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KEY PEOPLE 

1. The Jobs for Washington’s Graduates (JWG) organization is dedicated to 
establishing and supporting JAG Model Programs in WA high schools.  The JAG Model 
Program is a dropout prevention, intervention and retrieval strategy utilizing 
competency-based curriculum developed by Jobs for America’s Graduates (JAG). The 
JAG Model consists of a comprehensive set of services designed to keep the most at-
risk youth in school through graduation and improve the rate of success in achieving 
education and career goals. Nearly 800,000 youth have received JAG Model services 
across the nation since 1980. The ultimate goal is for participants to receive a high 
school diploma (or GED if a diploma is not feasible), secure a quality entry-level job in 
the workforce, pursue a postsecondary education, and/or seek career advancement 
opportunities. Students are targeted for services based upon the number of barriers to 
staying in school through graduation and/or transitioning from school to a career.  
Participants complete as many as 88 employability competencies using JAG’s National 
In-School Curriculum Modules or Out of School Curriculum Modules. In Washington, the 
JAG Model is integrated with career and technical education programs to give students 
the technical skills leading to post-secondary education, apprenticeship and living 
wages. 

Key individuals needed to implement the program include a Specialist (instructor), In-
school Advisory Committee (faculty, administrator and counselor), and Program 
Manager/Trainer. 
 
The hosting high school will need to hire or designate an existing staff person as a 
dedicated “Specialist” (instructor) to provide individual and group instruction to 35 – 45 
students in a class delivered for credit during the school day. National JAG stipulates 
that the Specialist have a minimum of a bachelor’s degree in social service, counseling, 
business, education or a related discipline. Current JWG Specialists are either certified 
teachers or classified employees connected with a Career Choices teacher or CTE 
endorsed teacher. The Specialist is responsible for identifying, recruiting, and instructing 
students deemed to have a high degree of difficulty of being promoted into the next 
grade level, achieving graduation, and/or making a successful transition from school to 
work. The JAG Model programs are focused on improving education and employment 
outcomes for minority youth and those from economically poor families, consistent with 
the objectives of the FEL investments. The dedicated Specialist will be trained to deliver 
instruction and provide one on one support to students that will result in attainment of 
outcomes and indicators specified in this RFQ. (Specific metrics tracked by JAG are 
provided in Sample Data Report addendum). This includes ongoing professional 
development from the Program Manager and National JAG staff. 
 
Another key staffing element is the establishment of an in-school Advisory Committee 
comprised of faculty, administrators and counselors. The role of this committee is to 
identify the students that would benefit most from the JAG Model programs; youth with 
significant barrier to success—graduation, employability, postsecondary education and 
career advancement opportunities. 
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2. George Hollingbery, Program Supervisor, OSPI will lead JAG implementation in 
Seattle Public high schools as the Program Manager/Trainer. He currently provides 
start-up and training services to 35 high schools and Skill Centers in Washington. Mr. 
Hollingbery has over 30 years of teaching experience and has held numerous program 
and district leadership roles. He has been the JAG Program Manager since January 
2010 and has helped lead the implementation of 35 JAG programs. 
 
PREVIOUS EXPERIENCE 
1. JAG Specialists record critical data and information using a customized tacking 
system—Electronic National Data Management System—referred to as e-NDMS. The 
following table summarizes WA JAG program demographics and characteristics most 
aligned with the focus students targeted by FEL. 

Student Profiles 2010 - 2011 2011-2012 

Race: 437 Students 580 Students 

American Indian 3% 2% 

Asian 1% 3% 

Black, African-American 8% 5% 

Hispanic 24% 29% 

White, Caucasian 50% 52% 

Multi 7% 7% 

Other 5% 3% 

No Response 2% 0% 

Average Grade Point Average: 1.78 1.66 

Average Annual Absences: 11 10 

Economically disadvantaged as defined 
by public assistance, TANF, or free lunch 65% 60% 

One or more modal grades behind peers 38% 46% 

Has repeated a grade in high school 15% 19% 

Low academic performance 69% 67% 

Basic skills deficient (reading and math) 26% 27% 

Limited English proficiency 4% 6% 

Did not pass the state proficiency exam 55% 48% 

A past record of excessive absences 63% 58% 

Has been suspended, expelled, or put on 
probation during high school 33% 23% 

Has dropped out of school previously 21% 9% 

 
2. Experience: Since the Fall of 2010, the JAG program has been implemented in 
35 WA high schools and Skill Centers serving nearly 1,000 students. JAG provides six 
tested and proven program applications to serve youth from middle school, high school 
and out of school. Four programs are being utilized in WA: Multi-Year Program for 9th – 
12th graders, Alternative Education Program for 9th – 12th graders, Senior Year 
Program, and the Out-of-School/Dropout Recovery Program. Each program application 
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dictates that the Specialist will work one-on-one with students to create a student profile 
and identify barriers they need to overcome to graduate from high school and 
successfully transition to post-secondary education and/or careers. A series of model 
services are delivered to begin eliminating barriers including classroom instruction, 
employability skills training, adult mentoring, guidance counseling, academic 
remediation, work-based learning, summer employment training, student-led leadership 
development, job and post-secondary education placement services, and no less than 
12 months follow-up services and support to students after graduation or completion of 
a GED.  
 
