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                                       City Purchasing          General Information 206-684-0444

Current Contract Information

	Contract Title Janitorial Service for Department of Neighborhoods
	Contract # 969

	Buyer
	Name: Sara Schutt
	Phone: 206-684-0456
	E-Mail: sara.schutt@seattle.gov

	Vendor 

	Name: Lozan Janitorial Service
	ID#158266

	Vendor Address

	Street: 512 28th Avenue South
	City/State/Zip Seattle, WA  98144

	Vendor Contact
	Name:      Mel Lozan                                                            

	
	Phone:       206-399-9017              
	Fax:
	E-Mail: hlozan2697@aol.com

	WMBE Status
	Yes

	Description


	This is a result of an RFP using the State Janitorial Pool #01902

	Contract Term
	12/1/02 through 11/30/2011, extended due to low usage

	Future Extension Option
	Yes, if usage is low

	Freight Terms
	na

	Prompt Pay Discount
	na

	Delivery ARO
	no

	Order Instructions
	For Use By: Department of Neighborhoods
	Order Limit: na

	Contracting Options
	This is the only City contract for this department.                        



	Contract Change History
	Original Contract Award issued 11/14/02:   12/01/02 thru 11/30/03
Change Order 1: Issued 12/08/03 to extend thru 11/30/04 
Change Order 2: issued 11/29/04 to extend thru 11/30/05 
Change Order 3: issued 02/09/06 to extend thru 11/30/06
Change Order 4: issued 10/31/06 to extend thru 11/30/07, and revise the prevailing wage language.
Change Order 5: issued to extend contract thru 11/30/09
Change Order 6: issued 01/03/08 to add Queen Anne Service Center
Change Order 7: issued 12/08/08 to require all cleaning be done with Green Seal approved products
Change Order 8: issued 11/03/09 to extend thru 11/30/10

Change Order 9:  issued 09/14/10 to extend thru 11/30/11, low usate.
Change Order 10: issued 08/11/11 to extend thru 11/30/12

Change Order 11: issued 10/25/12 to extend thru 11/30/13 & delete Delridge

	Comprehensive Contract


[image: image1.emf]0000000969_cc11.p df


	Current Pricing

[image: image2.emf]0000000969_11prici ng.pdf


	Original (RFP) 

Used the State Janitorial Pool #01902


	Vendor Emergency Contact Information

	Emergency Contact Name
	Cell Phone 399-9017

	Emergency Phone Number
	

	Back-Up Emergency Phone Number 
	

	Contact information for company locations areas outside Seattle that can be called upon in an emergency

Alternative Address
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The City of Seattle
PURCHASING SERVICES
700 — 3™ AVE #910

Seattle, WA 98104-1808

Vendor #0000158266

LOZAN JANITORIAL SERVICE
512 28™ AVENUE SOUTH
SEATTLE WA 98144

Contact: MEL LOZAN
Phone #: 206-399-9017
E-mail hlozan2697 @aol.com

VENDOR CONTRACT
Vendor Contract # Date Change Order #
0000000969 10/25/12 11
Payment Terms Freight Terms
Net 30 NA

Buyer: FAX: Phone:

Sara Schutt 206-386-0068 206-684-0456
Ship To:
SEE BELOW
Bill To:
SEE BELOW

Lozan Janitorial Service was awarded a contract for providing JANITORIAL SERVICE to the City of
Seattle, DEPARTMENT OF NEIGHBORHOODS as a result of RFP #01902. This contract is a result of
using the State of Washington Janitorial Pool Contract #01902. See Attachment 1, 2, 3, 4, 5, Attachment
6, Terms and Conditions, and Attachment 7, Current Prevailing Wage Rates.

Original Contract Term: 12/1/02 through 11/30/03.
Contract Change Order #1: 12/01/03 through 11/30/04 to extend contract.
Contract Change Order #2: 11/29/04 through 11/30/05 to extend contract.
Contract Change Order #3: 02/09/06 through 11/30/06 to extend contract.
Contract Change Order #4: 10/31/06 through 11/30/07 to extend contract and delete the following

prevailing wage language;

“At the beginning of each extension year, the contractor and any subcontractor shall submit

approved Intent to Pay Prevailing Wages and Intents and Affidavits of Wages paid to the buyer at

City of Seattle; Sara Schutt, Department of Executive Administration, 700 Fifth Avenue, Suite

4112, P.O. Box 94687, Seattle, WA 98124-4687.

All invoices received for the extension year will be held by the City of Seattle and paid

only upon receipt of the new Intent to Pay Prevailing Wages form”.

This language is being replaced by the ‘ollowing;

The awarded Contractor and all subcontra:tors shall file intent to Pay Prevailing Wage Form
concurrent with the execution of the contrz:st. The Buyer will give the award Contractor(s) a
Contract Number, and the Contractor and their subcontractor(s) shall then promptly submit the
Intent to Pay Prevailing Wages to the Dep=zrtment of l.abor & Industries for approval. The City

[ Authorized Signatur,
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requests this be done on-line to allow the City a rapid mechanism to verify submittal of forms.
http://www.ni.wa.gov/TradesLicensing/PrevWage/def.ault.asp. However, the City will accept
forms submitted through paper procedures. If the Cortractor utilizes paper submittal, a copy
shall be promptly provided to the Buyer

Affidavit of Wages Paid: Upon contract completion, Contractor and each subcontractor shall
then file the Affidavit of Wages Paid (form L700-007-000) approved by the Industrial Statistician
of Washington State L&l. This may be performed on-line if the Contractor has initiated the
original Intent to Pay Prevailing Wage process on line. The receipt of the approved affidavit is
required before Seattle can pay the final invoice.

This contract is per State of Washington Contract #01902, Janitorial Services Coniracting Program.

Invoices shall be mailed in duplicate to Fleets & Facilities Dept, Attn: Scott Thomson, Seattle Municipal
Tower, 700 5" AVE, Suite 5200, Seattle, WA 98104. Each invoice shall indicate Contract #0000000969.

The contractor and any subcontractor shall not pay any laborer or worker less than the current prevailing
hourly wage rates and fringe benefits for said worker's classification as set forth by the State of
Washington for King County. It shall also be the Contractor's sole responsibility to ascertain the applicable
prevailing rate of wage for each classification. The contractor is responsible for compliance of all
subcontractors with payroll reporting requirements and payment of prevailing wage. Notice of Intent to pay
Prevailing Wages and affidavit of wage must be filed with the State of Washington, Department of Labor
and Industries, for approval. Copies of approved Intents/Affidavits shall be sent to the City of Seattle,
Purchasing Services, Attn: Sara Schutt, 700 5" AVE, Suite 4112, PO Box 94687, Seattle, WA 98124-
4687 :

Contract Change Order #5, to extend contract through 11/30/09.

Contract Change Order #6, issued to add another location, the Queen Ann Service Center. Quote given
to Jason Phillips from Northwest Center, dated 12/31/07.

Contract Change Order #7, issued to require all janitorial cleaning shall be done with Green Seal approved
products or other certification acceptable to the city. This includes all cieaning and janitorial work done at
all iocations for the City of Seattle. The web site for Green Seal is:
http://mwww.greenseal.org/findaproduct/index.cfm

Contract Change Order # 8: issued 11/03/2009 to extend through 11/30/2010.

Contract Change Order # 9: issued 09/14/2010 to extend through 11/30/2011.

Contract Change Order #10: issued 08/10/2011 to extend through 11/30/2012.

Contract Change Order #11: issued 10/24/2012 to extend through 11/30/2013 and delete
Delridge NSC.

This contract was established using the State of Washington Janitorial Pool Contract #01902.
Vendor is required to maintain insurance coverage.

This contract replaces B79179, Kayla's Janitorial Services. '

In all other respects, this contract remains unchanged.

Authorized Signaturefl;ate//






Lozan Janitorial Services Charge Code Chart

[Contract # 0000000969 Charge Codes
| 50330/A3322
[ Feopats Address 743527 | ABA3322Z
“|Ballard  |2605 NW Market BA6513BL | 684.66
Central 2301 S Jackson Suite 208 |BA6513F 249.00
Lake City 12707 30th Avenue NE BAB513LC | 516.00
Southeast 4859 Rainier Ave S BA65139 243.00
[University 14534 University Way NE |BA651300 |  245.00
- Total Monthly Janitorial| 1,937.66
~ Additional work approved i
Ballard 2605 NW Market |BAB513BL
“lCentral  [2301 S Jackson Suite 208 |BA6513F
Lake City 12707 30th Avenue NE | BAG513LC |
Scut!‘car 4859 Rainier Ave S BA65139 |
Unw sﬂy_L4534 University Way NE | BAB51300 |

Total Amount of Inveoice| 1,937.66

Irivoice #











Attachment #1
Vendor Contract #0000000969, Change Order #11

Janitorial Specifications

Southeast Neighborhood Service Center
3815 S Othello Street, Suite 105
Seattle, WA 98118

Item | WEEKLY PERFORMANCE REQUIREMENTS T | WI|T S

Sweep or dust mop all uncarpeted areas with a treated dust mop

1 (entrance, lobby, etc.). X X
Vacuum all carpeted areas with a Hepa vacuum, or a vacuum with a
.3 micron air filtration system (general office areas, supply area, mail

2 area, magistrate office, conference room, floor mats, etc.). X X
Edge (vacuum with hose around base of wall and between furniture)
all carpeted surfaces (general office areas, supply area, mail area,

3 magistrate office, conference room, etc.). X

4 Damp mop all non-carpeted floors (entrance, lobby, etc.). X |
Spot clean carpets. Removing spills, spots, gum, and dther foreign

