Tra Tién Cho Thoi Gian Bénh va An Toan Tai Seattle

Bat dau tir ngay 1 thang Chin, 2012, cac hang Tién tra cho thoi gian bénh va an toan cé thé
xwdng budc phai tra tién cho thoi gian bénh va an dwoc ap dung dbi véi:

toan cho nhan vién lam viéc trong pham vi thanh * bénh, thwong tich, hoac tinh trang strc khée hoac
phd Seattle. Nhan vién sé& hoi du diéu kién hwéng cham so6c phong nglra cho nhan vién hoac nguoi
tién trd cho théi gian bénh va an toan néu céng chung séng hay than nhan trong gia dinh cla

viéc lam dwoc thwe hién trén can ban nguyén thoi nhan vién.

gian, ban thdi gian hodc tam thoi, ké ca cac nhan « nhirng ly do lién quan dén bao hanh gia dinh, sach
vién thinh thoang lam viéc tai Seattle v&i hon 240 nhiéu tinh duc hodc bi theo dudi lén.

gi® méi nam. « cOng chlrc dong clra trwdng hoc hodc cong sé dé

han ché nhirng méi nguy hiém déi véi stre khde.

Quy Dinh Tra Tién Cho Thi Gian Bénh va An Toan: SMC 14.16

Hang Quy M6 Nha Tuyén Dung Tich dén Str dung Chuyén sang
Khéng Du&i 4 nhan vien Y‘eu ’cau khopg tlchAdon, :s,u qUng ho?c chuyén sang. Théong bao
bPuoc Bao va cac quy dinh chong tra thu dwoc ap dung

Hon 4 va |én dén 1 gi®» cho 40 gioy o x .
1 49 nhan vién lam viéc 40 gio moi nam I el et
Hon 49 va lén 1 gi& cho 40 gio B e R o m
2 dén 249 nhan lam viec >0 gio'moi nam 56 gio'moi nam
250 nhan vién 1 gio cho 30 gi& o xe e xe L
tré 1én lam viéc 72 gi® moi nam 72 gi&> mdi ndm
3
250 nhéan vién tré l1én . .
(V&i Chinh Sach Nghi | 19i0 cho 30 gio 108 gy m&i nam 108 gy mdi nam
Puwoc Hwédng Lwong) lam vigc
M@i lan tré lwong, cac hang phai théng bao cho nhan vién biét thdi gian bénh va an toan dworc tra tién.

Dé biét thém thong tin ho&c noép don khiéu nai
Seattle Office theo Quy Dinh nay, hay lién hé SOCR & s6:
fOI‘ ClVll Rights (206) 684-4500 hoac www.seattle.gov/psst “m
PAID SICK & SAFE TIME
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Seattle Paid Siék and Safe ie

Starting September 1, 2012, employers are Paid sick and safe time may be used for:
required to provide paid sick and safe time to their

e = e illness, injury or health condition or for preventative
employees who work within Seattle city limits.

care for an employee or an employee’s partner or
family members.

¢ reasons related to domestic violence, sexual assault,
or stalking.

e school or workplace closure by a public official to
limit health hazards.

Employees are eligible for paid sick and safe time if
work is performed on a full-time, part-time or
temporary basis, including employees who
occasionally work in Seattle for more than 240 hours
per calendar year.

Paid Sick and Safe Time Ordinance: SMC 14.16

Not 4 or fewer emplovees No accrual, use or carry over requirement.
Covered ploy Notice and anti-retaliation provisions apply.
1 More than 4 to 49 1 hour for every 40 hours per 40 hours
employees 40 hours worked calendar year per calendar year
5 More than 49 to 249 1 hour for every 56 hours per 56 hours
employees 40 hours worked calendar year per calendar year
250 or more 1 hour for every 72 hours 72 hours per
employees 30 hours worked per calendar year calendar year
3
250 or more 1 hour for every 108 hours 108 hours
employees 30 hours worked er calendar year er calendar year
(with PTO policy) > i k Y
Employers must notify employees of available paid sick and safe time each time wages are paid.

It is illegal to retaliate against employees who request or use PSST. Employees can file a complaint
or bring a civil action if they are retaliated against or their PSST rights are violated.

To file a complaint under this Ordinance, contact the Seattle Office of Labor Standards at:
206-684-4500 or seattle.gov/psst. This information is available in other languages and formats.
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