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                                       City Purchasing          General Information 206-684-0444

Current Contract Information

	ALERTS

This contract is not intended for anything that is more properly classified as Public Works.  

This contract is limited to only those items expressly provided for in this contract.

Do not use for federally funded purchases without a specific review for your grant funding requirements.

	Contract Title Carpet Cleaning
	Contract #1832

	Buyer
	Name:Sara Schutt
	Phone: 206-684-0456
	E-Mail: sara.schutt@seattle.gov

	Vendor 

	Name: Whitman Global Carpet Care
	ID# 0000220945

	Vendor Address

	Street: 18734 142nd Avenue NE
	City/State/Zip Woodinville, WA  98072

	Vendor Contact
	Name:       David Whitman                                                           

	
	Phone:            425-485-6254         
	Fax:
	E-Mail: Whitman@gowhitman.com

	WMBE Status
	 FORMDROPDOWN 


	Description


	· This contract is a result of an  FORMDROPDOWN 
     issued on 5/7/06
· The scope of work includes contract issued from City of Bellevue


	Contract Term
	Contract is valid through 12/31/2014


	Future Extension Option
	No

	Freight Terms
	na

	Prompt Pay Discount
	no

	Delivery ARO
	na

	Order Instructions
	For Use By: All City Departments
	Order Limit:na

	Contracting Options
	This is the only City contract for this product.  Unless a separate competitive process is undertaken, this contract must be used when a product is sought that matches contract offerings. Call the Buyer for advice.


	Contract Change History
	Original Contract Award:  5/7/06 – 12/31/2009
Change Order 1: Issued to extend contract
Change Order 2: Issued to add additional language to allow all city departments to use contract
Change Order 3: Contract rebid by City of Bellevue, new contract valid through 12/31/2014

	Comprehensive Contract


[image: image1.emf]0000001832contract .pdf



	Current Pricing

[image: image2.emf]0000001832_Pricing. pdf


	Original ITB  (Piggyback Contract) City of Bellevue


	Vendor Emergency Contact Information

	Emergency Contact Name
	

	Emergency Phone Number
	

	Back-Up Emergency Phone Number 
	

	Contact information for company locations areas outside Seattle that can be called upon in an emergency

Alternative Address
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(@) VENDOR CONTRACT

The City of Seattle Vendor Contract # Date Change Order #
PURCHASING SERVICES 0000001832 12/7/09 3
700 - Fifth Avenue., Suite 4112 Payment Terms Freight Terms
PO Box 94687
Seattle, WA 98124-4687 Net 30 NA
Buyer: FAX: Phone:
Sara Schutt 206-386-0068 | 206-684-0456
Vendor #0000220945 Ship To:
WHITMAN GLOBAL CARPET CARE
18734 142"° AVENUE NE SEE BELOW

WOODINVILLE, WA 98072

Contact: DAVID WHITMAN
Phone #: 425-485-6254

Fax #: SEE BELOW
E-mail  whitman@gowhitman.com

Bill To:

WHITMAN GLOBAL CARPET CARE is awarded a. contract for providing the City of Seattle, with CARPET
CLEANING SERVICE. Per specifications Attachment#1 & 2. Prevailing Wage Attachment #3.

Change Order #1, issued to extend contract through 12/31/09.
Change Order #2, issued to change language in contract to allow all city departments to use this contract.
Change Order #3, issued to extend contract through 1/31/2014, per City of Bellevue.

Work under this contract is subject to Prevailing Wage Requirements. The contractor, any subcontractor
or other person doing any portion of the work covered by any resulting contract, shall not pay any laborer,
worker, or mechanic less than the applicable and most current prevailing hourly wage rates and fringe
benefits for said worker’s classification to all laborers worker or mechanics who perform any work
pursuant to any resulting contract, in conformance with the scope or work description of the Industrial
Statistician of the Washington State Department of Labor and Industries.

It shall also be the Contractors sole responsibility to ascertain the applicable rate of wage for such
classification, as set forth by the State of Washington for King County. Notice of Intent to Pay Prevailing
Wages and Affidavit of Wages paid must be filed with the State of Washington Department o f Labor and
industries, for approval. The owner holds the contractor responsible for compliance of all subcontractors
with payroll reporting requirements and payment of prevailing wages.

The awarded Contractor and all subcontractors shall file Intent to Pay Prevailing Wage Form concurrent
with the execution of the contract. The buyer will give the awarded contractor a contract number and the
contractor and their subcontractors shall then promptly submit the Intent to Pay Prevailing Wages to the
Department of Labor & Industries for approval, The Clty request this be done on-line to allow the City a
rapid mechanism to verify submittal of forms. . E

http://www.Ini.wa. qovaradesL:cenSinq!PrevWaqeidefault asp






However, the City will accept forms submitted through paper procedures. If the contractor utilizes paper
submittal, a copy shall be promptly provided to the buyer.

Affidavit of Wages Paid: Upon contract completion, contractor and each subcontractor shall then file the
Affidavit of Wages Paid (form L700-007-000) approved by the Industrial Statistician of Washington State L
& |. This may be performed on-line if the Contractor has initiated the original Intent to Pay Prevailing
Wage process on line. The receipt of the approved affidavit is required before Seattle can pay the final
invoice.

This contract is per City of Bellevue, dated 1/31/07, and per Earl Meldahl, Facilities Manager.
This contract is per David Whitman of Whitman Global & S. Schutt 2/1/07.

If prompt service cannot be affected, please notify Sara Schutt, Finance/Purchasing Services at 206-684-
0456.

All invoices for the Police Department located at Airport Way shall be sent to Mary Laski, Fleets &
Facilities, 700 5™ Avenue, Suite 5200, PO Box 94689, Seattle, WA 98124-4689. Each invoice shall
indicate Contract #0000001832.

Carpet cleaning invoices for other city locations shall be sent to the accounting department of the city
department placing the order.

If prompt delivery/service or pick-up of contract materials cannot be affected, please notify Sara Schutt,
Finance/Purchasing Services, at 206-684-0456.






Attachment #1
Change Order #3

Vendor Contract #0000001832

1/1/07-12/31/2014

Whitman Global Carpet Care

18734 142" Avenue N.E. Bldg. A

Woodinvill, WA 98072
Phone: 425-485-6254
Toll Free- 800-817-6254

E-mail: whitman@gowhitman.com"

This contract was originally set up for the Police Department located at Airport Way, all
City Departments may now use this contract, Whitman Global Carpet Care will provide a

quote for other city locations upon request.

Carpet Care for Seattle Police Dcpﬁrtmént located at 2203 Airport Way South,

Seattle, WA.
BUILDING C
First Floor Evidence Power Pile Lift & Detail $84.00
Vacuum Carpet
Spot Removal on Carpet $12.00
Roto Brite Carpet Care $180.00
Area Total $276.00
First Floor Quartermaster Power Pile Lift & Detail $66.50
Vacuum Carpet
Spot Removal on Carpet $9.50
Roto Brite Carpet Care $142.50
- Area Total $218.00
First Floor Training Power Pile Lift & Detail $420.00
Vacuum Carpet
Spot Removal ont Carpet. $60.00
Roto Brite Carpét Cate $900.00
Area Total $1380.00
Back Stairs Power Pile Lift & Detail $14.91
Vacuum Carpet
Spot Removal on Carpet $2.13
Roto Brite Carpet Care $31.95
LT T e Area Total $48.99
Front Stairs Power Pile & Lift Detail $21.00
Vacuum Carpet
Spot Removal on Carpet $3.00
Toto Brite Carpet Care $45.00