5 substances. As needed

6 Spot clean Customer Service Windows and main entry glass doors. X X
Spot clean windows, door trim, light switches, walls, woodwork, file
cabinets, etc. (removing fingerprints, smudges, and spots from wazlls,
metal work, woodwork, doorknobs, hand plates, kick plates, hanchrails,

7 glass, etc.). X
Wipe clean and disinfect customer service counter in receptioﬁ areas

8 (including desks and tables). X X
Pick up trash. Empty all waste receptacles and deposit in outside

9 container and replace liners as needed. X X

10 Empty recycling baskets into appropriate recycling container. X. X
Clean conference room, lunchroom/kitchen/eating areas Clear. and
disinfect sinks, fixtures, countertops, and table. Spot clean all vertical

11 | surfaces. X X






Item | PERIODIC PERFORMANCE REQUIF EMENTS JIFIMAIMJ J|A|S|O|N
Dust with a duster or treated cloth. All | rizontal and
vertical surfaces within reach (such as dest 3, chairs, file
cabinets, bookshelves, lamps, counters, wir:dow ledges,
picture frames, light fixtures, doorframes, ¢ c.) without
12 | disturbing papers and accessories. XXX X|X[X]|X]|X[X]|X]|X
Clean and disinfect inside and outside of all waste
13 | receptacles. X X X X X
14 | Wash interior of all windows. X X
NOTES:
e  Un-arm alarm system upon entering the building and re-arm alarm system upon leaving the building.
e  Secure / lock any normally locked interior doors and secure / lock all outside doors upon completion of
work.
e  Report routine, non-emergency maintenance or repair needs to the Facilities Coordinator (i.e. burned out
light bulbs or fluorescent tubes, broken fixtures, etc.)
e Replace light bulbs and fluorescent tubes as requested by the agency.

Apply deicer to icy walkways and entrances as requested by the agency.

Additional emergency Service as requested by the agency at a per hour rate.

Seal the concrete floors (entrance/lobby) as requested by the agency at a per hour rate.
Shampoo/clean carpets as requested by the agency at a per hour rate.

Cost: $243.00






Attachment #2 :
Vendor Contract #0000000969, Change Order #11

Janitorial Specifications

Central Neighborhood Service Center
2301 S Jackson Street, Suite 208
Seattle, WA 98144

Item

WEEKLY PERFORMANCE REQUIREMENTS

Sweep or dust mop all uncarpeted areas with a treated dust mop
(entrance, lobby, lunchroom, etc.).

Vacuum all carpeted areas with a Hepa vacuum, or a vacuum with a
.3 micron air filtration system (general office areas, supply area, mail
area, conference room, floor mats, etc.).

Edge (vacuum with hose around base of wall and between furniture)
all carpeted surfaces (general office areas, supply area, mail area,
conference room, etc.).

Damp mop all non-carpeted floors (entrance, lobby, lunchroom, etc.).

Spot clean carpets. Removing spills, spots, gum, and other foreign
substances.

As needed

Spot clean Customer Service Windows and main entry glass doors.

Spot clean windows, door trim, light switches, walls, woodwork, file
cabinets, etc. (removing fingerprints, smudges, and spots from walls,
metal work, woodwork, doorknobs, hand plates, kick plates, handrails,
glass, etc.).

Wipe clean and disinfect customer service counter in reception areas
(including desks and tables). '

Pick up trash. Empty all waste receptacles and deposit in outside
container and replace liners as needed (including sanitary napkin
waste receptacles).

10

Empty recycling baskets into appropriate recycling container.

Clean conference room, lunchroom/kitchen/eating areas Clean and
disinfect sink, fixtures, countertops, and table. Spot clean all vertical
surfaces.

12

Clean all restrooms

Clean and disinfect all toilets, sinks, and attached fixtures.

Clean and polish mirrors and all dispensers.

P Ed P d S
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Sweep, damp mop, and disinfect all restroom fl-ors. . X
Spot clean and disinfect all surfaces (walls, sheives, etc.). ) X
Fill all toilet paper and towel receptacles, soap ‘lispensers, seat covers,
etc. (Provided by Agency) _ X
Item | PERIODIC PERFORMANCE REQUIREMENTS J'FIM[A[MJI|J]A[S|O|N

Dust with a duster or treated cloth. All horizontal and g
vertical surfaces within reach (such as desks, chairs, file !
cabinets, bookshelves, lamps, counters, window .edges,
picture frames, light fixtures, doorframes, etc.) without
13 | disturbing papers and accessories. XXX XIX[ X[ X][X[X[X]|X

14 | Mop and treat rubber floors XXX XXX X|X]|X[X]|X

Clean and disinfect inside and outside of all waste

15 | receptacles (including restroom receptacles). X X X X X
16 Wash interior of all windows. ) X X
NOTES:

e  Un-arm alarm system upon entering the buiIdihg and re-arm alarm system upon leaving the building.

e  Secure/ lock any normally locked interior doors and secure / lock all outside doors upon completion of
work.

s  Report routine, non-emergency maintenance or repair needs to the Facilities Coordinator (i.e. burned out
light bulbs or fluorescent tubes, broken fixtures, etc.)

e  Replace light bulbs and fluorescent tubes as requested by the agency.

e Apply deicer to icy walkways and entrances as requested by the agency.

e Additional emergency Service as requested by the agency at a per hour rate.

e Shampoo/clean carpets as requested by the agency at a per hour rate,

Cost: $249.00






Attachment #3
Vendor Contract #0000000969, Change Order #11

Janitorial Specifications

Lake City Neighborhood Service Center
12525 28" Ave NE
Seattle, WA 98125

Item

WEEKLY PERFORMANCE REQUIREMENTS

1

Sweep or dust mop all uncarpeted areas with a treated dust mop
(entrance, lunchroom, 2" floor hallway etc.).

Vacuum all carpeted areas with a Hepa vacuum, or a vacuum with a
.3 micron air filtration system (general office areas, lobby, supply area,
mail area, conference room, magistrate office, etc.).

Edge (vacuum with hose around base of wall and between furniture)
all carpeted surfaces (general office areas, lobby, supply area, mail
area, conference room, magistrate office, etc.).

Damp mop all non-carpeted floors (entrance, lunchroom, 2™ floor
hallway, etc.). :

Spot clean carpets. Removing spills, spots, gum, and other foreign
substances.

As needed

Spot clean Customer Service Windows and main entry glass doors.

Spot clean windows, door trim, light switches, walls, woodwork, file
cabinets, ete. (removing fingerprints, smudges, and spots from walls,
metal work, woodwork, doorknobs, hand plates, kick plates, handrails,
glass, etc.). '

Wipe clean and disinfect customer service counter in reception areas
(including desks and tables).

Pick up trash. Empty all waste receptacles and deposit in outside
container and replace liners as needed (including sanitary napkin
waste receptacles).

10

Empty recycling baskets into appropriate recycling container.

11

Clean conference room, lunchroom/kitchen/eating areas Clean and
disinfect sinks, fixtures, countertops, and table. Spot clean all vertical
surfaces.

12

Clean drinking fountains. Clean and disinfect drinking fountains and
back splash in 2" floor hallway.






13

Clean all 2" floor restrooms.

Clean and disinfect all toilets, sinks, and attached fixtures.

Clean and polish mirrors and all dispensers.

Sweep, damp mop, and disinfzct all restroom floors.

PP P e

Spot clean and disinfect all surfaces (walls, shelves, eic.).

HK| |||

Fill all toilet paper and towel receptacles, soap dispensers, seat covers,
etc. (Provided by Agency)

=

>

Item

PERIODIC PERFORMANCE REQUIREMENTS JIFIMA MJ|J|A|S|O|N

14

Dust with a duster or treated cloth. All horizontal and
vertical surfaces within reach (such as desks, chairs, file
cabinets, bookshelves, lamps, counters, window ledges,
picture frames, light fixtures, doorframes, etc.) without

disturbing papers and accessories. XXX X|X|X[X]|X]|X]|X]|X

Clean and disinfect inside and outside of all waste
receptacles (including restroom receptacles). X X X X X

16

Wash interior of all windows. X X

NOTES:

Un-arm alarm system upon entering the building and re-arm alarm system upon leaving the building.
Secure / lock any normally locked interior doors and secure / lock all outside doors upon completion of
work.

Replace light bulbs and fluorescent tubes as requested by the agency,

Keep the janitor’s closet clean and neat.

Report routine, non-emergency maintenance or repair needs to the Facilities Coordinator (i.e. burned out
light bulbs or fluorescent tubes, broken fixtures, etc.)

Additional emergency Service as requested by the agency at a per hour rate.

Shampoo/clean the carpets as requested by the agency at a per hour rate.

Seal the concrete floors (entrance/2™ floor hallway) as requested by the agency at a per hour rate.

Cost: $516.00






Attachment #4
Vendor Contract #0000000969, Change Order #11

Janitorial Specifications

University Neighborhood Service Center
4534 University Way NE
Seattle, WA 98105

Item

WEEKLY PERFORMANCE REQUIREMENTS

Sweep or dust mop all uncarpeted areas with a treated dust mop
(entrance, lobby, office areas, etc.).

Vacuum all carpeted areas and rugs with a Hepa vacuum, or a
vacuum with a .3 micron air filtration system (general office areas,
supply area, mail area, floor mats, etc.).

Edge (vacuum with hose around base of wall and between furniture)
all carpeted surfaces (general office areas, supply area, mail area, etc.).

Damp mop all non-carpeted floors (entrance, lobby, office areas,
lunchroom, etc.).

Spot clean carpets. Removing spills, spots, gum, and other foreign
substances.

