHMX 0HCTABMH BBAXKAETLCA, LLLO pobOTOAaBELb 3340BO/IbHMB CBOT BUTPATM Ha OXOPOHY 340P0B’A 3a
BaC, HaBiTb AKLLO BiH HE 3[INCHMB }KOAHMX N1ATEXKIB Ha Bally KOPUCTb abo Bif, Balloro imeHi. LLob ue
CTanoca, HeobxiAHO BUKOHATM TaKi YyMOBU:

1. MnaH poboToAaBLSA 3 MOKPUTTA BUTPAT MNOBHICTIO 33[10BO/IbHAE CyMy 3ab60pProBaHOCTI nepen BaMu.
2. TMnaH He nepeabavae 0608'A3KOBOI cnaaTK Bamm cymu noHag, 106,00 non. CLUA/micaup (y
2024 pouj), wob oTpMMaT1 AOCTYN A0 BUTPAT Ha OXOPOHY 3[10p0OB’A (HanpMKad, CTPaxosi
BHECKM 338 MeZIMYHe CTpaxyBaHHs, Lo diHaHCYyOTbCA poboToaaBUEM).
3. Bu gobpoBinbHO BioMoBAsSETECA Big NOBHOI aB0 YaCTKOBOI oniaTi NaaHy poboToaasLs.
4. Bwu nignucyeTe U0 A0OPOBINbHY BiAMOBY.

Konu ue cTaHeTbeA? 3a3BMYalt Lie BigOyBa€EThCA, SAKLLO Ball poboToAaBeLb NaaHye BUKOHYBATW CBOI
30608’A3aHHA, 34JMCHIOYM NaTEXI 414 3apaxyBaHHA BacC 40 NPOrpaMmm MeauyHoro CTpaxyBaHHs.

AKLLO BM BiAMOBAAETECS Bif Byab-AKoro abo BCix 06paHmx BaliMm poboToaaBLEeM CNocobiB Cniath
BMTPaT, pob0oTOAaBEL MOMXKE MOMPOCUTM BAC BiAMOBUTUCA BifL BALLOTO MpPasa Ha OTPUMaHHSA LUMX
BMTPAT WAAXOM MiANMCAHHA L€l BiAMOBW.

AKLWO BM NignucyeTe Lo Gopmy, BU NMOBIAOMAAETE pOOOTOAABUA, LLO BiH MOXKE MPUNUHUTK 34iACHIOBATH
060B’A3KOBI BUTPATW Ha OXOPOHY 340POB’A Ha Bally KOpMUCTb abo Bif Balloro iMeHi. LA BiamoBa AincHa nvue
NPOTATOM OAHOrO POKy. PoBoTOAaBEL NOBUHEH OTPUMYBATV OHOBAEHY GOPMY LLOPOKY, KoK BM BaxKaeTe
BiAMOBMUTMCA BiJ, CBOIX NPaB.

Bu TakoxK MoxKeTe BigKkAMKaTK (aHynoBaTh) 40OPOBINbHY BiAMOBY NPOTAroM ByAb-AKOro nepioay WopivYHOro
BIZLKPMTOro 3apaxyBaHHA abo Yepes nogito, 3 ornaay Ha AKy B HabyBa€eTe NPaBO Ha MeAMYHe CTpaxyBaHHA Bif,
poboToaasuA. Take aHYNOBAHHA HEODXIAHO 3A4IMCHUTY B NMCbMOBIV GOpMi. 3pa3oK GOpMYIOBaHHSA, AKWI BU
MOKEeTe BMKOPUCTOBYBATH, AOCTYNHMIA Ha BebcanTi OLS.

Akwo Bn HE nianucyete, ane NpooBXKYETE NMOBHICTIO b0 YaCTKOBO BiAMOBAATUCS Bif, BUTPAT Ha OXOPOHY
340p0B’A, Bal poboToaaBeLb He 3000B’A3aHNI 3iMCHIOBATM 32 BAaC BUTPATM Ha OXOPOHY 340p0B . AKLLO BU
HE nianucyeTte Ta HE NpoaoBsKyeTe NOBHICTIO ab0 4aCcTKOBO BiAMOBAATMCA Bid BUTPAT Ha OXOPOHY 340p0B's,
Ball poboToaaBeLb 30608’A3aHMI 34iMCHIOBATM 3@ BaC BUTPATM HA OXOPOHY 340POB’A.
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LOBbPOBI/IbHA BIAMOBA lNPALIBHUKA
Mionucylime, minbKuU AKWO 8U baxcaeme 8iOMo8UMUCH 8i0 C80iX npas.

MI6 npauisHMKa (im’a Ta NpissuLLe):

Mignmcyroumnch HUXKYE, A NIATBEPAXKYIO Nifd CTPAaXOM NOKapaHHA 33 HeNpPaBAMBI CBiAYEHHA 3riAHO i3
3aKOHamM WTaTy BaWWHITOH, WO 3a3Ha4YeHe Aani € NpaBaoto:

e {1 po3ymito BUKNAAEHY BULLE NpoYMTaHy iHGOopMaLLito Npo Moi Npaga, nepeabayeHi 3aKOHOM.

e £ BiAMOBAAIOCA NOBHICTIO abO YACTKOBO Bif, BUTPAT Ha OXOPOHY 340POB’A, 06paHi Moim
poboToAaBLEM ANA MeHe Ta nepeniyeHi B po3aini A Liei opmu.

e A 6axkato BiAMOBMTMCA Bif, CBOro NpaBa Ha OTPMMAHHA BUTPAT Ha MeauyHe 06CcnyroByBaHHsA Big, LbOro

poboToaasLs.

e A po3ymito, WO LA BiAMOBA AiMCHA NPOTATOM OZHOIO POKY.

e A po3ymito, WO MOXKY CKacyBaTK BiAMOBY B MMCbMOBIN GopMi.

e AKLLO B MEHE BUHWKHYTb 3aMMTaHHSA, A MOXKY 3BEPHYTUCA A0 KOHTAKTHOI 0cobu poboToaasus,
yKa3aHoi B po3aini A uiei dopmu.

M6 npauisHmKa

Miannc

HaTa

MicuesHaxoaKeHHsA
(micToO, WTaT)
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