Area Total $69.00






Second Floor Hallway

Power Pile Lift & Detail Vacuum
Carpet

$72.80

Spot Removal on Carpet $10.40
Roto Brite Carpet Care $156.00
Area Total
$239.20
Second Floor Video Power Pile Lift & Detail Vacuum $49.00
Carpet
Spot Removal on Carpet $7.00
Roto Brite Carpet Care. $105.00
Area Total
$161.00
Second Floor Parking and Power Pile Lift and Detail Vacuum | $273.00
Traffic Carpet
Spot Removal on Carpet $39.00
Roto Brite Carpet Care $585.00
' Area Total
$897.00
Second Floor Conference Power Pile Lift and Detail Vacuum | $118.44
Room Carpet -
Spot Removal on Carpet $16.92
Roto Brite Carpet Care $253.80
Area Total
$389.16
Second Floor SWAT Power Pile Lift and Detail Vacuum | $148.82
Carpet
Spot Removal on Carpet $21.26
Roto Brite Carpet Care $318.90
Area Total
$488.98
Second Floor Lunch Room Power Pile Lift and Detail Vacuum | $56.00
Carpet
Spot Removal on Carpet $8.00
Roto Brite Carpet Care $120.00
Area Total
$184.00

Quote Total $5,296.21






Attachment #2
Change Order #3

Vendor Contract #0000001832

1/1/07-12/31/2014

Whitman Global Carpet Care

18734 142" Avenue N.E. Bldg. A

Woodinvill, WA 98072
Phone: 425-485-6254
Toll Free- 800-817-6254

E-mail; whitman(@gowhitman.com

This contract was originally set up for the Police Department located at Airport Way, all
City Departments may now use this contract, Whitman Global Carpet Care will provide a

quote for other city locations upon request.

Carpet Care for Seattle Police Department located at 2203 Airport Way South,

Seattle, WA.
BUILDING A

Bldg. A Main Floor Entry | Power Pile Lift & Detail $118.44
and Lobby Vacuum Carpet

Spot Removal on Carpet $16.92

Roto Brite Carpet Care $253.80

Area Total $389.16

Bldg. A Ground Floor Power Pile Lift & Detail $87.99
Corridors Vacuum Carpet

Spot Removal on Carpet $12.57

Roto Brite Carpet Care $188.55

Area Total $289.11

Power Pile Lift & Detail

SPD Narcotics $2.09
Vacuum Carpet
Spot Removal on Carpet $29.96
Roto Brite Carpet Cate $449.40

Area Total $689.08

SPD Accident Investigation | Power Pile Lift & Detail $84.00

Vacuum Carpet

Spot Removal on Carpet $12.00

Roto Brite Carpet Care $180.00

Area Total $276.00

SPD Vice Power Pile & Lift Detail $148.89

Vacuum Carpet-

Spot Removal-on Carpet $21.27

Roto Brite Carpet Care - $319.00

Area Total $489.21






Bldg. A Lunch Room | Power Pile Lift & Detail Vacuum Carpet | $57.47
Spot Removal on Carpet $8.21
Roto Brite Carpet Care $123.15
Area Total $188.83
SPD Explosives Power Pile Lift & Detail Vacuum Carpet | $118.44
Spot Removal on Carpet $16.92
Roto Brite Carpet Care $253.80

Area Total $389.16

Quote Total $2,710.55






Adtacih Naeh =2

works projects, workers' wage and benefit rates must add to not less than this total. A brief description of overtime

State of Washington

Department of Labor and Industries
Prevailing Wage Section - Telephone (360) 902-5335

PO Box 44540, Olympia, WA 98504-4540

Washington State Prevailing Wage Rates
The PREVAILING WAGES listed here include both the hourly wage rate and the hourly rate of fringe benefits. On public

calculation requirements is provided on the Benefit Code Key.

BUILDING SERVICE EMPLOYEES

EFFECTIVE 09-02-2009
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(See Benefit Code Key)

Classification

Over
PREVAILING Time Holiday
WAGE Code Code

Counties’ C_t;niré_red ;

ADAMS, FERRY AND LINCOLN

Note
Code

JANITOR $8.55 1
SHAMPOOER $8.55 1
WAXER $8.55 1
WINDOW CLEANER $10.96 1
~_ Counties Covered: — R =
ASOTIN, COLUMBIA,_ ISLAND, SA_.'N_ JUAN, SKAMANIA AND WAHKIAKUM
JANITOR $8.55 1
SHAMPOOER $8.55 1
WAXER $8.55 1
WINDOW CLEANER $8.55 1
- " Counties Covered: - o
BENTON
JANITOR $8.55 1
SHAMPOOER $11.14 1
WAXER $8.55 1
WINDOW CLEANER $8.67 1
i i " Counties Covered: o
CHEL-_{\N :
JANITOR $8.55 1
SHAMPOOER $11.14 1
WAXER $8.55 1
WINDOW CLEANER $9.14 1
R ‘Counties Covered:
CLALLAM
JANITOR $8.55 1
SHAMPOOER $8.97 1
WAXER $8.97 1
WINDOW CLEANER $13.22 1
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BUILDING SERVICE EMPLOYEES
EFFECTIVE 09-02-2009

: Over
PREVAILING Time Holiday Note
Classification e .. WAGE Code Code Code
) ~ Counties Covered:
CLARK
JANITOR $13.56 1 6G
SHAMPOOER $16.22 1 6G
WAXER $16.22 1 6G
WINDOW CLEANER $20.50 1 6G
) ~ Counties Covered: _
COWLITZ
JANITOR $10.04 1
SHAMPOOER _ $16.22 1 6G
WAXER $16.22 1 6G
WINDOW CLEANER $15.89 1
" Counties. Covered:
DOUGLAS

JANITOR $8_55 1
SHAMPOOER $11.14 1
WAXER $8.55 1

1

WINDOW CLEANER $9.14

Couﬁﬁes Covered:
FRANKLIN AND KITTITAS

JANITOR $8.55 1
SHAMPOOER $11.14 1
WAXER $8.55 1

1

WINDOW CLEANER $9.14

Counties C_overed:
GARFIELD AND WHITMAN

JANITOR $8.55 1
SHAMPOOER $11.14 1
WAXER $8.55 1
WINDOW CLEANER ' . 1:88.55 1
N Counties Covered:
GRANT
JANITOR $12.56 1
SHAMPOOER . $11.14 1
WAXER $8.89 1
WINDOW CLEANER $9.14 1
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BUILDING SERVICE EMPLOYEES
EFFECTIVE 09-02-2009

e s L e e T R S

(See Benefit Code Key)
Over

PREVAILING Time Holiday Note
Classification WAGE Code Code Code
' B Counties Cove'red: o
GRAYS HARBOR
JANITOR $8.55 1
SHAMPOOER $11.25 1
WAXER $8.97 1
WINDOW CLEANER $13.22 1
————— e s FRE
JEFFERSON, KITSAP, LEWIS, MASON AND PACIFIC
JANITOR $8.55 1
SHAMPOOER $8.97 1
WAXER $8.97 1
WINDOW CLEANER $13.22 1
_ - Counties Covered: T
KING
JANITOR $17.98 2F 58
TRAVELING WAXER/SHAMPOOER $18.39 2F 58
WINDOW CLEANER (NON-SCAFFOLD) $22.65 2F 55
WINDOW CLEANER (SCAFFOLD) $23 .51 2F 58
i Counties Covered: . -
KLICKITAT AND SKAGIT
JANITOR $10.00 1
SHAMPOOER $8.55 1
WAXER $8.55 1
WINDOW CLEANER $8.55 1
Counties Covered:
OKANOGAN
JANITOR $8.55 1
SHAMPOOER $10.00 1
WAXER $8.55 1
WINDOW CLEANER $9.14 1
Counties C—ov_ere-d: s * "5 =
PEND OREILLE
JANITOR $8.55 1
SHAMPOOER $8.55 1
WAXER $8.55 1
WINDOW CLEANER $9.00 1
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BUILDING SERVICE EMPLOYEES

