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                                       City Purchasing          General Information 206-684-0444

Current Contract Information


ALERTS

This contract is not intended for anything that is more properly classified as Public Works.  

This contract is limited to only those items expressly provided for in this contract.

Do not use for federally funded purchases without a specific review for your grant funding requirements. 

	Contract Title  JANITORIAL SERVICES – WINDOW CLEANING
	Contract #   1190

	Buyer
	Name: Sara Schutt
	Phone: 684-0456
	E-Mail:

sara.schutt@seattle.gov 

	Vendor 

	Name:  Sun West Property Maintenance LLC
	ID# 0000059638

	Vendor Address

	Street:  PO BOX 19705
	Zip  98109

	Vendor Contact
	Name:            Greg Sedgemore

	
	Phone:  206-818-8812          
	Fax:  206-463-6477
	E-Mail: 

greg@sunwestpm.com

	WMBE Status
	 FORMDROPDOWN 


	Description


	This contract was competitively bid under ITB #CTR-102 for window washing for the Seattle Center.

	Contract Term
	01/01/2004 through 12/31/2013


	Future Extension Option
	This is the last extension.

	Freight Terms
	Destination, prepaid & allowed

	Prompt Pay Discount
	2% 10 - Net 30

	Delivery ARO
	varies

	Order Instructions
	For Seattle Center
	Order Limit:  N/A

	Contracting Options
	This is the only contract for this service.

	Contract Change History
	Original Contract Term:  01/01/2004 through 12/31/2008.

Change Order #1 Term:   01/01/2009 through 12/31/2009 issued to extend contract 

Change Order #2 Term:  12/08/2008 through 12/31/2009 issued to require all janitorial cleaning shall be done with Green Seal approved products or other certification acceptable to the city.  This includes all cleaning and janitorial work done at all locations for the City of Seattle.  The web site for Green Seal is: http://www.greenseal.org/findaproduct/index.cfm
Change Order #3 Term:   01/01/2010 through 12/31/2010 issued to extend contract 

Change Order #4 Term:   07/20/2010 through 12/31/2010 issued to revise pricing.

Change Order #5 Term:   01/01/2011 through 12/31/2011 issued to extend contract

Change Order #6 Term:   01/01/2012 through 12/31/2013 issued to extend contract

 

	Comprehensive Contract


[image: image1.emf]0000001190v6.pdf



	Current Pricing

[image: image2.emf]0000001190v6a1.do c



	Original ITB 

[image: image3.emf]seattlecenterwindow washing.doc




	Vendor Emergency Contact Information

	Emergency Contact Name
	Greg or Gary Sedgemore

	Emergency Phone Number
	same

	Back-Up Emergency Phone Number 
	

	Contact information for company locations areas outside Seattle that can be called upon in an emergency

Alternative Address
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                      WINDOW CLEANING AT SEATTLE CENTER

GENERAL CONDITIONS


Annual Usage is $3,000.00

PART I  -  SCOPE OF WORK

A.
Services Provided

Contractor shall provide on-call or as-needed window cleaning service at McCaw Hall at Seattle Center.  The work will be provided approximately annually on all exterior glass on the structures and as requested on the interior.  The work must be coordinated so as not to interfere with events that are scheduled in the buildings, which may require the work be spread over a several day window of opportunity.  Cleaning shall require the provision of all supplies, materials and equipment required to perform the work, except that McCaw Hall has a window washing/suspended maintenance & fall protection system designed for the purpose integral to the building exterior.  All labor shall be performed in accordance with all OSHA/WISHA standards.  Supplies furnished shall comply with LEED EB reference standards for “green” cleaning supplies used in existing buildings.  




   The following dimensions and quantities are approximate; field verification will be required:


     McCaw Hall 

Seattle Center will require only one annual cleaning inside and out.  There is only one lift that can be used in McCaw Hall which is a Genie TMZ 30/50 that will work.  Scheduling work is also an issue as this is a busy facility and work must be coordinated on a daily basis.  A site walk through is a must as there are some particulars with how the curtain wall is constructed making access to some areas difficult and impossible to describe. 


     McCaw Hall, has a curving glass wall extending from ground level to a height of 72’ on the west side 
of the building.  There are windows on the north and south reception rooms, at street level on Mercer Street and on the rehearsal hall.  The Kreielsheimer Promenade consists of 65 window units that are 72’ high and 4’ wide; 33 black units that are 24’ high and 4’ wide.  There are 2 Grand Lobby glass units that are 8’ wide and 65’ high; units that are 14’ wide and 20’ high; 60’ wide and 20’high.  The south reception room has window units that are 6’ wide and 12’ high; 46’ wide and 20’ high; 16’ high and 30’ wide.  The north reception room has glass units that are 16’ high and 24’ wide; 12’ high and 24’ wide.  The rehearsal hall has 3 window units that are 3’ wide and 6’ high.  The Mercer Street glass units are at street level and are 21’ wide and 6’ high; 10’ high and 160’ high; there are 5 -2nd floor units that are about 3’ wide and 6’ high over the administrative offices.

Services Provided (continued)


Contractor is responsible for controlling water and keeping work area clean and safe to minimize damage. (all buildings)


Clean up any excess water and cleaning solutions from window frame and surrounding surfaces. (all buildings)


For those windows that cannot be cleaned by squeegee due to their acute angle, a brush can be substituted. (MH)



A tucker poll can be substituted for squeegee on exterior windows. (KA)


A pre-walk and post walk inspections of work areas will be performed for each washing. (all buildings) The cost of any property damage, caused by the Contractor, will be reimbursed to the City in the form of payment or a deduction from the Contractor’s invoice. (all buildings)



 B.        Contract Period

1/01/10 through 12/31/2015, with an option to extend for two additional one year periods upon mutual agreement between the vendor and Seattle Center.

C.        Trial Period

A ninety (90) day trial period shall apply to this contract.  During the trial period, the Contractor must perform in accordance with all terms and conditions of the contract.  Failure to perform during this trial period will result in the immediate cancellation of the contract.  In the event of dispute or discrepancy as to the acceptability of product or service, the City’s decision shall prevail.  The City agrees to pay only for authorized orders received up to the date of termination.


If the contract is terminated within the trial period, the City reserves the option to award the contract to the next low responsive bidder.  Any new award will be for the remainder of the contract period, and will also be subject to this trial period.  


D.        Ordering Procedure


Orders for services will be placed directly by an authorized representative from Seattle Center either by phone, mail, e-mail or fax.  The Contractor shall be required to maintain sufficient personnel, supplies and equipment to ensure timely a response upon request. There is no maximum dollar amount limitation per order. 


E.         Price Changes

Prices shown herein shall be firm-fixed throughout the first year of the contract.  Any price increases, thereafter, will be considered on a pass through basis only, increases which do not produce a higher profit margin than those prices established on the contract. The Contractor may request a price increase annually, at least 45 days prior to the contract anniversary date, clearly identifying the item impacted by the increase including sufficient documentation to justify it.  Any increases must be based on U.S. published indices such as the Producer Price Index. The decision to accept any price increase will be at the sole discretion of the Buyer and, if not acceptable, the City may exercise option to cancel the contract.

