Leadership Expectations & Accountability Plan (LEAP)
Links & Resources

This section provides an evolving and curated list of resources to continue your equity journey
individually, and as a department and institution. Resources are organized by category and include
research and reports conducted by internal City of Seattle (City) stakeholders, as well as externally
conducted research and reports. Additional articles, videos, and podcasts are included at the end.
Internal links require virtual private network (VPN) access.

Anti-Harassment & Anti-Discrimination

Anti-Harassment Interdepartmental Team (IDT) Employee Focus Group Report

A report that illuminates workplace harassment by centering the experiences of City of Seattle
employees who are most impacted by racial and sexual harassment.

Anti-Harassment IDT Recommendations Full Report

Recommendations, created by City of Seattle’s Anti-Harassment IDT, focused on addressing and
preventing workplace discrimination and harassment.

Anti-Harassment IDT Recommendations Overview

A summary of the recommendations full report, created by City of Seattle’s Anti-Harassment
IDT, focused on addressing and preventing workplace discrimination and harassment.

Executive Order 2018-04: Anti-Harassment and Anti-Discrimination

Mayor Durkan’s Executive Order directing executive branch departments to implement changes, based
on the Anti-Harassment Interdepartmental Team recommendations, that will reform and update how
the City addresses allegations of harassment, discrimination, and other forms of misconduct.

2018 Race and Social Justice Employee Survey Analysis

A memorandum that provides analysis of 2018 citywide RSJI employee survey results related to
harassment, with intersections of race and gender.

Office of the Employee Ombud Statistics, Trends, and Recommendations from 2019-2020

This report includes an introduction to the Seattle Office of the Employee Ombud, information about
our case management process, and capacity building efforts. It also includes statistics and analysis
from our inaugural year in service.

Equal Employment Opportunity Commission (EEOC) Harassment

The U.S. Equal Employment Opportunity Commission (EEOC) is responsible for enforcing federal laws
that make it illegal to discriminate against a job applicant or an employee because of the person's race,
color, religion, sex, national origin, age, disability or genetic information.
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https://seattlegov.sharepoint.com/covid-19/SitePages/VPN.aspx
https://seattlegov.sharepoint.com/AHIDT/announcements/Documents/Anti-Harassment%20Focus%20Group%20Final%20Report.pdf
https://seattlegov.sharepoint.com/AHIDT/Documents/AH%20IDT%20Final%20Recommendations%20July%202018.pdf#search=antiharassment
https://seattlegov.sharepoint.com/AHIDT/Documents/AH%20IDT%20Overview%20Handout.pdf?csf=1&e=VeqXu6&cid=03b3b86a-65f1-4645-8648-5060af5086d9
https://www.seattle.gov/Documents/Departments/HumanResources/Workforce%20Equity/CF_320994%20EO%202018-04%20.pdf
https://www.eeoc.gov/harassment
https://www.eeoc.gov/harassment

Checklists and Chart of Risk Factors for Employers

The EEOC provides a checklist of steps and components to create holistic harassment prevention
programs and evaluate current anti-harassment efforts.

COVID-19

Racially Equitable Decision-Making Data Tools for Covid-19 Responses

A resource list intended to support City of Seattle staff in centering racial equity in quick decision-
making where deep community engagement may not be possible, in order to address the needs of
those most vulnerable, Black and Native American peoples across social identities, in the City’s
immediate and long-term responses.

Equity & Environment

Equity & Environment Initiative
Launched in 2015, Seattle's Equity & Environment Initiative (EEI) is a partnership of the City and the
community to deepen Seattle's commitment to race and social justice in environmental work.

Healthy Environment Action Agenda

The Healthy Environment Action Agenda exemplifies Seattle Parks and Recreation's commitment to
reducing our impact on the environment, eliminating disparities in underserved communities by
focusing on environmental justice, and creating sustainable public spaces that are welcoming and
accessible to all.