Classification

JANITOR
SHAMPOOER
WAXER

WINDOW CLEANER

(See Benefit Code Key)

JANITOR
SHAMPOOER
WAXER

WINDOW CLEANER

JANITOR
SHAMPOOER
WAXER

WINDOW CLEANER

JANITOR
SHAMPOOER
WAXER

WINDOW CLEANER

JANITOR
SHAMPOOER
WAXER

WINDOW CLEANER

JANITOR
SHAMPOOER
WAXER

WINDOW CLEANER

Owver
PREVAILING Time  Holiday
WAGE Code Code
Countiés Govered: L
PIERCE
$9.37 1
$10.08 1
$10.08 1
$13.22 1
" Counties Covered:
SNOHOMISH
$8.73 1
$9.23 1
$9.23 1
_ $13.48 1
Counties Covered: i
SPOKANE
$12.09 1 5V
$12.58 1 5V
$12.58 1 5V
$14.40 1 5V
Counties Covered: ' —
STEVENS
$8.55 1
$8.55 1
$8.55 1
$10.96 1
Counties Covered:
THURSTON
$8.55 1
$10.32 1
$8.97 1
$10.84 1
 Counties Covered: ' -
WALLA WALLA
$8.55 1
$11.14 1
$8.55 1
$9.14 1
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BUILDING SERVICE EMPLOYEES
EFFECTIVE 09-02-2009
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(See Benefit Code Key)

Over

PREVAILING Time Holiday Note

Classification WAGE Code Code Code
- S N COUI"ItieS Co'vé'r'ed: . T - -
WHATCOM
JANITOR $8.55 1
SHAMPOOER $8.55 1
WAXER $8.55 1
WINDOW CLEANER $8.55 1
S COUI"I“ES Covered: i T -
YAKIMA

JANITOR il o $8.55 1
SHAMPOOER $11.14 1
WAXER $8.55 1
WINDOW CLEANER $9.14 1
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BENEFIT CODE KEY - EFFECTIVE 09-02-2009
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OVERTIME CODES

OVERTIME CALCULATIONS ARE BASED ON THE HOURLY RATE ACTUALLY PAID TO THE WORKER. ON PUBLIC
WORKS PROJECTS, THE HOURLY RATE MUST BE NOT LESS THAN THE PREVAILING RATE OF WAGE MINUS THE
HOURLY RATE OF THE COST OF FR]NGE BENEFITS ACTUALLY PROVIDED FOR THE WORKER.

ALL HOURS WORKED IN EXCESS OF EIGHT (8) HOURS PER DAY OR FORTY (40) HOURS PER WEEK SHALL BE PAID AT ONE
AND ONE-HALF TIMES THE HOURLY RATE OF WAGE! i

A.

ALL HOURS WORKED ON SATURDAYS, SUNDAYS AND HOLIDAYS SHALL ALSO BE PAID AT ONE AND ONE-HALF
TIMES THE HOURLY RATE OF WAGE.

ALL HOURS WORKED ON SATURDAYS SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGLE.
ALL HOURS WORKED ON SUNDAYS AND HOLIDAYS SHALL BE PAID AT DOUBLE THE HOURLY RATE OF WAGE,

THE FIRST TWO (2) HOURS AFTER EIGHT (8) REGULAR HOURS MONDAY THROUGH FRIDAY AND THE FIRST TEN (10)
HOURS ON SATURDAY SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE. ALL OTHER
OVERTIME HOURS AND ALL HOURS WORKED ON SUNDAYS AND HOLIDAYS SHALL BE PAID AT DOUBLE THE
HOURLY RATE OF WAGE.

THE FIRST TWO (2) HOURS BEFORE OR AFTER A FIVE - EIGHT (8) HOUR WORKWEEK DAY OR A FOUR - TEN (10)
HOUR WORKWEEK DAY AND THE FIRST EIGHT (8 HOURS WORKED THE NEXT DAY AFTER EITHER WORKWEEK
SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE. ALL ADDITIONAL HOURS WORKED
AND ALL WORKED ON SUNDAYS AND HOLIDAYS SHALL BE PAID AT DOUBLE THE HOURLY RATE OF WAGE.

THE FIRST TWO (2) HOURS AFTER'EIGHT (8) REGULAR HOURS MONDAY THROUGH FRIDAY AND THE FIRST EIGHT
(8) HOURS ON SATURDAY SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE. ALL
OTHER HOURS WORKED MONDAY THROUGH SATURDAY, AND ALL HOURS WORKED ON SUNDAYS AND HOLIDAYS
SHALL BE PAID AT DOUBLE THE HOURLY RATE OF WAGL.

THE FIRST TWO (2) HOURS AFTER EIGHT (8) REGULAR HOURS MONDAY THROUGH FRIDAY AND THE FIRST TEN (10)
HOURS ON SATURDAY SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE. ALL OTHER
OVERTIME HOURS WORKED, EXCEPT LABOR DAY .. SHALL BE PAID AT DOUBLE THE HOURLY RATE OF WAGE. ALL
HOURS WORKED ON LABOR DAY SHALL BE PAID AT THREE TIMES THE HOURLY RATE OF WAGE.

THE FIRST TEN (10) HOURS WORKED ON SATURDAYS AND THE FIRST TEN (10) HOURS WORKED ON A FIFTH
CALENDAR WEEKDAY IN A FOUR - TEN HOUR SCHEDULE, SHALL BE PAID AT ONE AND ONE-HALF TIMES THE
HOURLY RATE OF WAGE. ALL HOURS WORKED IN EXCESS OF TEN (10) HOURS PER DAY MONDAY THROUGH
SATURDAY AND ALL HOURS WORKED ON SUNDAYS AND HOLIDAYS SHALL BE PAID AT DOUBLE THE HOURLY
RATE OF WAGE.

ALL HOURS WORKED ON SATURDAYS (EXCEPT MAKEUP DAYS IF WORK 1S LOST DUE TO INCLEMENT WEATHER
CONDITIONS OR EQUIPMENT BREAKDOWN) SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF
WAGE. ALL HOURS WORKED MONDAY THROUGH SATURDAY OVER TWELVE (12) HOURS AND ALL HOURS
WORKED ON SUNDAYS AND HOLIDAYS SHALL BE PAID AT DOUBLE THE HOURLY RATE OF WAGE,

THE FIRST TWO (2) HOURS AFTER EIGHT (8) REGULAR HOURS MONDAY THROUGH FRIDAY AND THE FIRST TEN (10)
HOURS ON SATURDAY SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE. ALL HOURS
WORKED OVER TEN (10) HOURS MONDAY THROUGH SATURDAY, SUNDAYS AND HOLIDAYS SHALL BE PAID AT
DOUBLE THE HOURLY RAI E OF WAGE.

ALL HOURS WORKED ON SATURDAYS AM_) SUN[)/\YS SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY
RATE OF WAGE. ALL HOURS WORKED ON IIOLIDA‘(S é_.l!ALl BE PAID AT DOUBLE THE HOURLY RATE OF WAGE.

ALL HOURS WORKED IN EXCESS OF'TEN (10} HOUR.S' PER DAY MONDAY THROUGH SATURDAY AND ALL HOURS
WORKED ON SUNDAYS AND HOLIDAYS SHALL BE PAID AT DOUBLE THE HOURLY RATE OF WAGE.

ALL HOURS WORKED ON SATURDAYS (EXCEPT MAKEUP DAYS IF WORK IS LOST DUE TO INCLEMENT WEATHER
CONDITIONS) SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE. ALL HOURS WORKED
ON SUNDAYS AND HOLIDAYS SHALL BE PAID AT DOUBLE THE HOURLY RATE OF WAGE

ALL HOURS WORKED ON SATURDAYS (EXCEPT MAKEUP DAYS) SHALL BE PAID AT ONE AND ONE-HALF TIMES THE
HOURLY RATE OF WAGE. ALL HOURS WORKED ON SUNDAYS AND HOLIDAYS SHALL BE PAID AT DOUBLE THE
HOURLY RATE OF WAGE.