As needed

Spot clean Customer Service Windows and main entry glass doors.

Spot clean windows, door trim, light switches, walls, woodwork, file
cabinets, etc. (removing fingerprints, smudges, and spots from walls,
metal work, woodwork, doorknobs, hand plates, kick plates, handrails,
glass, etc.).

Wipe clean and disinfect customer service counter in reception areas
(including desks and tables).

Pick up trash. Empty all waste receptacles and deposit in outside
container and replace liners as needed (including sanitary napkin
waste receptacles).

pd

10

Empty recycling baskets into appropriate recvcling container.

>

12

Clean all restrooms

Clean and disinfect all toilets, sinks, and attached fixtures.

Clean and polish mirrors and all dispensers.

Sweep, damp mop, and disinfect all restroom floors.

Spot clean and disinfect all surfaces (walls, shelves, etc).

P E P E P
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Fill all toilet paper and towel receptacles, soap dispensers, seat covers,
etc. (Provided by Agency)

i
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Item | PERIODIC PERFORMANCE REQUIREMENTS J|IFIMA MJ|J|A|S|O|N

Dust with a duster or treated cloth. All horizontal and
vertical surfaces within reach (such as desks, chairs, file
cabinets, bookshelves, lamps, counters, window ledges,
picture frames, light fixtures, doorframes, etc.) without

13 | disturbing papers and accessories. XXX X[ X[ X[ X X[X]|X|X

14 Mop and treat rubber floors. XX XXX X[ X[X]|X]|X|X]

Clean and disinfect inside and outside of all waste

15 | receptacles (including restroom receptacles). X X X X X
16 Wash interior of all windows. x| | T F 1=
NOTES:

e Un-arm alarm system upon entering the building and re-arm alarm system upon leaving the building.

e  Secure/ lock any normally locked interior doors and secure / lock all outside doors upon completion of
work,

e  Report routine, non-emergency maintenance or repair needs to the Facilities Coordinator (i.e. burned out
light bulbs or fluorescent tubes, broken fixtures, etc.)

e Replace light bulbs and fluorescent tubes as requested by the agency.

e Apply deicer to icy walkways and entrances as requested by the agency.

»  Additional emergency Service as requested by the agency at a per hour rate.

e« Shampoo/clean carpets as requested by the agency at a per hour rate.

Cost: $245.00






Attachment #5
Vendor Contract #000000969, Change Order #11

Janitorial Specifications

Ballard Neighborhood Service Center
5604 22" Ave NW
Seattle, WA 98107

Item

WEEKLY PERFORMANCE REQUIREMENTS

Sweep or dust mop all uncarpeted areas with a treated dust mop
(entrance, lobby, lunchroom, etc.).

Vacuum all carpeted areas with a Hepa vacuum, or a vacuum with a
.3 micron air filtration system (general office areas, supply area, mail
area, conference room, magistrate office, floor mats, etc.).

Edge (vacuum with hose around base of wall and between furniture)
all carpeted surfaces (general office areas, supply area, mail area,
conference room, magistrate office, etc.).

Damp mop all non-carpeted floors (entrance, lobby, lunchroom, etc.).

Spot clean carpets. Removing spills, spots, gum, and other foreign
substances.

As needed

Spot clean Customer Service Windows and main entry glass doors.

Spot clean windows, glass partitions, door trim, light switches, walls,
woodwork, file cabinets, etc. (removing fingerprints, smudges, and
spots from walls, metal work, woodwork, doorknobs, hand plates, kick
plates, handrails, glass, etc.).

Wipe clean and disinfect customer service counter in reception areas
(including desks and tables).

Pick up trash. Empty all waste receptacles and deposit in outside
container and replace liners as needed (‘ncluding sanitary napkin
waste receptacles).

10

Empty recycling baskets into appropriate recycling container.

11

Clean conference room, lunchroom/Kkitchen/eating areas Clean and
disinfect sinks, fixtures, countertops, and teble. Spot clean all vertical
surfaces.

12

Clean all restrooms

Clean and disinfect all toilets, sinks, and atiached fixtures.






Clean and polish mirrors and ail dispensers. X X
Sweep, damp mop, and disinfect all restroom floors. X X
Spot clean and disinfect all sur aces (walls, shelves, etc.). X X
Fill all toilet paper and towel regeptacles, soap dispensers, seat covers,
etc. (Provided by Agency). X X
item | PERIODIC PERFORMANCE REQUIREMENTS JIFIMAMJ[JIA[S|O|N|D
Dust with a duster or treated cloth. All horizontal and
vertical surfaces within reach (such as desks, chairs, file
cabinets, bookshelves, lamps, counters, window ledges,
picture frames, light fixtures, doorframes, etc.) without
13 | disturbing papers and accessories. XIX|I XXX XX X]|X[X]|X]|X
Clean and disinfect inside and outside of all waste
14 | receptacles (including restroom receptacles). X X X X X X
15 | Wash interior of all windows within reach. X X
NOTES:
e  Un-arm alarm system upon entering the building and re-arm alarm system upon leaving the building.
L

Secure / lock any normally locked interior doors and secure / lock all outside doors upon completion of
work. ’

Keep the janitor’s closet neat and clean.

Report routine, non-emergency maintenance or repair needs to the Facilities Coordinator (i.e. burned out
light bulbs or fluorescent tubes, broken fixtures, etc.)

Additional emergency Service as requested by the agency at a per hour rate.

Seal concrete floors (entrance, lobby, lunchroom and bathrooms) as requested at a per hour rate,
Shampoo/clean carpets as requested by the agency at a per hour rate.

Cost: $684.66






County

King
King
King
King

Trade Job Classif Wage Holiday

Building Se Janitor $19.98 55
Building Se Traveling W $20.39 5S
Building Se Window Cl  $24.,52 5S
Building Se Window Cl  $23.66 5S
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Benefit Code Key - Effective 08-31-2012 thru 03-02-2013
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Overtime Codes

Overtime calculations are based on the hourly rate actually paid to the worker. On public works projects, the hourly rate
must be not less than the prevailing rate of wage minus the hourly rate of the cost of fringe benefits actually provided for the
worker.,

1. ALL HOURS WORKED IN EXCESS OF EIGHT (8) HOURS PER DAY OR FORTY (40) HOURS PER WEEK SHALL BE
PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE.

B. All hours worked on Saturdays shall be paid at one and one-half times the hourly rate of wage. All hours worked on
Sundays and holidays shall be paid at double the hourly rate of wage.

G The first two (2) hours after eight (8) regular hours Monday through Friday and the first ten (10) hours on Saturday
shall be paid at one and one-half times the hourly rate of wage. All other overtime hours and all hours worked on
Sundays and holidays shall be paid at double the hourly rate of wage.

D. The first two (2) hours before or after a five - eight (8) hour workweek day or a four - ten (10} hour workweek day
and the first eight (8) hours worked the next day after either workweek shall be paid at one and one-half times the
hourly rate of wage. All additional hours worked and all worked on Sundays and holidays shall be paid at double the
hourly rate of wage.

E: The first two (2) hours after eight (8) regular hours Monday through Friday and the first eight (8) hours on Saturday
shall be paid at one and one-half times the hourly rate of wage. All other hours worked Monday through Saturday,
and all hours worked on Sundays and holidays shall be paid at double the hourly rate of wage.

E. The first two (2) hours after eight (8) regular hours Monday through Friday and the first ten (10) hours on Saturday
shall be paid at one and one-half times the hourly rate of wage. All other overtime hours worked, except Labor Day,
shall be paid at double the hourly rate of wage. All hours worked on Labor Day shall be paid at three times the
hourly rate of wage.

G. The first ten (10) hours worked on Saturdays and the first ten (10) hours worked on a fifth calendar weekday in a four
- ten hour schedule, shall be paid at one and one-half times the hourly rate of wage. All hours worked in excess of
ten (10) hours per day Monday through Saturday and all hours worked on Sundays and holidays shall be paid at
double the hourly rate of wage.

H. All hours worked on Saturdays (except makeup days if work is lost due to inclement weather conditions or equipment
breakdown) shall be paid at one and one-half times the hourly rate of wage. All hours worked Monday through
Saturday over twelve (12) hours and all hours worked on Sundays and holidays shall be paid at double the hourly rate
of wage.

1. All hours worked on Sundays and holidays shall also be paid at double the hourly rate of wage.

L The first two (2) hours after eight (8) regular hours Monday through Friday and the first ten (10) hours on Saturday
shall be paid at one and one-half times the hourly rate of wage. All hours worked over ten (10) hours Monday
through Saturday, Sundays and holidays shall be paid at double the hourly rate of wage.

K. All hours worked on Saturdays and Sundays shall be paid at one and one-half times the hourly rate of wage. All
hours worked on holidays shall be paid at double the hourly rate of wage.

M. All hours worked on Saturdays (except makeup days if work is lost due to inclement weather conditions) shall be
paid at one and one-half times the hourly rate of wage. All hours worked on Sundays and holidays shall be paid at
double the hourly rate of wage.

N. All hours worked on Saturdays (except makeup days) shall be paid at one and one-half times the hourly rate of wage.
All hours worked on Sundays and holidays shall be paid at double the hourly rate of wage.

1. 0. The first ten (10) hours worked on Saturday shall be paid at one and one-half times the hourly rate of wage. All
hours worked on Sundays, holidays and after twelve (12) hours, Monday through Friday and afiér ten (10) hours on
Saturday shall be paid at double the hourly rate of wage.