Food Justice

Food Action Plan

Seattle's Food Action Plan lays out strategies to get more healthy food to more Seattle residents, expand
opportunities to grow food in the City, strengthen our regional food economy, and reduce food-related waste.

Gender Justice

Gender Justice Project

The Gender Justice Project is a City of Seattle effort that seeks to end gender and race-based inequities
in the City workforce and in City policies, programs, and service delivery.

Guidance on Gender Identity in the Workplace

This document defines the City of Seattle’s expectations for welcoming and supporting transitioning,
gender diverse and transgender City employees. It also serves as a roadmap for transitioning
employees and their supervisors and coworkers.
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https://www.eeoc.gov/eeoc/task_force/harassment/checklists.cfm
https://www.seattle.gov/Documents/Departments/RSJI/RSJI%20Data%20Tools_COVID19%20Decision-Making.pdf
http://www.seattle.gov/environment/equity-and-environment/equity-and-environment-initiative
http://www.seattle.gov/environment/equity-and-environment/equity-and-environment-initiative
http://www.seattle.gov/environment/equity-and-environment/equity-and-environment-initiative
http://www.seattle.gov/environment/equity-and-environment/equity-and-environment-initiative
https://www.seattle.gov/parks/about-us/special-initiatives-and-programs/healthy-environment-action-agenda
https://www.seattle.gov/environment/sustainable-communities/food-access/food-action-plan
https://www.seattle.gov/civilrights/what-we-do/gender-justice-project
https://www.seattle.gov/Documents/Departments/CivilRights/Gender_Identity_Guidance.pdf

Race & Social Justice Initiative (RSJI)

Race & Social Justice Initiative

The Race and Social Justice Initiative (RSJI) is the City of Seattle’s commitment to eliminate racial
disparities and achieve racial equity in Seattle.

Executive Order 2017-13: Race and Social Justice Initiative

Mayor Durkan’s Executive Order affirming the City of Seattle’s commitment to the Race and Social
Justice Initiative (RSJI).

Racial Equity Toolkit (RET)

The City of Seattle’s Racial Equity Toolkit lays out a process and a set of questions to guide the
development, implementation and evaluation of policies, initiatives, programs, and budget issues to
address the impacts on racial equity.

RSJI Documents, Reports, and Resources

A list of RSJI documents, employee RSJI survey results, strategic plans, and tools.

RSJI Training
RSJI training offered by the Seattle Office for Civil Rights. Search “RSJI” once logged in.

Women and Minority-Owned Business Enterprise (WMBE)

Women and Minority-Owned Business Enterprise (WMBE)

The City of Seattle is dedicated to diversity in companies that hold City contracts and actively supports utilization
of women- and minority-owned businesses (WMBEs) in what we buy and how we work. This site offers tools
and resources as well as helpful links, materials, instructions, Citywide WMBE reports and contact information.

Workforce Development

Employment Pathways: Building Equitable Access to Career Development and Upward Mobility
within the City of Seattle

Recommendations, created by the City of Seattle’s Employment Pathways IDT, that promote culture change and
increased accountability to move towards workforce equity and inclusion at the City of Seattle.

Workforce Equity (WFE)

Workforce Equity Initiative

The Workforce Equity Initiative is an extension of the City's Race and Social Justice Initiative - with a focus on the
City's employees.