THE FIRST TEN (10} HOURS WORKED ON SATURDAY SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY
RATE OF WAGE. ALL HOURS WORKED ON SUNDAYS, HOLIDAYS AND AFTER TWELVE (12) HOURS, MONDAY
THROUGH FRIDAY, AND AFTER TEN (10) HOURS ON SAT URDAY SHALL BE PAID AT DOUBLE THE HOURLY RATE OF
WAGE.

ALL HOURS WORKED ON SATURDAYS (EXCEPT MAKEUP DAYS IF CIRCUMSTANCES WARRANT) AND SUNDAYS
SHALL BE PAID AT ONE AND ONE-HALF TIMES 'FHE HOURLY RATE OF WAGE. ALL HOURS WORKED ON HOLIDAYS
SHALL BE PAID AT DOUBLE THE HOURLY RATE OF WAGE.





BENEFIT CODE KEY - EFFECTIVE 09-02-2009
—-2-

THE FIRST TWO (2) HOURS AFTER EIGHT (8) REGULAR HOURS MONDAY THROUGH FRIDAY AND UP TO TEN (10)
HOURS WORKED ON SATURDAYS SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE.
ALL HOURS WORKED IN EXCESS OF TEN'(10) HOURS PER DAY MONDAY THROUGH SATURDAY AND ALL HOURS
WORKED ON SUNDAYS AND HOLIDAYS (EXCEPT CHRISTMAS DAY) SHALL BE PAID AT DOUBLE THE HOURLY RATE
OF WAGE. ALL HOURS WORKED ON CHRISTMAS DAY SHALL BE PAID AT TWO AND ONE-HALF TIMES THE HOURLY
RATE OF WAGE.

ALL HOURS WORKED ON SUNDAYS AND HOLIDAYS SHALL BE PAID AT TWO TIMES THE HOURLY RATE OF WAGE.

THE FIRST TWO (2) HOURS AFTER EIGHT (8) REGULAR HOURS MONDAY THROUGH FRIDAY AND THE FIRST EIGHT
(8) HOURS ON SATURDAY SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE. ALL
OTHER OVERTIME HOURS WORKED, EXCEPT LABOR DAY, SHALL BE PAID AT DOUBLE THE HOURLY RATE OF
WAGE. ALL HOURS WORKED ON LABOR DAY SHALL BE PAID AT THREE TIMES THE HOURLY RATE OF WAGE.

WORK PERFORMED [N EXCESS OF EIGHT (8) HOURS OF STRAIGHT TIME PER DAY, OR TEN (10) HOURS OF STRAIGHT
TIME PER DAY WHEN FOUR TEN (10) HOUR SHIFTS ARE ESTABLISHED, OR FORTY (40) HOURS OF STRAIGHT TIME
PER WEEK. MONDAY THROUGH FRIDAY, OR OUTSIDE THE NORMAL SHIFT, AND ALL WORK ON SATURDAYS SHALL
BE PAID AT TIME AND ONE-HALF THE STRAIGHT TIME RATE. HOURS WORKED OVER TWELVE HOURS (12) IN A
SINGLE SHIFT AND ALL WORK PERFORMED AFTER 6:00 PM SATURDAY TO 6:00 AM MONDAY AND HOLIDAYS SHALL
BE PAID AT DOUBLE THE STRAIGHT TIME RATE 'OF PAY. 'THE EMPLOYER SHALL HAVE THE SOLE DISCRETION TO
ASSIGN OVERTIME WORK TO EMPLOYEES. PRIMARY CONSIDERATION FOR OVERTIME WORK SHALL BE GIVEN TO
EMPLOYEES REGULARLY ASSIGNED TO THE WORK TO BE PERFORMED ON OVERTIME SITUATIONS. AFTER AN
EMPLOYEE HAS WORKED EIGHT (8) HOURS AT AN APPLICABLE OVERTIME RATE, ALL ADDITIONAL HOURS SHALL
BE AT THE APPLICABLE OVERTIME RATE UNIIL SUCH TI'VIF AS THE EMPLOYEE HAS HAD A BREAK OF EIGHT (8)
HOURS OR MORE.

ALL HOURS WORKED ON SATURDAYS SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF

WAGE. ALL HOURS WORKED ON SUNDAYS AND HOLIDAYS (EXCEPT LABOR DAY) SHALL BE PAID AT TWO TIMES
THE HOURLY RATE OF WAGE. ALL HOURS WORKED ON LABOR DAY SHALL BE PAID AT THREE TIMES THE
HOURLY RATE OF WAGE.

ALL HOURS WORKED ON SUNDAYS AND HOLIDAYS (F.XCEPTI THANKSGIVING DAY AND CHRISTMAS DAY}
SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE. ALL HOURS WORKED ON
THANKSGIVING DAY AND CHRISTMAS DAY SHALL BE PAID AT DOUBLE THE HOURLY RATE OF WAGE.

ALL HOURS WORKED ON SATURDAYS AND SUNDAYS (EXCEPT MAKE-UP DAYS DUE TO CONDITIONS BEYOND THE
CONTROL OF THE EMPLOYER)) SHALL BE PAID AT ONE ' AND ONE-HALF TIMES THE HOURLY RATE OF WAGE, ALL
HOURS WORKED ON HOLIDAYS SHALL BE PAID AT DOUBLE THE HOURLY RATE OF WAGE.

THE FIRST FOUR (4) HOURS AFTER EIGHT (8) REGULAR HOURS MONDAY THROUGH FRIDAY AND THE FIRST
TWELVE (12) HOURS ON SATURDAY SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE.
ALL HOURS WORKED OVER TWELVE (12) HOURS MONDAY THROUGH SATURDAY, SUNDAYS AND HOLIDAYS
SHALL BE PAID AT DOUBLE THE HOURLY RATE OF WAGE. WHEN HOLIDAY FALLS ON SATURDAY OR SUNDAY,
THE DAY BEFORE SATURDAY, FRIDAY, AND THE DAY AFTER SUNDAY, MONDAY, SHALL BE CONSIDERED THE
HOLIDAY AND ALL WORK PERFORMED SHALL BE PAID AT DOUBLE THE HOURLY RATE OF WAGE.

ALL HOURS WORKED OUTSIDE THE HOURS OF 5:00 AM AND 5:00 PM (OR SUCH OTHER HOURS AS MAY BE AGREED
UPON BY ANY EMPLOYER AND THE EMPLOYEE) AND ALL HOURS WORKED IN EXCESS OF EIGHT (8) HOURS PER
DAY (10 HOURS PER DAY FOR A 4 X 10 WORKWEEK) AND ON SATURDAYS AND HOLIDAYS (EXCEPT LABOR DAY)
SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE. (EXCEPT FOR EMPLOYEES WHO ARE
ABSENT FROM WORK WITHOUT PRIOR APROVAL ON A SCHEDULED WORKDAY DURING THE WORKWEEK SHALL
BE PAID AT THE STRAIGHT-TIME RATE UNTIL THEY HAVE WORKED 8 HOURS IN A DAY (10 IN A 4 X 10 WORKWEEK)
OR 40 HOURS DURING THAT WORKWEEK.) ALL HOURS WORKED MONDAY THROUGH SATURDAY OVER TWELVE
(12) HOURS AND ALL HOURS WORKED ON SUNDAYS AND LABOR DAY SHALL BE PAID AT DOUBLE THE HOURLY
RATE OF WAGE.

ALL HOURS WORKED ON SATURDAYS AND SUNDAYS SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY
RATE OF WAGE. ALL HOURS WORKED ON HOLIDAYS SHALL BE PAID THE STRAIGHT TIME RATE OF PAY IN
ADDITION TO HOLIDAY PAY.