Conversely, any cost reductions to the Contractor shall be reflected in a reduction of the contract price effective immediately.


The City of Seattle will not be bound by prices contained in an invoice that are higher than those in the contract.  Unless the higher price has been accepted by the City and the contract amended, the invoice may be rejected and returned to the Vendor for corrections.


F.
Prevailing Wage


The Contractor, any subcontractor or other person doing any portion of the work covered by any resulting contract, shall not pay any laborer, worker, or mechanic less than the applicable and most current prevailing hourly wage rates and fringe benefits for said worker's classification at time work is performed.  Higher wages and benefits may be paid at the Contractor's option.  It shall be the sole responsibility of the Contractor to assign the appropriate classification to all laborers, workers or mechanics that perform any work pursuant to any resulting contract, in conformance with the scope of work descriptions of the Industrial Statistician of the Washington State Department of Labor and Industries.  It shall also be the Contractor's sole responsibility to ascertain the applicable prevailing rate of wage for each such classification, as set forth by the State of Washington for King County.  Notice of Intent to Pay Prevailing Wages and Affidavit of Wages Paid must be filed with the State of Washington Department of Labor and Industries, for approval.  


The Owner holds the Contractor responsible for compliance of all subcontractors with payroll reporting requirements and payment of prevailing wages. 


The vendor will be required to obtain an Intent to Pay Prevailing wage before the contract can start and will be required to obtain an affidavit before payment can be issued.

G.
Quality Assurance

The City shall inspect all work after completion.  If in the judgment of Seattle Center the work is substandard, the Contractor shall correct all deficiencies to the satisfaction of Seattle Center.

H.
Invoicing


After services has been rendered and accepted by Seattle Center, the Contractor will submit the invoice to same, Attn: Accounts Payable.  

I.
Customer Service

Contractor shall designated a dedicated customer service representative to any resulting contract to provide customer service to include, but not limited to scheduling services,  resolving any invoice discrepancies and/or service deficiencies.

J.
Contract Expansion

This contract may be expanded to cover the cleaning of windows of other buildings at Seattle Center, on an infrequent basis, provided that such window cleaning is normally furnished by the Contractor, and that the Contractor agrees to provide this using a similar pricing structure.  

K.
Worker Protection Executive Order

This contract will be subject to the requirements of the City of Seattle’s Worker Protection Executive Order (WPEO) #50-03 and the associated implementation requirements as provided by the City.  WPEO requires that the successor Contractor(s) shall retain, for 90 days, those building cleaning and maintenance service employees of the preceding service contract provider who:


· worked for the terminated contractor at the specific site at least 90 days prior to the date the contract is terminated 


· worked at least 8 hours per week at the covered site


· is not a managerial, supervisory, or confidential employee


· is not an employee of a general or special trade contractor primarily engaged in building repair work


· and is not an employee required to possess an occupational license.

WPEO does not apply to building cleaning and maintenance service contracts that are awarded to sheltered workshops as described in RCW 82.04.385

A copy of the WPEO is available upon request.

L.
Insurance Requirement

The Contractor shall obtain and maintain continuously, throughout the contract period, evidence of insurance as specified in bid under “Insurance Requirements”.


M.
Pricing

To respond to this Request for Quotation, Bidders will indicate a one (1) lot price per building per cleaning as specified in Part II, Section A.






Price per cleaning (exterior)          Price per cleaning (interior)

2.  
McCaw Hall

     $___________________
      $_____________________
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_1374315730.pdf
(Q’ VENDOR CONTRACT

The City of Seattle Vendor Contract # Date Change Order #
PURCHASING SERVICES 0000001190 08/08/2011 6
700 — 5th Ave. #4112 Payment Terms Freight Terms
PO Box 94687 ¥ 9

Buyer: FAX: Phone:

Sara Schutt 206-386-0068 206-684-0456
Vendor #: 0000059638 ' ship To:
SUN WEST PROPERTY MAINTENANCE LLC | SEATTLE CENTER

P.O. Box 19705
Seattle, WA 98109

Contact: Greg Sedgemore
Phone #: 206-818-8812

305 HARRISON 8T
SEATTLE, WA 98109

Bill To:
SEATTLE CENTER

Fax#:  206-463-6477 ACCOUNTS PAYABLE

E-Mail: greg@sunwestpm.com

305 HARRISON ST
SEATTLE, WA 98109

SUN WEST PROPERTY MAINTENANCE LLC is awarded a contract for furnishing to Seattle Center
WINDOW CLEANING SERVICES to be ordered on an “as needed” basis in accordance with Attachment
#1, Specifications, Attachment #2, Prevailing Wage Classification and Attachment #3, City of Seattle
Terms and Conditions, in receipt. During the term of this agreement, either party may propose changes,
except for price increases, provided that thirty (30) days written notice is furnished.

Original Contract Term: 01/01/2004 through 12/31/2008.

Change Order #1 Term: 01/01/2009 through 12/31/2009 issued to extend contract
Change Order #2 Term: 12/08/2008 through 12/31/2009 issued to require all janitorial cleaning shall be
done with Green Seal approved products or other certification acceptable to the city. This includes all

cleaning and janitorial work done at all locations for the City of Seattle. The web site for Green Seal is:

http://www.greenseal.org/findaproduct/index.cfm

Change Order #3 Term: 01/01/2010 through 12/31/2010 issued to extend contract
Change Order #4 Term: 07/20/2010 through 12/31/2010 issued to revise pricing.

Change Order #5 Term: 01/01/2011 through 12/31/2011 issued to extend contract
Change Order #6 Term: 01/01/2012 through 12/31/2013 issued to extend contract

Prevailing Wage

The awarded Contractor and all subcontractors shall file an Intent to Pay Prevailing Wage Form
concurrent with the execution of the contract. The Buyer will give the award Contractor(s) a
Contract Number, and the Contractor and their subcontractor(s) shall then promptly submit the
Intent to Pay Prevailing Wages to the Department of Labor & Industries for approval. The City
requests this be done on-line to allow the City a rapid mechanism to verify submittal of forms.

The following is the webs site to apply on-line;

http://www.Ini.wa.gov/TradesLicensing/PreviWage/default.asp. However, the City will accept

forms submitted through paper procedures. If the Contractor utilizes paper submittal, a copy

shall be promptly provided to the Buyer.
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Work under this contract is subject to Prevailing Wage Requirements. The contractor, any
subcontractor or other person doing any portion of the work covered by any resulting contract,
shall not pay any laborer, worker, or mechanic less than the applicable and most current
prevailing hourly wage rates and fringe benefits for said worker’s classification to all laborers
worker or mechanics who perform any work pursuant to any resulting contract, in conformance
with the scope or work description of the Industrial Statistician of the Washington State
Department of Labor and Industries.

