NHUNG SAC LENH NAY QUY DINH CHO TAT CA MQI NHAN VIEN LAM VIEC TRONG PHAM VI THANH PHO SEATTLE, BAT KE TINH TRANG DI TRU CUA NHAN VIEN HOAC PIA DIEM HANG SG CUA HO.

Sac Lénh Nam 2016 Vé Tiéu Chuan Lao
Pong Cua thanh pho Seattle

Nhiém vu cGia Van Phong Tiéu Chuan Lao Pong la cai thién nhiing tiéu chuan
lao d6éng qua su tham gia ky luéng clia cdng déng va thuong nghiép, su thi \ ‘
hanh sach lugc va hoach dinh chinh sach méi, véi quyét tam dé dat dugc su I ‘
céng bang vé chiing tdc va xa hoi.

Bich chuong nay phai dan & ché dé nhin thay va dé ra vao tai dia diém lam viéc, bang
tiéng anh va (nhitng) ngén ngit ma nhan vién st dung.

SMC 14.19

Muc Luong Toi Thiéu

An Trém Cap Tién Luong

AN PINH NHUNG MUC LUONG TOI THIEU CHO NHAN VIEN

QUY PINH BAO VE CHONG LAI HANH VI TROM CAP TIEN LUONG

C& Chia Hang S&

Tinh téng s6 tat ca nhan
vién clia hang s& trén khap
thé gii. Dai véi dac quyén
kinh doanh, tinh tat ca cac
nhan vién trong mang luéi
dac quyén kinh doanh.

Hang SéLén
(CO 501 NHAN VIEN HOAC NHIEU HON)

Héang s& phai thanh toan tat ca tién céng con ng ciia ngay
lam viéc dugc tra luong binh thuong va dua cho nhan vién
\ , gidy ghi rd vé céng viéc va tién luong cua ho.

Hang s& c6 dong tién bao hiém siic khée cho méi nhan vién
khong? e »
Trong thu phai cé:

 Tén va thong tin lién lac cia hang sé.

[ €O |
$13.00 $12.50

MOI GIO MOI GIG

Quyén Lgi Bao Hiém

Siic Khée

Nhan vién phai dugc ghi
danh vao mot chuong trinh
tu cap bac (silver-level) tr&
l1én nhu dugc dinh nghia
bé&i Pao Luat Bao Hiém

Stic Khoe Gia Phai Chang
clia Lién Bang (Federal
Affordable Care Act).

o Muic luong ctia nhan vién, ho c6 hgp lé dé lam thém gi& hay khéng, muic
luong can ban (tinh theo gi&, theo ca, theo ngay, theo tuan, hoa héng),
va ngay tra luong binh thudng.

* Giai thich vé chinh sach tién tip cta hang sé.

* Ghi ré tiing muc vé tién luong trong ngay tra luong.

Hang Sé Nho
(CO 500 NHAN VIEN HOAC IT HON) ) . e e
Thi du nhitng doi hoi vé tién luong:

Hang s c6 tra it nhat 1a $1.50 méi gid cho nhimg quyén Igi bao * Trad ding muc luong t6i thiéu.

hiém y té ciia méi nhan vién va/hodc nhan vién cé dugc tra tién
tip it nhat 1a $1.50 méi gié khéng?

[ €O |
$12.00 $10.50

mO1 GIO MO1GIO

 Trd ding sé tién tip.

Tra tién lam thém gid. » Hoan tra nhiing chi phi cia hang sé.

» Hang s& khong dugc tra
muc luong can ban da
khau tri néu nhan vién
tir khudc quyén Igi bao
hiém y t& hodc khéng hgp
1& huéng quyén lgi bao
hiémy té.

Cho nghi giai lao. ¢ Phan loai nhan vién chinh xac; khéong

Tra ding s tién d3 hua phan loai sai la nha thau déc 1ap.

Tra tién lam thém ngoai gio.

Co Héi Tuyén Dung Céng Biing [INghi Bénh & Thai Gian An Toan

GIGI HAN VIEC SU DUNG HO SO KET AN VA BAT GIU PHAI CHO NGHi BENH DE GIAI QUYET NHUNG VAN DE Y TE HOAC AN TOAN
Cac hang s& phai cho nhan vién nghi bénh dé cham séc
cam: Céc héng s& phai: cho chinh ho hay cho ngugi than trong gia dinh.

Viéc diéu tra ly lich vé pham phap
e Dang quang cdo viéc lam ma

trong dé loai tri nhitng ngu i
nép don c6 ho sa bi két an hoac
bat gir.

dén sau khi duyét xét nhiing kha
nang can ban cdia nguoi nép don.