ALL HOURS WORKED IN EXCESS OF EIGHT (8) HOURS PER DAY OR FORTY (40) HOURS PER WEEK SHALL BE PAID AT ONE
AND ONE-HALF TIMES THE HOURLY RATE OF WAGE.

A

THE FIRST SIX (6) HOURS ON SATURDAY SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF
WAGE. ALL HOURS WORKED IN EXCESS OF SIX (6) HOURS ON SATURDAY AND ALL HOURS WORKED ON SUNDAYS
AND HOLIDAYS SHALL BE PAID AT TWO TIMES THE HOURLY RATE OF WAGE.

ALL HOURS WORKED ON HOLIDAYS SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE.

ALL HOURS WORKED ON SUNDAYS SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE.
ALL HOURS WORKED ON HOLIDAYS SHALL BE PAID AT TWO TIMES THE HOURLY RATE OF WAGE.
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ALL HOURS WORKED ON SATURDAYS AND SUNDAYS SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY
RATE OF WAGE. THE FIRST EIGHT (8) HOURS WORKED ON HOLIDAYS SHALL BE PAID AT STRAIGHT TIME IN
ADDITION TO THE HOLIDAY PAY. ALL HOURS WORKED IN EXCESS OF EIGHT (8) HOURS ON HOLIDAYS SHALL BE
PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE.

ALL HOURS WORKED ON SATURDAYS OR HOLIDAYS (EXCEPT LABOR DAY) SHALL BE PAID AT ONE AND ONE-HALF
TIMES THE HOURLY RATE OF WAGE. ALL HOURS WORKED ON SUNDAYS OR ON LABOR DAY SHALL BE PAID AT
TWO TIMES THE HOURLY RATE OF WAGE,

THE FIRST EIGHT (8) HOURS WORKED ON HOLIDAYS SHALL BE PAID AT THE STRAIGHT HOURLY RATE OF WAGE IN
ADDITION TO THE HOLIDAY PAY. ALL HOURS WORKED IN EXCESS OF EIGHT (8) HOURS ON HOLIDAYS SHALL BE
PAID AT DOUBLE THE HOURLY RATE OF WAGE.. . :

ALL HOURS WORKED ON SUNDAY'—ISHALL BE PAID J\TI‘TWO TIMES THE HOURLY RATE OF WAGE. ALL HOURS
WORKED ON PAID HOLIDAYS SHALL BE PAID AT TWO AND ONE-HALF TIMES THE HOURLY RATE OF WAGE
INCLUDING HOLIDAY PAY.

ALL HOURS WORKED ON SU'NDAYI SHALL BE PAID AT TWO TIMES THE HOURLY RATE OF WAGE., ALL HOURS
WORKED ON HOLIDAYS SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE.

ALL HOURS WORKED ON SATURDAYS AND HOLIDAYS (EXCEPT LABOR DAY) SHALL BE PAID AT ONE AND ONE-
HALF TIMES THE HOURLY RATE OF WAGE. ALL HOURS WORKED ON SUNDAYS AND ON LABOR DAY SHALL BE
PAID AT TWO TIMES THE HOURLY RATE OF WAGE

ALL HOURS WORKED ON SUNDAYS SHALL BE PAID AT TWO TIMES THE HOURLY RATE OF WAGE. ALL HOURS
WORKED ON PAID HOLIDAYS SHALL BE PAID AT TWO AND ONE-HALF TIMES THE HOURLY RATE OF WAGE,
INCLUDING THE HOLIDAY PAY. ALL HOURS WORKED ON UNPAID HOLIDAYS SHALL BE PAID AT TWO TIMES THE
HOURLY RATE OF WAGE.

ALL HOURS WORKED ON HOLIDAYS SHALL BE PAID AT TWO TIMES THE HOURLY RATE OF WAGE IN ADDITION TO
THE HOLIDAY PAY. i

ALL HOURS WORKED ON SATURDAYS (OR ON THE REGULAR DAY OFF DURING A WORKWEEK OTHER THAN
MONDAY THROUGH FRIDAY) AND HOLIDAYS SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE
OF WAGE, EXCEPT LABOR DAY WHICH SHALL BE PAID AT DOUBLE THE HOURLY RATE. ALL HOURS WORKED
MONDAY THROUGH SATURDAY OVER TWELVE (12) HOURS AND ALL HOURS WORKED ON SUNDAYS SHALL BE
PAID AT DOUBLE THE HOURLY RATE OF WAGE.

ALL HOURS WORKED ON SATURDAYS, SUNDAYS AN]_) HOLIDAYS SHALL BE PAID AT DOUBLE THE HOURLY RATE
OF WAGE. Kl

ALL HOURS WORKED ON SUNDAYS 'AND HOLIDAYS SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY
RATE OF WAGE.

THE FIRST EIGHT (8) HOURS ON SATURDAY SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF
WAGE. ALL HOURS WORKED IN EXCESS OF EIGHT 8) HOURS ON SATURDAY AND ALL HOURS WORKED ON
SUNDAYS AND HOLIDAYS SHALL BE PAID AT TWO TIMES THE HOURLY RATE OF WAGE.

ALL HOURS WORKED ON LABOR DAY SHALL BE PAID AT DOUBLE THE HOURLY RATE OF WAGE.

ALL HOURS WORKED ON SUNDAYS AND HOLIDAYS AND ALL HOURS WORKED OVER SIXTY (60) IN ONE WEEK
SHALL BE PAID AT DOUBLE THE HOURLY RATE OF WAGE.

ALL HOURS WORKED ON SATURDAYS SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE.
ALL HOURS WORKED ON SUNDAYS AND HOLIDAYS SHALL BE PAID AT DOUBLE THE HOURLY RATE OF WAGE,
EXCEPT THE DAY AFTER THANKSGIVING, THE DAY AFTER CHRISTMAS AND A FLOATING HOLIDAY, WHICH SHALL
BE PAID AT THE STRAIGHT TIME RATE IF WORKLED, IN ADDITION TO HOLIDAY PAY.

ALL HOURS WORKED ON SUNDAYS SHALL BE PAID AT DOUBLE THE HOURLY RATE OF WAGE. ALL HOURS
WORKED ON HOLIDAYS SHALL BE PAID AT TWO AND ONE-HALF TIMES THE HOURLY RATE OF PAY, AND THIS
RATE SHALL INCLUDE HOLIDAY PAY.

ALL HOURS WORKED ON SATURDAYS SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE.
ALL HOURS WORKED OVER 12 HOURS IN A DAY, OR ON SUNDAYS AND HOLIDAYS SHALL BE PAID AT DOUBLE THE
HOURLY RATE OF WAGE.

ALL HOURS WORKED ON SATURDAYS AND ON MAKE- UP DAYS SHALL BE PAID AT ONE AND ONE-HALF TIMES THE
HOURLY RATE OF WAGE. ALL HOURS WORKED ON SUNDAYS AND HOLIDAYS SHALL BE PAID AT DOUBLE THE
HOURLY RATE OF WAGE.
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THE FIRST TWO (2) HOURS AFTER EIGHT (8) REGULAR HOURS MONDAY THROUGH FRIDAY AND THE FIRST EIGHT (8)
HOURS ON SATURDAY SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE. ALL OTHER
HOURS WORKED MONDAY THROUGH SATURDAY, AND-ALL HOURS WORKED ON SUNDAYS AND HOLIDAYS SHALL BE
PAID AT DOUBLE THE HOURLY RATE OF WAGE "ON A FOUR-DAY, TEN-HOUR WEEKLY SCHEDULE. EITHER MONDAY
THRU THURSDAY OR TUESDAY THRU FRIDAY SCHEDULE, ALL ‘HOURS WORKED AFTER TEN SHALL BE PAID AT
DOUBLE THE HOURLY RATE OF WAGE. THE'FIRST EIGHT (8) HOURS WORKED ON THE FIFTH DAY SHALL BE PAID AT
ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE. ALL OTHER HOURS WORKED ON THE FIFTH, SIXTH, AND
SEVENTH DAYS AND ON HOLIDAYS SHALL BE PAID AT DOUBLE THE HOURLY RATE OF WAGE.

