Diversity in Employment Contracting

I. Workforce Diversity

Peterson Structural Engineers (PSE) is not a certified Emerging Small Business (ESB) however, we are a small sized firm.  This Request for Qualifications:  Regularity Review Services of Seattle Building Permit Applications, DPD-1455 has allowed PSE to assemble a strong team that we feel can best meet the needs of the City of Seattle Department of Planning and Development to complete the projects under the agreement.  We have added Rolluda Architects in Seattle to give us a local presence and supplement our fire life safety, accessibility and energy review skills for tenant improvements.  Rolluda is a Minority Business Enterprise (MBE) for the State of Washington.  We have also added Winstead and Associates to our team, providing additional fire life safety, accessibility and energy reviews.  They are a small business, but are not certified in the State of Washington in the ESB category.  It is our corporate policy to comply with your recommendations for diversity and to use both staff and subconsultants that make a good fit for your projects. With Managing Principal Erik Peterson, we will work to see that your projects are staffed with the proper team individuals considering both qualifications and diversity of the workforce. Any subconsultants required for fire life safety, accessibility, and energy reviews on our team will be selected with these considerations in mind. 

II. Subconsultant Utilization

Peterson Structural Engineers is an equal opportunity employer.  We are submitting our EEO policies.  We do not discriminate in employment decisions or policies in violation of law on the basis of any legally protected status, including race, color national origin, citizenship status, creed, religion, sex, age, marital status, physical or mental disability, sexual orientation, political ideology, or status as Vietnam-era or special disabled veteran. This policy applies to all terms and conditions of employment, including but not limited to hiring, placement, promotion, termination, reduction in force, transfer, leaves or absence, compensation, and training. We comply with all applicable federal, state, and local laws that prohibit discrimination in employment.

At Peterson Structural Engineers, we are comprised of both male and female staff.  Our team at PSE consists of five male professionals within the field of engineering and one female professional within the field of architecture.  In the recent past, we had a couple females employed with us as staff engineers.  PSE hiring practices include offering equal opportunities regardless of gender while filling openings for staff positions.
Peterson Structural Engineers’ staff has a history of working with certified Minority Owned, Women Owned and Emerging Small Business (M/W/ESB) firms.  We have worked with Carleton Hart Architects (a MBE firm) on Fire Stations 8, 19 and 20 for the Portland Fire Bureau.  We’ve also worked for the Port of Vancouver on a project consisting of strengthening an existing seawall, with PacRim Geotechnical (a MBE firm).  We have selected Rolluda Architects, (also a MBE firm) as a subconsultant for this project.
III. Project Subconsultant Plan

In our efforts to find subconsultants to team with Peterson Structural Engineers on this project, we called Bobby Forch at the City of Seattle for information.  He was able to supply us with some contact names as well as the approved Architectural Services – Structures Roster from the City of Seattle.  From these leads we contacted a number of Women Business Enterprises (WBE) and MBE firms that were able to provide us with additional contacts until we found Rolluda Architects.  Rolluda Architects, in addition to being a MBE firm, also has the right location and skills to compliment our team for this project.   If hiring additional subconsultants becomes necessary, Peterson Structural Engineers will use a similar detailed outreach program for obtaining maximum use of M/W/ESB firms.  Our method of outreach will include identifying on each project the probable subconsultant opportunities by type of work and potential size of contract.  We will follow-up by documenting all proposals submitted by M/W/ESB firms to encourage their collaboration.  If for some reason a M/W/ESB firm is not used, we will note the reasons why.  For documentation and reporting requirements, Peterson Structural Engineers will indicate the name of all subconsultants that proposed to work on this project and whether they are M/W/ESB certified.  We will indicate the proposed scope of work for each, and the estimated involvement for each firm as a percentage of total contract dollars for each project that we are selected to complete for the City of Seattle.  Our goal for this contract is to begin within a 5% to 10% range. 