Strong community partnerships are a cornerstone of the JAG Model. Specialists do 
extensive outreach to employers, associations of employers, and institutions of higher 
education to boost employment and higher education outcomes for their students. 
Collaborating with the community effectively increases the relevancy of the student’s 
schooling experience, improving motivation and commitment to staying in school. JAG 
students are involved in community service projects, apprenticeships, internships, job 
shadowing, mentorship with an employer, mentorship with higher education institution, 
company tours, higher education tours and expos, career expos/job fairs, employer 
provided training, higher education provided training, work site learning/dual credit, 
service learning with employers, and are exposed to guest speakers from employers 
and higher education institutions. Key community and business partners include JWG 
Board of Directors, National JAG Board, Job Corps, Work Source, ADM Milling 
Company, Microsoft, Colville Confederated Tribes, Walmart, College Success 
Foundation, McKinstry, Manufacturing Industrial Council, Intellectual Ventures, Read 
Right Systems, Workforce Training Education Coordinating Board, Cobalt 
Manufacturing, Key Bank, Windermere, Rite Aid, Applebees, Claires, Boeing, Toys-R-
Us , Fauntleroy Children’s Center, Communities in Schools, among others.  
 
The Specialists use competency-based curriculum modules that provide 880 hours of 
content, activities, reading and math exercises, competency-based tests and 
methodology. The Senior Year Program focuses on 37 core competencies covering 
career development, job attainment, job survival, communication, leadership and self 
development, and personal skills. The Multi-Year Program integrates these 37 core 
competencies as well as 51 additional competencies covering life survival skills, 
workplace competencies and economic empowerment competencies.  
 
Results: The 2010-2011 school year was the first full-year of program implementation 
in WA. There were 439 students enrolled in the JWG program and each student had an 
average of 9 barriers, including 203 students that were one or more modal grades 
behind peers.  324 of the students were in their senior year. The JAG program helped 
these students attain FEL-focused outcomes: 70.4% graduated, and 14.5% enrolled in 
post-secondary education. For students enrolled in the Alternative Education JAG 
Program–69.9% of these students (72 out of 103) graduated and 16.7% went on to 
post-secondary education.  Senior Year program participants attained a 96.5% 
graduation rate and 14.3% went on to post-secondary education. These are very 
positive results given that JAG students were selected for the program because they 
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faced significant barriers to success, were at risk of leaving the educational system 
before graduation and were unprepared to effectively transition from school to the 
workforce.  
 
In aggregate, national JAG programs across the country achieved a 93% graduation 
rate and 47% further education rate for the class of 2010. We believe WA JAG 
programs will achieve similar results as the Specialists acquire more experience.  
Additionally, unique to WA, most JAG students were enrolled in CTE courses, a 
specified FEL outcome. Other remarkable traits of JAG in WA: fastest growing program 
in the country, doubling programs in 18 months; our programs are established in a 
variety of cultures and communities including urban, rural, special education, and even 
an Autism/Ausberger Syndrome class of students aged 18-21. 
 
3. Funding is shared by school district investment and seed money provided by the 
State Legislature via OSPI. Funding contact: Kathleen Lopp, OSPI, 360.725.6256, 
kathleen.lopp@k12.WA.us. There are 45 Specialists implementing the JAG Model 
Programs, contact: Caroline Craig, New Market Skills Center, 360.570.4500, 
caroline.craig@newmarketskills.com. Program Supervisor, George Hollingbery, OSPI, 
360.725.4964, George.Hollingbery@k12.wa.us.  Other key partners: JWG Board of 
Directors, employers, associations of employers and institutions of higher education. 
Employers’ and school contact information is provided in the Sample Data Report 
Addendum. Board contacts: Chair, Shawn Lindhorst, Commercial Manager, ADM, 
509.534.2636, shawn.lindhorst@adm.com; Dave Gering, Executive Director, 
Manufacturing Industrial Council, 206.762.2470, dave@seattleindustry.org; Vice Chair, 
Sue Byers, Chief Academic Officer, College Success Foundation, 425.416.2000, 
sbyers@collegesuccessfoundation.org; Treasurer, Kristin Rhodes, Education General 
Manager, Microsoft, 425.705.5209, krhodes@microsoft.com; Michael Greenwood, 
Aerospace Academic Alignment Manager, Boeing, 206.931.4639, 
Michael.d.greenwood@boeing.com 
 