It shall also be the Contractors sole responsibility to ascertain the applicable rate of wage for
such classification, as set forth by the State of Washington for King County. Notice of Intent to
Pay Prevailing Wages and Affidavit of Wages paid must be filed with the State of Washington
Department of Labor and industries, for approval. The owner holds the contractor responsible for
compliance of all subcontractors with payroll reporting requirements and payment of prevailing
wages.

At the beginning and end of the contract the contractor and any subcontractor shall submit
approved Intent to Pay Prevailing Wages and Affidavits paid to the buyer at City of Seattle,
Sara Schutt, Department of Executive Administration, Purchasing Department, 700 Fifth
Avenue, Suite 4112, PO Box 94687, Seattle, WA 98124-4687.

Affidavit of Wages Paid: Upon contract completion, Contractor and each subcontractor shall
then file the Affidavit of Wages Paid (form L700-007-000) approved by the Industrial Statistician
of Washington State L&I. This may be performed on-line if the Contractor has initiated the
original Intent to Pay Prevailing Wage process on line. The receipt of the approved affidavit is
required before Seattle can pay the final invoice. See Terms and Conditions for additional
information regarding prevailing wage.

Orders shall be placed by SEATTLE CENTER. Invoices shall be mailed in duplicate to the
Seattle Center, Accounts Payable, at address shown above Each invoice shall indicate Vendor
Contract #0000001190. There are no maximum dollar limitations per order.

The City does not guarantee utilization of this contract. This contract is subject to cancellation
by either party upon thirty (30) days advanced written notice.

Insurance to be maintained during the course of this contract. Current evidence of insurance
on file in Purchasing Services indicates an expiration date of 05/02/2012.

If prompt delivery/service of contract materials cannot be affected, please notify Sara Schutt,
Purchasing Services Div. at 206-684-0456 or sara.schutt@seattle.gov

Per email dated 08/05/2011, Greg S/C Atwood, and per telecom of 08/05/2011, Greg S/C
Atwood.

In all other respects, this contract remains unchanged.

Authorized Signature/Date






Attachment #1 — General Conditions
Vendor Contract #0000001190 Change Order #6
1/01/04 through 12/31/13

Sun West Property Maintenance LLC

P.O. Box 19705

Seattle WA 98109

Contact: Greg Sedgemore E-mail: greg@sunwestpm.com
Phone: 206-818-8812 Fax: 206-463-6477

WINDOW CLEANING AT SEATTLE CENTER
GENERAL CONDITIONS

PART 1 - SCOPE OF WORK

A.

Services Provided

Contractor shall provide on-call or as-needed window cleaning service at the Key Arena and
McCaw Hall buildings at Seattle Center. The work will be provided approximately quarterly on all
exterior glass on the structures and as requested on the interior. The work must be coordinated so as
not to interfere with events that are scheduled in the buildings, which may require the work be
spread over a several day window of opportunity. Cleaning shall require the provision of all
supplies, materials and equipment required to perform the work, except that McCaw Hall has a
window washing/suspended maintenance & fall protection system designed for the purpose integral
to the building exterior. All labor shall be performed in accordance with all OSHA/WISHA
standards. Supplies furnished shall comply with LEED EB reference standards for “green” cleaning
supplies used in existing buildings.

The following dimensions and quantities are approximate; a field verification will be required:

Key Arena has glass walls on all four sides of the building extending from ground level to a 40’
height. The building is symmetrical with 54 6” wide glass units ranging from approximately 10’ in
height to approximately 40’ in height on all four sides. This totals a run of about 324 on each side
of the structure.

McCaw Hall has a curving glass wall extending from ground level to a height of 72’ on the west side

of the building. There are windows on the north and south reception rooms, at street level on
Mercer Street and on the rehearsal hall. The Kreielsheimer Promenade consists of 65 window units
that are 72’ high and 4’ wide; 33 black units that are 24° high and 4’ wide. There are 2 Grand
Lobby glass units that are 8” wide and 65’ high; units that are 14’ wide and 20’ high; 60’ wide and
20’high. The south reception room has window units that are 6” wide and 12 high; 46’ wide and
20’ high; 16” high and 30’ wide. The north reception room has glass units that are 16° high and 24’
wide; 12” high and 24’ wide. The rehearsal hall has 3 window units that are 3° wide and 6’ high.
The Mercer Street glass units are at street level and are 21° wide and 6’ high; 10” high and 160’
high; there are 5 2™ floor units that are about 3’ wide and 6’ high over the administrative offices.
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Attachment #1 — General Conditions
Vendor Contract #0000001190 Change Otrder #6
1/01/04 through 12/31/13

Services Provided (continued)

Contractor is responsible for controlling water and keeping work area clean and safe to minimize
damage. (all buildings)

Clean up any excess water and cleaning solutions from window frame and surrounding surfaces. (all
buildings)

For those windows that cannot be cleaned by squeegee due to their acute angle, a brush can be
substituted. (MH)

A tucker poll can be substituted for squeegee on exterior windows. (KA)

A pre-walk and post walk inspections of work areas will be performed for each washing. (all
buildings) The cost of any property damage, caused by the Contractor, will be reimbursed to the
City in the form of payment or a deduction from the Contractor’s invoice. (all buildings)

B. Contract Period
1/01/04 through 12/31/13

C. Trial Period _
A ninety(90) day trial period shall apply to this contract. During the trial period, the Contractor
must perform in accordance with all terms and conditions of the contract. Failure to perform during
this trial period will result in the immediate cancellation of the contract. In the event of dispute or
discrepancy as to the acceptability of product or service, the City’s decision shall prevail. The City
agrees to pay only for authorized orders received up to the date of termination.
If the contract is terminated within the trial period, the City reserves the option to award the contract
to the next low responsive bidder of Request for Quotation # CTR-102. Any new award will be for
the remainder of the 5-year contract period, and will also be subject to this trial period.

D. Ordering Procedure
Orders for services will be placed directly by an authorized representative from Seattle Center either
by phone, mail, e-mail or fax. The Contractor shall be required to maintain sufficient personnel,
supplies and equipment to ensure timely a response upon request. There is no maximum dollar
amount limitation per order.

E. Price Changes
Prices shown herein shall be firm-fixed throughout the first year of the contract. Any price

increases, thereafter, will be considered on a pass through basis only, increases which do not
produce a higher profit margin than those prices established on the contract. The Contractor may
request a price increase annually, at least 45 days prior to the contract anniversary date, clearly
identifying the item impacted by the increase including sufficient documentation to justify it. Any
increases must be based on U.S. published indices such as the Producer Price Index. The decision to
accept any price increase will be at the sole discretion of the Buyer and, if not acceptable, the City
may exercise option to cancel the contract.
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Attachment #1 — General Conditions
Vendor Contract #0000001190 Change Order #6
1/01/04 through 12/31/13

Conversely, any cost reductions to the Contractor shall be reflected in a reduction of the contract
price effective immediately.

The City of Seattle will not be bound by prices contained in an invoice that are higher than those in
the contract. Unless the higher price has been accepted by the City and the contract amended, the
invoice may be rejected and returned to the Vendor for corrections.