ALL HOURS WORKED MONDAY THROUGH FRIDAY BETWEEN THE HOURS OF 6:00 P.M. AND 6:00 A.M. AND ALL HOURS
ON SATURDAYS SHALL BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE. ALL HOURS WORKED ON
SUNDAYS AND HOLIDAYS SHALL BE PAID AT DOUBLE THE HOURLY RATE OF WAGE.

ALL HOURS WORKED IN EXCESS OF EIGHT (8) HOURS PER DAY OR FORTY (40) HOURS PER WEEK SHALL BE PAID AT DOUBLE
THE HOURLY RATE OF WAGE. ALL HOURS WORKED ON SATURDAYS, SUNDAYS AND HOLIDAYS SHALL BE PAID AT
DOUBLE THE HOURLY RATE OF WAGE.

IIOLID\Y CODES

HOLIDAYS: NEW YEAR'S DAY, ME MORIAL DAY INDI:I-‘I:NDENCE DAY, LABOR DAY, THANKSGIVING DAY, FRIDAY
AFTER THANKSGIVING DAY, AND CHRISTMAS DAY (7).

HOLIDAYS: NEW YEAR'S DAY, MEMORIAL DAY, INDEPENDENCE DAY, LABOR DAY, THANKSGIVING DAY, FRIDAY
AFTER THANKSGIVING DAY, THE DAY BEFORE CHRISTMAS, AND CHRISTMAS DAY (8).

HOLIDAYS: NEW YEAR'S DAY, PRESIDENTS' DAY, MEMORIAL DAY, INDEPENDENCE DAY, LABOR DAY,
THANKSGIVING DAY, THE FRIDAY AFTER THANKSGIVING DAY, AND CHRISTMAS DAY (8).

HOLIDAYS: NEW YEAR'S DAY, MEMORIAL DAY, INDEPENDENCE DAY, LABOR DAY. THANKSGIVING DAY, THE
FRIDAY AND SATURDAY AFTER IHANKSGI‘V,[NU DAY, AND (_HRI'STMA'S DAY (8).
i i L
HOLIDAYS: ~ NEW YEAR'S DAY, PR_ES[DENTS‘ DAY, MEMORIAL DAY, INDEPENDENCE DAY, PRESIDENTIAL
ELECTION DAY, THANKSGIVING DAY, THE FRIDAY AFTER THANKSGIVING DAY, AND CHRISTMAS DAY (8).

HOLIDAYS: NEW YEAR'S DAY, MARTIN LUTHER KING JR. DAY, PRESIDENTS' DAY, MEMORIAL DAY,
INDEPENDENCE DAY, LABOR DAY, VETERANS' DAY, THANKSGIVING DAY, THE FRIDAY AFTER THANKSGIVING
DAY, AND CHRISTMAS DAY (11).

HOLIDAYS: NEW YEAR'S DAY, MEMORIAL DAY, INDEPENDENCE DAY, LABOR DAY, THANKSGIVING DAY, THE
LAST WORK DAY BEFORE CHRISTMAS DAY, AND CHRISTMAS DAY (7).

HOLIDAYS: NEW YEAR'S DAY, MEMORIAL DAY, INDEPENDENCE DAY, THANKSGIVING DAY, THE DAY AFTER
THANKSGIVING DAY, AND CHRISTMAS (6).

HOLIDAYS: NEW YEAR'S DAY, MEMORIAL DAY, INDEPENDENCE DAY, LABOR DAY, THANKSGIVING DAY, AND
CHRISTMAS DAY (6).

HOLIDAYS; NEW YEAR'S DAY, MEMORIAL DAY, INDEPENDENCE DAY, THANKSGIVING DAY, FRIDAY AFTER
THANKSGIVING DAY, CHRISTMAS EVE DAY, AND CHRISTMAS DAY (7).

HOLIDAYS: NEW YEAR’S DAY, PRESIDENTS’ DAY, MEMORIAL DAY, INDEPENDENCE DAY, LABOR DAY,
THANKSGIVING DAY, FRIDAY AFTFR THANKSGIVING DAY, THE DAY BEFORE CHRISTMAS, AND CHRISTMAS DAY

9.

HOLIDAYS: NEW YEAR’'S DAY, MARTIN LUTHER KING JR. DAY, MEMORIAL DAY, INDEPENDENCE DAY, LABOR
DAY, THANKSGIVING DAY, FRIDAY AFTER THANKSGIVING DAY, AND CHRISTMAS DAY (8).

HOLIDAYS: NEW YEAR'S DAY, MARTIN 1 UTHPR KIT\G JR. ILIJAY MEMORIAL DAY, INDEPENDENCE DAY, LABOR
DAY, THANKSGIVING DAY, FRIDAY AFTER THANKSGIVING DAY, THE DAY BEFORE CHRISTMAS AND CHRISTMAS
DAY (9). R

HOLIDAYS: NEW YEAR'S DAY, PRESIDENTS™ DAY, MEMORIAL DAY, INDEPENDENCE DAY, LABOR DAY, VETERANS'
DAY, THANKSGIVING DAY, THE FRIDAY AFTER THANKSGIVING DAY, AND CHRISTMAS DAY (9).

HOLIDAYS: NEW YEAR'S DAY, MEMORIAL DAY, INDEPENDENCE DAY, LABOR DAY, THANKSGIVING DAY, FRIDAY
AND SATURDAY AFTER THANKSGIVING DAY, THE DAY BEFORE CHRISTMAS, AND CHRISTMAS DAY (9). [F A
HOLIDAY FALLS ON SUNDAY, THE FOLLOWING MONDAY SHALL BE CONSIDERED AS A HOLIDAY.
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PAID HOLIDAYS: NEW YEAR'S DAY, MEMORIAL DAY, INDEPENDENCE DAY, LABOR DAY, THANKSGIVING DAY,
AND CHRISTMAS DAY (6).

PAID HOLIDAYS: NEW YEAR'S DAY, M'E'MQ_RI'AI_. DAY, INDEPENDENCE DAY, LABOR DAY, THANKSGIVING DAY,
DAY AFTER THANKSGIVING DAY, ONE-HALF DAY BEFORE CHRISTMAS DAY, AND CHRISTMAS DAY. (7 1/2).

PAID HOLIDAYS: NEW YEAR'S DAY, PRESIDENTS™ DAY, MEMORIAL DAY, INDEPENDENCE DAY, LABOR DAY,
THANKSGIVING DAY, AND CHRISTMAS DAY (7).

PAID HOLIDAYS: NEW YEAR'S DAY. WASHINGTON’S BIRTHDAY, MEMORIAL DAY, INDEPENDENCE DAY. LABOR
DAY, THANKSGIVING DAY, THE FRIDAY AFTER THANKSGIVING DAY, CHRISTMAS DAY, AND THE DAY BEFORE OR
AFTER CHRISTMAS (9).

PAID HOLIDAYS: NEW YEAR'S DAY, MARTIN LUTHER KING JR. DAY, PRESIDENTS’ DAY, MEMORIAL DAY,
INDEPENDENCE DAY, LABOR DAY, THANKSGIVING DAY, AND CHRISTMAS DAY (8).

PAID HOLIDAYS: SIX (6) PAID ]]0Ll[‘_)'AYS._
PAID HOLIDAYS: NINE (9) PAID HOLIDAYS.