4. The 2010/11, 2011/2012 JAG participants face significant challenges and 
barriers some of which are indicated in the student profile table above. Other barriers 
included: family environment not conducive to education or career goals, pregnant, 
parenting, alcohol and/or substance abuse, homelessness, lacks motivation or maturity 
to pursue education or career goals, mental health disorders, record of violent behavior, 
has a disability, juvenile justice system involvement, and physical and sexual abuse 
history. At the New Market Skills Center, 40% of the students were homeless. Some 
students are trying to get away from previous gang affiliation. Many students live in 
chaotic living situations that lead to poor attendance and thus academic holes and 
frustration. Specialists identify students that need the most help and provide attention, 
advice and support—using school and community resources— to get them on track 
academically and on a career path in a technical program with a real possibility of a 
future with a living wage. One Specialist said “The best intervention is to love these 
wonderful young people.” JAG gives the students the opportunity to be noticed, 
appreciated and successful. And very importantly, the support continues for the year 
after they graduate – often, a difficult transition for students. 
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TRACKING TO SUCCESS 
1. The e-NDMS system referred to in the section above is designed to gather 
uniform data on characteristics of participants in JAG programs, the types and intensity 
of the services delivered, and the post-program employment and schooling outcomes of 
participants in the 12-month post-graduate follow-up period. Data points tracked 
relevant to the experience described in section 2 above include level of attainment of 
JAG Competencies, graduation rate, positive outcomes rate, aggregate employment, 
full-time jobs, full-time placement rate, further education rate, average wage, barriers 
removed, employers and placement schools. 

 
2. Web-based tracking of participants served, services delivered and performance 
outcomes is a critical component of accredited JAG Model Programs. Specialists use 
data to track, report and continuously improve student outcomes. At the start of the 
school year, each student is interviewed and a detailed Participant Profile is generated. 
The profile is a tool that enables the Specialist to capture important baseline data such 
as household size, income and educational attainment of parents, use of government 
assistance, GPA, absences, credits, class standing, and specific barriers inhibiting 
positive educational or employment outcomes. Each student also completes a Basic 
Skills and Career Interest Assessment, as well a “pre-test” assessment of current 
competencies. This information is used to develop services specific to the needs of 
each participant. On a daily basis, Specialists enter into e-NDMS the type of service 
they focused on as well as the amount of time dedicated. The “Model Services” include 
Employability Skills Training, Career Association/Leadership Training, Community 
Service, Guidance/Counseling, Field Trips/Guest Speakers, Academic Remediation, 
Work-Based Learning, Group/Social Recreation, and Other. Specialists also enter data 
daily on specific JAG Competencies taught during each class and tracks individual 
attainment of each competency. Each month, Specialists update employment and 
school enrollment data, school status data, and employer marketing contact information. 
Each Semester, data is updated for Participant Progress Reports and Barrier Tracking. 
At the end of the school year, Barrier Tracking is updated, graduation dates are entered, 
Student Status is updated and Competency Post-tests and Basic Skill Assessment 
scores are entered. These processes help focus the right type of service resulting in 
improved educational and employment outcomes as noted in the Results section above.  

 

3. Specialists, as employees of the school district, have direct access to student 
academic, grade and attendance data. They track this data, daily or weekly as needed, 
to develop individual intervention plans and to keep students accountable to success 
improving academic and college and career readiness outcomes. 

 

4. JAG’s data system allows for the creation of several data-tracking reports used 
by Specialists to improve their delivery of services (reports provided as an Addendum). 
The “Follow-up Status Summary Report” provides data on student academic and 
employment performance outcomes. 
 
WOMEN AND MINORITY INCLUSION; NON-DISCRIMINATION 
We do not anticipate subcontracting or hiring additional employees. 
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SAMPLE DATA REPORTS 



FOLLOW-UP STATUS 
SUMMARY

Printed on 02-13-

2012

Gender: All Race: All Data Status: current

Gov't Assistance: Any Barrier: Any Date Range: Any 

Site(s): JAG-Washington 

Roster Type(s): AE 

Roster Year(s): 2010 

Total Participants 103

Deceased 0

Graduates Non-Graduates

Totals Percentages Standards Deviations Totals Percentages

72 69.90% 90% -20.10% 31 30.10% 

POSITIVE OUTCOMES

Full-Time Job with no 
School/Training 

22 30.56% 5 16.13% 

Full-Time Job with 
School/Training 

1 1.39% 2 6.45% 

Part-Time Job with no 
School/Training 

5 6.94% 0 0.00% 

Part-Time Job with 
School/Training 

3 4.17% 2 6.45% 

Total Civilian Job 
Placements 

31 43.06% 9 29.03% 

Military Service 3 4.17% 0 0.00% 

Total Civilian Job 
Placements and Military 

Service 

34 47.22% 60% -12.78% 9 29.03% 

4 Year College Enrollments 
(High School for NG) 

0 0.00% HS 12 38.71% 

2 Year College Enrollments 
(GED for NG) 

12 16.67% GED 0 0.00% 

Other Education or Training 
Program Enrollments 
(Includes C4/C2 for NG) 

0 0.00% 0 0.00% 

In School 0 0.00% 0 0.00% 

In School Connected 0 0.00% 0 0.00% 

Page 1 of 2

2/13/2012https://endms.jag.org/endms/servlet/NDMSController?action=submitreportoptions



Total Positive Outcomes 47 65.28% 80% -14.72% 21 67.74% 

NON-POSITIVE OUTCOMES

Unavailable for Employment 
(As Per JAG Standard) 