F. Prevailing Wage
The Contractor, any subcontractor or other person doing any portion of the work covered by any

resulting contract, shall not pay any laborer, worker, or mechanic less than the applicable and most
current prevailing hourly wage rates and fringe benefits for said worker's classification at time work is
performed. Higher wages and benefits may be paid at the Contractor's option. It shall be the sole
responsibility of the Contractor to assign the appropriate classification to all laborers, workers or
mechanics who perform any work pursuant to any resulting contract, in conformance with the scope
of work descriptions of the Industrial Statistician of the Washington State Department of Labor and
Industries. It shall also be the Contractor's sole responsibility to ascertain the applicable prevailing
rate of wage for each such classification, as set forth by the State of Washington for King County.
Notice of Intent to Pay Prevailing Wages and Affidavit of Wages Paid must be filed with the State of
Washington Department of Labor and Industries, for approval.

The Owner holds the Contractor responsible for compliance of all subcontractors with payroll
reporting requirements and payment of prevailing wages.

G. Quality Assurance
The City shall inspect all work after completion. If in the judgment of Seattle Center the work is
substandard, the Contractor shall correct all deficiencies to the satisfaction of Seattle Center.

H. Invoicing
After services has been rendered and accepted by Seattle Center, the Contractor will submit the

invoice to same, Attn: Accounts Payable.

L. Customer Service
Contractor shall designated a dedicated customer service representative to any resulting contract to
provide customer service to include, but not limited to scheduling services, resolving any invoice
discrepancies and/or service deficiencies.

if Contract Expansion
This contract may be expanded to cover the cleaning of windows of other buildings at Seattle
Center, on an infrequent basis, provided that such window cleaning is normally furnished by the
Contractor, and that the Contractor agrees to provide this using a similar pricing structure. Seattle
Center shall have the option to contract with other companies if the price offered by the Contractor
is not deemed by them to be fair and reasonable.
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Attachment #1 — General Conditions
Vendor Contract #0000001190 Change Order #6
1/01/04 through 12/31/13

N.

Worker Protection Executive Order
This contract will be subject to the requirements of the City of Seattle’s Worker Protection
Executive Order (WPEO) #50-03 and the associated implementation requirements as provided by
the City. WPEO requires that the successor Contractor(s) shall retain, for 90 days, those building
cleaning and maintenance service employees of the preceding service contract provider who:
e worked for the terminated contractor at the specific site at least 90 days prior to the date the
contract is terminated
e worked at least 8 hours per week at the covered site
e is not a managerial, supervisory, or confidential employee
e is not an employee of a general or special trade contractor primarily engaged in building
repair work
e and is not an employee required to possess an occupational license.
WPEO does not apply to building cleaning and maintenance service contracts that are awarded to
sheltered workshops as described in RCW 82.04.385
A copy of the WPEO is available upon request.

Insurance Requirement
The Contractor shall obtain and maintain continuously, throughout the contract period, evidence of
insurance as specified in RFQ #CTR-102, “Insurance Requirements”.

Pricing
To respond to this Request for Quotation, Bidders will indicate a one(1) lot price per building per
cleaning as specified in Part II, Section A.

Price per cleaning (exterior) Price per cleaning (interior)
1. Key Arena $4,000.00 $5,150.00
2 McCaw Hall $4,000.00 $5,150.00

Other Information

Payment Discount Terms: 2%10 Net 30
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Journey Level Rates for Public Works Contracts Page 1 of 1

A Washington State Department ot
\) Labor & Industries

Prevailing Wage Rates for Public Works Contracts

. Printer Friendl =
O Help for this page ¥ =

Look Up Journey Level Rates

Look up Prevailing Wage rates with effective dates as far back as March 4, 1998.

+ Which rates (effective date) should you select?

+ When are Prevailing Wage rates updated?

Select County Select Trade
Adams - Asbestos Abatement Workers i_‘
Asotin j Boilermakers
Benton Brick And Marble Masons
Chelan Brick Mason
Clallam Bricklayers & Marble Masons
Clark
Columbia Cabinet Makers (In Shop)
Cowlitz Carpenters
Douglas Cement Masons
Ferry ~|  |Divers & Tenders |
Effective Date: }8;312011 ED Get Wages Download Wages Apprentice Wages

-

Benefit Code Key for 8/8/2011

County |Trade Job Classification Wage Holiday | Overtime | Note
King Building Service Employees Janitor : $18.91 55 2F
King Building Service Employees Traveling Waxer/shampooer $19.32] 5§ 2F
King Building Service Employees Window Cleaner(non-scaffold) $22.65 55 2F
\L'k'\‘.\.‘

m‘i\dxhl'ml"ll'

https://fortress.wa.gov/Ini/wagelookup/prvWagelookup.aspx 8/8/2011
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Benefit Code Key Page 1 of 8

Home Trades & Licensing Prevailing Wage Prevailing Wage Rates Benefit Code Key

A Washington State Department of

\) Labor & Industries

Benefit Code Key

Overtime Codes Effective 3-3-2011 Thru 8-31-2011

Printer Friendly

Overtime Calculations are based on the hourly rate actually paid to the worker. On public works
projects, the hourly rate must be not less than the prevailing rate of wage minus the hourly rate of the
cost of fringe benefits actually provided for the worker.

1. ALL HOURS WORKED IN EXCESS OF EIGHT (8) HOURS PER DAY OR FORTY (40)
HOURS PER WEEK SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY
RATE OF WAGE.

B. All hours worked on Saturdays shall be paid at one and one-half times the hourly rate of wage. All
hours worked on Sundays and holidays shall be paid at double the hourly rate of wage.

C. The first two (2) hours after eight (8) regular hours Monday through Friday and the first ten (10)
hours on Saturday shall be paid at one and one-half times the hourly rate of wage. All other overtime
hours worked and all hours worked on Sundays and Holidays worked shall be paid at double the
hourly rate of wage.

D. The first two (2) hours before or after a five - eight (8) hour workweek day or a four - ten (10)
hour workweek day and the first eight (8) hours worked the next day after either workweek shall be
paid at one and one-half times the hourly rate of wage. All additional hours worked and all worked on
Sundays and holidays shall be paid at double the hourly rate of wage.

E. The first two (2) hours after eight (8) regular hours Monday through Friday and the first eight (8)
hours on Saturday shall be paid at one and one-half times the hourly rate of wage. All other hours
worked Monday through Saturday, and all hours worked on Sundays and holidays shall be paid at
double the hourly rate of wage.

F. The first two (2) hours after eight (8) regular hours Monday through Friday and the first ten (10)
hours on Saturday shall be paid at one and one-half times the hourly rate of wage. All other overtime
hours worked, except Labor day, shall be paid at double the hourly rate of wage. All hours worked on
Labor day shall be paid at three times the hourly rate of wage.

