CITY OF SEATTLE

Project: PW#2016-001 Fire Station 22

Project Type: Facility

Time Frame: April 26, 2016 — October 31, 2016
Estimated Project Completion: 7 out of 15 months

Percentages are calculated from data available November 16, 2016. Past performance is based on only
one project which provides limited data for evaluation purposes. To learn more about the Labor Equity
Program, go to http://www.seattle.gov/city-purchasing-and-contracting/social-equity/labor-equity.

AMONG WA WORKERS... WA WORKERS WA HOURS PAST PERFORMANCE
(N=127) (N=7,722.6) ON CITY PROJECTS!
Performance Req. | Performance Performance
PRIORITY HIRE ZIP CODES 28 22.0% 14.7% 10%
APPRENTICE 3 2.3% 5% 1.6% 1%
JOURNEY-LEVEL 25 19.7% 12% 13.1% 9%
NON-MANUAL 0 0.0% 0.0% N/A
SEATTLE 8 6.3% 5.3% 4%
KING COUNTY 20 15.5% 9.4% 6%
AMONG ALL WORKERS... ALL WORKERS ALL HOURS | PAST PERFORMANCE
(N=129) (N=8,229.6) ON CITY PROJECTS
APPRENTICES 14.7% 15% 9.9% 13%
WOMEN 3.9% 0.6% 1%
PEOPLE OF COLOR 38.8% 45.8% 16%
AMONG APPRENTICES... APPRENTICES APPRENTICE HOURS | PAST PERFORMANCE
(N=19) (N=817.5) ON CITY PROJECTS
Req. | Performance | Goal | Performance Performance
WOMEN 15.8% 4% 2.9% 2%
PEOPLE OF COLOR 47.4% 23% 44.2% 21%
PREFERRED ENTRY 20% 0.0% 0.0% N/A
AMONG JOURNEY-LEVEL JOURNEY-LEVEL JOURNEY-LEVEL PAST PERFORMANCE
WORKERS... WORKERS HOURS ON CITY PROJECTS
(N=110) (N=7,412.1)
WOMEN 1.8% 3% 0.3% 1%
PEOPLE OF COLOR 37.3% 16% 45.9% 14%
AMONG ALL WORKERS... WORKER TURNAROUNDS
Month Project to Date
TURNAROUNDS 0 0
WMBE UTILIZATION
Performance Project Goal
WMBE UTILIZATION 36.6% 19.0%

Color Key:

Requirement

Goal

! past Performance is based on hours from Priority Hire Baseline Goals Past Performance — Projects 2012-2014 and

is based on project type.



http://www.seattle.gov/city-purchasing-and-contracting/social-equity/labor-equity

CITY OF SEATTLE

Project: PW#2016-001 Fire Station 22

Project Type: Facility

Time Frame: April 26, 2016 — November 14, 2016
Estimated Project Completion: 7 out of 15 months

The Community Workforce Agreement calls for apprentice utilization from Washington State
Apprenticeship Training Council programs for no less than 15 percent and no more than 20 percent of

total project hours.

Some trades may have inactive apprenticeship programs or do not have state apprenticeship programs.

Apprentice Utilization Goal: 15%

Trade Apprentice Hours | Journeyman Hours | Total Hours | Performance
Heat & Frost Insulators 0.0 260.5 260.5 0.0%
Carpenters 103.0 2,252.5 2,355.5 4.4%
Cement Masons 9.5 360.0 369.5 2.6%
Electricians (Inside) 69.0 143.0 212.0 32.5%
Ironworkers 294.5 458.5 753.0 39.1%
Laborers 3535 1,740.0 2,093.5 16.9%
Pile Drivers 0.0 74.0 74.0 0.0%
Power Equipment 0.0 1,694.8 1,694.8 0.0%
Operators?!

Roofers 0.0 366.0 366.0 0.0%
Truck Drivers 0.0 1324 1324 0.0%
PROJECT TOTALS 829.5 7,481.7 8,311.2 6.0%

1 power Equipment Operators include well drillers and irrigation pump installers.




CITY OF SEATTLE

Project: PW#2016-001 Fire Station 22

Project Type: Facility

Time Frame: April 26, 2016 — November 14, 2016
Estimated Project Completion: 7 out of 15 months

Preferred entry performance is 0.0 percent. Preferred entry and priority hire performances are through October 31, 2016. Apprentices who have
completed their apprenticeship programs are excluded from this report.

*Apprentices may work for more than one contractor. In this report, those apprentices will be listed under each contractor they worked for.