0 0.00% 1 3.23% 

Unable to Contact During the 
Reporting Period 

3 4.17% 7 22.58% 

Available/Unemployed 22 30.56% 2 6.45% 

Total Non-Positive 

Outcomes 
25 34.72% 10 32.26% 

PLACEMENT ANALYSIS

Total in Full-Time Outcomes 
( FTN + FTW + MS + PTW 
+ C4 + C2 + OE / 
Graduates ) 

41 56.94% 9 29.03% 

Total in Full-Time Placement 
( FTN + FTW + MS + PTW / 
Employed Graduates ) 

29 85.29% 80% 5.29% 9 100.00% 

Total in Full-Time Jobs 
( FTN + FTW + MS ) 

26 76.47% 60% 16.47% 7 77.78% 

Further Education Rate ( C4 
+ C2 + OE + IS + IC ) 

17 23.61% 16 51.61% 

Page 2 of 2
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FOLLOW-UP STATUS 
SUMMARY

Printed on 02-13-

2012

Gender: All Race: All Data Status: current

Gov't Assistance: Any Barrier: Any Date Range: Any 

Site(s): JAG-Washington 

Roster Type(s): SR 

Roster Year(s): 2010 

Total Participants 58

Deceased 0

Graduates Non-Graduates

Totals Percentages Standards Deviations Totals Percentages

56 96.55% 90% 6.55% 2 3.45% 

POSITIVE OUTCOMES

Full-Time Job with no 
School/Training 

10 17.86% 0 0.00% 

Full-Time Job with 
School/Training 

0 0.00% 0 0.00% 

Part-Time Job with no 
School/Training 

1 1.79% 0 0.00% 

Part-Time Job with 
School/Training 

3 5.36% 0 0.00% 

Total Civilian Job 
Placements 

14 25.00% 0 0.00% 

Military Service 2 3.57% 0 0.00% 

Total Civilian Job 
Placements and Military 

Service 

16 28.57% 60% -31.43% 0 0.00% 

4 Year College Enrollments 
(High School for NG) 

0 0.00% HS 1 50.00% 

2 Year College Enrollments 
(GED for NG) 

5 8.93% GED 0 0.00% 

Other Education or Training 
Program Enrollments 
(Includes C4/C2 for NG) 

3 5.36% 0 0.00% 

In School 0 0.00% 0 0.00% 

In School Connected 0 0.00% 0 0.00% 

Page 1 of 2
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Total Positive Outcomes 27 48.21% 80% -31.79% 1 50.00% 

NON-POSITIVE OUTCOMES

Unavailable for Employment 
(As Per JAG Standard) 

4 7.14% 0 0.00% 

Unable to Contact During the 
Reporting Period 

8 14.29% 1 50.00% 

Available/Unemployed 17 30.36% 0 0.00% 

Total Non-Positive 

Outcomes 
29 51.79% 1 50.00% 

PLACEMENT ANALYSIS

Total in Full-Time Outcomes 
( FTN + FTW + MS + PTW 
+ C4 + C2 + OE / 
Graduates ) 

23 41.07% 0 0.00% 

Total in Full-Time Placement 
( FTN + FTW + MS + PTW / 
Employed Graduates ) 

15 93.75% 80% 13.75% 0 ?% 

Total in Full-Time Jobs 
( FTN + FTW + MS ) 

12 75.00% 60% 15.00% 0 ?% 

Further Education Rate ( C4 
+ C2 + OE + IS + IC ) 

14 25.00% 1 50.00% 

Page 2 of 2
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FOLLOW-UP STATUS SUMMARY Printed on 02-13-2012

Gender: All Race: All Data Status: current

Gov't Assistance: Any Barrier: Any Date Range: Any 

Site(s): JAG-Washington 

Roster Type(s): SR , MY , OA , OF , OC , MS , AE , EC 

Roster Year(s): 2010 

Total Participants 439

Non-Senior 115

Deceased 0

Graduates Non-Graduates Non-Senior

Totals Percentages Standards Deviations Totals Percentages Totals Percentages

228 70.37% 90% -19.63% 96 29.63% 115 26.20% 

POSITIVE OUTCOMES

Full-Time Job with no 
School/Training 

40 17.54% 7 7.29% 3 2.61% 

Full-Time Job with 
School/Training 

6 2.63% 4 4.17% 0 0.00% 

Part-Time Job with no 
School/Training 

7 3.07% 1 1.04% 1 0.87% 

Part-Time Job with 
School/Training 

11 4.82% 4 4.17% 4 3.48% 

Total Civilian Job 
Placements 

64 28.07% 16 16.67% 8 6.96% 

Military Service 5 2.19% 0 0.00% 0 0.00% 

Total Civilian Job 
Placements and 
Military Service 

69 30.26% 60% -29.74% 16 16.67% 8 6.96% 

4 Year College 
Enrollments (High 
School for NG) 

1 0.44% HS 18 18.75% 22 19.13% 

2 Year College 
Enrollments (GED for 
NG) 

27 11.84% GED 3 3.12% 2 1.74% 

Other Education or 
Training Program 
Enrollments (Includes 
C4/C2 for NG) 