G. The first ten (10) hours worked on Saturdays and the first ten (10) hours worked on a fifth
calendar weekday in a four - ten hour schedule, shall be paid at one and one-half times the hourly rate
of wage. All hours worked in excess of ten (10) hours per day Monday through Saturday and all hours
worked on Sundays and holidays shall be paid at double the hourly rate of wage.
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H. All hours worked on Saturdays (except makeup days if work is lost due to inclement weather
conditions or equipment breakdown) shall be paid at one and one-half times the hourly rate of wage.
All hours worked Monday through Saturday over twelve (12) hours and all hours worked on Sundays
and holidays shall be paid at double the hourly rate of wage.

I. All hours worked on Sundays and Holidays shall be paid at double the hourly rate of wége.

J. The first two (2) hours after eight (8) regular hours Monday through Friday and the first ten (10)
hours on Saturday shall be paid at one and one-half times the hourly rate of wage. All hours worked
over ten (10) hours Monday through Saturday, Sundays and holidays shall be paid at double the
hourly rate of wage.

K. All hours worked on Saturdays and Sundays shall be paid at one and one-half times the hourly
rate of wage. All hours worked on holidays shall be paid at double the hourly rate of wage.

L. All hours worked in excess of ten (10) hours per day Monday through Saturday and all hours
worked on Sundays and holidays shall be paid at double the hourly rate of wage.

M. All hours worked on Saturdays (except makeup days if work is lost due to inclement weather
conditions) shall be paid at one and one-half times the hourly rate of wage. All hours worked on
Sundays and holidays shall be paid at double the hourly rate of wage.

N. All hours worked on Saturdays (except makeup days) shall be paid at one and one-half times the
hourly rate of wage. All hours worked on Sundays and holidays shall be paid at double the hourly rate
of wage.

0. The first ten (10) worked on Saturday shall be paid at one and one-half times the hourly rate of
wage. All hours worked on Sundays, holidays and after twelve (12) hours, Monday through Friday, and
after ten (10) hours on Saturday shall be paid at double the hourly rate of wage.

P. All hours worked on Saturdays (except makeup days if circumstances warrant) and Sundays shall
be paid at one and one-half times the hourly rate of wage. All hours worked on holidays shall be paid
at double the hourly rate of wage.

Q. The first two (2) hours after eight (8) regular hours Monday through Friday and up to ten (10)
hours worked on Saturdays shall be paid at one and one-half times the hourly rate of wage. All hours
worked in excess of ten (10) hours per day Monday through Saturday and all hours worked on
Sundays and holidays (except Christmas Day) shall be paid at double the hourly rate of wage. All
‘hours worked on Christmas Day shall be paid at two and one-half times the hourly rate of wage.

R.  All hours worked on Sundays and holidays shall be paid at two times the hourly rate of wage.

S. The first two (2) hours after eight (8) regular hours Monday through Friday and the first eight (8)
hours on Saturday shall be paid at one and one-half times the hourly rate of wage. All hours worked on
holidays and all other overtime hours worked, except Labor Day, shall be paid at double the hourly
rate of wage. All hours worked on labor day shall be paid at three times the hourly rate of wage.

T. Work performed in excess of eight (8) hours of straight time per day, or ten (10) hours of straight
time per day when four ten (10) hour shifts are established, or forty (40) hours of straight time per
week, Monday through Friday, or outside the normal shift, and all work on Saturdays shall be paid at
time and one-half the straight time rate. Hours worked over twelve hours (12) in a single shift and all
work performed after 6:00 pm Saturday to 6:00 am Monday and Holidays shall be paid at double the
straight time rate of pay. The Employer shall have the sole discretion to assign overtime work to
employees. Primary consideration for overtime work shall be given to employees regularly assigned to
the work to be performed on overtime situations. After an employee has worked eight (8) hours at an
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applicable overtime rate, all additional hours shall be at the applicable overtime rate until such time as
the employee has had a break of eight (8) hours or more.

U. - All hours worked on Saturdays shall be paid at one and one-half times the hourly rate of wage. All
hours worked on Sundays and holidays (except Labor Day) shall be paid at two times the hourly rate
of wage. All hours worked on Labor Day shall be paid at three times the hourly rate of wage.

V. All hours worked on Sundays and holidays (except Thanksgiving Day and Christmas Day)shall be
paid at one and one-half times the hourly rate of wage. All hours worked on Thanksgiving Day and
Christmas Day shall be paid at double the hourly rate of wage.

W. All hours worked on Saturdays, Sundays and holidays (except for make-up days) shall be paid at
one and one-half times the hourly rate of wage. All hours worked on holidays shall be paid at double
the hourly rate of wage.

X. The first four (4) hours after eight (8) regular hours Monday through Friday and the first twelve
(12) hours on Saturday shall be paid at one and one-half times the hourly rate of wage. all hours
worked over twelve (12) hours Monday through Saturday, Sundays and holidays shall be paid at
double the hourly rate of wage. when holiday falls on Saturday or Sunday, the day before Saturday,
Friday, and the day after Sunday, Monday, shall be considered the holiday and all work performed
shall be paid at double the hourly rate of wage.

Y. All hours worked ouside the hours of 5:00 am and 5:00 pm (or such other hours as may be agreed
upon by any employer and the employee) and all hours worked in excess of eight (8) hours per day (10
hours per day for a 4 X 10 workweek) and on Saturdays and holidays (except Labor Day) shall be paid
at one and one-half times the hourly rate of wage. (Except for employees who are absent from work
without prior approval on a scheduled workday during the workweek shall be paid at the straight-time
rate until they have worked 8 hours in a day (10 in a 4 X 10 workweek) or 40 hours during that
workweek.) All hours worked Monday through Saturday over twelve (12) hours and all hours worked
on Sundays and Labor Day shall be paid at double the hourly rate of wage.

Z. All hours worked on Saturdays and Sundays shall be paid at one and one-half times the hourly rate
of wage. All hours worked on holidays shall be paid the straight time rate of wage in addition to
holiday pay.

2. ALL HOURS WORKED IN EXCESS OF EIGHT (8) HOURS PER DAY OR FORTY (40)
HOURS PER WEEK SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY
RATE OF WAGE.

B. All hours worked on holidays shall be paid at one and one-half times the hourly rate of wage.

C. All hours worked on Sundays shall be paid at one and one-half times the hourly rate of wage. All
hours worked on holidays shall be paid at two times the hourly rate of wage.

F. The first eight (8) hours worked on holidays shall be paid at the straight hourly rate of wage in
addition to the holiday pay. All hours worked in excess of eight (8) hours on holidays shall be paid at
double the hourly rate of wage.

G. All hours worked on Sunday shall be paid at two times the hourly rate of wage. All hours worked
on paid holidays shall be paid at two and one-half times the hourly rate of wage including holiday pay.

H. All hours worked on Sunday shall be paid at two times the hourly rate of wage. All hours worked
on holidays shall be paid at one and one-half times the hourly rate of wage.
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K. All hours worked on holidays shall be paid at two times the hourly rate of wage in addition to the
holiday pay.

