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Equal Benefits Compliance Declaration 
Please declare one (1) option from the list below that describes the Contractor’s intent to comply with Seattle 
Municipal Code Chapter 20.45 should you win the contract.  

Equal Benefits applies to any contractor location in the United States where substantive contract work is being 
performed (work directly related in a substantial way to the contract scope and deliverables).  

 
 Option A The Contractor makes, or intends to make by the contract award date, all benefits available on an 

equal basis to its employees with spouses and its employees with domestic partners, and to the spouses and 
the domestic partners of employees, in every location within the United States where substantial work on 
contract will be performed.   

 
 Option B The Contractor does not make benefits available to either the spouses or the domestic partners of 

its employees. 
 

 Option C The Contractor has no employees. 
 

 Option D Collective Bargaining Delay.  Benefits are available on an equal basis to non-union workers, but 
union workers are subject to a collective bargaining agreement that does not provide equal benefits. 

 
 Option E Open Enrollment Delay. The first open enrollment period for implementing Equal Benefits is not 

available until after contract execution 
 

 Option F Cash Equivalent Payment. The Contractor intends to provide a cash equivalent payment to eligible 
employees in lieu of making benefits available. 

 
 No United States Presence The Contractor does not perform substantial work for the contract in any United 

State location. 
 

 Non-Compliant The Contractor does not comply and does not intend to comply, and refuses all options provided 
above. 

 
 

Equal Benefits Instructions 
Seattle Municipal Code Chapter 20.45 (SMC 20.45) requires companies executing a City contract to provide health 
and benefits that are the same or equivalent to domestic partners of employees as to spouses of employees, and of 
their dependents and family members.   

1. Carefully fill out the Equal Benefits Declaration. It is essential to your standing in the evaluation process, so it is 
important to understand and complete the declaration properly.  

2. The Buyer or Coordinator for the solicitation can answer many questions.  However, you may call the City Equal 
Benefits Coordinator, Jim Wurzer at 206-684-4535 (Jim.Wurzer@seattle.gov) or the general office at 206-684-
0430.  Call before you submit your bid to ensure you’ve filled out the form correctly.   

3. "Domestic Partner" is any person who is party to a same-sex marriage that is legally recognized in the place of 
jurisdiction of the marriage, or as a Domestic Partner with the employer or with a government registry established 
by state or local law. If the employer does not have a registration system and does not intend to implement one, 
the City of Seattle has a registration system as an option: http://www.seattle.gov/leg/clerk/dpr.htm 

The City will review your responses and make a final determination.  If the information you supply is conflicting or not 
clearly supported by the documentation that the City receives, the City may reject your entire submittal (bid or 
proposal) or may seek clarification to ensure the City properly classifies your compliance.   

Companies that select “Non Compliant” will be rejected, unless there is no competitor that is compliant, responsive 
and responsible.  The City may also find a Bidder “Non Compliant” upon inspection of their program. Be prepared 
with documentation to support your declaration. All contracts awarded by the City may be audited for equal benefits 
compliance. Non-compliance may result in the rejection of a bid or proposal, or termination of the contract. 
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