Lam theo cac thi tuc truéc khi dua

Gio Nghi Bénh: Tinh trang sic  Thoi Gian An Toan: Nhiing ly
khée vé than thé hodc tinh than, k€ do lién quan dén bao hanh trong
ca dé di kham bénh. gia dinh, cuéng buc tinh duc, theo

dbéi hay nhiing van dé khéac vé an
toan c6ng cong.*

) o o ra quyét dinh bat Igi chi dua vao
Nl"'u"fg ddr,‘ Xin viec co ,nghl van viéc diéu tra ly lich vé pham phap:
vé ho so két an hoac bat gii, tru
khi hang s& da duyét xét nhimg » Cho co héi dé gidi thich hodc chinh

kha ning cin ban ctia ngudi nop stia théng tin vé diéu tra ly lich
don : pham phap.

Muic Tién Tra Cho Gio Nghi Bénh & Théi
Gian An Toan (PSST)

BAC1 BAC2 BAC3
Trén 250
nguoi
FTEs

Cg Chia Hang S& R .
NHAN VIEN LAM VIEC TUONG Trén 4 ngudi va 50 - 249
PUGONG VGI TRON THOI GIAN lén dén 49 nguoi

(FULL-TIME) (FTES) TREN KHAP FTEs FTEs
THEGIGI

Gilr cong viéc dang tuyén ngudi d6
it nhat la hai ngay lam viéc.

Tu khuéc tuyén dung (hoac
nhiing quyét dinh bat Igi khac vé
tuyén dung) chi vi dua vao hé so
bi bt gi.

Cé ly do hgp ly vé chuyén mén dé
giai thich rang viéc nhan nguéi d6
sé lam cho thuong nghiép bi thiét
hai hodc lam anh huéng dén kha
nang lam viéc ctia nhan vién.

Tich lay PSST 1gio 1gio 1gio
CHO MOI GIG LAM VIEC M1 40 GIO MO1 40 GIO MOI 30 GIO
Mot sé ngoai & dugc ap dung, bao
gom nhitng céng viéc cé tiép xic véi
tré em dudi 16 tudi, nguai bi khuyét
tat bam sinh, hoac ngudi I6n yéu siic
ma khong bi giam sat.

St dung va cdng don sé
gio PSST chua sii dung
CHO MOI NAM BUGC HUGNG

QUYEN LGI

40 gio

56 gio 72 gig+*

*THOI GIAN AN TOAN CUNG CO THE DUNG DE CHAM SOC CHO NGUGI THAN TRONG GIA DINH
*%108 GIO CHO HANG SO BAC 3 CO CHINH SACH NGHi PHEP CO LUONG (PTO)

Cac hang sé& phai tuan hanh nhiing luat nay. Tra thu la pham phap. Giif Kin Hé So & Dich Vu Mién Phi
 Diéu tra khiéu nai.

« Tiép xuc véi nhan vién.

e Tro giup ky thuat cho thuong nghiép.

« Cacnguén trg gilp va gidi thiéu.

Co dich vu thong dich, phién dich va nhiing
tién nghi khac.

No6p don khiéu nai cho Van Phong Tiéu Chuan Lao Péng
(206) 684-4500

seattle.gov/laborstandards

BAO CAO —hodc- Nop* don kién ra toa vao hoac sau:

VI PHAM

e Ngay 1 thang Tu, 2016 déi vGi nhitng hang s& ¢6 50 nhan vién hoic
nhiéu hon

e Ngay 1 thang Tu, 2017 d6i véi nhitng hang s& c6 duéi 50 nhan vién
*KIEN TUNG CHi CO THE DUGC THYC HIEN CHO NHUNG VI PHAM VE MUC LUONG TG
THIEU, GIAN LAN VE TIEN LUGNG, NGHi BENH & THOI GIAN AN TOAN.

OFFICE OF LABOR STANDARDS 810 THIRD AVE, STE 750, SEATTLE, WA 98104  (206) 684-4500 LABORSTANDARDS@SEATTLE.GOV GIO LAM VIEC: TU 8 GIG SANG DEN 5 GIO CHIEU (THU HAI DEN THU SAU)



THESE ORDINANCES COVER ALL EMPLOYEES WORKING INSIDE SEATTLE CITY LIMITS, REGARDLESS OF EMPLOYEES’ IMMIGRATION STATUS OR LOCATION OF THEIR EMPLOYER.

2016 Seattle Labor Standards Ordinances

The mission of the Office of Labor Standards is to advance
labor standards through thoughtful community and business
engagement, strategic enforcement and innovative policy
development, with a commitment to race and social justice.

This poster must be displayed in a conspicuous and accessible place
at job sites, in English and the language(s) spoken by employees.