0. All hours worked on Sundays and holidays shall be paid at one and one-half times the hourly rate
of wage.

P. The first eight (8) hours on saturday shall be paid at one and one-half times the hourly rate of
wage. all hours worked in excess of eight 8) hours on saturday and all hours worked on sundays and
holidays shall be paid at two times the hourly rate of wage.

R. All hours worked on Sundays and Holidays and all hours worked over sixty (60) in one week shall
be paid at Double the hourly rate of wage.

S.  All hours worked on Saturdays shall be paid at one and one-half times the hourly rate of wage. All
hours worked on Sundays and Holidays shall be paid at Double the hourly rate of wage except the day
after Thanksgiving, the day after Christmas and a Floating Holiday, which shall be paid at the straight
time rate if worked, in addition to holiday pay.

U. All hours worked on Saturdays shall be paid at one and one-half times the hourly rate of wage. All
hours worked over twelve (12) hours in a day, or on Sundays and Holidays shall be paid at double the
hourly rate of wage.

V. All hours worked on Saturdays and on make-up days shall be paid at one and one-half times the
hourly rate of wage. All hours worked on Sundays and Holidays shall be paid at double the hourly rate
of wage.

W. The first two (2) hours after eight (8) regular hours Monday through Friday and the first eight (8)
hours on Saturday shall be paid at one and one-half times the hourly rate of wage. All other hours
worked Monday through Saturday, and all hours worked on Sundays and holidays shall be paid at
double the hourly rate of wage. On a four-day, ten-hour weekly schedule, either Monday thru
Thursday or Tuesday thru Friday schedule, all hours worked after ten shall be paid at double the
hourly rate of wage. The first eight (8) hours worked on the fifth day shall be paid at one and one-half
times the hourly rate of wage. All other hours worked on the fifth, sixth, and seventh days and on
holidays shall be paid at double the hourly rate of wage.

Z. All hours worked Monday through Friday between the hours of 6:00 p.m. and 6:00 a.m. and all
hours worked on Saturdays shall be paid at one and one-half times the hourly rate of wage, EXCEPT
for commercial, occupied buildings where floor covering work cannot be performed in the regular
daytime hours due to the occupancy. For such occupied, commercial buildings; the employee may
agree to work between the hours of 6:00 pm to 6:00 am Monday through Saturday morning at 6:00
am at an overtime pay rate of 10% over the straight time rate. All hours worked on Sundays and
holidays shall be paid at double the hourly rate of wage.

4. ALL HOURS WORKED IN EXCESS OF EIGHT (8) HOURS PER DAY OR FORTY (40)
HOURS PER WEEK SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY
RATE OF WAGE.

A. All hours worked in excess of eight (8) hours per day or forty (40) hours per week shall be paid at
double the hourly rate of wage. All hours worked on Saturdays, Sundays, and holidays shall be paid at
double the hourly rate of wage.

B. All hours worked on Saturdays (except makeup days if work is lost due to inclement weather
conditions) shall be paid at one and one-half times the hourly rate of wage. All hours worked Monday
Through Saturday over twelve (12) hours and all hours worked on Sundays and holidays shall be paid
at double the hourly rate of wage.
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5. HOLIDAY CODES

A. Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day,
Friday after Thanksgiving Day, and Christmas Day (7).

B. Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day,
Friday after Thanksgiving Day, the day before Christmas Day, and Christmas Day (8).

C. Holidays: New Year's Day, Presidents' Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, Friday after Thanksgiving Day, and Christmas Day (8).

D. Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the
Friday and Saturday after Thanksgiving Day, and Christmas Day (8).

H. Holidays: New Year's Day, Memorial Day, Independence Day, Thanksgiving Day, the day after
Thanksgiving Day, and Christmas Day (6).

I. Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, and
Christmas Day (6).

J. Holidays: New Year's Day, Memorial Day, Independence Day, Thanksgiving Day, Friday after
Thanksgiving Day, Christmas Eve Day, and Christmas Day (7).

K. Holidays: New Year's Day, President's Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, Friday after Thanksgiving Day, Christmas Eve Day and Christmas Day (9)

L. Holidays: New Year's Day, Martin Luther King Jr. Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day, Friday after Thanksgiving Day, and Christmas Day (8).

N. Holidays: New Year's Day, Presidents' Day, Memorial Day, Independence Day, Labor Day,
Veteran's Day, Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day (9).

P. Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day,
Friday and Saturday after Thanksgiving Day, the day before Christmas Day, and Christmas Day (9).

R. Paid Holidays: New Year's Day, Presidents' Day, Independence Day, Labor Day, Thanksgiving
Day, the day after Thanksgiving Day, one-half day before Christmas Day, and Christmas Day (7 1/2).

S. Paid Holidays: New Year's Day, Presidents' Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, and Christmas Day (7).

T. Paid holiday: New Year's Day, Washington’s Birthday, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day, the Friday after Thanksgiving Day, Christmas Day, and the day before or after
Christmas (10) paid holidays.

V. Paid Holidays: six (6) paid holidays.

Z. Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day (8).

6. HOLIDAY CODES
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A. Paid Holidays: New Year's Day, Presidents' Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day (8).

E. Paid Holidays: New Year's Day, Day Before or After New Year's Day, President's Day, Memorial
Day, Independence Day, Labor Day, Thanksgiving Day, Friday after Thanksgiving Day, and Christmas
Day and a Half-Day on Christmas Eve Day. (9 1/2).

G. Paid Holidays: New Year's Day, Martin Luther King Jr. Day, Presidents' Day, Memorial Day,
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, the Friday after Thanksgiving Day,
Christmas Day, and Christmas Eve Day (11).

H. Paid Holidays: New Year's Day, New Year's Eve Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day, the Friday after Thanksgiving Day, Christmas Day, Christmas Eve Day, and A
Floating Holiday (10).

I. Paid Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day,
Friday after Thanksgiving Day, and Christmas Day (7).

Q. Paid Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the day after Thanksgiving Day, and Christmas Day (8). Unpaid Holiday:
Presidents' Day.

T. Paid Holidays: New Year's Day, Presidents' Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, Friday after Thanksgiving Day, the last working day before Christmas Day, and
Christmas Day (9).

Z. Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day,
Friday after Thanksgiving Day, and Christmas Day (7). If a holiday falls on Saturday, the preceding
Friday shall be considered as the holiday. If a holiday falls on Sunday, the following Monday shall be
considered as the holiday.

7. HOLIDAY CODES

A. Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the
Friday and Saturday after Thanksgiving Day, and Christmas Day (8). Any holiday which falls on a
Sunday shall be observed as a holiday on the following Monday. If any of the listed holidays falls on a
Saturday, the preceding Friday shall be a regular work day.

B. Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the
Friday and Saturday after Thanksgiving Day, and Christmas Day (8). Any holiday which falls on a
Sunday shall be observed as a holiday on the following Monday. Any holiday which falls on a Saturday
shall be observed as a holiday on the preceding Friday.

C. Holidays: New Year's Day, Martin Luther King Jr. Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day (8). Any holiday which
falls on a Sunday shall be observed as a holiday on the following Monday. Any holiday which falls on a
Saturday shall be observed as a holiday on the preceding Friday.