5 2.19% 2 2.08% 0 0.00% 

In School 0 0.00% 0 0.00% 0 0.00% 

In School Connected 0 0.00% 0 0.00% 0 0.00% 

Total Positive 
Outcomes 

122 53.51% 80% -26.49% 39 40.62% 33 28.70% 

NON-POSITIVE OUTCOMES

Unavailable for 

Page 1 of 2
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Employment (As Per 
JAG Standard) 

5 2.19% 3 3.12% 2 1.74% 

Unable to Contact 
During the Reporting 
Period 

46 20.18% 46 47.92% 78 67.83% 

Available/Unemployed 55 24.12% 8 8.33% 2 1.74% 

Total Non-Positive 

Outcomes 
106 46.49% 57 59.38% 82 71.30% 

PLACEMENT ANALYSIS

Total in Full-Time 
Outcomes ( FTN + 
FTW + MS + PTW + 
C4 + C2 + OE / 
Graduates ) 

95 41.67% 15 17.71% 8 6.96% 

Total in Full-Time 
Placement ( FTN + 
FTW + MS + PTW / 
Employed Graduates ) 

62 89.86% 80% 9.86% 15 93.75% 7 87.50% 

Total in Full-Time Jobs 
( FTN + FTW + MS ) 

51 73.91% 60% 13.91% 11 68.75% 3 2.61% 

Further Education Rate 
( C4 + C2 + OE + IS + 
IC ) 

70 30.70% 31 32.29% 29 25.22% 

Page 2 of 2
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JOB PLACEMENT SUMMARY Printed on 02-13-2012

Gender: All Race: All Data Status: current

Gov't Assistance: Any Barrier: Any Date Range: Any 

Site(s): JAG-Washington 

Roster Type(s): SR , MY , OA , OF , OC , MS , AE , EC 

Roster Year(s): 2010 

Total Participants 439

Deceased 0

Graduates
Non-

Graduates

228 51.94% 211 48.06% 

Total that Held a Job During High School 32 14.04% 8 3.79% 

Average Number of Jobs Held During the Reporting Period 0.37 0.07 

No School to Work Transition During the Reporting Period 165 72.37% 198 93.84% 

Current Job - Industry Category

Accommodation and Food Services 15 6.58% 8 3.79% 

Administrative and Support and Waste Management and 
Remediation Services 

0 0.00% 0 0.00% 

Agriculture, Forestry, Fishing and Hunting 0 0.00% 0 0.00% 

Arts, Entertainment, and Recreation 5 2.19% 0 0.00% 

Construction 3 1.32% 1 0.47% 

Educational Services 0 0.00% 0 0.00% 

Finance and Insurance 1 0.44% 0 0.00% 

Health Care and Social Assistance 3 1.32% 3 1.42% 

Information 6 2.63% 0 0.00% 

Management of Companies and Enterprises 0 0.00% 0 0.00% 

Manufacturing 3 1.32% 0 0.00% 

Mining 0 0.00% 0 0.00% 

Other Services (except Public Administration) 9 3.95% 0 0.00% 

Professional, Scientific, and Technical Services 0 0.00% 0 0.00% 

Public Administration 0 0.00% 0 0.00% 

Real Estate and Rental and Leasing 0 0.00% 0 0.00% 

Page 1 of 2
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Retail Trade 16 7.02% 1 0.47% 

Transportation and Warehousing 1 0.44% 0 0.00% 

Utilities 0 0.00% 0 0.00% 

Wholesale Trade 1 0.44% 0 0.00% 

Current Job - Employer Distribution

Local 22 9.65% 5 2.37% 

Regional 9 3.95% 2 0.95% 

National 32 14.04% 6 2.84% 

Current Job - Job Type Classification

Agriculture, Forestry, Fishing and Related 0 0.00% 1 0.47% 

Managerial and Professional Specialty 0 0.00% 0 0.00% 

Military 3 1.32% 0 0.00% 

Operators, Fabricators, and Laborers 7 3.07% 1 0.47% 

Precision Production, Craft, and Repair 3 1.32% 0 0.00% 

Service Occupations 35 15.35% 10 4.74% 

Technical, Sales, and Administrative Support 15 6.58% 1 0.47% 

Current Job - Details

Average Hourly Wage 63 9.91 13 9.00 

Average Hours/Week 63 28.65 13 31.38 

Health Insurance 11 4.82% 2 0.95% 

Employer Provided Training 36 15.79% 5 2.37% 

Employer Financed Education 7 3.07% 0 0.00% 

Promotions 0 0.00% 2 0.95% 

Salary Increases 9 3.95% 2 0.95% 

Increases in Hours 3 1.32% 2 0.95% 

Positive Changes in Health Insurance 0 0.00% 2 0.95% 

Positive Changes in Employer Provided Training 4 1.75% 2 0.95% 

Positive Changes in Employer Financed Education 0 0.00% 0 0.00% 

Job Terminations During the Reporting Period 15 6.58% 2 0.95% 

Page 2 of 2
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� Top number indicates the total contact hours delivered. For instance, if you had 6 participants for 1 hour of contact, the result would be 6 hours. 