Benefit Code Key — Effective 08-31-2012 thru 03-03-2013

P. All hours worked on Saturdays (except makeup days if circumstances warrant) and Sundays shall be paid at one and
one-half times the hourly rate of wage. All hours worked on holidays shall be paid at double the hourly rate of wage.

Q. The first two (2) hours after eight (8) regular hours Monday through Friday and up to ten (10) hours worked on
Saturdays shall be paid at one and one-half times the hourly rate of wage. All hours worked in excess of ten (10)
hours per day Monday through Saturday and all hours worked on Sundays and holidays {except Christmas day) shall
be paid at double the hourly rate of wage. All hours worked on Christmas day shall be paid at two and one-half times
the hourly rate of wage. '

R. All hours worked on Sundays and halidays shall be paid at two times the hourly rate of wage.

S. The first two (2) hours after eight (8) regular hours Monday through Friday and the first eight (8) hours on Saturday
shall be paid at one and one-half times the hourly rate of wage. All hours worked on holidays and all other overtime
hours worked, except Labor Day, shall be paid at double the hourly rate of wage. All hours worked on Labor Day
shall be paid at three times the hourly rate of wage.

T Work performed in excess of eight (8) hours of straight time per day, or ten (10) hours of straight time per day when
four ten (10) hour shifts are established, or forty (40) hours of straight time per week, Monday through Friday, or
outside the normal shift, and all work on Saturdays shall be paid at time and one-half the straight time rate. Hours
worked over twelve hours (12) in a single shift and all work performed after 6:00 pm Saturday to 6:00 am Monday
and holidays shall be paid at double the straight time rate of pay. The employer shall have the sole discretion to
assign overtime work to employees. Primary consideration for overtime work shall be given to employees regularly
assigned to the work to be performed on overtime situations. After an employee has worked eight (8) hours at an
applicable overtime rate, all additional hours shall be at the applicable overtime rate until such time as the employee
has had a break of eight (8) hours or more.

u. All hours worked on Saturdays shall be paid at one and one-half times the hourly rate of wage. All hours worked on
Sundays and holidays (except Labor Day) shall be paid at two times the hourly rate of wage. All hours worked on
Labor Day shall be paid at three times the hourly rate of wage.

V. All hours worked on Sundays and holidays (except Thanksgiving Day and Christmas day) shall be paid at
one and one-half times the hourly rate of wage. All hours worked on  Thanksgiving Day and Christmas day shall be
paid at double the hourly rate of wage.

W. All hours worked on Saturdays and Sundays (except make-up days due to conditions beyond the control of the
employer)) shall be paid at one and one-half times the hourly rate of wage. All hours worked on holidays shall be
paid at double the hourly rate of wage.

X, The first four (4) hours after eight (8) regular hours Monday through Friday and the first twelve (12) hours on
Saturday shall be paid at one and one-half times the hourly rate of wage. All hours worked over twelve (12) hours
Monday through Saturday, Sundays and holidays shall be paid at double the hourly rate of wage. When holiday falls
on Saturday or Sunday, the day before Saturday, Friday, and the day after Sunday, Monday, shall be considered the
holiday and all work performed shall be paid at double the hourly rate of wage.

Y. All hours worked outside the hours of 5:00 am and 5:00 pm (or such other hours as may be agreed upon by any
employer and the employee) and all hours worked in excess of eight (8) hours per day (10 hours per day fora 4 x 10
workweek) and on Saturdays and holidays (except labor day) shall be paid at one and one-half times the hourly rate
of wage. (except for employees who are absent from work without prior approval on a scheduled workday during the
workweek shall be paid at the straight-time rate until they have worked 8 hours in a day (10 in a 4 x 10 workweek) or
40 hours during that workweek.) All hours worked Monday through Saturday over twelve (12) hours and all hours
worked on Sundays and Labor Day shall be paid at double the hourly rate of wage.

Z. All hours worked on Saturdays and Sundays shall be paid at one and one-half times the hourly rate of wage. All
hours worked on holidays shall be paid the straight time rate of pay in addition to holiday pay.

ALL HOURS WORKED IN EXCESS OF EIGHT (8) HOURS PER DAY OR FORTY (40) HOURS PER WEEK SHALL BE
PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE.

B. All hours worked on holidays shall be paid at one and one-half times the hourly rate of wage.

.,
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C. All hours worked on Sundays shall be paid at one and one-half times the hourly rate of wage. All hours worked on
holidays shall be paid at two times the hourly rate of wage.

F. The first eight (8) hours worked on holidays shall be paid at the straight hourly rate of wage in addition to the holiday
pay. All hours worked in excess of eight (8) hours on holidays shall be paid at double the hourly rate of wage.

G. All hours worked on Sunday shall be paid at two times the hourly rate of wage. All hours worked on paid holidays
shall be paid at two and one-half times the hourly rate of wage including holiday pay.

H. All hours worked on Sunday shall be paid at two times the hourly rate of wage. All hours worked on holidays shall
be paid at one and one-half times the hourly rate of wage.

K. All hours worked on holidays shall be paid at two times the hourly rate of wage in addition to the holiday pay.
0. All hours worked on Sundays and holidays shall be paid at one and one-half times the hourly rate of wage.
R. All hours worked on Sundays and holidays and all hours worked over sixty (60) in one week shall be paid at double

the hourly rate of wage.

u. All hours worked on Saturdays shall be paid at one and one-half times the hourly rate of wage. All hours worked
over 12 hours in a day or on Sundays and holidays shall be paid at double the hourly rate of wage.

W. The first two (2) hours after eight (8) regular hours Monday through Friday and the first eight (8) hours on Saturday
shall be paid at one and one-half times the hourly rate of wage. All other hours worked Monday through Saturday,
and all hours worked on Sundays and holidays shall be paid at double the hourly rate of wage. On a four-day, ten-
hour weekly schedule, either Monday thru Thursday or Tuesday thru Friday schedule, all hours worked after ten shall
be paid at double the hourly rate of wage. The first eight (8) hours worked on the fifth day shall be paid at one and
one-half times the hourly rate of wage. All other hours worked on the fifth, sixth, and seventh days and on holidays
shall be paid at double the hourly rate of wage.

Y. All hours worked on Saturdays (except for make-up days) shall be paid at one and one-half times the hourly rate of
wage. All hours worked Monday through Saturday over twelve (12) hours and all hours worked on Sundays and
holidays shall be paid at double the hourly rate of wage.

ALL HOURS WORKED IN EXCESS OF EIGHT (8) HOURS PER DAY OR FORTY (40) HOURS PER WEEK SHALL BE
PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE.

A. Work performed in excess of eight (8) hours of straight time per day, or ten (10) hours of straight time per day when

four ten (10) hour shifts are established, or forty (40) hours of straight time per week, Monday through Friday, or
outside the normal shift, and all work on Saturdays shall be paid at time and one-half the straight time rate. Hours
worked over twelve hours (12) in a single shift and all work performed after 6:00 pm Saturday to 6:00 am Monday
and holidays shall be paid at double the straight time rate of pay. Any shift starting between the hours of 6:00 pm and
midnight shall receive an additional one dollar ($1.00) per hour for all hours worked that shift.
The employer shall have the sole discretion to assign overtime work to employees. Primary consideration for
overtime work shall be given to employees regularly assigned to the work to be performed on overtime situations,
After an employee has worked eight (8) hours at an applicable overtime rate, all additional hours shall be at the
applicable overtime rate until such time as the employee has had a break of eight (8) hours or more.

B. The first four (4) hours afier eight (8) regular hours Monday through Friday and the first twelve (12) hours on
Saturday shall be paid at one and one-half times the hourly rate of wage. All hours worked over twelve (12} hours
Monday through Saturday, and all hours worked on Sundays and holidays shall be paid at double the hourly rate of
wage.

C. Work performed in excess of eight (8) hour: of straight time per day, or ten (10) hours of straight time per day when
four ten (10) hour shifts are established, or forty (40) hours of straight time per week, Monday through Friday, or
outside the normal shift, and all work on Suturdays shall be paid at one and one-half times the hourly rate of wage.
All work performed after 6:00 pm Saturday to 5:00 am Monday and Holidays shall be paid at double the hourly rate
of wage. After an employee has worked eignt (8) hours at an applicable overtime rate, all additional hours shall be at
the applicable overtime rate until such time as the employee has had a break of eight (8) hours or more.

.
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D. All hours worked between 6:00 pm Monday through 6:00 am Saturday, shall be paid at an overtime rate of 15% over
the hourly rate of wage. All other hours worked after 6:00 am on Saturdays, shall be paid at one and one-half times
the hourly rate of wage. All hours worked on Sundays and holidays shall be paid at double the hourly rate of wage.

E All hours worked Sundays and holidays shall be paid at double the hourly rate of wage. Each week, once 40 hours of
straight time work is achieved, then any hours worked over 10 hours per day Monday through Saturday shall be paid
at double the hourly wage rate.

ALL HOURS WORKED IN EXCESS OF EIGHT (8) HOURS PER DAY OR FORTY (40) HOURS PER WEEK SHALL BE
PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE.

A, All hours worked in excess of eight (8) hours per day or forty (40) hours per week shall be paid at double the hourly
rate of wage. All hours worked on Saturdays, Sundays and holidays shall be paid at double the hourly rate of wage.

B. All hours worked on Saturdays (except makeup days if work is lost due to inclement weather conditions) shall be
paid at one and one-half times the hourly rate of wage. All hours worked Monday through Saturday over twelve (12)
hours and all hours worked on Sundays and holidays shall be paid at double the hourly rate of wage.

Holiday Codes

A. Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Friday after
Thanksgiving Day, and Christmas Day (7).

B. Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Friday after
Thanksgiving Day, the day before Christmas, and Christmas Day (8).

& Holidays: New Year's Day, Presidents’ Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the
Friday after Thanksgiving Day, And Christmas Day (8).

D. Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the Friday and
Saturday after Thanksgiving Day, And Christmas Day (8).

H. Holidays: New Year's Day, Memorial Day, Independence Day, Thanksgiving Day, the Day after Thanksgiving Day,
And Christmas (6).

I Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, and Christmas Day
(6).

J. Holidays: New Year's Day, Memorial Day, Independence Day, Thanksgiving Day, Friday after Thanksgiving Day,
Christmas Eve Day, And Christmas Day (7).

K. Holidays: New Year’s Day, Presidents’ Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day,
Friday After Thanksgiving Day, The Day Before Christmas, And Christmas Day (9).

L. Holidays: New Year's Day, Martin Luther King Jr. Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, Friday After Thanksgiving Day, And Christmas Day (8).

N. Holidays: New Year's Day, Presidents’ Day, Memorial Day, Independence Day, Labor Day, Veterans' Day,
Thanksgiving Day, The Friday After Thanksgiving Day, And Christmas Day (9).

P, Holidays: New Year's Day, Memorial Day, [ndependence Day, Labor Day, Thanksgiving Day, Friday And Saturday
After Thanksgiving Day, The Day Before Christmas, And Christmas Day (9). If A Holiday Falls On Sunday, The
Following Monday Shall Be Considered As A Holiday.

R. Paid Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Day After
Thanksgiving Day, One-Half Day Before Christmas Day, And Christmas Day. (7 1/2).

. -
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Paid Holidays: New Year's Day, Presidents’ Day, Memorial Day, Independence Day, = Labor Day, Thanksgiving
Day, And Christmas Day (7).

Paid Holidays: New Year's Day, Washington’s Birthday, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, The Friday After Thanksgiving Day, Christmas Day, And The Day Before Or After Christmas
(9).

Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Veterans Day, Thanksgiving Day, the
Friday after Thanksgiving Day, And Christmas Day (8).

Holiday Codes Continued

Paid Holidays: New Year's Day, Presidents’ Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day,
The Friday After Thanksgiving Day, And Christmas Day (8).

Paid Holidays: New Year's Day, Day Before Or After New Year's Day, Presidents Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day, Day After Thanksgiving Day, Christmas Day, And A Half-Day
On Christmas Eve Day. (9 1/2).

Paid Holidays: New Year's Day, Martin Luther King Jr. Day, Presidents’ Day, Memorial Day, Independence
Day, Labor Day, Veterans' Day, Thanksgiving Day, The Frlday After Thanksgiving Day, Christmas Day, And
Christmas Eve Day (11).

Paid Holidays: New Year's Day, New Year's Eve Day, Memorial Day, Independence Day, Labor Day, Thanksgiving
Day, Friday After Thanksgiving Day, Christmas Day, The Day After Christmas, And A Floating Holiday (10).

Paid Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Friday
After Thanksgiving Day, And Christmas Day (7).

Paid Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Veterans Day,
Thanksgiving Day, The Day After Thanksgiving Day And Christmas Day (8). Unpaid Holiday: Presidents’
Day.

Paid Holidays: New Year's Day, Presidents’ Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, The Friday After Thanksgiving Day, The Last Working Day Before Christmas Day, And
Christmas Day (9).

Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Friday after
Thanksgiving Day, And Christmas Day (7). If a holiday falls on Saturday, the preceding Friday shall be
considered as the holiday. If a holiday falls on Sunday, the following Monday shall be considered as the
holiday.

Holiday Codes Continued

Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, The Friday And
Saturday After Thanksgiving Day, And Christmas Day (8). Any Holiday Which Falls On A Sunday Shall Be
Observed As A Holiday On The Following Monday. If any of the listed holidays falls on a Saturday, the preceding
Friday shall be a regular work day.

Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day. the Friday and
Saturday after Thanksgiving Day, And Christmas Day (8). Any holiday which falls on a Sunday shall be observed as
a holiday on the following Monday. Any holiday which falls on a Saturday shall be observed as a holiday on the
preceding Friday.

Holidays: New Year's Day, Martin Luther King Jr. Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, The Friday After Thanksgiving Day, And Christmas Day (8). Any holiday which falls on a
Sunday shall be observed as a holiday on the following Monday. Any holiday which falls on a Saturday shall be
observed as a holiday on the preceding Friday.
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Paid Holidays: New Year's Day, Memorial Day, Independeace Day, Labor Day, Veteran’s Day, Thanksgiving Day,
the Friday after Thanksgiving Day, And Christmas Day (8). Unpaid Holidays: President’s Day. Any paid holiday
which falls on a Sunday shall be observed as a holiday on the following Monday. Any paid holiday which falls on a
Saturday shall be observed as a holiday on the preceding Friday.

Holidays: New Year's Day, Memorial D:y, Independence Day, Labor Day, Thanksgiving Day, the Friday after
Thanksgiving Day, And Christmas Day (7). Any holiday which falls on a Sunday shall be observed as a holiday on
the following Monday. Any holiday whizh falls on a Saturday shall be observed as a holiday on the preceding
friday.

Holidays: New Year’s Day, Memorial Day. Independence Day, Labor Day, Thanksgiving Day, the Friday after
Thanksgiving Day, the last working day before Christmas day and Christmas day (8). Any holiday which falls on a
Sunday shall be observed as a holiday on the following Monday. Any holiday which falls on a Saturday shall be
observed as a holiday on the preceding Friday.

Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, and Christmas Day
(6). Any holiday which falls on a Sunday shall be observed as a holiday on the following Monday.

Holidays: New Year's Day, Martin Luther King Jr. Day, Independence Day, Memorial Day, Labor Day,
Thanksgiving Day, the Friday after Thanksgiving Day, the Last Working Day before Christmas Day and Christmas
Day (9). Any holiday which falls on a Sunday shall be observed as a holiday on the following Monday. Any holiday
which falls on a Saturday shall be observed as a holiday on the preceding Friday.

Holidays: New Year's Day, President’s Day, Independence Day, Memorial Day, Labor Day, Thanksgiving Day, The
Friday After Thanksgiving Day, The Day Before Christmas Day And Christmas Day (9). Any holiday which falls on
a Sunday shall be observed as a holiday on the following Monday. Any holiday which falls on a Saturday shall be
observed as a holiday on the preceding Friday.

lHolidays: New Year's Day, Independence Day, Memorial Day, Labor Day, Thanksgiving Day and Christmas Day
(6). Any holiday which falls on a Sunday shall be observed as a holiday on the following Monday. Any holiday
which falls on a Saturday shall be observed as a holiday on the preceding Friday.

Holidays: New Year's Day, Memorial Day, Independence Day, Thanksgiving Day, the Friday and Saturday after
Thanksgiving Day, And Christmas Day (8). Any holiday which falls on a Sunday shall be observed as a holiday on
the following Monday. Any holiday which falls on a Saturday shall be observed as a holiday on the preceding
Friday.

Holidays: New Year's Day, Memorial Day, Labor Day, [ndependence Day, Thanksgiving Day, the Last Work Day
before Christmas Day, And Christmas Day (7). Any holiday which falls on a Sunday shall be observed as a holiday
on the following Monday. Any holiday which falls on a Saturday shall be observed as a holiday on the preceding
Friday.

Paid Holidays: New Year's Day, The Day after or before New Year's Day, President’s Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day, the Friday after Thanksgiving Day, Christmas Day, And the Day
after or before Christmas Day. 10). Any holiday which falls on a Sunday shall be observed as a holiday on the
following Monday. Any holiday which falls on a Saturday shall be observed as a holiday on the preceding Friday.

Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the Friday after
Thanksgiving Day, And Christmas Day (7). Any holiday which falls on a Sunday shall be observed as a holiday on
the following Monday. When Christmas falls on a Saturday, the preceding Friday shall be observed as a holiday.

Paid Holidays: New Year's Day, The Day After Or Before New Year’s Day, President’s Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day, The Friday After Thanksgiving Day, Christmas Day, The Day
After Or Before Christmas Day, And The Employees Birthday. 11). Any holiday which falls on a Sunday shall be
observed as a holiday on the following Monday. Any holiday which falls on a Saturday shall be observed as a
holiday on the preceding Friday.

Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Friday after
Thanksgiving Day, And Christmas Day (7). Any holiday which falls on a Sunday shall be observed as a holiday on
the following Monday.
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Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the Friday after
Thanksgiving Day, the Last Working Day before Christmas Day and Christmas Day (8). Any holiday which falls on
a Sunday shall be observed as a holiday on the following Monday. If any of the listed holidays falls on a Saturday,
the preceding Friday shall be a regular work day.

Paid Holidays: New Year's Day, the day after or before New Year’s Day, President’s Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day, the Friday after Thanksgiving Day, Christmas Day, and the day
after or before Christmas Day (10). If any of the listed holidays fall on Saturday, the preceding Friday shall be
observed as the holiday. If any of the listed holidays falls on a Sunday, the day observed by the Nation shall be
considered a holiday and compensated accordingly.

Note Codes

In addition to the hourly wage and fringe benefits, the following depth premiums apply to depths of fifty feet or more:
Over 50’ To 100" - $2.00 per Foot for Each Foot Over 50 Feet
Over 100" To 150" - $3.00 per Foot for Each Foot Over 100 Feet
Over 150" To 220" - $4.00 per Foot for Each Foot Over 150 Feet
Over 220' - $5.00 per Foot for Each Foot Over 220 Feet

In addition to the hourly wage and fringe benefits, the following depth premiums apply to depths of fifty feet or more:

Over 50’ To 100" - $1.00 per Foot for Each Foot Over 50 Feet
Over 100" To 150" - $1.50 per Foot for Each Foot Over 100 Feet
Over 150" To 200" - $2.00 per Foot for Each Foot Over 150 Feet
Over 200" - Divers May Name Their Own Price

Workers working with supplied air on hazmat projects receive an additional $1.00 per hour.