Contractor/ Apprentice Hours Journey Total Hours Apprentice Priority Hire Priority Hire
Apprentice Names Hours Performance Apprentices Journey
PAR-TECH CONSTRUCTION 62.5 523.0 585.5 10.7% 7.4% 7.4%
Evelyn Lewis | Carpenter 185885
Dejuan Jones | Laborer 173582
Jonathan Wyatt | Laborer 190202
AMERICA DISASTER 0.0 178.5 178.5 0.0% 0.0% 2.2%
SERVICES
BARNHART CRANE AND 0.0 35.5 35.5 0.0% 0.0% 0.0%
RIGGING
BARRY CIVIL 51.0 1,443.0 1,494.0 3.4% 0.0% 0.0%
CONSTRUCTION
Gretchen Camp | Laborer 176524
Nicole Carty | Laborer 187647
Tyler Hood | Laborer 188208
Steve Quigley | Laborer 178738
CITY TRANSFER 0.0 120.4 120.4 0.0% 0.0% 17.9%
CLEARCREEK 0.0 19.5 19.5 0.0% 0.0% 0.0%
CONTRACTORS




Contractor/ Apprentice Hours Journey Total Hours Apprentice Priority Hire Priority Hire
Apprentice Names Hours Performance Apprentices Journey
CRITICAL PATH 455.0 3,840.0 4,295.0 10.6% 1.7% 16.4%
Samuel Araya | Carpenter 175089
Jacob Hudak | Cement Mason 185049
Payton Rezaie | Carpenter 186020
Kyle Stocker | Ironworker 162749
Shamar Woolery | Laborer 190033
CRITICAL PATH 0.0 48.0 48.0 0.0% 0.0% 100.0%
CONSTRUCTORS NW
EVERGREEN CONCRETE 0.0 15.0 15.0 0.0% 0.0% 50.0%
CUTTING
HOLT SERVICES 0.0 3.0 3.0 0.0% 0.0% 0.0%
INLAND STEEL ERECTORS 102.0 133.0 235.0 43.4% 18.3% 0.0%
Jose Estrada Guillen | Ironworker 180004
Devin Fuller-Picard | Ironworker 185676
Ryan Smith | lronworker 179778
Spencer Stump | lronworker 149097
INLAND WATERPROOFING 0.0 366.0 366.0 0.0% 0.0% 61.3%
JOBSITE STUD WELDING 0.0 8.0 8.0 0.0% 0.0% 0.0%
JR G & CROCKER 0.0 191.5 191.5 0.0% 0.0% 13.3%
CONSTRUCTION
MCDOWELL NW 0.0 127.5 127.5 0.0% 0.0% 0.0%
PERFORMANCE 90.0 224.0 314.0 28.7% 0.0% 0.0%
ABATEMENT SERVICES




Contractor/

Apprentice Hours Journey Total Hours Apprentice Priority Hire Priority Hire

Apprentice Names Hours Performance Apprentices Journey

Joshua Nygren | Laborer 178105
RALPH’S CONCRETE 0.0 62.8 62.8 0.0% 0.0% 0.0%
PUMPING
WIRE RITE 69.0 143.0 212.0 32.5% 0.0% 0.0%

Dane Hallstrom | Electrician 185370

Dominique Hallstrom | Electrician 185369

PROJECT TOTALS 829.5 7,481.7 8,311.2 10.0% 1.6% 13.1%




Fire Station 22 Apprentices by Craft (3/7/16 - 10/31/16)

Preferred Entry Apprentices

Pre-Apprentice Graduates

Craft Count of all Apprentices % of Craft
Heat & Frost Insulator 0 0%
Carpenter 3 16%
Cement Mason 1 5%
Electrician (Inside) 2 11%
Ironworker 5 26%
Laborer 8 42%
Painter 0 0%
Piledriver 0 0%
Plasterer 0 0%
Plumber 0 0%
Power Equipment Operator 0 0%
Sheet Metal Worker 0 0%
Sprinkler Fitter 0 0%
Truck Driver 0 0%
TOTAL 19

All Apprentices
with 350+ Hours

Preferred Entry
(350 Hour Minimum)

Pre-Apprentice Graduates
with 350+ Hours

0

0

0

Pre-Apprentice Graduates by
Program

Preferred Entry Apprentices

Pre-Apprentice Graduates

ANEW

Helmets to Hardhats

Ironworkers

Job Corps

PACE

PACT

VICE

YouthBuild

TOTAL
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0 0
0 0
0 0
0 0
0 1
0 1
0 0
0 0
0 0
0 0
0 0
0 0
0 0
0 0
0 2
0.0% 10.5%

Apprentices who have completed their apprenticeship programs are excluded from the preferred entry calculation.
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