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City of Seattle

Invitation to Bid (ITB) # CTY- 3095
Addendum
Updated 11/26/12

The following is additional information regarding ITB #CTY-3095, titled City Official Newspaper Publishing Services  released on November 15, 2012.  The Proposal due date remains unchanged.  
This addendum is hereby made part of the ITB and therefore, the information contained herein shall be taken into consideration when preparing and submitting a proposal.   Vendors should review the Q&A carefully as some of the responses have been reworded/clarified.  These written Q&A's take precedence over any verbal Q&A.

From:  Carmalinda Vargas, Sr. Buyer

City of Seattle Purchasing

Phone:  206-615-1123; Fax 206-233-5155

Email Address:  Carmalinda.vargas@seattle.gov
	Item #
	Date Received
	Date Answered
	Vendor’s Question
	City’s Response
	ITB Additions/Revisions/
Deletions

	1 
	11/26/12
	11/26/12
	Will the City amend the Seattle Municipal Code 20.45.010 once the same-sex marriage law goes into effect?


	Most likely not.  The non-discrimination in benefits or “Equal Benefits” code includes all domestic partnership relationships, including same-sex and opposite-sex relationships.  The code simply requires an employer to offer benefits equally to all of their employees and equally to the spouses and domestic partners of the employees.
	

	2 
	11/26/12
	11/26/12
	Currently, we offer equal benefits to opposite-sex partners as we do for same-sex partners, but only after the age of 62. Would that make us compliant to the equal benefits requirement?


	No, that is not considered ‘equal’.  However, if the Vendor’s current benefits plan was developed under a collective bargaining agreement (union), then The Vendor may seek a waiver.  http://www.seattle.gov/contract/equalbenefits/eb-substantial.htm, and/or
the Vendor may wish to speak to the Equal Benefits Coordinator, Steven Larson, 206-684-4529 or via email at steven.larson@seattle.gov, to discuss compliance by offering a cash equivalent payment to the employees with spouses or domestic partners where benefits are not offered equally.  http://www.seattle.gov/contract/equalbenefits/eb-reasonable.htm.
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