D. Paid Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran’s Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day (8). Unpaid Holidays:
President’s Day. Any paid holiday which falls on a Sunday shall be observed as a holiday on the
following Monday. Any paid holiday which falls on a Saturday shall be observed as a holiday on the
preceding Friday.
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E. Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the
Friday after Thanksgiving Day, and Christmas Day (7). Any holiday which falls on a Sunday shall be
observed as a holiday on the following Monday. Any holiday which falls on a Saturday shall be
observed as a holiday on the preceding Friday.

F. Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the
Friday after Thanksgiving Day, the last working day before Christmas Day and Christmas Day (8). Any
holiday which falls on a Sunday shall be observed as a holiday on the following Monday. Any holiday
which falls on a Saturday shall be observed as a holiday on the preceding Friday.

G. Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, and
Christmas Day (6). Any holiday which falls on a Sunday shall be observed as a holiday on the following
Monday.

H. Holidays: New Year's Day, Martin Luther King Jr. Day, Independence Day, Memorial Day, Labor
Day, Thanksgiving Day, the Friday after Thanksgiving Day, the last working day before Christmas Day
and Christmas Day (9). Any holiday which falls on a Sunday shall be observed as a holiday on the
following Monday. Any holiday which falls on a Saturday shall be observed as a holiday on the
preceding Friday.

I. Holidays: New Year's Day, President’s Day, Independence Day, Memorial Day, Labor Day,
Thanksgiving Day, the Friday after Thanksgiving Day, the day before Christmas Day and Christmas
Day (9). Any holiday which falls on a Sunday shall be observed as a holiday on the following Monday.
Any holiday which falls on a Saturday shall be observed as a holiday on the preceding Friday.

J. Holidays: New Year's Day, Independence Day, Memorial Day, Labor Day, Thanksgiving Day and
Christmas Day (6). Any holiday which falls on a Sunday shall be observed as a holiday on the following
Monday. Any holiday which falls on a Saturday shall be observed as a holiday on the preceding Friday.

K. Holidays: New Year's Day, Memorial Day, Independence Day, Thanksgiving Day, the Friday and
Saturday after Thanksgiving Day, and Christmas Day (7). Any holiday which falls on a Sunday shall be
observed as a holiday on the following Monday. Any holiday which falls on a Saturday shall be
observed as a holiday on the preceding Friday.

L. Holidays: New Year's Day, Memorial Day, Labor Day, Independence Day, Thanksgiving Day, the
last work day before Christmas Day, and Christmas Day (7). Any holiday which falls on a Sunday shall
be observed as a holiday on the following Monday. Any holiday which falls on a Saturday shall be
observed as a holiday on the preceding Friday.

M. Paid Holidays: New Year's Day, the day after or before New Year’s Day, President’s Day, Memorial
Day, Independence Day, Labor Day, Thanksgiving Day, the Friday after Thanksgiving Day, Christmas
Day, and the day after or before Christmas Day. 10). Any holiday which falls on a Sunday shall be
observed as a holiday on the following Monday. Any holiday which falls on a Saturday shall be
observed as a holiday on the preceding Friday.

N. Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the
Friday after Thanksgiving Day, and Christmas Day (7). Any holiday which falls on a Sunday shall be
observed as a holiday on the following Monday. When Christmas falls on a Saturday, the preceding
Friday shall be observed as a holiday.

O. Paid Holidays: New Year's Day, the day after or before New Year’s Day, President’s Day,
Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the Friday after Thanksgiving Day,
Christmas Day, the day after or before Christmas Day, and the Employee's Birthday. 11). Any holiday
which falls on a Sunday shall be observed as a holiday on the following Monday. Any holiday which
falls on a Saturday shall be observed as a holiday on the preceding Friday.
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P. Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the
Friday after Thanksgiving Day, and Christmas Day (7). Any holiday which falls on a Sunday shall be
observed as a holiday on the following Monday.

Q. Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the
Friday after Thanksgiving Day, the last working day before Christmas Day and Christmas Day (8). Any
holiday which falls on a Sunday shall be observed as a holiday on the following Monday. If any of the
listed holidays falls on a Saturday, the preceding Friday shall be a regular work day.

8. NOTE CODES

A. In addition to the hourly wage and fringe benefits, the following depth premiums apply to depths
of fifty feet or more: over 50' to 100' - $2.00 per foot for each foot over 50 feet, over 100’ to 150" -
$3.00 per foot for each foot over 100 feet, over 150" to 200" - $4.00 per foot for each foot over 150 feet,
over 220' - $5.00 per foot for each foot over 220 feet.

C. In addition to the hourly wage and fringe benefits, the following depth premiums apply to depths
of fifty feet or more: over 50' to 100’ - $1.00 per foot for each foot over 50 feet, over 100' to 150' - $1.50
per foot for each foot over 100 feet, over 150' to 200’ - $2.00 per foot for each foot over 150 feet, over
200" - divers may name their own price.

D. Workers working with supplied air on hazmat projects receive an additional $1.00 per hour.

L. Workers on hazmat projects receive additional hourly premiums as follows - Level A: $0.75, Level
B: $0.50, and Level C: $0.25.

M. Workers on hazmat projects receive additional hourly premiums as follows - Levels A & B: $1.00,
Levels C & D: $0.50.

N. Workers on hazmat projects receive additional hourly premiums as follows - Level A: $1.00, Level
B: $0.75, Level C: $0.50, and Level D: $0.25.

P. Workers on hazmat projects receive additional hourly premiums as follows - Class A Suit: $2.00,
Class B Suit: $1.50, Class C Suit: $1.00, and Class D Suit: $0.50.

Q. The highest pressure registered on the guage for an accumulated time of more than fifteen (15)
minutes during the shift shall be used in determining the scale paid.

-".\ LESS
AR Washinglon

© Washington State Dept. of Labor and Industries. Use of this site is subject to the laws of the state of Washington.
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Attachment #1 – General Conditions 


Vendor Contract #0000001190 Change Order #6

1/01/04 through 12/31/13



Sun West Property Maintenance LLC


P.O. Box 19705


Seattle WA 98109


Contact: Greg Sedgemore   E-mail: greg@sunwestpm.com

Phone:  206-818-8812   Fax:  206-463-6477


                      WINDOW CLEANING AT SEATTLE CENTER

GENERAL CONDITIONS


PART I  -  SCOPE OF WORK

A.
Services Provided

Contractor shall provide on-call or as-needed window cleaning service at the Key Arena and McCaw Hall buildings at Seattle Center.  The work will be provided approximately quarterly on all exterior glass on the structures and as requested on the interior.  The work must be coordinated so as not to interfere with events that are scheduled in the buildings, which may require the work be spread over a several day window of opportunity.  Cleaning shall require the provision of all supplies, materials and equipment required to perform the work, except that McCaw Hall has a window washing/suspended maintenance & fall protection system designed for the purpose integral to the building exterior.  All labor shall be performed in accordance with all OSHA/WISHA standards.  Supplies furnished shall comply with LEED EB reference standards for “green” cleaning supplies used in existing buildings.  



