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SPU 2017 Race and Social Justice Report
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SPU Community Centered Utility
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SPU 2017 Summer Youth Employment 

Program Interns 
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2017 WMBE UTILIZATION

2017 Prompt  Payment
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% On Time 

Payments

93%

Purchase 

Category
Total Spend WMBE Spend Goal

Actual 

WMBE 

Percentage

Consultant $27.8M $5.8M 12% 21%

Purchasing $48.3M $5.7M 12% 12%

Construction $25.7M $2.8M NA 14%

2017 Seattle Public Utilities WMBE Inclusion 



2017 WMBE UTILIZATION
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ASIAN

AFRICAN AMERICAN

HISPANIC

NATIVE AMERICAN

WHITE MALE/ NON-
WMBE

WHITE FEMALE ASIAN AFRICAN AMERICAN HISPANIC NATIVE AMERICAN

Purchasing 88.1% 5.9% 2.8% 0.9% 0.5% 1.8%

Consulting 78.9% 12.4% 4.4% 1.0% 3.3% 0.0%

2017 WMBE Utilization 



2018 INCLUSION STRATEGIES
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• Eliminating Contracting Barriers

 Internal Employee WMBE Training

 Embedding WMBE in Contracting Process/Policy 

 Timely Notification of Upcoming Projects

• Engagement Access & Outreach 

 Attend Meetings & Outreach Events

 One-on-One’s

 Regional Collaboration
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Community Partnerships Program
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Program Quick Facts

• Priority audience: People of 

Color, Immigrant, Refugee & 

Low-Income communities

• Partnership is for 3 years 

(2018 – 2021)

• Trained & knowledgeable in 

LOB

• Leverages community assets

• Partners serve as subject 

matter experts for community 

engagement 

• Builds trust and ownership 







“Expert” Opinions from BET Members

• Higher level of expertise on RSJ efforts than 
average SPU employee

• Better informed on best practices/policy

• 2017 survey results as baseline to test and 
measure culture change

More 
value as 
baseline

Informed 
responses

Informed 
group



Powered by

I have increased my commitment to learn and engage how to undo racism 

and inequity.

Answered: 61    Skipped: 3

Sd 2       3       4       Sa

4.25

Strongly 
disagree

2 3 4
Strongly 

agree
Don't 
know

Total
1 – 5 Scale 
Weighted 
Average



North Transfer Station Employees
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SPU Branch Equity Team – 2017 End of Year Event



Branch Equity Team 

‘Science Fair’ Displays