Executive Order 2015-02: Workforce Equity Initiative
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https://www.seattle.gov/rsji
http://www.seattle.gov/documents/departments/mayordurkan/Executive-Order-2017-13-(Race-and-Social-Justice-Initiative).pdf
https://www.seattle.gov/civilrights/what-we-do/race-and-social-justice-initiative/racial-equity-toolkit
https://www.seattle.gov/rsji/resources
https://www.learning.seattle.gov/
https://www.learning.seattle.gov/
https://seattlegov.sharepoint.com/fas/purchasing-contracting/WMBE
https://seattlegov.sharepoint.com/sites/SHR_CareerHub/Shared%20Documents/Forms/AllItems.aspx?id=/sites/SHR_CareerHub/Shared%20Documents/Employment%20Pathways%20IDT%20Recommendations%20FINAL.pdf&parent=/sites/SHR_CareerHub/Shared%20Documents
https://seattlegov.sharepoint.com/sites/SHR_CareerHub/Shared%20Documents/Forms/AllItems.aspx?id=/sites/SHR_CareerHub/Shared%20Documents/Employment%20Pathways%20IDT%20Recommendations%20FINAL.pdf&parent=/sites/SHR_CareerHub/Shared%20Documents
https://www.seattle.gov/human-resources/about-us/workforce-equity
http://legistar2.granicus.com/seattle/attachments/e17bbfe4-5bbd-446a-8818-43ed17753f9c.pdf

An Executive Order affirming the continued commitment to achieving workforce equity in the City of Seattle and
throughout our community and the establishment of an action plan that supports these efforts.

WEE Strategic Plan Full Plan

The Workforce Equity Strategic Plan outlines strategies to create an inclusive workplace that centers on a
diverse and fully engaged workforce best able to serve the residents and communities of Seattle.

WEFE Strategic Plan Executive Summary

A summary of the Workforce Equity Strategic Plan and its strategies to create an inclusive workplace that
centers on a diverse and fully engaged workforce best able to serve the residents and communities of Seattle.

WEFE Reports, Action Plans, and Resources

Additional Executive Orders, Council Resolutions, WFE Technical and Update Reports, and Action Plans related
to WFE.

Workforce Equity Data for City of Seattle

Look at each of the following data sources by race, gender, and the intersection of race and gender:
(VPN required for internal links)
* Head count & tenure
* Engagement survey responses
* Exit survey responses
* Review the following in the 2020 Workforce Equity Update Report and Technical Report:
- Power Analysis (wages & supervisory authority)
- Employee performance evaluations scores & discipline rates
- Paid Parental Leave & Family Medical Leave use
*  Work with department HR to locate:
- Access to training, merit leave, executive leave, sabbaticals, and alternative work
schedules
- RSJ & minimizing bias training rates in the department
- Harassment, discrimination, and other complaints
- Hiring in each EEO category
- Sick Leave usage & Family Medical Leave approval rates
- Promotions, raises, step exceptions, reclassifications, and out-of-class
assignments (analysis will be developed in 2021)

Workplace Culture

Citywide Workplace Values and Expectations

The City of Seattle is committed to creating a workplace where every employee is valued for who they
are and can do their best work. As City employees, we commit to the Citywide values of equity,
inclusion, learning, accountability, and stewardship so that we can each thrive in the workplace.
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https://www.seattle.gov/Documents/Departments/HumanResources/Workforce%20Equity/WFE-Strategic-PlanExecutive-Summary.pdf
https://www.seattle.gov/Documents/Departments/HumanResources/Workforce%20Equity/WFE-Strategic-PlanExecutive-Summary.pdf
https://www.seattle.gov/Documents/Departments/HumanResources/Workforce%20Equity/WFE-Strategic-PlanExecutive-Summary.pdf
https://www.seattle.gov/human-resources/about-us/workforce-equity
https://reporting.seattle.gov/#/site/SDHR/views/EmployeeDemographicDashboard_15869758281770/CityStaffDemographics?:iid=1
https://reporting.seattle.gov/#/site/SDHR/views/CitywideSurveyAnalysisDashboard/ExecutiveOverview?:iid=1
https://reporting.seattle.gov/#/site/SDHR/views/CitywideExitSurveyResultsStatistical/Turnover
https://seattlegov.sharepoint.com/sites/SDHR-External/WEPAC/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FSDHR%2DExternal%2FWEPAC%2FShared%20Documents%2F2020%20WFE%20Update%20Report%20v1%20Final%2Epdf&parent=%2Fsites%2FSDHR%2DExternal%2FWEPAC%2FShared%20Documents
https://seattlegov.sharepoint.com/sites/SDHR-External/WEPAC/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FSDHR%2DExternal%2FWEPAC%2FShared%20Documents%2F2020%20Technical%20Report%20v1%20Final%2Epdf&parent=%2Fsites%2FSDHR%2DExternal%2FWEPAC%2FShared%20Documents
https://reporting.seattle.gov/#/site/SDHR/views/EmployeeRepresentationbyWageandSupervisoryLevels/WageLevels
https://www.seattle.gov/human-resources/working-at-the-city/our-values