   The following dimensions and quantities are approximate; a field verification will be required:


Key Arena has glass walls on all four sides of the building extending from ground level to a 40’ height.  The building is symmetrical with 54 6’ wide glass units ranging from approximately 10’ in height to approximately 40’ in height on all four sides.  This totals a run of about 324’ on each side of the structure.



  McCaw Hall has a curving glass wall extending from ground level to a height of 72’ on the west side   



of the building.  There are windows on the north and south reception rooms, at street level on Mercer Street and on the rehearsal hall.  The Kreielsheimer Promenade consists of 65 window units that are 72’ high and 4’ wide; 33 black units that are 24’ high and 4’ wide.  There are 2 Grand Lobby glass units that are 8’ wide and 65’ high; units that are 14’ wide and 20’ high; 60’ wide and 20’high.  The south reception room has window units that are 6’ wide and 12’ high; 46’ wide and 20’ high; 16’ high and 30’ wide.  The north reception room has glass units that are 16’ high and 24’ wide; 12’ high and 24’ wide.  The rehearsal hall has 3 window units that are 3’ wide and 6’ high.  The Mercer Street glass units are at street level and are 21’ wide and 6’ high; 10’ high and 160’ high; there are 5 -2nd floor units that are about 3’ wide and 6’ high over the administrative offices.

Services Provided (continued)


Contractor is responsible for controlling water and keeping work area clean and safe to minimize damage. (all buildings)


Clean up any excess water and cleaning solutions from window frame and surrounding surfaces. (all buildings)


For those windows that cannot be cleaned by squeegee due to their acute angle, a brush can be substituted. (MH)



A tucker poll can be substituted for squeegee on exterior windows. (KA)


A pre-walk and post walk inspections of work areas will be performed for each washing. (all buildings) The cost of any property damage, caused by the Contractor, will be reimbursed to the City in the form of payment or a deduction from the Contractor’s invoice. (all buildings)



 B.        Contract Period

1/01/04 through 12/31/13

C.        Trial Period

A ninety(90) day trial period shall apply to this contract.  During the trial period, the Contractor must perform in accordance with all terms and conditions of the contract.  Failure to perform during this trial period will result in the immediate cancellation of the contract.  In the event of dispute or discrepancy as to the acceptability of product or service, the City’s decision shall prevail.  The City agrees to pay only for authorized orders received up to the date of termination.


If the contract is terminated within the trial period, the City reserves the option to award the contract to the next low responsive bidder of Request for Quotation # CTR-102.  Any new award will be for the remainder of the 5-year contract period, and will also be subject to this trial period.  


D.        Ordering Procedure


Orders for services will be placed directly by an authorized representative from Seattle Center either by phone, mail, e-mail or fax.  The Contractor shall be required to maintain sufficient personnel, supplies and equipment to ensure timely a response upon request. There is no maximum dollar amount limitation per order. 


E.         Price Changes

Prices shown herein shall be firm-fixed throughout the first year of the contract.  Any price increases, thereafter, will be considered on a pass through basis only, increases which do not produce a higher profit margin than those prices established on the contract. The Contractor may request a price increase annually, at least 45 days prior to the contract anniversary date, clearly identifying the item impacted by the increase including sufficient documentation to justify it.  Any increases must be based on U.S. published indices such as the Producer Price Index. The decision to accept any price increase will be at the sole discretion of the Buyer and, if not acceptable, the City may exercise option to cancel the contract.

Conversely, any cost reductions to the Contractor  shall be reflected in a reduction of the contract price effective immediately.


The City of Seattle will not be bound by prices contained in an invoice that are higher than those in the contract.  Unless the higher price has been accepted by the City and the contract amended, the invoice may be rejected and returned to the Vendor for corrections.


F.
Prevailing Wage


The Contractor, any subcontractor or other person doing any portion of the work covered by any resulting contract, shall not pay any laborer, worker, or mechanic less than the applicable and most current prevailing hourly wage rates and fringe benefits for said worker's classification at time work is performed.  Higher wages and benefits may be paid at the Contractor's option.  It shall be the sole responsibility of the Contractor to assign the appropriate classification to all laborers, workers or mechanics who perform any work pursuant to any resulting contract, in conformance with the scope of work descriptions of the Industrial Statistician of the Washington State Department of Labor and Industries.  It shall also be the Contractor's sole responsibility to ascertain the applicable prevailing rate of wage for each such classification, as set forth by the State of Washington for King County.  Notice of Intent to Pay Prevailing Wages and Affidavit of Wages Paid must be filed with the State of Washington Department of Labor and Industries, for approval.  

The Owner holds the Contractor responsible for compliance of all subcontractors with payroll reporting requirements and payment of prevailing wages.


G.
Quality Assurance

The City shall inspect all work after completion.  If in the judgment of Seattle Center the work is substandard, the Contractor shall correct all deficiencies to the satisfaction of Seattle Center.

H.
Invoicing


After services has been rendered and accepted by Seattle Center, the Contractor will submit the invoice to same, Attn: Accounts Payable.  

I.
Customer Service

Contractor shall designated a dedicated customer service representative to any resulting contract to provide customer service to include, but not limited to scheduling services,  resolving any invoice discrepancies and/or service deficiencies.

J.
Contract Expansion

This contract may be expanded to cover the cleaning of windows of other buildings at Seattle Center, on an infrequent basis, provided that such window cleaning is normally furnished by the Contractor, and that the Contractor agrees to provide this using a similar pricing structure.  Seattle Center shall have the option to contract with other companies if the price offered by the Contractor is not deemed by them to be fair and reasonable.

K.
Worker Protection Executive Order

This contract will be subject to the requirements of the City of Seattle’s Worker Protection Executive Order (WPEO) #50-03 and the associated implementation requirements as provided by the City.  WPEO requires that the successor Contractor(s) shall retain, for 90 days, those building cleaning and maintenance service employees of the preceding service contract provider who:


· worked for the terminated contractor at the specific site at least 90 days prior to the date the contract is terminated 


· worked at least 8 hours per week at the covered site


· is not a managerial, supervisory, or confidential employee


· is not an employee of a general or special trade contractor primarily engaged in building repair work


· and is not an employee required to possess an occupational license.


WPEO does not apply to building cleaning and maintenance service contracts that are awarded to sheltered workshops as described in RCW 82.04.385

A copy of the WPEO is available upon request.

L.
Insurance Requirement

The Contractor shall obtain and maintain continuously, throughout the contract period, evidence of insurance as specified in RFQ #CTR-102, “Insurance Requirements”.


M.
Pricing

To respond to this Request for Quotation, Bidders will indicate a one(1) lot price per building per cleaning as specified in Part II, Section A.






Price per cleaning (exterior)          Price per cleaning (interior)

1.
Key Arena  

     $4,000.00


$5,150.00

2.  
McCaw Hall

     $4,000.00


$5,150.00

 N.      Other Information

Payment Discount Terms:  2%10 Net 30

Page2of 4