� Bottom number indicates the average contact hours per participant. For instance, if there are 10 participants included on the report, the result in any box would be 

the top number divided by 10. 

CONTACT HOUR SUMMARY Printed on 02-13-2012

Gender: All Race: All Data Status: current

Gov't Assistance: Any Barrier: Any Date Range: Any 

Site(s): JAG-Washington 

Roster Type(s): SR , MY , OA , OF , OC , MS , AE 

Roster Year(s): 2010 

Year Month
Employability 

Skills 
Training (ES)

Career 
Association 

(CA)

Community 
Service 

(CS)

Guidance / 
Counseling 

(GC)

Field 
Trips / 
Guest 

Speakers 
(FT)

Academic 
Remediation 

(AR)

Work-
Based 

Learning 
(WL)

Group/Social 
Recreation 

(GR)

Other 
(OT)

2010 9
552.25

1.26 
61.75

0.14 
0.00
0.00 

7.00
0.02 

0.00
0.00 

48.42
0.11 

0.00
0.00 

0.00
0.00 

65.50
0.15 

734.92
1.67 

2010 10
1,021.33

2.33 
435.58

0.99 
16.83

0.04 
27.67

0.06 
45.83
0.10 

266.33
0.61 

1.17
0.00 

20.17
0.05 

84.17
0.19 

1,919.08
4.37 

2010 11
508.08

1.16 
621.75

1.41 
25.75

0.06 
40.17

0.09 
107.25

0.24 
382.08

0.87 
0.00
0.00 

0.00
0.00 

118.25
0.27 

1,803.33
4.11 

2010 12
272.67

0.62 
360.17

0.82 
0.00
0.00 

66.25
0.15 

36.33
0.08 

248.42
0.56 

0.17
0.00 

0.00
0.00 

30.00
0.07 

1,014.00
2.31 

2011 1
458.00

1.04 
155.50

0.35 
25.67

0.06 
45.38

0.10 
220.00

0.50 
151.75

0.34 
0.00
0.00 

0.00
0.00 

13.33
0.03 

1,069.63
2.44 

2011 2
351.42

0.80 
308.45

0.70 
5.00
0.01 

56.22
0.13 

102.42
0.23 

231.58
0.53 

0.00
0.00 

0.00
0.00 

46.00
0.10 

1,101.08
2.51 

2011 3
477.17

1.09 
381.52

0.87 
4.00
0.01 

101.65
0.23 

52.33
0.12 

301.67
0.69 

0.00
0.00 

4.00
0.01 

148.00
0.34 

1,470.33
3.35 

2011 4
401.03

0.91 
231.08

0.53 
0.00
0.00 

83.53
0.19 

224.00
0.51 

250.58
0.57 

0.00
0.00 

0.00
0.00 

52.92
0.12 

1,243.15
2.83 

2011 5
365.17

0.83 
134.17

0.31 
18.00

0.04 
34.92

0.08 
92.75
0.21 

222.08
0.51 

0.00
0.00 

0.00
0.00 

18.58
0.04 

885.67
2.02 

2011 6
64.08

0.15 
80.00

0.18 
0.00
0.00 

1.67
0.00 

19.33
0.04 

0.00
0.00 

0.00
0.00 

0.00
0.00 

98.92
0.22 

264.00
0.60 

Total
4,471.20

10.18 
2,769.97

6.31 
95.25

0.22 
464.45

1.06 
900.25

2.05 
2,102.92

4.79 
1.33
0.00 

24.17
0.05 

675.67
1.54 

11,505.20
26.21 

Percent 38.86% 24.08% 0.83% 4.04% 7.82% 18.28% 0.01% 0.21% 5.87% 100.00% 
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� Top number indicates the total contact hours delivered. For instance, if you had 6 participants for 1 hour of contact, the result would be 6 hours. 

� Bottom number indicates the average contact hours per participant. For instance, if there are 10 participants included on the report, the result in any box would 

be the top number divided by 10. 

CONTACT HOUR SUMMARY Printed on 02-13-2012

Gender: All Race: All Data Status: current

Gov't Assistance: Any Barrier: Any Date Range: Any 

Site(s): JAG-Washington 

Roster Type(s): SR , MY , OA , OF , OC , MS , AE 

Roster Year(s): 2011 

Year Month
Employability 

Skills 
Training (ES)

Career 
Association 

(CA)

Community 
Service 

(CS)

Guidance / 
Counseling 

(GC)

Field 
Trips / 
Guest 

Speakers 
(FT)

Academic 
Remediation 

(AR)

Work-
Based 

Learning 
(WL)

Group/Social 
Recreation 

(GR)

Other 
(OT)

