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Presentation Notes
I am very happy to see you all here to learn more about how our city is supporting the work of human service agencies to make racial equity a reality for all in our community. We have with us today six organizations that have applied collective impact principles to their work with amazing results.  You will get a chance to visit their project stations and ask questions about their projects and how they achieved their success. But before we do that I would like to go over some basic concepts.
  



 
 
 
 
 
 
 
 
 

 
 
 

Racial equity is achieved: 
 

Race cannot be used to predict outcomes 
in education, criminal justice, health, 
housing, jobs, etc.  
 
 

OUR VISION 
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The vision for the Race and Social Justice Initiative is to achieve racial equity – You can see here what we mean when we say “ We want racial equity in the city of Seattle.” 

To achieve this vision City government needs to build  partnerships with other institutions working to eliminate institutional racism within their own organizations, across agencies and in partnership with others sectors like academia, business and other non-profit agencies. We must work together to end the impact of structural racism in the community.   
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To achieve our vision we need to change the way we work together. We need to share resources and focus our goals. The Racial Equity Fund is part of a bigger effort that will move us in that direction: the Campaign for Racial Equity. 

The campaign has four goals:

Build public will – through special projects like the RACE exhibit group workshops, speakers series and Commitments to Action.
Build capacity – through trainings and workshops (don’t mention Equity Institute – this is the Mayor’s to announce); and the Racial Equity Fund.
Bridge City Equity Areas with work being led by the community.
Engage business – we know that to achieve racial equity across the community, we need the for-profit sector to understand their role.








COLLECTIVE IMPACT 
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The Racial Equity Fund supports collaborative efforts to address structural racism. A little money goes a long way when we work together to strengthen our efforts, convene and advocate across issues, and  engage community members.



 
COLLECTIVE 

IMPACT 
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The City of Seattle provides funding and holds a space to discuss racial equity.
Community organizations receive funding to increase their capacity, to support racial equity, engage their communities to take actions, and plan strategic community efforts. 

The process was designed from the beginning with stakeholders input and support. Our goal was to use a framework that values relationships, collective impact and coalition building, as opposed to the “business as usual” funding process that places individual organizations in competition with one another. 

The results are not just amazing; they are also long-lasting. 



Why fund work on structural racism? 
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Although this work has been going on for decades in the community and the City of Seattle  there are very few institutions that offer funding to support community organizations.  A way to remove the barriers created by structural racism between community and local government agencies is to fund the work of community organizations that share our vision to achieve racial equity in Seattle. 
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The Seattle Office for Civil Rights awarded funding to five organizations in 2013. By the end of the year more than 700 youth and adults had received racial equity training, learned to facilitate racial equity discussions and had connected with more than 80 community organizations to address structural racism in education and social services. The organizations also held more than 25 “How to Talk about Racism” workshops for adults and youth in the community, and how to access college and university level education. 

The partnerships were so successful that some of the groups decided to join forces to continue working together in 2014. This year, the six organizations selected for funding plan to expand on last year’s work to use racial equity toolkits in the child foster care system, increase training and curricula for youth to address racism in schools, support racial equity professionals in Seattle and begin racial equity work in the Urban Indian community.
  
 



• Partnership for Racial Equity 
 
• King County Coalition on Racial Disproportionality 

 
• Non-Profit Anti-Racism Coalition (NPARC) 

 
• Rainier Beach High School Community Connections 

 
• Black Parent Empowerment 
 
 

TECHNICAL ASSISTANCE GRANTS 
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The groups funded in 2013 are all here today to share with you their amazing work. This year the Washington State Indian Civil Rights Commission was also selected by the review panel because they felt that providing seed money to support racial equity work in the Native American community is crucial to our collective success.   



King County  Racial 
Disproportionality Coalition 

 Provided training to increase 
understanding of the causes 
and effects of racial inequity 
and strategies to address 
them;  

 Offered training, coaching 
and use of a race equity tool 
for King County organizations 
to develop programs, policies 
and budget. 

Non-Profit Anti-Racism 
Coalition (NPARC) 

 Provided the structure for a 
consortium of racial equity 
professionals of color;   

 Built community capacity of 
young professionals racial 
equity professionals; 

 Expanded its network. 

 
RESULTS 
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These are just some highlights of the amazing work these organizations have done in our community with the support of the City of Seattle Racial Equity Fund. 




Partnership for Racial Equity 

 Provided training to 
educators and youth 
professionals to increase 
awareness and analyze how 
their privileges, biases, 
beliefs and values about race 
come into play when 
interacting with youth.  

 Provided tools for these 
professionals to develop 
plans to address structural 
racism. 

Black Parent Empowerment 

 Organized parents and 
guardians of children of 
African descent in public 
schools in the MLK and 
Rainer corridor to address 
disproportionality in 
academic and discipline 
rates in public education  
due to institutional and 
structural racism. 

RESULTS 
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The Partnership for Racial Equity
(School’s Out Washington – SOWA, Reel Girls, SOAR, Seattle Public Schools STAR), 

Partners for Black Parent Empowerment
(Black Star Line, Black Prisoners Caucus, The UjimaNia Project, Omoja Peace Center)
 





Rainer Beach High School Community Connections 

 Prepared existing RBHS community to recruit 
diverse students.  

 Trained staff so that enrollment and success in 
the new International Baccalaureate program: 
 Mirrors the existing student population. 
 Is racially equitable and supports the  

success of all students. 
 Develops sustainable parent leadership groups. 

RESULTS 
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Rainer Beach High School (RBHS) Community Connections
(Rainier Beach High School, Rainier Beach PTSA, Southeast Seattle Education Coalition – SESEC)



THANK YOU! 

Racial Equity Fund 
Everyone in Seattle benefits 
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Please take some time to visit with the community organizations and thank City Councilmember Harrell and his colleagues for their support in making all this work possible.
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