Workers on hazmat projects receive additional hourly premiums as follows - Level A: $0.75, Level B: $0.50, And
Level C: $0.25.

Workers on hazmat projects receive additional hourly premiums as follows: Levels A & B: $1.00, Levels C & D:
$0.50.

Workers on hazmat projects receive additional hourly premiums as follows -L evel A: $1.00, Level B: $0.75, Level
C: $0.50, And Level D: $0.25

Workers on hazmat projects receive additional hourly premiums as follows - Class A Suit: $2.00, Class B Suit: §1.50,
Class C Suit: $1.00, And Class D Suit $0.50.

The highest pressure registered on the gauge for an accumulated time of more than fifteen (15) minutes during the
shift shall be used in determining the scale paid.

Effective August 31, 2012 — A Traffic Control Supervisor shall be present on the project whenever flagging or
spotting or other traffic control labor is being utilized. A Traffic Control Laborer performs the setup, maintenance and
removal of all temporary traffic control devices and construction signs necessary to control vehicular, bicycle, and
pedestrian traffic during construction operations, Flaggers and Spotters shall be posted where shown on approved
Traffic Control Plans or where directed by the Engineer. All flaggers and spotters shall possess a current flagging
card issued by the State of Washington, Oregon, Montana, or Idaho. These classifications are only effective on or
after August 31, 2012.

Effective August 31, 2012 — A Traffic Control Supervisor shall be present on the project whenever flagging or
spotting or other traffic control labor is being utilized. Flaggers and Spotters shall be posted where shown on
approved Traffic Control Plans or where directed by the Engineer. All flaggers and spotters shall possess a current
flagging card issued by the State of Washington, Oregon, Montana, or Idaho. This classification is only effective on
or after August 31, 2012,
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Effective August 31, 2012 — A Traffic Control Laborer performs the setup, maintenance and removal of all temporary
traffic control devices and construction signs necessary to control vehicular, bicycle, and pedestrian traffic during
construction operations. Flaggers and Spotters shall be posted where shown on approved Traffic Control Plans or
where directed by the Engineer. All flaggers and spotters shall possess a current flagging card issued by the State of
Washington, Oregon, Montana, or Idaho. This classification is only effective on or after August 31, 2012.
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Lozan Janitorial Services Charge Code Chart

i

|Contract # 0000000969 Charge Codes
- 50330 / A3322
Pt e — 743527 | ABA3322Z
" |Ballard 2605 NW Market BAG513BL | 684.66
Central 2301 S Jackson Suite 208 |IBAB513F 249.00
Lake City 12707 30th Avenue NE BAB513LC| 516.00
Southeast |4859 Rainier Ave S BAB5139 | 243.00
[University 4534 University Way NE  |BA651300 245.00

Total Monthly Janitorial| 1,937.66

Addmonal work approved

[
i

Ballard 2605 NW Market 'BAB513BL
‘ Cemral 2301 S Jackson Suite 208 |BA651 SF

Lake City 12707 30th Avenue NE [BA6513LC

Scutheast 4859 Rainier Ave S |BA65139

Invoice #

L_J_m rsity I4534 University Way NE | BA651300

Total Amount of Invoice| 1,937.66
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Overtime Codes

Overtime calculations are based on the hourly rate actually paid to the worker. On public works projects, the hourly rate
must be not less than the prevailing rate of wage minus the hourly rate of the cost of fringe benefits actually provided for the

worker.

ALL HOURS WORKED IN EXCESS OF EIGHT (8) HOURS PER DAY OR FORTY (40) HOURS PER WEEK SHALL BE

PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE.

B.

All hours worked on Saturdays shall be paid at one and one-half times the hourly rate of wage. All hours worked on
Sundays and holidays shall be paid at double the hourly rate of wage.

The first two (2) hours after eight (8) regular hours Monday through Friday and the first ten (10) hours on Saturday
shall be paid at one and one-half times the hourly rate of wage. All other overtime hours and all hours worked on
Sundays and holidays shall be paid at double the hourly rate of wage.

The first two (2) hours before or after a five - eight (8) hour workweek day or a four - ten (10) hour workweek day
and the first eight (8) hours worked the next day afier either workweek shall be paid at one and one-half times the
hourly rate of wage. All additional hours worked and all worked on Sundays and holidays shall be paid at double the
hourly rate of wage.

The first two (2) hours after eight (8) regular hours Monday through Friday and the first eight (8) hours on Saturday
shall be paid at one and one-half times the hourly rate of wage. All other hours worked Monday through Saturday,
and all hours worked on Sundays and holidays shall be paid at double the hourly rate of wage.

The first two (2) hours after eight (8) regular hours Monday through Friday and the first ten (10) hours on Saturday
shall be paid at one and one-half times the hourly rate of wage. All other overtime hours worked, except Labor Day,
shall be paid at double the hourly rate of wage. All hours worked on Labor Day shall be paid at three times the
hourly rate of wage. :

The first ten (10) hours worked on Saturdays and the first ten (10) hours worked on a fifth calendar weckday in a four
- ten hour schedule, shall be paid at one and one-half times the hourly rate of wage. All hours worked in excess of
ten (10) hours per day Monday through Saturday and all hours worked on Sundays and holidays shall be paid at
double the hourly rate of wage.

All hours worked on Saturdays (except makeup days if work is lost due to inclement weather conditions or equipment
breakdown) shall be paid at one and one-half times the hourly rate of wage. All hours worked Monday through
Saturday over twelve (12) hours and all hours worked on Sundays and holidays shall be paid at double the hourly rate
of wage.

All hours worked on Sundays and holidays shall also be paid at double the hourly rate of wage.

The first two (2) hours after eight (8) regular hours Monday through Friday and the first ten (10) hours on Saturday
shall be paid at one and one-half times the hourly rate of wage. All hours worked over ten (10) hours Monday
through Saturday, Sundays and holidays shall be paid at double the hourly rate of wage.

All hours worked on Saturdays and Sundays shall be paid at one and one-half times the hourly rate of wage. All
hours worked on holidays shall be paid at double the hourly rate of wage.

All hours worked on Saturdays (except makeup days if work is lost due to inclement weather conditions) shall be
paid at one and one-half times the hourly rate of wage. All hours worked on Sundays and holidays shall be paid at
double the hourly rate of wage.

All hours worked on Saturdays (except makeup days) shall be paid at one and one-half times the hourly rate of wage.
All hours worked on Sundays and holidays shall be paid at double the hourly rate of wage.

The first ten (10) hours worked on Saturday shall be paid at one and one-half times the hourly rate of wage. All
hours worked on Sundays, holidays and after twelve (12) hours, Monday through Friday and afier ten (10} hours on
Saturday shall be paid at double the hourly rate of wage.
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P. All hours worked on Saturdays (except makeup days if circumstances warrant) and Sundays shall be paid at one and
one-half times the hourly rate of wage. All hours worked on holidays shall be paid at double the hourly rate of wage.

Q. The first two (2) hours after eight (8) regular hours Monday through Friday and up to ten (10) hours worked on
Saturdays shall be paid at one and one-half times the hourly rate of wage. All hours worked in excess of ten (10)
hours per day Monday through Saturday and all hours worked on Sundays and holidays (except Christmas day) shall
be paid at double the hourly rate of wage. All hours worked on Christmas day shall be paid at two and one-half times
the hourly rate of wage. '

R. All hours worked on Sundays and holidays shall be paid at two times the hourly rate of wage.

S. The first two (2) hours after eight (8) regular hours Monday through Friday and the first eight (8) hours on Saturday
shall be paid at one and one-half times the hourly rate of wage. All hours worked on holidays and all other overtime
hours worked, except Labor Day, shall be paid at double the hourly rate of wage. All hours worked on Labor Day
shall be paid at three times the hourly rate of wage.

T Work performed in excess of eight (8) hours of straight time per day, or ten (10) hours of straight time per day when
four ten (10) hour shifts are established, or forty (40) hours of straight time per week, Monday through Friday, or
outside the normal shift, and all work on Saturdays shall be paid at time and one-half the straight time rate. Hours
worked over twelve hours (12} in a single shift and all work performed after 6:00 pm Saturday to 6:00 am Monday
and holidays shall be paid at double the straight time rate of pay. The employer shall have the sole discretion to
assign overtime work to employees. Primary consideration for overtime work shall be given to employees regularly
assigned to the work to be performed on overtime situations. After an employee has worked eight (8) hours at an
applicable overtime rate, all additional hours shall be at the applicable overtime rate until such time as the employee
has had a break of eight (8) hours or more.

U, All hours worked on Saturdays shall be paid at one and one-half times the hourly rate of wage. All hours worked on
Sundays and holidays (except Labor Day) shall be paid at two times the hourly rate of wage. All hours worked on
l.abor Day shall be paid at three times the hourly rate of wage.

V. All hours worked on Sundays and holidays (except Thanksgiving Day and Christmas day) shall be paid at
one and one-half times the hourly rate of wage. All hours worked on  Thanksgiving Day and Christmas day shall be
paid at double the hourly rate of wage.

W. Ali hours worked on Saturdays and Sundays (except make-up days due to conditions beyond the control of the
employer)) shall be paid at one and one-half times the hourly rate of wage. All hours worked on holidays shall be
paid at double the hourly rate of wage.