HOLIDAYS: AFTER 520 HOURS - NEW YEAR'S DAY, THANKSGIVING DAY AND CHRISTMAS DAY. AFTER 2080 HOURS
- NEW YEAR'S DAY, WASHINGTON'S BIRTHDAY, MEMORIAL DAY, INDEPENDENCE DAY, LABOR DAY,
THANKSGIVING DAY, CHRISTMAS DAY AND A FLOATING HOLIDAY (8).

HOLIDAYS: NEW YEAR'S DAY, MEMORIAL DAY, INDEPENDENCE DAY, LABOR DAY, PRESIDENTIAL ELECTION DAY,
THANKSGIVING DAY, THE FRIDAY FOLLOWING THANKSGIVING DAY, AND CHRISTMAS DAY (8).

HOLIDAYS: NEW YEAR'S DAY, MEMORIAL DAY, INDEPENDENCE DAY, LABOR DAY, VETERANS DAY,
THANKSGIVING DAY, THE FRIDAY AFTER THANKSGIVING DAY, AND CHRISTMAS DAY (8).

PAID HOLIDAYS: NEW YEAR’S DAY, PRESIDENTS’ DAY, MEMORIAL DAY, INDEPENDENCE DAY, LABOR DAY,
THANKSGIVING DAY, THE FRIDAY AFTER THANKSGIVING DAY, AND CHRISTMAS DAY (8).

PAID HOLIDAYS: NEW YEAR’'S EVE DAY, NEW YEAR'S DAY, MEMORIAL DAY, INDEPENDENCE DAY, LABOR DAY,
THANKSGIVING DAY, THE FRIDAY AFTER THANKSGIVING DAY, CHRISTMAS EVE’S DAY, AND CHRISTMAS DAY (9).

HOLIDAYS: NEW YEAR'S DAY, PRESIDENTS” DAY, MEMORIAL DAY, INDEPENDENCE DAY, LABOR DAY.
THANKSGIVING DAY, THE DAY AFTER THANKSGIVING DAY, THE LAST WORK DAY BEFORE CHRISTMAS DAY, AND
CHRISTMAS DAY (9).

PAID HOLIDAYS: NEW YEAR'S DA-Y PRESIDENTS' DAY, MEMORIAL DAY, INDEPENDENCE DAY, LABOR DAY,
THANKSGIVING DAY, THE FRIDAY AFTER Th IANKSGIVIN(J DAY, CHRISTMAS DAY, THE DAY BEFORE OR THE DAY
AFTER CHRISTMAS DAY (9).

PAID HOLIDAYS: NEW YEAR'S DAY, DP;Y BEF.ORE OR AF “TER NEW YEAR'S DAY, PRESIDENTS DAY, MEMORIAL DAY,
INDEPENDENCE DAY, LABOR DAY, FHANI\SGIVING DAY DAY AFTER THANKSGIVING DAY, CHRISTMAS DAY, AND
A HALF-DAY ON CHRISTMAS EVE DAY. (9 1/2)

PAID HOLIDAYS: NEW YEAR'S DAY, MARTIN LUTHER KING JR. DAY, PRESIDENTS' DAY, MEMORIAL DAY,
INDEPENDENCE DAY, LABOR DAY, VETERANS' DAY, THANKSGIVING DAY, THE DAY AFTER THANKSGIVING DAY,
AND CHRISTMAS DAY (11).

PAID HOLIDAYS: NEW YEAR'S DAY, MARTIN LUTHER KING JR. DAY, PRESIDENTS’ DAY, MEMORIAL DAY,
INDEPENDENCE DAY, LABOR DAY, VETERANS' DAY, THANKSGIVING DAY, THE FRIDAY AFTER THANKSGIVING
DAY, CHRISTMAS DAY, AND CHRISTMAS EVE DAY (11).

" PAID HOLIDAYS: NEW YEAR'S:DAY, NEW YEAR'S EVE DAY, MEMORIAL DAY, INDEPENDENCE DAY, LABOR DAY,

THANKSGIVING DAY, FRIDAY AFTI"R THANKSGIVING DAY, CHRISTMAS DAY, THE DAY AFTER CHRISTMAS, AND A
FLOATING HOLIDAY (10).

PAID HOLIDAYS: NEW YEAR'S DAY, MEMORIAL DAY,.]NDEPENDENCE DAY, LABOR DAY, THANKSGIVING
DAY, FRIDAY AFTER THANKSGIVING DAY, AND CHRISTMAS DAY (7).

PAID HOLIDAYS: NEW YEAR'S DAY,I M.EMORIAL DA‘L INDEPENDENCE DAY, LABOR DAY, THANKSGIVING
DAY, FRIDAY AFTER THANKSGIVING DAY, CHRISTMAS DAY, THE DAY AFTER CHRISTMAS, AND A
FLOATING HOLIDAY (9).

HOLIDAYS: NEW YEAR'S DAY, MEMORIAL DAY, INDEPENDENCE DAY, LABOR DAY, THANKSGIVING DAY,
THE FRIDAY AFTER THANKSGIVING DAY, THE LAST WORKING DAY BEFORE CHRISTMAS DAY, AND
CHRISTMAS DAY. (8)

PAID HOLIDAYS: NEW YEAR'S DAY, MEMORIAL DAY, INDEPENDENCE DAY, LABOR DAY, VETERANS DAY,
THANKSGIVING DAY, THE DAY AF TLR THANKSGIVING DAY AND CHRISTMAS DAY (8). UNPAID HOLIDAY:
PRESIDENTS' DAY,
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PAID HOLIDAYS: NEW YEAR'S DAY. PRESIDENTS' DAY, MEMORIAL DAY, INDEPENDENCE DAY, LABOR
DAY, THANKSGIVING DAY, THE FRIDAY AFTER THANKSGIVING DAY, THE LAST WORKING DAY BEFORE
CHRISTMAS DAY, AND CHRISTMAS DAY (9).

HOLIDAYS: NEW YEAR'S DAY, DAY BEFORE NEW YEAR'S DAY, MEMORIAL DAY, INDEPENDENCE DAY,
LABOR DAY, THANKSGIVING DAY, THE FRIDAY AFTER THANKSGIVING DAY, THE DAY BEFORE
CHRISTMAS DAY, CHRISTMAS DAY (9).

PAID HOLIDAYS: NEW YEAR'S DAY, MEMORIAL DAY, INDEPENDENCE DAY, LABOR DAY, THANKSGIVING
DAY. DAY AFTER THANKSGIVING DAY, CHRISTMAS EVE DAY. CHRISTMAS DAY, AND ONE DAY OF THE
EMPLOYEE’S CHOICE (9).

PAID HOLIDAYS: NEW YEAR'S DAY, DAY BEFORE NEW YEAR'S DAY, PRESIDENTS DAY, MEMORIAL DAY,
INDEPENDENCE DAY, LABOR DAY, THANKSGIVING DAY. DAY AFTER THANKSGIVING DAY, CHRISTMAS
DAY. DAY BEFORE OR AFTER CHRISTMASIDAY (10), '

PAID HOLIDAYS: NEW YEAR'S DAY, DAY BEFORE OR AFTER NEW YEAR'S DAY, PRESIDENTS DAY,
MEMORIAL DAY, INDEPENDENCE DAY, LABOR DAY, THANKSGIVING DAY, DAY AFTER THANKSGIVING
DAY, CHRISTMAS DAY, DAY BEFORE OR AFTER CHRISTMAS DAY, EMPLOYEE'S BIRTHDAY (11).

