
2014 Training Alert 

Whistleblower Ordinance 
The City recently enacted an all new Whistleblower Code.  The Ordinance REQUIRES new employees, new supervisors 
and managers, and existing supervisors and managers to receive training about the ordinance. 
 
This one hour live interactive class meets that training requirement.  (Employees can also meet the requirement by 
taking an online class that will be available soon on the SEEC website and other City websites). 
 
Summary of Class Objectives:  
This live one-hour interactive training course is taught by Seattle Ethics and Election (SEEC) staff and covers two major 
topics.  We will try to answer all questions any employee has about the ordinance and how it works.  
 
Reporting Wrongdoing. The City can't fix wrongdoing unless it knows about it. How, when, and to whom should an 
employee report concerns about possible wrongdoing? Can an employee report within their department?  Can they go 
directly to the SEEC?  What should a supervisor or manager do if one of their employees reports a concern to them? Can 
an employee report anonymously? Will the employee's concerns be investigated?  By whom? What happens with the 
results of an investigation? 
 
Anti-Retaliation.  Retaliation against an employee because they reported possible wrongdoing (or cooperated in an  
investigation) is prohibited.   Are employees protected from retaliation if they in good faith report possible wrongdoing?  
If an employee thinks they have been retaliated against, who can they go to? Who investigates alleged retaliation? If the 
employee was retaliated against, what can anyone do about it?  
 
Note:  If an employee has taken an Ethics/Whistleblower course in 2014, they have probably already received the 
required Whistleblower training.    

INSTRUCTOR(s): 
Gary Keese, Ethics and Elections 
Course Duration:  1 hour   

Choose only one session listed below 

DATES TIMES 

November 19, 2014 9:30 am – 10:30 am 

November 19, 2014 11:00 am – 12:00 pm 

December 3, 2014 9:30 am – 10:30 am 

December 3, 2014 11:00 am – 12:00 pm 

December 11, 2014 9:30 am – 10:30 am 

December 11, 2014 11:00 am – 12:00 pm 
 

Intended Audience: Required - New City employees, new supervisors and managers, and exiting 
supervisors and managers.  Recommended Audience- Other City employees.  

 
Maximum # of participants:  24             Location:  Provided via email confirmation.          Cost:  NO CHARGE 

REGISTRATION:  Log onto Employee Self-Service (ESS) to register.  ESS confirms your registration with an email 
from training@seattle.gov.  

CANCELLATION:  Cancellations must be made prior to the deadline date listed in ESS.  Cancellation can be made via your ESS 
Training Cancellation. 

“one city, one employer” 
ADA/Reasonable accommodation is provided upon request. 

 

https://web6.seattle.gov/FAS/HRIS/LogOn/LogOn/
mailto:training@seattle.gov