Additional Resources

This is an evolving list of external resources that have been curated to continue your equity journey

individually, and as a department and institution. This section begins with organizations and podcasts
to follow and then includes articles, videos, and specific podcast episodes organized by category.

Organizations & Podcasts to Follow

1619 Podcast | New York Times

Black Lives Matter

Center for Diversity & the Environment Programs and Services
Coalition of Anti-Racist Whites (CARW) Seattle Chapter
Code Switch | NPR Code Switch

Colorlines

Government Alliance for Race and Equity (GARE)
National Equity Project

Othering & Belonging Institute

Race Forward

Racial Equity Tools

Western States Center

Allyship

A Toolkit for Anti-racism Allies, Seattle Public Library

11 things white people can do to be real anti-racist allies | Salon

No Right to Comfort | National Equity Project

A CALLTO WHITE PEOPLE: IT'S TIME TO LIVE IN THE ANSWER | South Seattle Emerald
How | Learned to Stop Worrying and Love Discussing Race | Tedx

Anti-Racism

Anti-Racism Resources | Institute for Sustainable Diversity & Inclusion
Anti-Racism Resources | Port of Seattle

Anti-Racist Resources | Greater Good Magazine

Resources | Scholar Strike for Racial Justice

An Anti-Racist Reading List | New York Times

Anti-racist Learning Resources | PBS

Continuum on Becoming an Anti-Racist Multicultural Institution
Educate Yourself: Online Racial Equity Workshops| Eventbright
Welcome To The Anti-Racism Movement | The Establishment
Teaching While White
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https://podcasts.apple.com/us/podcast/1619/id1476928106
https://blacklivesmatter.com/
https://www.cdeinspires.org/our-services/
https://www.carw.org/
https://www.npr.org/sections/codeswitch/2013/04/22/177455764/What-Does-Modern-Prejudice-Look-Like
https://www.colorlines.com/
https://www.racialequityalliance.org/
https://www.nationalequityproject.org/
https://belonging.berkeley.edu/
https://www.raceforward.org/
https://www.racialequitytools.org/
https://www.westernstatescenter.org/
https://www.spl.org/books-and-media/books-and-ebooks/staff-picks/a-toolkit-for-anti-racism-allies
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.salon.com%2F2015%2F04%2F29%2F11_things_white_people_can_do_to_be_real_anti_racist_allies_partner%2F&data=02%7C01%7C%7C71b3d7ce15b64792497808d6347c0dcb%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C636754105251627686&sdata=sRuzYQ9zXaAN130L%2BG3BCNM6yE1rJvcpPTbBq9NVXtc%3D&reserved=0
https://medium.com/national-equity-project/no-right-to-comfort-5a7683c65d9e
https://southseattleemerald.com/2020/06/02/a-call-to-white-people-its-time-to-live-in-the-answer/?fbclid=IwAR1wr9jMV_Gf7MQsLukidCXEZRqhoCPFFYvp44bpJW2DcOMBvIqCje-aQCQ
https://www.youtube.com/watch?v=MbdxeFcQtaU
https://www.i4sdi.org/anti-racism-resources
https://www.portseattle.org/blog/anti-racism-resources
https://greatergood.berkeley.edu/article/item/antiracist_resources_from_greater_good
https://www.scholarstrike.com/resources
https://www.nytimes.com/2019/05/29/books/review/antiracist-reading-list-ibram-x-kendi.html
https://www.pbs.org/foundation/blogs/pbs-programs/learning-resources-for-our-current-moment/
https://philanos.org/resources/Documents/Conference%202020/Pre-Read%20PDFs/Continuum_AntiRacist.pdf
https://www.eventbrite.com/c/educate-yourself-online-racial-equity-workshops-cwwzzcp/?internal_ref=login
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Ftheestablishment.co%2Fwelcome-to-the-anti-racism-movement-heres-what-you-ve-missed-711089cb7d34&data=02%7C01%7C%7C71b3d7ce15b64792497808d6347c0dcb%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C636754105251471439&sdata=6bJxc159XsORTyHvd58J6r0fSl8QMQUexiIGa78cYmw%3D&reserved=0
https://teachingwhilewhite.org/