2011 8
5.50
0.01 

0.00
0.00 

0.00
0.00 

0.00
0.00 

0.00
0.00 

0.00
0.00 

0.00
0.00 

0.00
0.00 

5.50
0.01 

11.00
0.01 

2011 9
367.17

0.49 
350.92

0.47 
38.08
0.05 

97.58
0.13 

38.50
0.05 

148.25
0.20 

0.00
0.00 

0.00
0.00 

61.25
0.08 

1,101.75
1.47 

2011 10
680.37

0.91 
568.67

0.76 
11.33
0.01 

169.33
0.23 

61.67
0.08 

85.17
0.11 

0.00
0.00 

0.00
0.00 

99.67
0.13 

1,676.20
2.23 

2011 11
752.67

1.00 
205.58

0.27 
47.33
0.06 

104.67
0.14 

216.17
0.29 

38.00
0.05 

0.00
0.00 

0.00
0.00 

158.25
0.21 

1,522.67
2.03 

2011 12
841.83

1.12 
329.70

0.44 
2.50
0.00 

144.83
0.19 

569.00
0.76 

99.00
0.13 

0.00
0.00 

7.50
0.01 

59.25
0.08 

2,053.62
2.74 

2012 1
943.55

1.26 
160.17

0.21 
88.17
0.12 

194.83
0.26 

299.17
0.40 

330.67
0.44 

1.00
0.00 

0.17
0.00 

123.33
0.16 

2,141.05
2.85 

2012 2
278.33

0.37 
61.33
0.08 

0.00
0.00 

17.40
0.02 

339.83
0.45 

67.67
0.09 

0.00
0.00 

8.00
0.01 

22.58
0.03 

795.15
1.06 

Total
3,869.42

5.16 
1,676.37

2.23 
187.42

0.25 
728.65

0.97 
1,524.33

2.03 
768.75

1.02 
1.00
0.00 

15.67
0.02 

529.83
0.71 

9,301.43
12.40 

Percent 41.60% 18.02% 2.01% 7.83% 16.39% 8.26% 0.01% 0.17% 5.70% 100.00% 
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User: kim.browne
Organization: JAG-Washington 

