Seattle employers must comply with new Paid Sick and Safe Time rules

New rules took effect September 1, 2012

As of September 1, 2012, Seattle employers are required to provide a minimum level of paid sick and safe time (PSST) to their employees who work within Seattle city limits. The Seattle Office for Civil Rights is working to support businesses so they can implement the new rules.

What are the rules?

The rules apply to all employers with more than four full-time equivalent employees. All employees who work within Seattle city limits are eligible for the new benefit, including full time, part-time and temporary workers. The hourly accrual rate depends on the business’s number of employees. Employers need to keep records of their employees’ accrual and use of PSST and make that information available to their employees through pay stubs, an accessible online system or some other method. 

Employees can use their accrued paid sick and safe time as paid time off:

· To deal with their own illness, injury or health condition. 

· To take care of family members (including domestic partners) with an illness, injury or medical appointment. 

· When their place of business has been closed by order of a public official for health reasons.

· For reasons related to domestic violence, sexual assault, or stalking.

Employees can carry over a limited amount of unused sick and safe time to the next calendar year.  

The Seattle Office for Civil Rights (SOCR) is charged with enforcing the ordinance. SOCR offers free technical assistance, as well as brochures, posters and other materials. For more information about paid sick and safe time, visit www.seattle.gov/psst or call 206-684-4500.