Assessment

Bias

Tool for Organizational Self-Assessment Related to Racial Equity | Coalition of Communities of
Color

Implicit Bias Tests | Harvard University

Unconscious bias and performance review | Entrepreneur

7 Practical Ways to Reduce Bias in Your Hiring Process | Harvard Business Review
7 Steps to Reduce Bias in Hiring | The Wall Street Journal

Interrupting Bias in Hiring | Bias Interrupters

What Does Modern Prejudice Look Like? | NPR CodeSwitch

Black, Indigenous, and People of Color (BIPOC) History and Context

1619 Project | New York Times
CityStream: Seattle at 150: The Duwamish, People of the Inside | Seattle Channel
History of the Duwamish People | Duwamish Tribe

Data & Metrics

A Guide to the Accountability for Equitable Results Framework | Annie E. Casey Foundation
A Toolkit for Centering Racial Equity Within Data Integration | Annie E. Casey Foundation
Tools for Hiring | The Management Center

Pay Equity Resources | re:Work

Discrimination

Hate Crime Prevention and Response | Racial Equity Tools

Hiring discrimination hasn’t declined for African Americans in 25 years | Harvard Business
Review

The Push Against Performance Reviews | The New Yorker

Environmental Justice

Environmentalism and the Mystigue of Whiteness an Interview with Carl Anthony | The Sun

Intersectionality

#BlackWomenAtWork uncovers the everyday racism black women face at work |Mashable
Climate Justice is Gender Justice is Racial Justice | Yes! Solutions Journalism