User Administration Guide

Employers

New Delete Search Combine Pages: |< 1 2 3 4 5 |>

ID Name Address Phone/Fax/E-mail

55291 Ad Delivery

3427 SW 

343RD ST

FEDERAL WAY, 

WA 98023-

2948

253.661.6487

53463
Alexander Party 

Rentals

1127 

ANDOVER 

PARK W

TUKWILA, WA 

98188-3910

206.282.1987

52952
All Animal and 

Bird Hospital

9004 VERNON 

RD

LAKE 

STEVENS, WA 

98258-3114

425.334.8171

53759
American Eagle 

Outfitters

2656 

SOUTHCENTER 

MALL

TUKWILA, WA 

98188-2843

206.248.4311

55219 Applebees

17790 

SOUTHCENTER 

PKWY

TUKWILA, WA 

98188-3722

206.575.4700

55054

Applebee's 

Neighborhood 

Grill

9634 N 

NEWPORT 

HWY

SPOKANE, WA 

99218-1221

509.464.1388

52954 Bartell Drugs

621 SR 9

LAKE 

STEVENS, WA 

98258-8525

425.334.8410
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55317
Baxter 

Manufacturing

19220 STATE 

ROUTE 162 E

ORTING, WA 

98360-9236

360.893.1304

360.893.6132

Steve.Rodrigues@baxtermfg.com

54766
Blue Button 

Apparel 

602 W 

GARLAND AVE

SPOKANE, WA 

99205-2955

509.481.9149

53295
Blue Stilley 

Smoke Shop

21125 

SMOKEY 

POINT BLVD

ARLINGTON, 

WA 98223-

4225

360.654.0869

52292
Bob's 

Construction

7299 NEW 

MARKET ST 

SW

TUMWATER, 

WA 98501-

6536

360.570.4464

55120 Buckles

2800 

SOUTHCENTER 

MALL

TUKWILA, WA 

98188-2876

206.246.4603

55117 Burger King

5513 NE GHER 

RD

VANCOUVER, 

WA 98662-

6153

360.256.1733

52983
Burien 

Chevrolet

14400 1ST 

AVE S

BURIEN, WA 

98168-3433

206.243.5800

53299
Cedar Springs 

Camp

4820 STATE 

ROUTE 92

LAKE 

STEVENS, WA 

98258-9623

425.334.6215

54434
Chicken Drive-

In

1920 S LAKE 

STEVENS RD

LAKE 

STEVENS, WA 

98258-1987

425.397.6273

None
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51059 Ciao Mambo

818 W 

RIVERSIDE 

AVE

SPOKANE, WA 

99201-0916

509.315.4447

52857
City of Federal 

Way

876 S 333RD 

ST

FEDERAL WAY, 

WA 98003-

6343

253.835.6900

53298
Colbalt 

Manufacturing

10917 MT 

LOOP HWY

GRANITE 

FALLS, WA 

98252-8500

360.691.2298

55318
Commencement 

Bay Corrugated

13413 142ND 

AVE E

ORTING, WA 

98360-9560

253.845.3100

253.445.0772

csmanager@cbcbox.com

55292 Costco

35100 

ENCHANTED 

PKWY S

FEDERAL WAY, 

WA 98003-

8314

253.874.3652

55302 Costco

16616 TWIN 

LAKES AVE

MARYSVILLE, 

WA 98271-

4701

360.652.4530

52836
Derek's Auto 

Detail

8401 AURORA 

AVE N

SEATTLE, WA 

98103-4332

206.297.1033

54250
Earthbound 

Corporation

17361 TYE ST 

SE

MONROE, WA 

98272-1047

360.863.0722

360.863.0724

54244
Evergreen 

Refrigeration

727 S KENYON 

ST

SEATTLE, WA 

98108-4327

206.763.1744
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53378

Fairview 

Assisted Living 

Inc

1617 N 

CALISPEL ST

SPOKANE, WA 

99205-4819

509.325.7339

55342 Food Pavilion

149 EASY WAY

WENATCHEE, 

WA 98801-

8109

509.884.3531

54926
Fox Hollow 

Coffee

211 

WASHINGTON 

AVE N

ORTING, WA 

98360-8471

360.761.2256

52739

Franklin Hills 

Health and 

Rehabilitati

6021 N 

LIDGERWOOD 

ST

SPOKANE, WA 

99208-1125

509.489.3323

509.483.7169

53377
Goodwill 

Industries 

130 E 3RD AVE

SPOKANE, WA 

99202-1410

509.838.4246

509.838.0176

New Delete Search Combine Pages: |< 1 2 3 4 5 |>
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User: kim.browne
Organization: JAG-Washington 

User Administration Guide

Placement Schools

New Delete Search Combine

ID Name Address Phone/Fax/E-mail

5722
Bellevue 

College

3000 

LANDERHOLM 

CIR SE

BELLEVUE, WA 

98007-6484

425.564.1000

5519
Carrington 

College

10102 E KNOX 

AVE STE 200

SPOKANE 

VALLEY, WA 

99206-4187

509.228.8915

5151

Clark 

County 

Skills 

Center

12200 NE 28TH 

ST

VANCOUVER, 

WA 98682-

7858

360.604.1072

5730

Clover Park 

Technical 

College

4500 

STEILACOOM 

BLVD SW

LAKEWOOD, 

WA 98499-

4004

253.589.5800

5517

CNA 

Schools 

NW

1817 E 

SPRINGFIELD 

AVE

SPOKANE, WA 

99202-2913

509.496.0495

5520

Glen Dow 

Academy 

of Hair 

Design, 

Inc.

309 W 

RIVERSIDE AVE

SPOKANE, WA 

99201-0209

509.624.3244
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5337

Grays 

Harbor 

College

1620 EDWARD 

P SMITH DR

ABERDEEN, WA 

98520-7500

360.532.9020

5571

Highline 

Community 

College

2400 S 240TH 

ST

DES MOINES, 

WA 98198-

2714

206.878.3710

5666 Job Corp

7782 

NORTHERN 

STATE RD

SEDRO 

WOOLLEY, WA 

98284-9200

360.854.3400

national_office@jobcorps.gov

5246

Job Corps -

Columbia 

Basin

6739 24TH AVE 

NE BLDG 2402

MOSES LAKE, 

WA 98837-

3243

509.762.5581

509.793.1758

5254

Legacy 

Alternative 

High 

School

PO BOX 8910

VANCOUVER, 

WA 98668-

8910

360.604.3900 x1693

5527

New 

Mexico 

Prep Sports 

Academy

10549 

UNIVERSE 

BLVD NW

ALBUQUERQUE, 

NM 87114-

4683

505.224.5301

5500

Northwest 

Culinary 

Institute

2901 E MILL 

PLAIN BLVD

VANCOUVER, 

WA 98661-

4835

800.868.1816 x323

5406

NW Tech & 

Career 

High 

School

4500 

STEILACOOM 

BLVD SW BLDG 

14

LAKEWOOD, 

253.589.5771

253.589.5573

loren.davis@cptc.edu
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WA 98499-

4004

5667

Paroba 

Beauty 

College

607 SE 

EVERETT MALL 

WAY

EVERETT, WA 

98208-3248

425.353.8193

5501

Seattle 

Central 

Community 

College

1701 

BROADWAY

SEATTLE, WA 

98122-2413

206.587.3800

5703

Skyview 

High 

School

1300 NW 

139TH ST

VANCOUVER, 

WA 98685-

1858

360.313.4200

5502

Spokane 

Community 

College

1810 N 

GREENE ST

SPOKANE, WA 

99217-5320

509.533.7283

JBreedlove@scc.spokane.edu

5698

Summit 

View High 

School

11104 NE 

149TH ST

BRUSH 

PRAIRIE, WA 

98606-9565

360.885.5331

5496

Wenatchee 

Valley 

College -

Nursing

1300 5TH ST

WENATCHEE, 

WA 98801-

1741

509.682.6844 x6684

Contact - Jamie McLaughlin

New Delete Search Combine
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