
From: Coskey, Susan  
Sent: Tuesday, February 14, 2017 9:15 AM 
To: Coskey, Susan <Susan.Coskey@seattle.gov> 
Subject: Paid Parental and Family Care Leave Benefits 
 
 
Dear Employees, 
  
I am excited to share with you two new benefits for City employees that are currently being legislated 
retroactive to January 1, 2017: additional paid parental leave and new paid family care leave.  
 
As you may know, both paid parental and family care leave were identified as key workforce investment 
strategies in the City's recent Workforce Equity Strategic Plan - a collaboration among the Mayor, City 
Council, and the City’s labor unions -  designed to ensure that employees are able to balance their family 
and work responsibilities.  
  
We will be making available Frequently Asked Questions (FAQs) for both benefits shortly, but in the 
interim please find attached a basic guide to the paid parental and family care leave benefits.  
 
The guide is meant to inform you so that you may plan your leave use in advance of the policy’s final 
approval from City Council and the Mayor’s Office, and before implementation of the benefits, which 
will likely happen in mid-March.  
 
Thank you for all that you do in support of the City.  
 
Sincerely,  
 
 

Susan Coskey 
Director 
City of Seattle – Seattle Department of Human Resources 
700 Fifth Avenue, Suite 5500 

206- 615-1622       susan.coskey@seattle.gov  
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