Decolonizing Wealth | Decolonizing Wealth Project

Race & Class Studies | kanopy

Why Intersectionality Can’t Wait | Washington Post

Glossary
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https://www.coalitioncommunitiescolor.org/research-and-publications/cccorgassessment
https://implicit.harvard.edu/implicit/takeatest.html
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.entrepreneur.com%2Farticle%2F281919&data=02%7C01%7C%7C8a1432302b494c40d5ff08d639fa5f39%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C636760145432171232&sdata=22WwU17Lt%2F4ClhE9TxfFufwrmrkdkiehyBEUprNechE%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.google.com%2Fsearch%3Fq%3Dbias%2Bin%2Bhiring%2Bprocess%26rlz%3D1C1CHFX_enUS664US664%26oq%3Dbias%2Bin%2Bhiring%2Bpro%26aqs%3Dchrome.0.0j69i65j69i60j69i57j0l2.4186j0j4%26sourceid%3Dchrome%26ie%3DUTF-8&data=02%7C01%7C%7C8a1432302b494c40d5ff08d639fa5f39%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C636760145432171232&sdata=oNWzhuYkpicfu%2BgDeGT%2Buye5REaWQruwOdubDuaIAtY%3D&reserved=0
https://www.wsj.com/articles/seven-steps-to-reduce-bias-in-hiring-1487646840
https://biasinterrupters.org/wp-content/uploads/Interrupting-Bias-in-Hiring-Toolkit-for-Organizations.pdf
http://www.npr.org/sections/codeswitch/2013/04/22/177455764/What-Does-Modern-Prejudice-Look-Like
https://www.nytimes.com/interactive/2019/08/14/magazine/1619-america-slavery.html
http://www.seattlechannel.org/CityStream/segments?videoid=x108516
https://www.duwamishtribe.org/history
https://www.aecf.org/resources/introduction-to-the-results-count-path-to-equity/
https://www.aecf.org/resources/a-toolkit-for-centering-racial-equity-within-data-integration/
https://www.managementcenter.org/tools/hiring/
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Frework.withgoogle.com%2Fguides%2Fpay-equity%2Fsteps%2Fintroduction%2F&data=02%7C01%7C%7C8a1432302b494c40d5ff08d639fa5f39%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C636760145432171232&sdata=vYMyrF9pv8bk%2BXh0PldQMdZotijxFdjdEUOcaUGCqoM%3D&reserved=0
https://www.racialequitytools.org/resources/act/strategies/hate-crimes-prevention-and-response
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fhbr.org%2F2017%2F10%2Fhiring-discrimination-against-black-americans-hasnt-declined-in-25-years&data=02%7C01%7C%7C8a1432302b494c40d5ff08d639fa5f39%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C636760145432171232&sdata=UGxLHg6YsR4flbNnrCQLQ7uZ4hvBrfe64lg9qZ%2B8AQ4%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.newyorker.com%2Fbusiness%2Fcurrency%2Fthe-push-against-performance-reviews&data=02%7C01%7C%7C8a1432302b494c40d5ff08d639fa5f39%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C636760145432171232&sdata=WtkiCdqTCYqYlqEUVDXdok8GjClzTUas0plFZHbzmrc%3D&reserved=0
https://www.thesunmagazine.org/issues/236/environmentalism-and-the-mystique-of-whiteness
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fmashable.com%2F2017%2F03%2F29%2Fblack-women-at-work-hashtag%2F%23_g4zX1MJPmqq&data=02%7C01%7C%7C71b3d7ce15b64792497808d6347c0dcb%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C636754105251627686&sdata=AK4XR0abhBDV6gHLBTg7IQw2WnbJbNEv7WW5ImQs3U0%3D&reserved=0
http://www.yesmagazine.org/issues/just-transition/climate-justice-is-racial-justice-is-gender-justice-20170818
https://www.decolonizingwealth.com/
https://www.kanopy.com/category/24
https://www.washingtonpost.com/news/in-theory/wp/2015/09/24/why-intersectionality-cant-wait/?utm_term=.5aab47145171

e Racial Equity Tools Glossary| Racial Equity Tools

Privilege

o Excerpt from Digging Deep: Thinking About Privilege | Eli Claire

e Explaining Privilege to a Broke, White Person | Huffington Post

e White Debt | The New York Times

e White Privilege: Unpacking the Invisible Knapsack | Peggy Macintosh

Racism

e #BlackWomenAtWork uncovers the everyday racism black women face at work | Mashable

e 10 Books About Race To Read Instead of Asking A Person of Color to Explain Things to You |
Bustle

e Demos’ Racial Equity Transformation: Key Components, Process, and Lessons | Demos

e Educate Yourself: Online Racial Equity Workshops | Eventbrite

e Equity vs. Equality and other Racial Justice Definitions | Annie E. Casey Foundation

e Race the Power of an lllusion |PBS

e Race, Equity, and Inclusion Action Guide | Annie E. Casey Foundation

e Racial Equity Resource Guide | W.K Kellogg Foundation

e Racial Equity Resources | W.K. Kellogg Foundation

e Racism in the United States: By the Numbers

e Seeing White | Scene on Radio

e Talking About Race | Smithsonian National Museum of African American History & Culture