X. The first four (4) hours after eight (8) regular hours Monday through Friday and the first twelve (12) hours on
Saturday shall be paid at one and one-half times the hourly rate of wage. All hours worked over twelve (12) hours
Monday through Saturday, Sundays and holidays shall be paid at double the hourly rate of wage. When holiday falls
on Saturday or Sunday, the day before Saturday, Friday, and the day after Sunday, Monday, shall be considered the
holiday and all work performed shall be paid at double the hourly rate of wage.

¥ All hours worked outside the hours of 5:00 am and 5:00 pm (or such other hours as may be agreed upon by any
employer and the employee) and all hours worked in excess of eight (8) hours per day (10 hours per day for a 4 x 10
workweek) and on Saturdays and holidays (except labor day) shall be paid at one and one-half times the hourly rate
of wage. (except for employees who are absent from work without prior approval on a scheduled workday during the
workweek shall be paid at the straight-time rate until they have worked 8 hours in a day (10 in a 4 x 10 workweek) or
40 hours during that workweek.) All hours worked Monday through Saturday over twelve (12) hours and all hours
worked on Sundays and Labor Day shall be paid at double the hourly rate of wage.

Z. All hours worked on Saturdays and Sundays shall be paid at one and one-half times the hourly rate of wage. All
hours worked on holidays shall be paid the straight time rate of pay in addition to holiday pay.

ALL HOURS WORKED IN EXCESS OF EIGHT (8) HOURS PER DAY OR FORTY (40) HOURS PER WEEK SHALL BE
PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE.

B. All hours worked on holidays shall be paid at one and one-half times the hourly rate of wage.
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c. All hours worked on Sundays shall be paid at one and one-half times the hourly rate of wage. All hours worked on
holidays shall be paid at two times the hourly rate of wage.

F. The first eight (8) hours worked on holidays shall be paid at the straight hourly rate of wage in addition to the holiday
pay. All hours worked in excess of eight (8) hours on holidays shall be paid at double the hourly rate of wage.

G. All hours worked on Sunday shall be paid at two times the hourly rate of wage. All hours worked on paid holidays
shall be paid at two and one-half times the hourly rate of wage including holiday pay.

H. All hours worked on Sunday shall be paid at two times the hourly rate of wage. All hours worked on holidays shall
be paid at one and one-half times the hourly rate of wage.

K. All hours worked on holidays shall be paid at two times the hourly rate of wage in addition to the holiday pay.
0. All hours worked on Sundays and holidays shall be paid at one and one-half times the hourly rate of wage.
R. All hours worked on Sundays and holidays and all hours worked over sixty (60) in one week shall be paid at double

the hourly rate of wage.

uU. All hours worked on Saturdays shall be paid at one and one-half times the hourly rate of wage. All hours worked
over 12 hours in a day or on Sundays and holidays shall be paid at double the hourly rate of wage.

W. The first two (2) hours after eight (8) regular hours Monday through Friday and the first eight (8) hours on Saturday
shall be paid at one and one-half times the hourly rate of wage. All other hours worked Monday through Saturday,
and all hours worked on Sundays and holidays shall be paid at double the hourly rate of wage. On a four-day, ten-
hour weekly schedule, either Monday thru Thursday or Tuesday thru Friday schedule, all hours worked after ten shall
be paid at double the hourly rate of wage. The first eight (8) hours worked on the fifth day shall be paid at one and
one-half times the hourly rate of wage. All other hours worked on the fifth, sixth, and seventh days and on holidays
shall be paid at double the hourly rate of wage.

Y. All hours worked on Saturdays (except for make-up days) shall be paid at one and one-half times the hourly rate of
wage. All hours worked Monday through Saturday over twelve (12) hours and all hours worked on Sundays and
holidays shall be paid at double the hourly rate of wage.

ALL HOURS WORKED IN EXCESS OF EIGHT (8) HOURS PER DAY OR FORTY (40) HOURS PER WEEK SHALL BE
PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE.

A. Work performed in excess of eight (8) hours of straight time per day, or ten (10) hours of straight time per day when

four ten (10) hour shifts are established, or forty (40) hours of straight time per week, Monday through Friday, or
outside the normal shift, and all work on Saturdays shall be paid at time and one-half the straight time rate. Hours
worked over twelve hours (12) in a single shift and all work performed after 6:00 pm Saturday to 6:00 am Monday
and holidays shall be paid at double the straight time rate of pay. Any shift starting between the hours of 6:00 pm and
midnight shall receive an additional one dollar ($1.00) per hour for all hours worked that shift.
The employer shall have the sole discretion to assign overtime work to employees. Primary consideration for
overtime work shall be given to employees regularly assigned to the work to be performed on overtime situations.
After an employee has worked eight (8) hours at an applicable overtime rate, all additional hours shall be at the
applicable overtime rate until such time as the employee has had a break of eight (8) hours or more.

B. The first four (4) hours after eight (8) regular hours Monday through Friday and the first twelve (12) hours on
Saturday shall be paid at one and one-half times the hourly rate of wage. All hours worked over twelve (12) hours
Monday through Saturday, and all hours worked on Sundays and holidays shall be paid at double the hourly rate of
wage.

G Work performed in excess of eight (8) hour: of straight time per day, or ten (10) hours of straight time per day when
four ten (10) hour shifts are established, or forty (40) hours of straight time per week, Monday through Friday, or
outside the normal shift, and all work on S:turdays shall be paid at one and one-half times the hourly rate of wage.
All work performed after 6:00 pm Saturday to 5:00 am Monday and Holidays shall be paid at double the hourly rate
of wage. After an employee has worked eignt (8) hours at an applicable overtime rate, all additional hours shall be at
the applicable overtime rate until such time ¢s the employee has had a break of eight (8) hours or more.
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D. All hours worked between 6:00 pm Monday through 6:00 am Saturday, shall be paid at an overtime rate of 15% over
the hourly rate of wage. All other hours worked after 6:00 am on Saturdays, shall be paid at one and one-half times
the hourly rate of wage. All hours worked on Sundays and holidays shall be paid at double the hourly rate of wage.

E: All hours worked Sundays and holidays shall be paid at double the hourly rate of wage. Each week, once 40 hours of
straight time work is achieved, then any hours worked over 10 hours per day Monday through Saturday shall be paid
at double the hourly wage rate.

ALL HOURS WORKED IN EXCESS OF EIGHT (8) HOURS PER DAY OR FORTY (40) HOURS PER WEEK SHALL BE
PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE.

A. All hours worked in excess of eight (8) hours per day or forty (40) hours per week shall be paid at double the hourly
rate of wage. All hours worked on Saturdays, Sundays and holidays shall be paid at double the hourly rate of wage.

B. All hours worked on Saturdays (except makeup days if work is lost due to inclement weather conditions) shall be
paid at one and one-half times the hourly rate of wage. All hours worked Monday through Saturday over twelve (12)
hours and all hours worked on Sundays and holidays shall be paid at double the hourly rate of wage.

Holiday Codes

A. Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Friday after
Thanksgiving Day, and Christmas Day (7).

B. Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Friday after
Thanksgiving Day, the day before Christmas, and Christmas Day (8).

G Holidays: New Year's Day, Presidents’ Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the
Friday after Thanksgiving Day, And Christmas Day (8).

D. Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the Friday and
Saturday after Thanksgiving Day, And Christmas Day (8).

H. Holidays: New Year's Day, Memorial Day, Independence Day, Thanksgiving Day, the Day after Thanksgiving Day,
And Christmas (6).

I: Holidays: New Year's Day, Memorial Day, [ndependence Day, Labor Day, Thanksgiving Day, and Christmas Day
(6). :

i Holidays: New Year's Day, Memorial Day, Independence Day, Thanksgiving Day, Friday after Thanksgiving Day,
Christmas Eve Day, And Christmas Day (7).

K. Holidays: New Year’s Day, Presidents’ Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day,
Friday After Thanksgiving Day, The Day Before Christmas, And Christmas Day (9).

L. Holidays: New Year’s Day, Martin Luther King Jr. Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, Friday After Thanksgiving Day, And Christmas Day (8).

N. Holidays: New Year's Day, Presidents’ Day, Memorial Day, Independence Day, Labor Day, Veterans' Day,
Thanksgiving Day, The Friday After Thanksgiving Day, And Christmas Day (9).

P. Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Friday And Saturday
After Thanksgiving Day, The Day Before Christmas, And Christmas Day (9). If A Holiday Falls On Sunday, The
Following Monday Shall Be Considered As A Holiday.

R. Paid Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Day After
Thanksgiving Day, One-Half Day Before Christmas Day, And Christmas Day. (7 1/2).
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Paid Holidays: New Year's Day, Presidents’ Day, Memorial Day, Independence Day, = Labor Day, Thanksgiving
Day, And Christmas Day (7).

Paid Holidays: New Year's Day, Washington’s Birthday, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, The Friday After Thanksgiving Day, Christmas Day, And The Day Before Or After Christmas
(9).

Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Veterans Day, Thanksgiving Day, the
Friday after Thanksgiving Day, And Christmas Day (8).

Holiday Codes Continued

Paid Holidays: New Year’s Day, Presidents’ Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day,
The Friday After Thanksgiving Day, And Christmas Day (8).

Paid Holidays: New Year's Day, Day Before Or After New Year's Day, Presidents Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day, Day After Thanksgiving Day, Christmas Day, And A Half-Day
On Christmas Eve Day. (9 1/2).

Paid Holidays: New Year's Day, Martin Luther King Jr. Day, Presidents’ Day, Memorial Day, Independence
Day, Labor Day, Veterans' Day, Thanksgiving Day, The Fnday After Thanksgiving Day, Christmas Day, And
Christmas Eve Day (11).