PAID HOLIDAYS: NEW YEAR'S DAY, PRESIDENTS’ DAY, MEMORIAL DAY, INDEPENDENCE DAY, LABOR
DAY, THANKSGIVING DAY, FRIDAY AFTER THANKSGIVING DAY, CHRISTMAS DAY, AND A FLOATING
HOLIDAY (9). e :

HOLIDAYS: NEW YEAR'S DAY, MEMORIAL DAY, INDEPENDENCE DAY, LABOR DAY, THANKSGIVING DAY,
FRIDAY AFTER THANKSGIVING DAY, AND CHRISTMAS DAY (7). IF A HOLIDAY FALLS ON SATURDAY, THE
PRECEDING FRIDAY SHALL BE CONSIDERED AS THE HOLIDAY. IF A HOLIDAY FALLS ON SUNDAY, THE
FOLLOWING MONDAY SHALL BE CONSIDERED AS THE HOLIDAY.

IN ADDITION TO THE HOURLY WAGE AND FRINGE BENEFITS, THE FOLLOWING DEPTH PREMIUMS APPLY TO
DEPTHS OF FIFTY FEET OR MORE:

OVER 50'TO 100" - $2.00 PER FOOT FOR EACH FOOT OVER 50 FEET

OVER 100" TO 150' - $3.00 PER FOOT FOR EACH FOOT OVER 100 FEET

OVER 150" TO 220’ - $4.00 PER FOOT FOR EACH FOOT OVER 150 FEET

OVER 220' - $5.00 PER FOOT FOR EACH FOOT OVER 220 FEET

IN ADDITION TO THE HOURLY WAGE AND FRINGE BENEFITS, THE FOLLOWING DEPTH PREMIUMS APPLY TO
DEPTHS OF FIFTY FEET OR MORE: i '

OVER 50' TO 100' - $1.00 PER FOOT FOR EACH FOOT OVER 50 FEET

OVER 100' TO 150' - $1.50 PER FOOT'FOR EACH FOOT OVER 100 FEET

OVER 150' TO 200' - $2.00 PER FOOT FOR EACH FOOT OVER 150 FEET

OVER 200’ - DIVERS MAY NAME THEIR OWN PRICE

WORKERS WORKING WITH SUPPLIED AIR ON HAZMAT PROJECTS RECEIVE AN ADDITIONAL $1.00 PER HOUR.

WORKERS ON HAZMAT PROJECTS RECEIVE ADDITIONAL HOURLY PREMIUMS AS FOLLOWS - LEVEL A: $0.75, LEVEL
B: $0.50, AND LEVEL C: $0.25.

WORKERS ON HAZMAT PROJECTS RECEIVE ADDITIONAL HOURLY PREMIUMS AS FOLLOWS: LEVELS A & B: $1.00,
LEVELS C & D: $0.50.

WORKERS ON HAZMAT PROJECTS RECEIVE ADDITIONAL HOURLY PREMIUMS AS FOLLOWS - LEVEL A: §1.00, LEVEL
B: $0.75, LEVEL C: $0.50, AND LEVEL D: $0.25

WORKERS ON HAZMAT PROJECTS RECEIVE ADDI'I'IONALHOURLY PREMIUMS AS FOLLOWS - CLASS A SUIT: $2.00,
CLASS B SUIT: $1.50, CLASS C SUIT: $1.00, AND CLASS D SUIT $0.50.
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Attachment #1
Change Order #3

Vendor Contract #0000001832

1/1/07-12/31/2014

Whitman Global Carpet Care

18734 142" Avenue N.E. Bldg. A

Woodinvill, WA 98072
Phone: 425-485-6254
Toll Free- 800-817-6254

E-mail: whitman@gowhitman.com

This contract was originally set up for the Police Department located at Airport Way, all
City Departments may now use this contract, Whitman Global Carpet Care will provide a

quote for other city locations upon request.

Carpet Care for Seattle Police Department _lc';cated at 2203 Airport Way South,

S_t_aatt'le, WA.

BUILDING C

First Floor Evidence Power Pile Lift & Detail $84.00

Vacuum Carpet

Spot Removal on Carpet $12.00

Roto Brite Carpet Care $180.00

Area Total $276.00

First Floor Quartermaster Power Pile Lift & Detail $66.50

Vacuum Carpet

Spot Removal on Carpet $9.50

Roto Brite Carpet Care $142.50

Area Total $218.00

First Floor Training Power Pile Lift & Detail $420.00
Vacuum Carpet
Spot Removal ont Cérpet- $60.00
Roto Brite Carpét Cate $900.00
Area Total $1380.00
Back Stairs Power Pile Lift & Detail $14.91
Vacuum Carpet
Spot Removal on Carpet $2.13
$31.95

Roto Brite Carpet Care

Area Total $48.99

Front Stairs Power Pile & Lift Detail $21.00
Vacuum-Carpet
Spot Removal on Carpet $3.00
Toto Brite Carpet Care $45.00

Area Total $69.00






Second Floor Hallway

Power Pile Lift & Detail Vacuum

$72.80

Carpet
Spot Removal on Carpet $10.40
Roto Brite Carpet Care $156.00
i ; Area Total
$239.20
Second Floor Video Power Pile Lift & Detail Vacuum $49.00
Carpet
Spot Removal on Carpet $7.00
Roto Brite Carpet Care $105.00
Area Total
$161.00
Second Floor Parking and Power Pile Lift and Detail Vacuum | $273.00
Traffic Carpet :
Spot Removal-on Carpet $39.00
Roto Brite Carpet Care $585.00
: Area Total
$897.00
Second Floor Conference Power Pile Lift and Detail Vacuum | $118.44
Room Carpet i y
Spot Removal on Carpet $16.92
Roto Brite Carpet Care $253.80
Area Total
$389.16
Second Floor SWAT Power Pile Lift and Detail Vacuum | $148.82
Carpet
Spot Removal on Carpet $21.26
Roto Brite Carpet Care $318.90
Area Total
$488.98
Second Floor Lunch Room Power Pile Lift and Detail Vacuum | $56.00
Carpet
Spot Removal on Carpet $8.00
| Roto Brite Carpet Care $120.00
Area Total
$184.00

Quote Total $5,296.21






Attachment #2
Change Order #3

Vendor Contract #0000001832

1/1/07-12/31/2014

Whitman Global Carpet Care

18734 142™ Avenue N.E. Bldg. A

Woodinvill, WA 98072
Phone: 425-485-6254
Toll Free- 800-817-6254

E-mail; whitman@gowhitman.com

This contract was originally set up for the Police Department located at Airport Way, all
City Departments may now use this contract, Whitman Global Carpet Care will provide a

quote for other city locations upon request.

Carpet Care for Seattle Police Department located at 2203 Airport Way South,

Seattle, WA.
BUILDING A
Bldg. A Main Floor Entry Power Pile Lift & Detail $118.44
and Lobby Vacuum Carpet
Spot Removal on Carpet $16.92
Roto Brite Carpet Care $253.80

Area Total $389.16

Bldg. A Ground Floor Power Pile Lift & Detail $87.99
Corridors Vacuum Carpet
Spot Removal on Carpet 1287
Roto Brite Carpet Care $188.55

Area Total $289.11

SPD Narcotics Power Pile Lift & Detail $2.09
Vacuum Carpet
Spot Removal on Carpet $29.96
Roto Brite Carpet Cate $449.40

Area Total $689.08

Power Pile Lift & Detail

SPD Accident Investigation $84.00
B Vacuum Carpet
i Spot Removal on Carpet $12.00
Roto Brite Carpet Care $180.00
Area Total $276.00
SPD Vice Power Pile & Lift Detail $148.89
Vacuum Carpet :
Spot Removal-on Carpet $21.27
Roto Brite Carpet Care - $319.00

Area Total $489.21






Bldg. A Lunch Room

Power Pile Lift & Detail Vacuum Carpet

$57.47

Spot Removal on Carpet $8.21
Roto Brite Carpet Care $123.15
Area Total $188.83
SPD Explosives Power Pile Lift & Detail Vacuum Carpet | $118.44
Spot Removal on Carpet $16.92
Roto Brite Carpet Care $253.80

Area Total $389.16

Quote Total $2,710.55