e Talks to help you understand racism in America | TED

e Under Our Skin | Seattle Times

e Why It’s So Hard to Talk to White People About Racism | Huffington Post

Trauma & Healing

e 5 Feelings White Allies May Not Realize Black Folks Have After Racist Tragedies | Everyday
Feminism

e Black Lives Matter Meditation for Healing Racial Trauma | Dr. Candice Nicole

e Getting Called Out: How to Apologize | YouTube

e Healing from Racial Trauma Resources | Augsburg University

e Healing Racial Trauma | Psychology Today

e Racial Equity and Liberation Virtual Learning Series | Move to End Violence Building Movement
for Social Change

e Self-Care Tips for Black People Who are Really Going Through It Right Now | Vice

e The Four Bodies: A Holistic Toolkit for Coping with Racial Trauma | Nappy Head Club

e Understanding and Healing from Racial Trauma | University of North Carolina at Chapel Hill

White Supremacy Culture

e Addressing Hate and White Supremacy | Racial Equity Tools
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https://www.racialequitytools.org/glossary
http://eliclare.com/what-eli-offers/lectures/privilege
https://www.huffingtonpost.com/gina-crosleycorcoran/explaining-white-privilege-to-a-broke-white-person_b_5269255.html
http://oregonenvironmentalcouncil.createsend1.com/t/r-l-vljdytd-l-f/
https://files.eric.ed.gov/fulltext/ED355141.pdf?utm#page=43
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fmashable.com%2F2017%2F03%2F29%2Fblack-women-at-work-hashtag%2F%23_g4zX1MJPmqq&data=02%7C01%7C%7C71b3d7ce15b64792497808d6347c0dcb%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C636754105251627686&sdata=AK4XR0abhBDV6gHLBTg7IQw2WnbJbNEv7WW5ImQs3U0%3D&reserved=0
https://www.bustle.com/p/10-books-about-race-to-read-instead-of-asking-a-person-of-color-to-explain-things-to-you-8548796
https://www.demos.org/publication/demos-racial-equity-transformation-key-components-process-lessons
https://www.eventbrite.com/c/educate-yourself-online-racial-equity-workshops-cwwzzcp/
https://www.aecf.org/blog/racial-justice-definitions/?gclid=CjwKCAjwzvX7BRAeEiwAsXExo88EmgPWRFNxrk8qB8l6rZxK5m6Z0nVsv_cRsMzMyGofyh6hvaMiiRoCOJYQAvD_BwE
https://www.racepowerofanillusion.org/
https://www.aecf.org/resources/race-equity-and-inclusion-action-guide/
http://od.msue.msu.edu/uploads/files/Multiculturalism_Diversity/Racial_Equity_Resource_Guide1.pdf
http://www.racialequityresourceguide.org/resources/resources/issuefilterType/Education
https://www.youtube.com/watch?v=GQdMgtncpoE
https://nam02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.sceneonradio.org%2Fseeing-white%2F&data=02%7C01%7C%7Cc1eeb2b9d86045e1eab408d640eefc4d%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C636767792505665029&sdata=Hknbk4yE%2Fn32ImKTr4m5g43fTbzu0tNrydxdnq7wneQ%3D&reserved=0
https://nmaahc.si.edu/learn/talking-about-race
https://www.ted.com/playlists/250/talks_to_help_you_understand_r
https://projects.seattletimes.com/2016/under-our-skin/
http://www.huffingtonpost.com/good-men-project/why-its-so-hard-to-talk-to-white-people-about-racism_b_7183710.html
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Feverydayfeminism.com%2F2016%2F10%2Fways-black-ppl-might-be-feeling%2F%3Futm_source%3Dfacebook%26utm_medium%3Dsocial%26utm_campaign%3DSocialWarfare&data=02%7C01%7C%7C71b3d7ce15b64792497808d6347c0dcb%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C636754105251627686&sdata=grzWTa48hqqZz3owIK4MkLuitcLsqmXOOzSyup0U3rQ%3D&reserved=0
https://soundcloud.com/drcandicenicole/black-lives-matter-meditation-for-healing-racial-trauma
https://www.youtube.com/watch?v=C8xJXKYL8pU&t=9s
https://www.augsburg.edu/cwc/self-help/recovering-from-racial-trauma/
https://www.psychologytoday.com/us/blog/hope-resilience/202005/healing-racial-trauma
https://movetoendviolence.org/resources/liberaracial-equity-and-liberation-virtual-learning-community-resource-home-page/
https://www.vice.com/en_us/article/g5pgmq/self-care-tips-for-black-people-struggling-from-painful-week
https://medium.com/nappy-head-club/the-four-bodies-a-holistic-toolkit-for-coping-with-racial-trauma-8d15aa55ae06
https://caps.unc.edu/self-help/understanding-and-healing-racial-trauma
https://www.racialequitytools.org/resources/plan/issues/addressing-hate-and-white-supremacy