SMC 14.19

Minimum Wage

SETS MINIMUM WAGES FOR EMPLOYEES

SMC 14.20

Wage Theft

PROVIDES PROTECTIONS AGAINST WAGE THEFT

Employers must pay all compensation owed on
a regular pay day and give employees written
information about their job and pay.

Large Employers
(501 OR MORE EMPLOYEES)

Employer Size
Count the employer’s
total number of

all employees
worldwide. For
franchises, count all
employees in the
franchise network.

Does the employer pay towards the individual
employee’s medical benefits?

$12.50

PER HOUR

Written information must include:

[ NO |
$13 oo e Employer’s name and contact information.
|

PER HOUR

e Employer’s rate of pay, eligibility to earn overtime, pay basis
Medical Benefits (hour, shift, day, week, commission), and regular pay day.
Employee must be
enrolled in a silver-
level or higher plan
as defined by the
Federal Affordable

Care Act.

o Explanation of employer’s tip policy.
¢ [temized statement of pay information on pay days.

Small Employers

(500 OR FEWER EMPLOYEES) .
Examples of pay requirements:

Does the employer pay at least $1.50 per hour towards e Pay minimum wage.
the individual employee’s medical benefits and/or does

the employee earn at least $1.50 per hour in tips?

[ NO |
$12.00 $10.50

PER HOUR

e Pay tips earned.

» An employer cannot
pay a reduced
minimum wage if the
employee declines
medical benefits or
is not eligible for
medical benefits.

Pay overtime. ¢ Reimburse employer expenses.

Provide work breaks. ¢ Classify employees correctly;

do not misclassify as

Pay amount promised.
4 P independent contractors.

Pay for work off the clock.

SMC 14.17

Fair Chance Employment

SMC 14.16

Paid Sick & Safe Time

LIMITS USE OF CONVICTION AND ARREST RECORDS REQUIRES PAID LEAVE FOR MEDICAL OR SAFETY ISSUES

Employers must provide employees with paid

Prohibited: leave to care for themselves or a family member.

Employers are required to:
Delay criminal background

e Job ads that exclude

applicants with conviction
or arrest records.

Job applications with
questions about conviction
or arrest records, unless
the employer has already
screened the applicant for
minimum qualifications.

checks until after screening
applicants for minimum
qualifications.

Follow procedures before
taking an adverse action
based solely on a criminal
background check:

» Provide an opportunity

Sick Time: A physical
or mental health condition,

including a medical
appointment.

Safe Time: Reasons related
to domestic violence, sexual
assault, stalking or other
public safety issues.*

Paid Sick & Safe Time (PSST) Rates

TIER 1 TIER 2 TIER 3

Employer Size
FULL-TIME EQUIVALENT
EMPLOYEES (FTES)
WORLDWIDE

to explain or correct
criminal background check
information.

More than 4

and up to 49
FTEs

250+

FTEs

50 - 249

Job denial (or other adverse FTEs

employment actions) based
solely on an arrest record. Hold the position open for at
least two business days. Accrual of PSST

PER HOURS WORKED

1 hour
PER 30 HOURS

1 hour
PER 40 HOURS

1 hour

Have a legitimate business PER 40 HOURS

reason that employing the
person will harm the business
or impact the employee’s
ability to perform the job.

Some exceptions apply, including
jobs with unsupervised access to
children under 16, people with
developmental disabilities, or
vulnerable adults.

Use and carry over
of unused PSST
PER BENEFIT YEAR

40 hours 56 hours 72 hours**

*SAFE TIME CAN ALSO BE USED TO CARE FOR A HOUSEMATE
*%108 HOURS FOR TIER 3 EMPLOYERS WITH A PAID TIME OFF (PTO) POLICY

Confidential & Free Services
¢ |Investigations of complaints.
e Outreach to workers.
¢ Technical assistance for businesses.
¢ Resources and referrals.

Employers must comply with these laws. Retaliation is illegal.
File a complaint with the Office of Labor Standards
-or- File a lawsuit* in court on or after:

e April 1, 2016 for employers with 50 or more employees
e April 1, 2017 for employers with fewer than 50 employees

(206) 684-4500

REPORT seattle.gov/laborstandards

VIOLATIONS

Language interpretation, translations
and accommodations are available.

*LAWSUITS CAN BE FILED FOR MINIMUM WAGE, WAGE THEFT, AND PAID
SICK & SAFE TIME VIOLATIONS.

OFFICE OF LABOR STANDARDS 810 THIRD AVE, STE 750, SEATTLE, WA 98104 (206) 684-4500 LABORSTANDARDS@SEATTLE.GOV HOURS: 8 AM-5 PM (MON-FRI)

UPDATED: 04/04/16
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