Paid Holidays: New Year's Day, New Year’s Eve Day, Memorial Day, Independence Day, Labor Day, Thanksgiving
Day, Friday After Thanksgiving Day, Christmas Day, The Day After Christmas, And A Floating Holiday (10).

Paid Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Friday
After Thanksgiving Day, And Christmas Day (7).

Paid Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Veterans Day,
Thanksgiving Day, The Day After Thanksgiving Day And Christmas Day (8). Unpaid Holiday: Presidents'
Day.

Paid Holidays: New Year's Day, Presidents’ Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, The Friday After Thanksgiving Day, The Last Working Day Before Christmas Day, And
Christmas Day (9).

Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Friday after
Thanksgiving Day, And Christmas Day (7). If a holiday falls on Saturday, the preceding Friday shall be
considered as the holiday. If a holiday falls on Sunday, the following Monday shall be considered as the
holiday.

Holiday Codes Continued

Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, The Friday And
Saturday After Thanksgiving Day, And Christmas Day (8). Any Holiday Which Falls On A Sunday Shall Be
Observed As A Holiday On The Following Monday. If any of the listed holidays falls on a Saturday, the preceding
Friday shall be a regular work day.

Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the Friday and
Saturday after Thanksgiving Day, And Christmas Day (8). Any holiday which falls on a Sunday shall be observed as
a holiday on the following Monday. Any holiday which falls on a Saturday shall be observed as a holiday on the
preceding Friday.

Holidays: New Year's Day, Martin Luther King Jr. Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, The Friday After Thanksgiving Day, And Christmas Day (8). Any holiday which falls on a
Sunday shall be observed as a holiday on the following Monday. Any holiday which falls on a Saturday shall be
observed as a holiday on the preceding Friday.
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Paid Holidays: New Year's Day, Memorial Day, Independe.ace Day, Labor Day, Veteran’s Day, Thanksgiving Day,
the Friday after Thanksgiving Day, And Christmas Day (8). Unpaid Holidays: President’s Day. Any paid holiday
which falls on a Sunday shall be observed as a holiday on the following Monday. Any paid holiday which falls on a
Saturday shall be observed as a holiday on the preceding Friday.

Holidays: New Year's Day, Memorial Duy, independence Day, Labor Day, Thanksgiving Day, the Friday after
Thanksgiving Day, And Christmas Day (7). Any holiday which falls on a Sunday shall be observed as a holiday on
the following Monday. Any holiday which falls on a Saturday shall be observed as a holiday on the preceding
i'riday.

Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the Friday after
Thanksgiving Day, the last working day before Christmas day and Christmas day (8). Any holiday which falls on a
Sunday shall be observed as a holiday on the following Monday. Any holiday which falls on a Saturday shall be
observed as a holiday on the preceding Friday.

Holidays: New Year's Day, Memorial Da);, Independence Day, Labor Day, Thanksgiving Day, and Christmas Day
(6). Any holiday which falls on a Sunday shall be observed as a holiday on the following Monday.

Holidays: New Year's Day, Martin Luther King Jr. Day, Independence Day, Memorial Day, Labor Day,
Thanksgiving Day, the Friday after Thanksgiving Day, the Last Working Day before Christmas Day and Christmas
Day (9). Any holiday which falls on a Sunday shall be observed as a holiday on the following Monday. Any holiday
which falls on a Saturday shall be observed as a holiday on the preceding Friday.

[Holidays: New Year's Day, President’s Day, Independence Day, Memorial Day, Labor Day, Thanksgiving Day, The
Friday After Thanksgiving Day, The Day Before Christmas Day And Christmas Day (9). Any holiday which falls on
a Sunday shall be observed as a holiday on the following Monday. Any holiday which falls on a Saturday shall be
observed as a holiday on the preceding Friday.

[Holidays: New Year's Day, Independence Day, Memorial Day, Labor Day, Thanksgiving Day and Christmas Day
(6). Any holiday which falls on a Sunday shall be observed as a holiday on the following Monday. Any holiday
which falls on a Saturday shall be observed as a holiday on the preceding Friday.

[Holidays: New Year's Day, Memorial Day, Independence Day, Thanksgiving Day, the Friday and Saturday after
Thanksgiving Day, And Christmas Day (8). Any holiday which falls on a Sunday shall be observed as a holiday on
the following Monday. Any holiday which falls on a Saturday shall be observed as a holiday on the preceding
Friday.

Holidays: New Year's Day, Memorial Day, Labor Day, Independence Day, Thanksgiving Day, the Last Work Day
before Christmas Day, And Christmas Day (7). Any holiday which falls on a Sunday shall be observed as a holiday
on the following Monday. Any holiday which falls on a Saturday shall be observed as a holiday on the preceding
Friday.

Paid Holidays: New Year's Day, The Day after or before New Year’s Day, President's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day, the Friday after Thanksgiving Day, Christmas Day, And the Day
after or before Christmas Day. 10). Any holiday which falls on a Sunday shall be observed as a holiday on the
following Monday. Any holiday which falls on a Saturday shall be observed as a holiday on the preceding Friday.

Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the Friday after
Thanksgiving Day, And Christmas Day (7). Any holiday which falls on a Sunday shall be observed as a holiday on
the following Monday. When Christmas falls on a Saturday, the preceding Friday shall be observed as a holiday.

Paid Holidays: New Year's Day, The Day After Or Before New Year’s Day, President’s Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day, The Friday After Thanksgiving Day, Christmas Day, The Day
After Or Before Christmas Day, And The Employees Birthday. 11). Any holiday which falls on a Sunday shall be
observed as a holiday on the following Monday. Any holiday which falls on a Saturday shall be observed as a
holiday on the preceding Friday.

Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Friday after
Thanksgiving Day, And Christmas Day (7). Any holiday which falls on a Sunday shall be observed as a holiday on
the following Monday.
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Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the Friday after
Thanksgiving Day, the Last Working Day before Christmas Day and Christmas Day (8). Any holiday which falls on
a Sunday shall be observed as a holiday on the following Monday. If any of the listed holidays falls on a Saturday,
the preceding Friday shall be a regular work day.

Paid Holidays: New Year's Day, the day after or before New Year's Day, President’s Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day, the Friday after Thanksgiving Day, Christmas Day, and the day
after or before Christmas Day (10). If any of the listed holidays fall on Saturday, the preceding Friday shall be
observed as the holiday. If any of the listed holidays falls on a Sunday, the day observed by the Nation shall be
considered a holiday and compensated accordingly.

Note Codes

In addition to the hourly wage and fringe benefits, the following depth premiums apply to depths of fifty feet or more:
Over 50" To 100' - $2.00 per Foot for Each Foot Over 50 Feet
Over 100" To 150" - $3.00 per Foot for Each Foot Over 100 Feet
Over 150’ To 220" - $4.00 per Foot for Each Foot Over 150 Feet
Over 220' - $5.00 per Foot for Each Foot Over 220 Feet

In addition to the hourly wage and fringe benefits, the following depth premiums apply to depths of fifty feet or more:

Over 50" To 100' - $1.00 per Foot for Each Foot Over 50 Feet
Over 100" To 150" - $1.50 per Foot for Each Foot Over 100 Feet
Over 150' To 200" - $2.00 per Foot for Each Foot Over 150 Feet
Over 200' - Divers May Name Their Own Price

Workers working with supplied air on hazmat projects receive an additional $1.00 per hour.

Workers on hazmat projects receive additional hourly premiums as follows - Level A: $0.75, Leve! B: $0.50, And
Level C: $0.25.

Workers on hazmat projects receive additional hourly premiums as follows: Levels A & B: $1.00, Levels C & D:
$0.50.

Workers on hazmat projects receive additional hourly premiums as follows -L evel A: $1.00, Level B: $0.75, Level
C: $0.50, And Level D: $0.25

Workers on hazmat projects receive additional hourly premiums as follows - Class A Suit: $2.00, Class B Suit: $1.50,
Class C Suit: $1.00, And Class D Suit $0.50.

The highest pressure registered on the gauge for an accumulated time of more than fifteen (15) minutes during the
shift shall be used in determining the scale paid.

Effective August 31, 2012 — A Traffic Control Supervisor shall be present on the project whenever flagging or
spotting or other traffic control labor is being utilized. A Traffic Control Laborer performs the setup, maintenance and
removal of all temporary traffic control devices and construction signs necessary to control vehicular, bicycle, and
pedestrian traffic during construction operations. Flaggers and Spotters shall be posted where shown on approved
Traffic Control Plans or where directed by the Engineer. All flaggers and spotters shall possess a current flagging
card issued by the State of Washington, Oregon, Montana, or Idaho. These classifications are only effective on or
after August 31,2012,

Effective August 31, 2012 — A Traffic Control Supervisor shall be present on the project whenever flagging or
spotting or other traffic control labor is being utilized. Flaggers and Spotters shall be posted where shown on
approved Traffic Control Plans or where directed by the Engineer. All flaggers and spotters shall possess a current
flagging card issued by the State of Washington, Oregon, Montana, or Idaho. This classification is only effective on
or after August 31, 2012.
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Effective August 31, 2012 — A Traffic Control Laborer performs the setup, maintenance and removal of all temporary
traffic control devices and construction signs necessary to control vehicular, bicycle, and pedestrian traffic during
construction operations. Flaggers and Spotters shall be posted where shown on approved Traffic Control Plans or
where directed by the Engineer. All flaggers and spotters shall possess a current flagging card issued by the State of
Washington, Oregon, Montana, or Idaho. This classification is only effective on or after August 31, 2012.