e Talking White Supremacy Post-Charlottesville | Showing Up For Racial Justice
e White Supremacy Culture From Dismantling Racism: A Workbook for Social Change Groups |
ChangeWork

Workplace

e 6 Action Items for White People in the Workplace & Beyond | Medium

e 8 Ways People of Color are Tokenized in Nonprofits | Medium

e Being Black -- but Not Too Black -- in the Workplace | The Atlantic

e Having Uncomfortable Conversations: A New Communications Imperative | Knight Foundation
e How to Make Your Events More Inclusive | Higher Logic

e Too Many People of Color Feel Uncomfortable at Work | Harvard Business Review

e White Fragility in the Workplace | YouTube

Youth

e Nice White Parents | New York Times
e Project READY: Reimagining Equity & Access for Diverse Youth
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https://drive.google.com/file/d/0B9SkdE-kb3PzT0tlVnB4dUZRa0U/view
http://www.cwsworkshop.org/PARC_site_B/dr-culture.html
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fmedium.com%2F%40agelender%2F6-action-items-for-white-people-in-the-workplace-beyond-ecf87271e89a&data=02%7C01%7C%7C71b3d7ce15b64792497808d6347c0dcb%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C636754105251471439&sdata=F%2B2TtUlK1O0BBVN5q76RhxZAq3SV7kqU2KgJDHLiQlo%3D&reserved=0
https://medium.com/@helenkimho/8-ways-people-of-color-are-tokenized-in-nonprofits-32138d0860c1
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.theatlantic.com%2Fbusiness%2Farchive%2F2015%2F10%2Fbeing-black-work%2F409990%2F&data=02%7C01%7C%7C71b3d7ce15b64792497808d6347c0dcb%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C636754105251627686&sdata=bFeNWRpcRRj9H%2FbbKTew5coTZWu0dpXqSPDvu%2F9zTS8%3D&reserved=0
https://knightfoundation.org/articles/having-uncomfortable-conversations-a-new-communications-imperative/
https://www.higherlogic.com/blog/how-to-make-your-events-more-inclusive/
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fhbr.org%2F2012%2F10%2Ftoo-many-people-of-color-feel&data=02%7C01%7C%7C71b3d7ce15b64792497808d6347c0dcb%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C636754105251627686&sdata=M%2BeEQQiROKJjOjZxH2AGsB0KndPAnKsyquIjFK3iN9w%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.youtube.com%2Fwatch%3Fv%3DZPDpcYEdiOg&data=02%7C01%7C%7C71b3d7ce15b64792497808d6347c0dcb%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C636754105251627686&sdata=s3tjyLWu6K3J0cpzYJGEPYp4ewcdlxj4IO4yKPxjE68%3D&reserved=0
https://www.nytimes.com/2020/07/23/podcasts/nice-white-parents-serial.html
https://ready.web.unc.edu/
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